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l. Introduction

At UC Davis, compliance is a shared responsibility. All members of the University
community are responsible for adhering to University policies as well as the laws and
regulations that apply in our environment. The UC Davis Office of Compliance and Policy
promotes ethical conduct and a culture of compliance by educating community members
about their compliance responsibilities, responding promptly and effectively to reports of
misconduct, maintaining comprehensive and accessible policies, leading key compliance
initiatives, and working with compliance partners across the University to coordinate
compliance efforts.

Reporting to the Office of the Chancellor and led by Chief Compliance Officer Wendi
Delmendo, the Compliance and Policy unit is responsible for:

Ensuring campus compliance with:
e Title IX of the Education Act,
e The Americans with Disabilities Act,
e The Clery Act, and
e Affirmative action regulations.

Overseeing responses to reports involving:
e Sexual violence and sexual harassment,
e Other forms of discrimination, harassment, hate and bias,
e (Civilian complaints against police officers, and
e Complaints made under the UC systemwide Whistleblower Policy and Whistleblower
Protection Policy.

Managing:
e The campus Policy and Procedures Manual, Personnel Policies for Staff Members,
and Delegations of Authority;
e The privacy program for the UC Davis campus;
e The UC Davis risk assessment process;
e The UC Davis compliance committee structure; and
e The annual campus compliance plan.

This report summarizes the key accomplishments of the Compliance and Policy unit
during calendar year 2021 and provides an overview of the responses to all complaints
filed with the Compliance and Policy unit from July 1, 2020 through June 30, 2021. A
detailed list of the following types of reports—sexual harassment, sexual violence, other
discrimination and harassment, and hate and bias—is provided in the appendices.



Il. Response to Complaints of Misconduct

The Compliance and Policy office is responsible for ensuring that the University responds
effectively to all reports of sexual violence and sexual harassment, reports of other
prohibited forms of discrimination and harassment, civilian complaints against police
officers and complaints made under the UC systemwide Whistleblower and
Whistleblower Protection Policies. The following sections summarize the applicable
complaint resolution processes and provide an overview of the complaints received from
July 1, 2020 through June 30, 2021. [1]

A. Whistleblower Reports

The University of California Policy on Reporting and Investigating Allegations of
Suspected Improper Governmental Activities (Whistleblower Policy) governs the
reporting and investigation of alleged misconduct by employees at all University
locations. A separate Whistleblower Protection Policy establishes procedures for
addressing allegations of whistleblower retaliation. UC Davis has a robust process for
receiving and responding to whistleblower allegations. UC Davis participates in the
systemwide, independently operated whistleblower hotline, which receives whistleblower
reports by telephone and on-line on a 24/7 basis. Whistleblower reports also are
submitted directly to the Chief Compliance Officer who serves as the UC Davis Locally
Designated Official either by the whistleblowers themselves or by University officials who
become aware of the allegations. The UC Davis Investigations Workgroup, composed of
administrators from UC Davis and UC Davis Health, is responsible for addressing
whistleblower reports and meets monthly to coordinate complaint response and
resolution. For the 2020-2021 reporting period, UC Davis received 201 whistleblower
reports.

The following is a breakdown of complaint sources.

Anonymous v. Identified Reported Affiliation of Reporter

Faculty
7.6% Patient 2.5%
Student

5.6%

Former employee
5.1%

Identified
45.2%

Other
Anonymous
54.8% 10.6%

Employee
69.2%

[1] This time period for complaint handling was selected to allow sufficient time for closure of most complaints received
during this period.




The most often cited categories of whistleblower reports are: workplace misconduct,
retaliatory ~management actions, discrimination/harassment, waste/misuse  of
University resources, and fraud/theft/embezzlement. However, there were a wide
variety of report categories cited encompassing more than 17 different topics and
including, but not limited to: health/safety/violence, information security/privacy
violations, sexual misconduct, and COVID compliance concerns.

Upon receiving a report, Compliance and Policy unit staff members review the
concerns. Depending on the nature of the allegations, investigators within the unit may
be charged to conduct a formal investigation. Alternatively, other University offices—
such as Employee and Labor Relations, Academic Affairs, Audit and Management
Advisory Services, or Health Compliance—may review the concerns. If a complaint does
not allege conduct that falls within the Whistleblower or Whistleblower Protection
policies, it will be referred to an appropriate department to review and address. If the
complaining party has not provided sufficient information about the complaint to
proceed, a staff member will request additional information whenever possible.[2]

In 2020-21, the University's Whistleblower reports were resolved as follows:

UC Davis Main Campus

UC Davis Health

81 complaints

117 complaints

40 investigated (3 substantiated, 37
unsubstantiated)

64 investigated (9 substantiated, 55
unsubstantiated)

22 referred 21 referred
13 unable to pruceed| 21 unable to proceed
6 in process 6 in process

5 consultation provided

B. Civilian Complaints Filed Against UC Davis Police Officers

The Police Accountability Board (PAB) is a civilian oversight committee comprised of diverse
campus representatives. The PAB receives complaints regarding alleged misconduct by UC
Davis police officers. Those complaints are reviewed and investigated by Compliance and Policy
office investigators. In 2020-21, 5 complaints were submitted to the PAB. In 1 of these cases,
there was sufficient information to conduct an investigation and an investigation was
completed. In the remaining 4 cases, the complaints did not proceed to investigation either
because the complainant asked for the complaint to be withdrawn, or the complaint was
outside the PAB's jurisdiction. The Director of Investigations in the Compliance and Policy office
also serves as an ad hoc member of the PAB and a member of the PAB Steering Committee.
More information about the PAB, including the 2020-21 PAB Annual Report, is available at:
https://pab.ucdavis.edu/annual-report.

[2] If an individual has submitted an anonymous complaint via the whistleblower hotline or online portal, staff will submit
any follow-up questions through that system. In rare cases where an individual submits an anonymous paper complaint
with no contact information, staff may be unable to solicit additional details.



C. Reports of Sexual Violence, Sexual Harassment, and Other Forms of Prohibited
Harassment and Discrimination

The Office of Compliance and Policy oversees the response to all reports involving sexual
violence and sexual harassment, other prohibited forms of discrimination and
harassment, and hate and bias impacting anyone in the University community, including
students, employees, patients and visitors. The office is also responsible for ensuring that
the University community receives education regarding the prevention of sexual
harassment and sexual violence, as discussed further in the section discussing Title IX
compliance efforts.

Effectively responding to reports of all forms of harassment and discrimination is a priority
for the University. Compliance has devoted substantial staff resources to this effort:

e The Chief Compliance Officer serves as the Title IX Officer/Lead Discrimination Officer
and is responsible for coordinating a prompt and equitable response to all reports of
prohibited harassment and discrimination.

e Staff members from the Harassment & Discrimination Assistance and Prevention
Program (HDAPP) educate members of the UC Davis and UC Davis Health
communities about the prevention of all forms of discrimination and harassment and
assist individuals and units in resolving conflicts and complaints related to
harassment, discrimination, sexual harassment, sexual violence and hate and bias.
HDAPP serves as the central office for receiving reports and maintaining records of
these types of complaints.

e Compliance investigators conduct formal investigations involving allegations of sexual
violence, sexual harassment and other forms of discrimination and harassment.[3]

e The Response Team Coordinator (“RTC") is responsible for providing consistent case
management and coordination of all sexual violence and sexual harassment reports.

In addition to completing extensive training related to handling SVSH matters, the
Compliance staff also participate in several diversity related training programs every year
to expand our knowledge and enhance our cultural competency. In 2021, Compliance
staff participated in the following diversity-related training programs: (1) Anti-Caste
Systems; (2) Disability Awareness; (3) Disability Law and History; (4) Disability
Accommodations through COVID; (5) Gender Identity and Gender Inclusive Best Practices
for Investigators; (6) Supporting LGBTQIA Survivors for Staff and Faculty; (7) Intercultural
Communication Competence; (8) Race Matters: The Intersection of Inclusion, Belonging
and Our New Normal; (9) Race-Based Discrimination and Harassment Investigations;

[3] These investigators also investigate whistleblower and whistleblower retaliation complaints and civilian complaints against
the UC Davis Police Department on behalf of the UC Davis Police Accountability Board (PAB). In 2021-22 Compliance
investigators conducted 36 formal investigations across all complaint categories.




(10) Managing Religious Diversity; (11) Bystander Intervention to Stop Anti-Asian
American and Xenophopic Harassment; (12) Understanding Diversity and Social Justice;
and (13) Working with Diverse Student Populations.

i. How Harassment and Discrimination Complaints are Received

The University endeavors to eliminate barriers for bringing complaints of sexual violence
and sexual harassment, discrimination and harassment, and hate and bias. Complaints
can be made directly to HDAPP via phone, email, and in person. There is an anonymous
call line for persons who wish to report by phone without disclosing their identities.[4]
There are also two online reporting options, one for filing reports of sexual violence [5]
and another for reporting discrimination, hate and bias.[6] Both of the on-line portals
provide for anonymous reporting.

Complaints may be filed by complainants, witnesses, other concerned parties, or
responsible employees.[7] All University employees (including student employees) who,
within the course and scope of their employment, learn about sexual harassment or
sexual violence involving students or patients are required to report these incidents to
the Title IX Office (via HDAPP). Additionally, certain University officials - managers,
supervisors, faculty, coaches, department chairs, human resources coordinators,
academic personnel coordinators, and student conduct coordinators - are required to
report directly to HDAPP all incidents of sexual violence and sexual harassment and
discrimination and harassment involving employees.

ii. Case Management Teams (CMTs)

UC Davis takes a collaborative approach to the review and resolution of concerns related
to sexual violence and sexual harassment, other forms of discrimination and harassment,
and hate and bias. UC Davis implements this collaborative approach through multiple
case management teams (CMTs) that review all complaints of sexual violence and sexual
harassment, other forms of discrimination and harassment, and hate and bias.

Members of the CMTs include the Chief Compliance/Title IX Officer and representatives of
HDAPP and may include the RTC and representatives from the Office of Student Support
and Judicial Affairs (OSSJA), Academic Affairs (AA), Employee and Labor Relations (ELR),
| Campus Counsel, Student Affairs, Diversity, Equity and Inclusion (DEl), the UCD Police
| Department (UCDPD), and the Center for Advocacy, Resources, and Education (CARE).

[4] More information about reporting to HDAPP can be found at https://hdapp.sf.ucdavis.edu/report-incident.

[5] More information about reporting sexual violence online can be found at https://sexualviolence.ucdavis.edu/ file-report.

[6] More information about online reporting of incidents of discrimination, hate and bias can be found at
https://reporthateandbias.ucdavis.edu/filing-report.

[7]1 Responsible Employees are required to contact HDAPP directly via phone or email and may not report a concern using an online reporting

b 6 option.




When the report involves allegations of sexual harassment or sexual violence against a
patient, we convene an Incident Response Team including several representatives from
UC Davis Health. A member of a CMT, generally an HDAPP staff member, will initiate
contact with the complainant to obtain additional information, provide information about
the complaint resolution process, and refer the complainant to support services. Through
discussions with the CMT, we determine the appropriate resolution process and take the
steps needed to proceed with that resolution. The CMT tracks all complaints through
resolution, ensuring the process moves forward in a timely, fair, and thorough manner.

iii. Resolution Processes

Depending on the nature of the allegations (i.e. whether the allegations on their face, if
true, would constitute a violation of policy), the wishes of the complainant, and the needs
of the University to ensure the safety of the broader University community, complaints will
be resolved through informal resolution strategies, alternative resolution, or formal
investigation. Whenever possible and where appropriate, the complainant will be informed
when a complaint is resolved and, in some cases, what specific resolution came from their
complaint.[8]

Informal resolution strategies are used when the allegations suggest concerning behavior
that would not yet rise to a level of a policy violation, but nevertheless should be
addressed. Informal resolution strategies typically include conducting an administrative
review or preliminary inquiry including fact-finding; coordinating a conversation with the
respondent with written follow up (i.e. a "documented discussion”); conducting targeted
educational programs; and providing remedies or referral to support services for the
individual who was harmed.

Most complaints are resolved in this manner, particularly when the University does not
have sufficient information to proceed with a formal review (i.e. there is not sufficient
information about a party’'s identity or a sufficient connection to the University and/or one
of its programs).

Alternative resolution is a process available to resolve complaints of sexual harassment
and sexual violence between students when the complainant does not wish there to be a
formal investigation.[9]

Alternative resolution is a voluntary process entered into by both the complainant and the
| respondent. The remedies are determined and agreed to by the parties with support from
HDAPP. Examples of alternative resolution remedies include: targeted education;
separating the parties; referring a party to counselling; negotiating corrective actions; and
conducting follow-up reviews to ensure the resolution has been implemented effectively.

[8] Complainants in formally investigated sexual harassment/sexual violence and other discrimination and harassment complaints
are entitled to know the outcome of the investigation, including any corrective action taken with the Respondent. Complainants in
other formally investigated complaints are entitled to know the outcome of the investigation, but not any corrective action taken
with the Respondent as that remains a confidential personnel or educational action. In matters that are informally resolved,
Complainants are typically informed when the matter is resolved.

[9] There are times when an investigation must be commenced against a Complainant's wishes, particularly when the alleged
behavior of the Respondent poses a risk to the broader University community.



When a complaint is resolved via a formal investigation, a Compliance investigator [10]
will be assigned to conduct a fair, prompt, and thorough fact-finding. The investigator will
speak to the parties and relevant witnesses, gather and review pertinent documents,
and analyze the information consistent with the appropriate policy and investigative
framework. Using a preponderance of the evidence standard [11], the investigator will
make findings of fact and a determination of whether University policy was violated.

iv. 2020-21 Harassment and Discrimination Case Statistics[12]

804 complaints were reported to the Title IX Office or HDAPP in 2020-21, a 12.6%
increase over reports received in 2019-20. The majority of the complaints (467 cases, or
58%) were at the Davis campus. 327 (41%) of the complaints involved incidents at UC
Davis Health. The remainder of the complaints (10 cases, or 1%) involved UC Agriculture
and Natural Resources (ANR).

Figure 1 shows the distribution of complaints according to category. Complaints of
discrimination comprised just over one third of the total reports received by the Title
IX/HDAPP Office while sexual harassment and sexual violence or other prohibited
behavior each comprised just under one quarter of the reports received.

= Discrimination (288; 35.3%)
= Hate/Bias (111; 13.6%)
= Other (32; 3.9%)
Sexual Harassment (189; 23.2%)
m Sexual Violence or Other Prohibited Behavior (196; 24.0%)

Figure 1. Complaints received by the Title IX/HDAPP Office in 2020-21, separated
by complaint category. Values in parentheses indicate total number and
percentage of complaints. Some complaints included allegations in more than
one of the categories listed above; those complaints were counted multiple
times.

[10] There are occasions when an outside investigator may be charged at the discretion of the Chief Compliance Officer/Title IX
Officer.

[11]1 The preponderance of the evidence standard of proof means “more likely than not.”

[12] Data represents complaints filed between July 1, 2020 through June 30, 2021.




Figure 2 shows the distribution of the affiliation of the initial reporting party for each
complaint, separated by complaint category. Note that, when compared with Figure 1,
Discrimination, Hate/Bias, and Other are shown as a single combined category. Over 90%
of the discrimination, hate/bias, and other types of complaints were received directly from
the Complainant (46.0%) or from a Responsible Employee (48.5%). Complaints alleging
sexual harassment were most frequently received from a Responsible Employee or the
Complainant (71.4% and 22.8%, respectively). Approximately 3/4 of all complaints alleging
sexual violence or other prohibited behavior were reported by a Responsible Employee
(75.9%). One fifth of the allegations of sexual violence or other prohibited behavior were
received from the Complainant (21.5%).

100%
90%
80%
709
60%
40%
30%
20%
109
0%

Discrimination; Sexual Harassment Sexual Violence or

Hate/Bias; Other (474) (189) Other Prohibited

Behavior (195)
®m Complainant m Non-UCD Affiliate

B Responsible Employee UCD Non-Responsible Employee

®m Unknown / Other

Figure 2. A column chart showing the affiliation of the reporting parties for complaints
received by the Title IXHDAPP Office in 2020-21, separated by complaint category. Note
that values in columns are percentages. Numbers in parentheses show the number of
complaints received for each category. Some complaints included allegations in
multiple categories; those complaints were counted multiple times.

Figures 3 and 4 summarize the Complainant and Respondent affiliation for each
| complaint, sorted by complaint category. UCD staff members were the most frequent
-\ Complainants and Respondents in discrimination, hate/bias, and other complaints
(41.6% and 47.0%, respectively). Staff members also comprised the largest proportions
of Complainants and Respondents in reports of sexual harassment (45.4% and 40.8%).
Undergraduate students comprised the largest proportion of Complainants for
complaints involving sexual violence or other prohibited behaviors (49.0%). The most
frequent affiliation for Respondents in incidents alleging sexual violence or other
prohibited behaviors was unknown (39.0%) followed by undergraduate students (16.5%).
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Figure 3. A column chart showing the affiliation of the Complainants for complaints
received by the Title IXHDAPP Office in 2020-21, separated by complaint category. Note
that values in columns are percentages. Numbers in parentheses show the number of
Complainants represented in each category. Some complaints included multiple
Complainants with different affiliations and were counted multiple times.

120.0%
100.0%

80.0%

60.0%
40.0%
20.0%
0.0%
Discrimination; Sexual Harassment Sexual Violence or
Hate/Bias; Other (496) (206) Other Prohibited
Behavior (201)
Department / Group  m Faculty m Former Affiliate Graduate Student
B Non-UCD Affiliate M Patient m Staff B Undergraduate Student
u Unknown m Unspecified Student

Figure 4. A column chart showing the affiliation of the Respondents for complaints
received by the Title IXYHDAPP Office in 2020-21, separated by complaint category. Note
that values in columns are percentages. Numbers in parentheses show the number of
Respondents represented in each category. Some complaints included multiple
Respondents with different affiliations and were counted multiple times.



Tables 1a and 1b summarize the bases of the discrimination, harassment, sexual
harassment, and sexual violence complaints received, separated by resolution type.
Figure 5 shows the frequency of the different complaint resolution types, separated by
complaint category.

Protected Identity Informal Resolution Formal Investigation
Age 10 0
Ancestry 1 0
Citizenship 4 0
Color 0 0
Disability 31 1
Ethnicity 0 0
Gender 46 2
Gender Identity 25 0
Marital Status 1 0
Medical Condition 40 1
National Origin 36 1
Pregnancy 7 0
Race 177 6
Religion 23 0
Sexual Orientation 22 0
Veteran Status 2 0
Retaliation 4 1
Hate/Bias 6 0
Non-Specific/Other 79 0

Table 1a. Discrimination, Hate/Bias, and Other complaints received in 2020-21, sorted by complaint
and resolution type. Values in each column indicate number of complaints. Some complaints included
more than one protected identity; those complaints are counted on the table multiple times. No
discrimination, hate/bias or other complaints were resolved using Alternative Resolution, which is
only available for sexual harassment and sexual violence complaints.



Prohibited Behavior Informal Resolution Other Inquiry Alternative Resolution Formal Investigation
Sexual Harassment
(Hostile Environment) 152 0 0 E
Sexual Harassment (Quid 3 0 0 1
Pro Quo)
Sexual Haras‘s‘ment 20 0 0 0
(Nonspecific)
Sexual Assault (Contact) 23 0 0 3
Sexual Assault
(Penetration) 26 ! 2 6
Sexual Assault
(Nonspecific) 47 0 0 0
Relationship Violence 56 0 0 4
Stalking 28 0 1 1
Violating a No Contact
Order or other order of 0 0 0 0
exclusion
Indecent Exposure 7 0 0 0
Intercourse with a Minor 1 0 0 0
Invasion of Sexual Privacy 11 0 0 1
Retaliation 4 0 0 0
SVSH (Nonspecific) 0 0 0 0

Table 1b. Sexual harassment, sexual violence and other prohibited behavior complaints
received in 2020-21, sorted by complaint and resolution type. Values in each column
indicate number of complaints. Some complaints included multiple prohibited
behaviors; those complaints are counted on the chart multiple times.

150

Discrimination; Sexual Harassment Sexual Violence or
Hate/Bias; Other (464) (188) Other Prohibited
Behavior (195)

W Informal Resolution M Formal Investigation Alternative Resolution Other Inguiry

Figure 5. A column chart showing the resolution of complaints received by the Title IXHDAPP
Office in 2020-21, separated by complaint category. Numbers in parentheses show the
number of resolutions for each category. Some resolutions included allegations in multiple
categories; those resolutions were counted multiple times.




Formal Investigation Outcomes

25 formal investigations were completed in 2020-21, including 6 cases received by the
Title IX/HDAPP office prior to July 1, 2020. Additionally, 10 cases received by the Title
IXYHDAPP Office in 2020-21 were charged for Formal Investigation after July 1, 2021;
the results of these cases will be included in the 2021-22 annual report. 11 of the
formal investigations completed resulted in a finding that some or all of the alleged
behavior constituted a policy violation. Tables 2 and 3 summarize the outcomes of the
formal investigations, separated by complaint category.

Sexual Violence or
Sexual Other Prohibited
Investigation Finding Discrimination Harassment Behavior
No policy violation 6 6 4
Policy violation 2 2 7

Table 2. A summary of the outcomes of complaints charged and resolved via Formal Investigation in
2020-21, separated by complaint category. Investigations that included allegations in multiple
categories were counted multiple times.

Sexual Violence or
Sexual Other Prohibited
Discipline Discrimination Harassment Behavior
Academic Suspension (1-2 years) 0 0 3
Employment Suspension
(2 —pE’.OYdavs} ° 2 0 0
Academic Dismissal 0 0 1
Deferred Dismissal 0 0 1
Letter of Concern 1 0 1]
Letter of Expectation 1 2 0]
Letter of Warning 0 3 1
Training or Educational Sanction 1 0 1
Respondent Resigned or Retired in
Lieu of Termination or Prior to 0 2 1]
Completion of Investigation
Delay of Graduation or Release of 0 0 1
Diploma or Transcripts (2-5 years)

Table 3. A summary of the final disciplinary outcome of complaints charged and resolved via Formal
Investigation in 2020-21 when discipline was assigned. Complaints that included allegations in multiple
categories were counted multiple times. Training or Educational Sanction, and Letters of Concern,
Expectation, or Warning were issued where there was no finding of a violation of the Sexual Violence and
Sexual Harassment Policy or Policy on Discrimination or Harassment but the investigation found other
serious concerns. The remaining types of discipline were issued when a violation of one of these policies
was found.



D. Complaints Filed with External Agencies

In addition to responding to complaints and reports filed internally with the University,
Compliance responds to all complaints of discrimination or harassment filed with
external agencies, including the California Department of Fair Employment and Housing
(DFEH), the Equal Employment Opportunity Commission (EEOC), and the United States
Department of Education Office of Civil Rights (OCR). In 2020-21, the University

received 26 complaints filed with outside agencies. More information about these
cases is presented in Appendix 4.

lll. Compliance Program Responsibilities

In addition to receiving and responding to the approximately 1,000 reports of
misconduct discussed above, the Compliance and Policy office ensures campus
compliance with Title IX of the Education Act, the Americans with Disabilities Act, the
Clery Act, and affirmative action regulations.

The Compliance and Policy office also coordinates the campus policy process, manages
the UC Davis privacy program, supports the UC Davis risk assessment process, and
oversees general compliance efforts at UC Davis, including development of an annual
compliance plan. The following sections provide more details about each of these
responsibilities.

A. Title IX

Title IX compliance includes both responding to reports of sexual harassment and
sexual violence (discussed in section Il.C, above) and ensuring that the campus has
policies and programs in place to prevent sexual misconduct and provide a learning

and working environment free of gender-based harassment and discrimination.

Sexual Violence and Sexual Harassment Prevention Education

The University is deeply committed to ensuring faculty, staff, graduate and professional
students, and undergraduate students are equipped to recognize, prevent, report, and
address matters related to sexual violence and sexual harassment. We use a variety of
methods and programs to engage the UC Davis community, both on the Davis and
Sacramento campuses. This includes in-person, instructor-lead programs, co-facilitated
programs in partnership with various units on campus, online programs, and webinars.
[13]

[13] During 2020-21, live trainings were delivered via Zoom.



All members of the UC community — students, staff, faculty and other academic
appointees — are required to receive sexual violence prevention and intervention
training and education. All incoming students must complete mandatory sexual violence
prevention training within the first six weeks of beginning classes at UC Davis.

Faculty and staff supervisors are legally required to complete two hours of sexual
harassment prevention training every two years, and new faculty and supervisors are
required to take training within 90 days of hire. Staff and academic appointees who are
not supervisors are also required to complete sexual harassment and sexual violence
prevention training within the first six weeks of hire and every two years thereafter.

Most of the training for employees is completed through on-line training programs.
However, during the reporting period, there were 10 Sexual Harassment/Sexual Violence
Prevention training sessions for faculty and staff, reaching approximately 355 employees.
Additionally, HDAPP provided educational materials to new employees to the Health
campus at bi-weekly New Employee Orientation, reaching approximately 1500
employees. HDAPP also conducted 8 by-request training sessions for undergraduate and
graduate students, reaching approximately 337 students.

Regarding the Sexual Violence and Sexual Harassment Prevention Education
requirement for new students, 9400 undergraduate students who started in Fall 2020
attended one of 21 in-person presentations hosted by CARE. 2400 graduate and
professional students who started in Summer or Fall 2020 completed the requirement
by attending one of 12 in-person presentations hosted by HDAPP. Live webinars
presented by HDAPP and CARE as well as an online course, also created by CARE and
HDAPP, were offered as alternatives to new undergraduate and graduate students who
could not attend an in-person session. New undergraduate and graduate students who
started in Winter or Spring 2021 completed the requirement via the online course.

The mandatory training compliance rate for 2020-21is:[14]

Supervisors 89%
Non-supervisors 89%
Undergraduate students 100%
Graduate /professional students 100%

Coordinated Community Review Team (CCRT)

The CCRT is responsible for developing and maintaining a collaborative approach to
preventing and addressing sexual violence. The CCRT is comprised of University and
community stakeholders and serves in an advisory capacity to campus leadership about
best practices in education, prevention and response to sexual assault, relationship
violence, and stalking as well as other behavior prohibited by the University's Sexual

[14] The University monitors training completion. Staff who do not complete the training are not eligible to receive a "fully meets
expectations" rating on their annual performance review. Students who do not complete the training cannot register for classes
until the training is completed. We are in the process of implementing accountability measures for faculty who do not complete
the training



Violence and Sexual Harassment Policy. The CCRT is co-chaired by the Chief Compliance
Officer and the Associate Vice Chancellor of Student Affairs and meets quarterly.

Title IX Athletics Administrative Advisory Committee (Title IX AAAC)

The Title IX AAAC is advisory to the Chancellor and serves as an oversight and review
body, with responsibility for ensuring that the University's intercollegiate athletics
program complies with Title IX.

In 2021, the committee was co-chaired by the Chief Compliance Officer and the
Associate Athletics Director of Compliance. During this time period, the Title X AAAC
monitored facility improvements, reviewed team rosters, conducted trend analyses
based on data submitted under the Equity in Athletics Disclosure Act, assessed services
provided to athletes, and ensured effective sexual misconduct prevention education
was provided to student athletes, coaches and administrators.

B. Americans With Disabilities Act (ADA)

Making University programs and facilities accessible to students, staff, faculty, and the
public is a shared responsibility accomplished through the work of many individuals and
departments. The Chief Compliance Officer serves as the ADA Coordinator for the UC
Davis campus. In this capacity, the Compliance & Policy unit helps to coordinate
accessibility needs and receives reports regarding disability access issues and concerns.
Reports received during the relevant period related to academic accommodations,
employment accommodations and physical accessibility. These reports were resolved
by working with a variety of campus partners including Employee and Labor Relations,
Disability Management Services, the Student Disability Center, Deans' offices, Facilities,
and Design and Construction Management.

The Chief Compliance Officer chairs the Accessibility Funding Committee, which meets
quarterly and designates funds to make important accessibility improvements on the
Davis campus. The committee includes representation from Facilities, Design and
Construction Management, Student Disability Center and Disability Management
Services. In 2021, the Committee provided funds to increase the number of automatic
door operators throughout campus, improve restroom accessibility in several buildings,
and perform surveys to review additional areas where accessibility improvements could
be made. The Compliance unit also maintains a one-stop website for disability
resources. [15]

[15] See https://accessibility.ucdavis.edu/




C. Affirmative Action

As a federal contractor, UC Davis is required to complete an analysis of its workforce
each year to determine: (1) how the gender and racial composition of our workforce
compares with the availability of women and minorities in the workforce in general and
(2) at what rate we are hiring individuals with disabilities and protected veterans. Working
with Academic Affairs and Human Resources, Compliance coordinates the development
and publication of the University's annual Affirmative Action Plan Compliance also
convenes an Affirmative Action Workgroup in partnership with Human Resources that
aims to improve the diversity of hiring pools and to enhance the University's affirmative
action compliance.

D. Clery Act

The Clery Coordinator works with campus partners, including the UC Davis Police and
Fire Departments, the Office of Student Support and Judicial Affairs, Student Housing
and Dining Services, Emergency Management and Mission Continuity, Real Estate
Services, and Human Resources to develop and publish the Annual Security and Fire
Safety Report (ASFSR), which includes information on campus crime statistics, fire safety
policies for on-campus residential facilities, and other important safety information.

The 2021 ASFSR was originally issued on September 28, 2021 and then reissued on
March 31, 2022. The revised version is available by request or via the UC Davis Clery Act
website[16]. The 2021 ASFSR was revised and reissued in response to changes in the
revised Interim Sexual Violence and Sexual Harassment Policy, which went into effect on
January 1, 2022. In Fall 2020, The Clery Program also began offering in-person training by
request for Campus Security Authorities (CSA) as well as online training opportunities for
CSAs who are not otherwise associated with UC Davis. Previously, online training was
only available to CSAs with UC Davis computing accounts.

E. Privacy

During the relevant time period, the Privacy Officer consulted on numerous privacy
questions and issues from various campus units, partnered with IET on management of
cybersecurity and privacy incidents and vendor risk assessments, and enhanced campus
privacy culture.

[16] https://clery.ucdavis.edu/




More specifically, the Privacy Officer made significant progress in the following:

e Consulting with campus units on privacy compliance questions and issues related to
data access, use, and permitted disclosures. These include privacy issues related to
UC COVID-19 Vaccine Policy and campus COVID-19 protocols. The Privacy Office
provided advice related to campus collection and maintenance of student and
employee vaccination records, exception requests for compliance with UC Vaccine
Policy, symptom surveys, and testing. Other most common areas of consultation
include privacy policy and notice requirements, privacy terms in global agreements,
classifying research data, and recording classroom lectures and seminars.

e Swiftly responding to privacy and cybersecurity incidents affecting campus in
coordination with the Information Security Office. This includes managing campus
response to vendor privacy and security incidents. The Privacy Officer also continues
to contribute updates to the campus cybersecurity incident response plan.

e Engaging in consultations on identity theft and how to protect personal information.
The Privacy Officer collaborated with the Campus Information Security Officer to
provide a training to the UCD Staff Assembly on information protection and steps to
take in response to identity theft.

e Partnering with the Information Security Office on vendor risk assessments to provide
campus units with data classification guidance and assist with reviews of vendor
privacy policies.

e Serving on the Institutional Data Council to answer questions and provide advice on
privacy compliance related to collection, use, and sharing of institutional data. The
Privacy Officer raises key privacy considerations for inclusion in campus data
governance recommendations and reports.

e Keeping the campus informed on updates and new global and domestic privacy laws
and regulations. The Privacy Officer has been providing trainings on underlying privacy
principles to campus units handling information to address growing awareness
surrounding privacy of personally identifiable information.

F. Policy

The Administrative Policy Office oversees the development of campuswide policies in the
Policy and Procedure Manual (PPM) and Personnel Policies for Staff Members (PPSM).
While the Policy Office establishes policy standards and manages the development,
review, and approval procedures for policies, the individual administrative units (the policy
owners; responsible departments) are ultimately responsible for promulgating and
ensuring the continued accuracy of their policies.




Since 2020, the Policy Office has incorporated a policy equity review into the formal policy
review process to help shape the outcome of new and updated policies. Through the equity
review process, we consider the impact policy has on under-served and marginalized
individuals/groups to enhance policy effectiveness, broaden engagement, and strengthen
policy impact in support of the UC Davis Diversity and Inclusion Strategic Vision and the
Principles of Community. Much of the feedback provided to policy owners consists of simple
terminology or wording changes to provide a positive impact on diverse individuals and
groups.

In December 2021, there were a total of 228 policies. Policies must be reviewed every four
years to ensure accuracy, continuing applicability, and compliance. The number of policies
on the update list and those that were overdue for update decreased from the previous
year (32 policies (14%) down from 40 policies (17%) that were on the update list, 17 policies
(7.5%) down from 29 policies (13%) that were overdue for update). Many of the policies on
the update list are in development (24 out of the 32 policies (75%)) and in progress of being
updated. Much of the improvements to these metrics are attributed to the Policy Office
conducting regular outreach to each administrative unit by providing update lists, training,
resources, development assistance as well as consultation to promote policy development,
and updates.
The Campus Policy Coordinator also participates on committees charged to develop key
policies. The following policies were newly developed or substantially revised in 2021 (i.e., in
response to the pandemic, to align with the transition to UCPath, etc.):

e Interim Section 290-01, Public Health Policy

e Development and Maintenance of Campuswide Administrative Policies (Policy on Policy)

e Section 220-01, Organized Research

e Section 390-30, Disruptive Behavior in the Workplace

e Section 380-13, Near Relatives and Consensual Relationships

e Section 380-09, Visiting Academic Collaborators

e Section 290-85, Electrical Safety

e Section 260-15, Solicitation and Acceptance of Private Support

e Section 400-15, Complaints of Discrimination and Harassment



G. Other Compliance Coordination and Oversight

Audit, Compliance, Ethics, and Risk Committee (ACERC): The ACERC is a coordinating
and decision-making body responsible to the Chancellor that is charged to promote a
culture that encourages all employees to conduct University business in an ethical
and compliant manner and to provide executive-level oversight of the University's
audit, compliance, and risk functions. ACERC meets three times a year and is jointly
coordinated by Audit and Management Advisory Services (AMAS) and the Compliance
and Policy unit.

Compliance and Rick Council (CRC): CRC is co-chaired by the Chief Compliance Officer
and the Risk Manager. CRC is comprised of subject matter experts from across
campus who are charged to coordinate compliance activities, identify University-wide
risks and recommend risk mitigation strategies to the ACERC. The CRC is scheduled to
meet monthly.

Fraud Risk Management Program: As a result of several recent employee frauds, the
University implemented a Fraud Risk Management Program. A new Fraud Risk
Management Policy became effective in December 2019 and a website and training
materials were released in early 2020. Compliance oversees the Fraud Risk
Management Program.

Section 117 of the Higher Education Act (HEA): Compliance coordinates the
University's obligation to report funds received from foreign sources under Section
117 of the HEA. Other offices involved in this work include Financial Aid, Office of
Research, DEVAR, UC Davis Health, Procurement, Real Estate Services and Global
Affairs.

NCAA Compliance Partnership: There is a dotted line reporting relationship between
the Associate Athletics Director of Compliance and the Chief Compliance Officer.
Additionally, Compliance supports Athletics Compliance by partnering on developing
compliance-related training and conducting student athlete credential reviews.



IV. Staff List and Organizational Chart

Compliance and Policy Staff

e Wendi Delmendo, Chief Compliance Officer; (530) 752-9466; wjdelmendo@ucdavis.edu

e Wendy Lilliedoll, Director of Investigations; (530) 752-8744; lilliedoll@ucdavis.edu

e Matt O'Connor, Investigator; (530) 754-6792; mattoconnor@ucdavis.edu

e Britta Pomrantz, Investigator; (530) 754-1885; bpomrantz@ucdavis.edu

e Kristen King, Investigator; (530) 752-3949; kayking@ucdavis.edu

¢ Alice Pederson, Investigations Analyst; (530) 754-0900; aepederson@ucdavis.edu

¢ Joaquin Feliciano, Clery Coordinator/Response Team Coordinator; (530) 752-9050;
jbfeliciano@ucdavis.edu

e Larisa King, Compliance Analyst; (530) 752-6550; loking@ucdavis.edu

e Maria Eynon, Policy Coordinator; (530) 752-0655; meynon@ucdavis.edu

e Nora Williams, Compliance Legal Fellow; ndwilliams@ucdavis.edu

e Zainab Shakoor, Privacy Officer; 530-752-2407; zshakoor@ucdavis.edu

e Danésha Nichols, Director, Harassment & Discrimination Assistance and Prevention
Program (HDAPP); (530) 747-3864; dnnichols@ucdavis.edu

e Erik Fifer, HDAPP Education and Case Specialist; (530) 747-3864; eafifer@ucdavis.edu

o Katie Georgely, HDAPP Education and Case Specialist; (530) 747-3868;
kcbailey@ucdavis.edu

¢ Ashley Gallegos, HDAPP Education and Case Specialist; (530) 747-3864;
angallegos@ucdavis.edu

¢ Jaclyn Urzua, HDAPP Office Coordinator; (530) 747-3864; jrurzua@ucdavis.edu

¢ Yolanda Henderson, HDAPP Program Manager, UC Davis Health; (916) 734-3417;
yehenderson@ucdavis.edu



https://org.ucdavis.edu/directory-search/ndwilliams@ucdavis.edu
mailto:angallegos@ucdavis.edu
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V. Guide to Appendices

e Please keep in mind that all potentially identifying information has been purposefully
withheld to protect the privacy of all parties. We have provided the general nature of
the allegations, but not the specific allegations to avoid the possibility that any one
case can be identified and tracked back to the parties.

e All case resolutions are based on the precise set of facts presented. Each case is
reviewed individually and each resolution is specifically tailored to each case.

e Resources provided - In all cases where possible (i.e. when we have contact
information for the complainant(s)), we ensure appropriate support resources are
provided. When Complainants are non-affiliates, there are times when there are no
applicable resources we are able to provide. In many cases, the process does not
progress beyond the provision of resources due to (but not limited to) the following
reasons:

= The name or identity of the Respondent has not been provided;

= The information provided about the allegations is insufficient to move the
process forward (i.e. no specific information about the allegations is
provided.)

= The Complainant does not wish to proceed with their complaint, does not
reply to outreach efforts, or only requests resources.

= The Respondent is not affiliated with the University, and/or

= The University has conducted a preliminary review of the allegations and
determines there is insufficient evidence to support moving forward with a
formal resolution process.

e There are instances when a Respondent may receive disciplinary action despite
there being no formal investigation or finding of a policy violation. When this occurs,
it is primarily because the University has determined that the Respondent has
engaged in behavior that does not meet the University's expectations even if that
behavior does not rise to the level of violating University policy prohibiting sexual
violence, sexual harassment or other forms of discrimination or harassment on the
basis of a legally protected characteristic.

e There are times when a Complainant requests a specific remedy that the University
is able to provide in the context of an informal resolution. When that occurs, the
requests are met whenever possible.




e A No Contact Directive is an order issued from the Office of Student Support and
Judicial Affairs at the request of a student that another student have no contact with
them. No Contact Directives are not the same as restraining orders: the No Contact
Directive prohibits contact but does not limit a student’s presence on campus.

e A documented discussion is an informal resolution strategy in response to allegations
where specific, detailed information has been presented as to Respondent's behavior,
and the behavior as alleged is concerning, but does not rise to a level of a policy
violation. The Respondent is informed that the behavior alleged may be inconsistent
with policy and advised of behavior expectations. A follow up communication
(summary letter) is provided documenting the discussion that occurred. Documented
discussions are not disciplinary in nature. A record of the communication is retained
by HDAPP.

e Some allegations are referred to other campus departments or units when the
allegations do not fall under the University's policies prohibiting sexual harassment,
sexual violence or other forms of discrimination or harassment.




Appendix 1

25

Appendix 1. Summary of the reports received by the Compliance Office in 2020-21 and resolved via Informal Resolution

Campus COMPLAINANT Affiliation RE:;I?:::I;ENT Report Source Complaint Category] Complaint Specific Resolution Summary
Gender identity --
Davis Undergraduate Student Multiple Staff Reeransible Discrimination misgendering, REstHRceRpIavIded, EdUCalioTHer
Employes Respondent
deadnaming
Davis Unspecified Student Faculty Responshle Discrimination Unspecified Resorces:provided; Insufficiert
Employee information to take futher action
Davis Unspecified Student Faculty Resporoble Discrimination Unspecified Lesoucesprovided; Insupien
Employee information to take further action
Davis Graduate Student Unknown Eeapoishle Discrimination Race (Unspecified) EETtuiteEs Do e CxInsIClent
Emplovee information to take further action
Davis Undergraduate Student Faculty Responsible B, Race {Asian) - Resources provided; Respondent not
Emplovee comments orno longer affiliated with UC Davis
Race (Unspecified) -]
Davis Graduate Student Faculty Epsporiible Discrimination concerns about respurcespradded Riglimibary
Emplovee review-no evidence of policy violation
educational content
Davis Staff Staff Respansible Discrimination Sex/Gender (female) Resources provided, Insufficlant
Employee information to take further action
Resources provided; Preliminary
Davis Department / Campus Group DaparimerntrCampus MNon-UCD Affiliate Discrimination fag=adverse review — no evidence of policy
Group employment action violation
T — Medical Condition -- Resources provided, Preliminary
Davis Graduate Student P G P Complainant Discrimination failure to review — no evidence of policy
rak accommodate violation.
Mational Ongin .
Davis Staff Multiple Faculty Complainant Discrimination (unspecified) — REsdames:pryidediiochimenled
Discussion and Summary Letter
comments
Davis Former Affiliate; Staff Staff Regposhle Discrimination el Rgsource; prayiaec) Insum.cxent
Employes differential treatment information for further review
Race (Non-Wwhite) -- i
Resources provided; Insufficient
Davis Unknown Staff Complainant Discrimination comments; adverse
information for further review
educational actions
Responsible Hetiopal:ondin Resources provided, Documented
Davis Undergraduate Student Staff Discrimination (unspecified) — :
Emplovee Discussion and Summary Letter
comments
Davis Undergraduate Student Department / Campus Responsible Discrimination Religion (Ch.r\st\an)-- Rfeaource.a provided: Inauff\.cwent
Group Employee exclusion information for further review
DS Staff Staff Responsible BiseriinEtion Medical Condition -- Resources provided; Prehrmnary
Employee use of FMLA review-no evidence of policy violation
HasEansible Disabii-faiirate Insufficient information to provide
Davis Unknown Undergraduate Student Faculty; Staff P Discrimination Y resources: Insufficient information for
Employes accommodate
further review
Mational Ongin
Davis Graduate Student Faculty Responsible Becrinnation (unspecwﬁed).— Resources provided, Documented
Employee adverse educational Discussion and Summary Letter
action
Davis Undergraduate Student Undergraduate Responsible DigaHinaton Race (Black) - Resources pravided, Education for
Student Employes comments Department/Group
Race (Unspecifiad) - Insufficient information to provide
Davis Anonymous Unknown Faculty Complainant Discrimination : p. y resources; Insufficient information for
grading disparity
further review
Medical Condition -- Insufficient information to provide
Davis Anonymous Unknown Staff Complainant Discrimination adverse action resources; Insufficient information for
based on FMLA use further review
Responsible Medical Condition -- | Resources provided, Documented
Dakts St Statt Employes Disetim fatior use of FiiLA Discussion and Summary Letter
B Staff Staff NonlUcD Affiliats T Medical Condition -- | Resources provided; Complainant's
use of FMLA request met
Disability - poor
Davis NonUCD Affiliate Staff Responsible TS, performance Resources provided; Preliminary
Employee appraisal and denial |review-no evidence of policy violation
of salary increase
Davis Undergraduate Student MNon-UCD Affiliate Resporisible Discrimination e L ResdticesBroVIasdEamplai:
Emplovee arading disparit withdrawn
MNational Ongin
e Undergraduate Student Facuity Responsible A (unspecified); Resources provided; Insufficient
Employee Disability — information for further review
comments
Unspecified —
Davis Undergraduate Student REperenty Campus Resporiible Discrimination adverse educational Rfesource.s proyided: Insuff\.cwent
Group Employes information for further review
actions
Davis Staff Staft Responsible Bieordinfation Race (Hispanic) -- Resources provided, Documented
Employee comments Discussion and Summary Letter
Sex/Gender
Davis Staff Staff Responsible BEsHGaaR (Female) — pay Resources provided; Preliminany
Employee Sidpan review-no evidence of policy violation
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Appendix 1. (Cont. ) Summary of the reports received by the Compliance Office in 2020-21 and resolved via Informal Resolution

Campus COMPLAINANT Affiliation RE:f;ﬁ;iiNT Report Source  |Complaint Category| Complaint Specific Resolution Summary
Race (Black), Sexual
Orentation
B R RTSEATRStE Staff Responsible BigsiiasA (Unspecified) -- Re_sourcgs provided, Documented
Employee comments; Discussion and Summary Letter
workplace
harassment
MNational Crigin
. Department / Campus Responsible - {unspecified) — Resources provided; Insufficient
Davis Undergraduate Student Group; Faculty; Digcrimination
Employee adverse educational information for further review
Graduate Student
actions
Unspecified-- .
Davis Former Affiliate Unspecified Student Respbrsble Discrimination Verbally Aggressive Rgsolieces proyided; Insuficlent
Employee information for further review
Behavior
Department f Campus Responsible SElERgder Resources provided; Insufficient
Davis Faculty Discrimination (Female) - failure to
Group Employee Hraiste information for further review
DA Undergraduste Student RaaY Responsible T Race (Unspecified)—| Resources provided; Insufficient
Employee comments information for further review
Racs (Black)— Insufficient information to provide
Davis Unknown Unspecified Student Complainant Discrimination resources; Freedom of Speech;
comments
MNoted for climate purposes
Age; Ancestry
{(Unspecified); Race
(Unspecified), Unable to provide resources to non-
Davis Former Affiliate Staff Complainant Discrimination Mational Origin affiliate complainant; Preliminary
(Unspecified); review-no evidence of policy vialation
Retaliation
(Unspecified)
Davis Staff Staff MNon-UCD Affiliate Discrimination Age — comments Readkiges brovided Lioctmented
Discussion and Summary Letter
Race (Black), %
Davis Graduate Student Faculty Responsily Discrimination Disability - Kesonoois oy et ol bl
Employee Counseling for Respondent
comments
Davie Former Affiliate Department f Campus Responsible Discrimination Sex/Gender Resource; provided; Insufficient
Group Employee (Female) -- exclusion information for further revieww
Race (Unspecified) —
Davis Undergraduate Student Unknaown Respeiisidle Digcrimination unspecified unfair ResOiirtes provided HInebificient
Employee information for further review
treatment
Mational Crigin
(Middle Eastem};
Sex/Gender
(Female); Race (Bi-
Bavis Graduate Student Faculty, Department / Complainart BT Racial); Serwcgs in F_fesources provided, Prehm_mary
Campus Group Uniformed Servies — | review-no evidence of policy vialation
unfair grading, unfair
school placement
sites, unfair request
oftranscripts
Davis Unspecified Student Faculty Complainant Discrimination RacsilnEtetgdy Resource; proideds nsuticent
unspecified information for further review
Davis MonUCD Affiliate Department f Campus Responsible Discrimination _D\sabmty - F_eesources provided, Prehm_mary
Group Employee application porcess |review-no evidence of policy violation
Davis Undergraduste Student ARG Responsible Discrimination Disability -- failure to Resource; provided; Insufficient
Employee accommodate information for further review
MWedical Condiion;
" . — Resources pravided, Education for
Davis Staff Staff Complainant Digcrimination Pregnancy -- use of
Respondent
FMLA
Davis FaRIY Unspecified Student Responsible BT Race (Black) - Reaou.rcea provided; Freedom of
Employee visual image Speech; Noted for climate pumposes
Mational Origin
(Unspecified) --
unspecified unfair
Davis Staff Staff Responsinle Discrimination treatment; Medical Resources previded; Pre\lm.mary
Employee review-no evidence of policy violation
Condition - improper
disclosure of
information
Davis Undergraduate Student [eRAREL Crampts Eosporeble Discrimination Disability — exclusion Rosglrcesprovided: Inaditiciont
Group Employee information for further review
B Unspecified Student Uriwiowr Eamity Responsible s Disability -- failure to Resources provided; Insufficient
Employee accommodate information for further review
Resources provided; Insufficient
Gender Identity information for further review
Davis Staff, Unspecified Student Staff Complainant Discrimination {unspecified) - 7 hoas
3 1 Complaint withdrawn, Complainant's
misgendering
reguest met
Davis Staff Staff Responsible Discrimination Race (Unspedified) —| Resources provided; Insufficient
Employee rude treatment information for further review
Race (non-White) —
Bavis Undergraduate Student Faculty Responsible i ARl Sh unfair reparting of F_eesources provided, Prehm_mary
Employee academic review-no evidence of palicy violation
misconduct
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Appendix 1, {Cont) Surmmary of the reports received by the Compliance Office in 2020-21 and resolved via Informal Resolution

Campus COMPLAINANT Affiliation RE;;?;E:,E'NT Report Source Complaint Category] Complaint Specific Resolution Summary
Didivic Staff Staff Responsible DA Race (Black) - Resources provided: Education for
Employee comments Respondent
Davis Undergraduate Student Faculty REstorble Discrimination Risabilty==dntair (pending)
Emploves grade
Davis Undergraduate Student Faculty; Graduate Responsible DSt Race (Black) - Resources pravided; Camplaint
Student Emplovee comments withdrawn
Race (Black) -
Davis Staff Staff Respansible Discrimination adverse employment Resources provided, Preliminany
Employee action review-no evidence of policy viclation
Sex/Gender .
Bavia Departrment / Campus Group Department / Campus Responsible s iratah {Ebiialo] - Hershar Resources provided; Complainant's
Group Employee request met
sanctions
Davis Former Affiliate Unknown responshbly Discrimination Unspecified Rfeaource.a provided; Inauff\.cwent
Employee information for further review
Davis Unspecified Student Department / Campus Responsible BiCeRR S Disability -- failure to Resources provided; Prehrmnary
Group Employee accomodate review-no evidence of policy violation
Mational origin
Davis Graduate Student Faculty Responsible Discrimination (unspecified) — Resourses provided: [iopumerted
Emplovee Discussion and Summary Letter
comments
Davis Former Affliate Staff Responsible TSR Race (Hispanic) - Resources provided; Insufficisnt
Employee poor service information for further review
Sexual Orientation -
Responsible comments Resources provided, Documented
Davis Staff Staff Employee Diserimination (LGBTQIA), Race Discussion and Summary Letter
(Black) — comments
Resources provided: Preliminary
Davis Staff Staff Complainant Discrimination Age — demotion revlewsnasevidense abpolicy
violation; Referred to Employee and
Labor Relations
Davis Unspecified Student Faculty Complainant Discrimination Dizabiity— ety Reesourcasiprovidad) Prehrmnary
accomodate review-no evidence of policy violation
Responsible Religion [Judaism) - Resources provided: Insufficient
Davis Staff Staff Discrimination adverse employment
Employee information for further review
actions
Responsible Recainepasiiet) = Resources provided, Insufficient
Davis Graduate Student Faculty Discrimination exclusion from 5 5 3
Employes information for further review
participation
Department / Campus Responsible SexfGender Resources provided; Insufficient
Davis Staff Discrimination (Female) -- 3 3 3
Group Employee information for further review
differential treatment
Disability —
Responsible disclosing medical
Davis Undergraduate Student Faculty Discrimination (pending)
Employee condition, failure to
accommodate
Department / Campus g Faoailiispanioy=+ Resources provided; Insufficient
Davis Staff Complainant Discrimination unfair work
Group information for further review
assignments
Davis Graduate Student Faculty Responsible Discrimination Race (Black) -- Resources provided; Complainant's
Employee comments reguest met
Lisability — unfai Resources provided; Prelimina
Davis Graduate Student Staff Respondent Discrimination grading, failure to P } g
review-no evidence of policy violation
accomodate
Department / Campus Responsible Race (Black)--
Dyl Rty Group Employee Dlszrimination differential treatment (pending)
Responsible SRH/Genderiiomels) Resources provided; Insufficient
Davis Staff Staff Discrimination -- unfairwork
Emplovee information for further review
assignments
MNational Origin (lran)
Davis Staft Sttt Responsible Diserimination — differential Resources provided, Prehrmnary
Employes treatment, adverse |review-no evidence of policy violation
employment action
Resources provided; Respondent no
Davis Non-UCD Affiliate Unspecified Student | Non-UCD Affiliate Discrimination Race (Bladk) - lapgeramligtediwili Liebayis;
comments Freedom of Speech; Moted for
climate purposes
Department / Campus Responsible WAz 3L o dit=- Insufficient information to provide
Davis Unspecified Student Discrimination failure to
Group Emplovee resources, Education for Department
accomodate
B Undergraduate Student Undergraduate CpEE T, Gender identity -- Resources provided, Documented
Student misgendernng Discussion and Summary Letter
Responsible Racs (Bigck] = Resources provided; Insufficisnt
Davis Staff Staff Discrimination unspecified unfair
Employee information for further review
treatment
Davis Undergraduste Student Staff, Undergraduate Complainant Ciesinaah Religion {Judaism}—| Resources provided,; Education for

Student

axclusion

Respondent
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Appendix 1. (Cont.} Summary of the reports received by the Compliance Office in 2020-21 and resclved via Informal Resolution

Campus COMPLAINANT Affiliation RE;;?;';ENT Report Source Complaint Category] Complaint Specific Resolution Summary
Race {lUnspecified);
sepusl Oricntalion Resources provided, Insufficient
Davis Faormer Afflliate Faculty Complainant Discrimination (Unspecified) -- 2 - B ! 5
information for further review
unspedcified unfair
treatment
Davis Staff Staff Egsponsiple Discrimination Unspecified Rfeaourceg providag Insufﬂ_cwent
Employes information for further review
Unspecified — Resources provided; Insufficisnt
eyl tert Eaculty Sompleinant sgrimination denied opportunit information for further review
Sexual Orientation =
Davis Graduate Student; Staff Faculty Rosennsitle Discrimination (LGBTQIA) - Resou.rcea proideckipacanok
Employee Speech; Noted for climate purposes
comments
iavia Graduate Student Staff Responsible BT Race (Black) - Resources provided; Documented
Employvee comments Discussion and Summary Letter
Race (Black);
Bavia EorisR s ite Staff Responsible s iratah Nat\ona\.Ongm. Rfeaource.a provided; Inauff\.cwent
Employee {India) — misidentify information for further review
people of same race
Graduate Student; S.ex/Ger?der(Male)— Resources provided; Insufficisnt
Responsible differential treatment; 3
Davis Undergraduate Student Undergraduate Discrimination 6 3 information for further review;
Employee Disability — failure to
Student Complaint withdrawn
accomodate
" . Resources provided: Insufficient
Davis MonHUCD Affiliate Unspecified Student Respoisinle Discrimination ReIIGn:{daIEm).- information for further review;
Employee unspecified : i
Complaint withdrawn
Bavis Firrior Afiliate Staff Responsible Biseriiiation Race (B\ack)—f R:_asource_s provided, Insufﬂ_cwent
Employee denied opportunit information for further review
Davis Undergraduate Student Unknown Complainant Discrimination Refidipmiucaimy= Rfeaource.a presioacy Inaum.cwent
comments information for further review
Selel QEntatian Resources provided; Documented
Davis Undergraduate Student Faculty Complainant Discrimination (LGBTQlA)— P '
Discussion and Summary Letter
comments
Davis Graduate Student Staff Responsible T Disability — denied Resources provided; Insufficient
Emplovee admission information for further review
Davis Staff Department / Campus Responsible DSt Race (Black) - Resaurces pravided; Mitigating
Group Emplovee differential treatment Measures taken
UCD Man- Race (Black) -
Resources provided: Insufficient
Davis Staff Faculty, Staff Responsible Discrimination unsupportive
information for further review
Employes supervisor
Race (Asain) - false Insufficient information to provide
Davis Former Affiliate Staff MonUCD Affiliate Discrimination allegations, resources: Insufficient information for
differential treatment further review
Disability -- failure to R ded: Insuffi "
Davis Staff Staff Complainant Discrimination accomodate, gsguice s mvIged, NSUHICER
information for further review
differential treatment
Davis Staff Staff Responsible DA Gender Identity — Resources provided, Documented
Employee misgendering Discussion and Summary Letter
Race {Unspecified) -| Resources provided; Preliminary
requested review-no evidence of policy
Davis Undergraduate Student Faculty Complainant Discrimination P violation: Referred to Academic
denied Alffairs
Race (Asian) —
Diavics Undergraduate Student Facuity Responsible Bisatiiatis dlﬁere_ﬂtla\ tregtrnemt‘ Resources provided; Insufficisnt
Employee unfair reporting to information for further review
OS5JA
Davis Staff Stat Responsible Disérimiiation Sex/Gender (female) | Resources provided; Respondent not
Employee --exclusion or no longer affiliated with UC Davis
Davis Graduate Student Staff: Unspecified ST LT AR Race (Black) -- Resources provided; Insufficient
Student comments information for further review
Sex/Gender
(Gemaly)c Rats Resources provided; Insufficient
Davis Graduate Student Staff Complainant Discrimination (Unspecified) - P :
information for further review
unspecified unfair
freatment
Sexual Orientation
Davis Staff Staff Responsible Discrimination (unspecified) — Resources providad, Complaint
Employes withdrawn
comments
B Staft Staft Responsible B GH Wedical Condition -- |Resources provided,; AHegt_ad conduct
Employes comments not cavered by Polic
Diavis R RS Responsible Bl Race (Unspecified) | Resources provided; Education for
Emplovee Racialized emails Department
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Appendix 1. {Cont} Summary of the reports received by the Compliance Office in 2020-21 and resolved via Informal Resolution

Campus COMPLAINANT Affiliation RE:f;ﬁathiNT Report Source  |Complaint Category] Complaint Specific Resolution Summary
Davis Staff Staff Complainant Discrimination Rons e R.esourcea nrpiger Py
Unequal treatment | review-nao evidence of policy review
Citizenship
(Unspecified};
D e ity Responsible B S Mational QOrigin Resources provided: Insufficient
Employee {Unspecified)— information for further review
Invasive personal
questions
Race (Unspecified)
Seal0nentalion Resources provided; Insufficient
Davis MNon-UCD Affiliate Unknown Complainant Discrimination {Unspecified)— P .
information for further review
Comments on Social
Media
Gender {female);
Sexual Orientation
Davis Unknown Staff Complainant Discrimination (g ety RESOLEEs ptovided SR edanmat
Religion (hMuslim)-—- Speech
Comments on Social
Media
Mational Onigin
Davis Undergraduate Student Depariment / Campus Complainant Discrimination (Unspecified)— Resources provided, Prehrmnary
Group review-no evidence of policy violation
Unequal treatment
Race (Black)- 5 ided Insuif t
Davis Unknaown Faculty Complainant Discrimination Comments related to e e il
information for further review
stereotypes
Race (Unspecified}
Davis Staff Staff Complainant Discrimination Comments related to Resbliites provigedainsLifielont
information for further review
racial stereotypes
Gender {female);
Race{nspeaned); Resources provided, Insufficient
Davis Undergraduate Student Unknown Complainant Discrimination Sexual Crentation ; N P L .
- information for further review
(Unspecified)-Rude
comments on Zoom
Race {Unspecified)
selgion Musiing Resources provided, Prelimina
Davis Wultiple Unspecified Students MNan-UCD Affiliate Complainant Discrimination Sexual Orientation P ' ry
review-no evidence of policy violation
(LGBTQlA)-Name
calling
GeRn?jcei((?el:wi:)é)— Resaurces provided; No evidence of
Davis Graduate Student Unspecified Student Complainant Discrimination policy violation after preliminary
Comments on Social
review
Media
Davis Graduate Student Graduate Student Complainant Discrimination Gegiopliomalot= Reseureasproyiuads B ducalioprlor
Rudeness Department
Mational Qrigin Insufficient information to provide
Davis Unknown Staff Complainant Discrimination (Unspecified)— resources; No evidence of policy
Favortism violation after preliminary review
Department / Campus . National Orgin Resources provided, Insufficient
Davis Unknown Complainant Discrimination {European)}-Unequal : 5 H
Group information for further review
freatment
Davis Former Affiliate Faculty Complainant Discrimination Unspedified:-Pay Restlircas provigedgInsLificlent
inequit information for further review
Gender
{Unspecified)—
Structural sexism;
Davis Former Affiliate Faculty Complainant Discrimination Wgdical Condingr= Resclinees povidedyinsurficlant
Lack of information for further review
Accommodations;
Race (Unspecified)}-
Structural racisim
By Former Affliate Unspecified Graduate Bl B Race (Aswa_ﬂ)——Rude R:_asource_s provided, Insufﬂ_cwent
Students drawing information for further review
Unspecified--
Davis Former Affiliate Wiisgesiied G gt Complainant Discrimination Unspecified R:_asource_s providad: Insufﬂ_cwent
Students information for further review
microaggressions
Davis Former Affliate Faculty Complainant Discrimination RacRilmnediedE= RESOHEE S DOVIdEN: Insknclant
Unspecified concem information for further review
Medical Condition— R ded: Insuff £
Davis Former Affiliate Unknown Complainant Discrimination Lack of Support :_asource_s provideds N \_cwen
< information for further review
during pregnanc:
Davis Faculty Dapartmant/ Campus Complainant Discrimination Unspecified RiscUrces RmvIded. complaint
Graoup withdrawn
Madical Condition— Resaurces provided; No evidence of
Davis Staff Staff Complainant Discrimination policy violation after preliminany
Rudeness
review
Sexual Orientation-- R ST "
Davis Unknown Unspecified Student Complainant Discrimination Comments on Social ©SOLICes: ProvIdsd; Erestam. o

Media

Speech
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Appendix 1. {Cont} Summary of the reports received by the Compliance Office in 2020-21 and resolved via Informal Resolution

employment action

Campus COMPLAINANT Affiliation RE:f;ﬁathiNT Repeort Source Complaint Category] Complaint Specific Resolution Summary
Race (Asian}—Rude Insufficient information to provide
Davis Unknown Staff Complainant Discrimination resources; Insufficient information for
comments
further review
Monspecific— Resources provided; Freedom of
Davis Undergraduate Student Unspecified Student Complainant Discrimination Comments made pS eechl
aovertext messages P
Davis Staff Staft Responsible Discrimination Race (Black Resources provided; Complaint
Emploves Unequal treatment withdrawn
ResEonsblG Sex/Gender Resources provided: Education for
Health System Staff Staff E P | Discrimination (Female) - Respondent; Education for
MBYR8 differential treatment Department/Group
Health System Staff Staff Complainant Discrimination RaceBlack)Age=|  Resouresprovided: Documented
comments Discussion and Summary Letter
Responsible MediEalCendiiog: Resources provided; Complainant's
Health System Staff Staff P Discrimination failure to P ! p
Employee request met
accommodate
Health System Staff Staft Responsible Bicorintation Medical Condition -- | Resources provided: Documented
Emplovee comments Discussion and Summary Letter
Health System Patient Staff mosponeible Discrimination Race (Hlack) = Letter of ¥Warning for Respondent
Emplovee comments
Mational Qrigin
Health System Staff Staff Heatonsile Discrimination (unspecified) — ReSolree s DpYIdeHL I SIclBa
Employee . information for further review
failure to hire
Medical Condition --
Respaonsible harassment related Resources provided, Referred to
Heath System staft Sttt Employes BSTHT At to COVID Employee and Labor Relations
requirements
Health System Staff Staff Responsible o Disability -- failure to | Resources provided: Education for
Employvee hire Department
Resources provided; Insufficient
Responsible information to take further action,
Health System Staff Staff ErfiBlives Discrimination Unspecified Refsrred to Employes & Labor
Relations
Health System Patiert Faculty Responsible Discrimination Race (Black)-- Resources provided; Preliminary
Employee denied treatment | review-no evidence of policy violation
Resources provided, Documented
Health System Staff Staff Beerorsble Discrimination RECEHEEG = Discussion and Summary Letter;
Employee comments
Training for Department/Group
Race (Black) — Resources provided; Preliminary
Health System Staff Staff Complainant Discrimination review — no evidence of policy
unfair scheduling violation
Health System Unspecified Student Staff Responsible Discrimination Race {Asian) - Reszources provided; Education for
Employee comments Department/Group
Resources provided: Preliminary
Health System Former Affiliate Staff Respansible Discrimination Disablity ~aduerss review — no evidence of policy
Employee employment action
violation
Race {Unspecified) - x
Health System Graduate Student DeparimentACampus Resporoble Discrimination hostile educational Eesources provided; Insufficient
Group Employee infarmation to take further action
environment
Health System Staff Staff Complainant Discrimination Race [Asian) - Resources providad, Education for
comments Respondent
Health System Staff Staff Responsible Biseriniation Race (B\acg) - Resources provided, Education for
Employes failure to hire Respondent
Health System Staff Unknown MNon-UCD Affiliate Discrimination BE o et RESOIEas Providens Insuiip ont
hire information to take further action
Race {Unspecified) -| Resources provided; Preliminary
Health System Staff Faculty Complainant Discrimination denial of work- review — no evidence of policy
related requests violation
MNational Origin
Health System Staff Staff Complainant Discrimination (Filipino) — failure to freselrassiprovided: Losumenter
Hire Discussion and Summary Letter
Health System Staff Staff Responsible B, Race (Unspecified) -| Resources provided: Insufficient
Emploves comments information for further review
Resources provided; Insufficient
Disablity-—mide information for further review
Health System Staff Staff MNon-UCD Affiliate Discrimination treatment, change in )
Referred ta Employee and Labor
duties
Relations
Health System Shaft Staft Responsible T o Race (Unspecified}- Resources provided, Complaint
Employes Unequal Treatment withdrawn
Race (Black) - 5
Health System Staff Staff mosponcible Discrimination comments, physical Respursnsprofidad; Dosumenatod
Employee contact Discussion and Summary Letter
Medical Condition -- R ded: Prel
Health System Staff Staff Complainant Discrimination Release fram £sources provided, Frel ‘m‘”a“.‘
review-no evidence of policy violation
employment
Race (Black) -
Health System Staff Staff Responsible Discrimination Co.rnrnents made Rfeao.urces provided; Corrective
Employee during recruitment action issued for other misconduct
panel
Health System Staff Staff Complainant Discrimination A8 s adverse RtElBin A TeV BT e MBBIOF

policy violation
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Appendix 1, {Cont) Surmmary of the reports received by the Compliance Office in 2020-21 and resolved via Informal Resolution

Campus COMPLAINANT Affiliation RE;;?;E:,E'NT Report Source  |Complaint Category| Complaint Specific Resolution Summary
Raco(NomBlack = o o irme e tidsds SRRt
Health System Staff Staff Complainant Discrimination unspecified unfair P :
information for further review
freatment
Health System Staff Staff Rosponsible Discrimination Race {Unspecified) R:_asource_s piey]decs Insufﬂ_cwent
Employee information for further review
Race (Black);
Health System Staff Staff Complainant Discrimination Nl Cngin Rasolirces providen - Latuimenten
{unspecified) — Discussion and Summary Lettsr
comments
Health System Staff Staff Complainant Discrimination ADBIAOIEIED BEATeSpio e Prehrmnary
employment action |review-no evidence of policy violation
Race {unspecified) -
Health System Patient Staff RESEorshle Discrimination unspecified unfair Resolrces poyIderInsuticent,
Emploves information for further review
freatment
Health System Staft Staft Responsible Diserimination Race (Black)— Resources provided; Complainant's
Emploves Unequal treatment request met
Responsible Resources provided; Insufficient
Health System Staff Staff P Discrimination Unspecified information to take further action;
Emplovee ;5 .
Complaint withdrawn
Race {unspecified) --
Health System Staff Staff Respansible Discrimination unspecified unfair Rfeaource.a provided, Inaum.cwent
Employee information for further review
Ireatment
Responsible Resources provided; Complainant's
Health System Staff Staff Discrimination Medical Condition |request met; Cther concerns refemred
Employee 3
to Employee and Labor Relations
Unable to provide resources to non-
Health System NorUCD Affiliate Staff Responsible Bisariiratisn Race (Black)— affiliate complainant; Insufficient
Employee Unequal treatment information for further review,
Education for Department
Medical Condition -- 2
Health System Staff Staff mosponeible Discrimination failure to Resources provided; Documented
Employee Discussion and Summary Letter
accommodate
Health System Staff Staff EReporielle Discrimination Age — comments ResemgeRimp es, DomplatEnts
Employee request met
Unable to provide resources to non-
Health System Non-UCD Affiliate Department / Campus Responsible Discrimination Unspecified-- affiliate complainant; Preliminary
Group Employes Unequal treatment
review-no evidence of policy violation
Health System Patiort Department / Campus Complainant BT Disability -- failure to | Resources provided; Education for
Group accommodate Department/Group
. Unable to provide resources to non-
Health System MNon-UCD Affiliate Department / Lampus Complainant Discrimination Disabllity —Faiure to affiliate complainant; Education for
Group Accommodate
Department
Race (Black);
Health System Former Affiliate Faculty: Staff Bgeponsiple Discrimination Retaliation RasoLIces provided; Prehrmnary
Employee review-no evidence of policy violation
(IUnspecified}
Health System Patient Staff Complainant Discrimination Faceypsian]= feanureesprovidadz Edacetionyion
comments Departrment/Group
Health System NonUCD Affiliate Staff Complainant Discrimination hled BalContiipri= Resolrces provided | InsUffigiont
threats information for further review
Health System Staff Staff Responsible Biseriitation Disability - Resources provided, Documented
Employes comments Discussion and Summary Letter
frace {linspediled)-- Resources provided: Insufficisnt
Health System Former Affiliats, Patient Staff Complainant Discrimination adverse employment e :
aiiin information for further review
NEToLErYTan Resources provided, Documented
(India); Sex/Gender
Responsible Discussion and Summary Letter:
Health System Staff Faculty Discrimination (Female) —
Employee Preliminary review-no evidence of
comments, unfair
I policy violation
Medical Condition --
ditiersiialTeatmank; Resources provided: Documented
Health System Staff Staff Complainant Discrimination inappropriate 2 :
Discussion and Summary Letter
disclosure of
information
Egp o e Rder Resources provided: Insufficient
Health System Staff Staff Complainant Discrimination (Female); Dizability ] 2 :
information for further review
unspecified bullying
Race {Hispanic); R ded: insuff t
Health System Patient Staff, Unknowin Complainant Discrimination Medical Condition -- SAOLIce SipfovIcel) MLITICh
information for further review
poor service
Sex/Gender (Male) .
Health System Staff Staff G Rl Discrimination - unspecified Resources provided, Insfficient
Employee bl information for further review

1
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Appendix 1. (Cont.} Summary of the reports received by the Compliance Office in 2020-21 and resclved via Informal Resolution

Campus COMPLAINANT Affiliation RE;;?;';ENT Report Source Complaint Category] Complaint Specific Resolution Summary
Resources provided, Preliminary
Responsible Disability-- failure to review-no evidence of policy
Eoaloystom Fellan: Ak Employee Ragimivation accomodate violation: Refered to ADA, Advisory
Committee
exiGender [Male],
Responsible Mational Origin
Health System Faculty Faculty Erinlyse Discrimination il sbanon)= ailure {pending)
o hire
Health System Staff Staff Complainant Discrimination Dizanilty=qenial of Resources providad; Prehrmnary
scheduling request |review-no svidence of policy violation
Health System Multiple Facuity Faculty Responsible B T T Race (unspecified) - | Resources provided: Documented
Employee comments Discussion and Summary Letter
Health System Staff Facuity Responsible Discrimination Race (Unspecified) -|  Resources provided: Insufficient
Employvee ide treatment information for further review
Health System Staff Staff Responsible Bisariiatizn Wedical Condition -- Resources provided; Insufficient
Emplovee failure to accomdate information for further review
Responsible Medical Condition -- Resources provided; Insufficient
Health System Staff Staff Emplovee Biscrimination use of FMLA information for further review
Health System Staff Unknown Staff Responsible Discrimination Race (unspecified) - R_esource_s provided, Insufﬂ_cwent
Employes rude treatment information for further review
Gender Transition
Health System Patiort Fiy Responsible T Status — Resources provided; Training for
Employee unprofessional Department
communication
Resources provided; Preliminary
Wedical Condition -- review-no evidence of policy
Health System Staff Staff Complainant Discrimination
promotion denied | violation; Referred to Employee and
L abor Relations
Health System Bationt Staft Responsible Discrimination Disability -- failure to Resources provided, Prehrmnary
Employes accomodate review-no evidence of policy violation
Health System Staff Staff Responsible Bigaiicatian Race (Non-Asian) -- Resources provided: Insufficient
Employee unspecified information for further review
Resources provided, Respondent no
Health System Staff Staff Complainant Discrimination Retaliation longer affiliated with UC Davis;

Complainant's request met

Disability -- failure to

Insufficient information to provide

Health System Former Affiliate Multiple Staff Resporisible Discrimination SCCHMOAlS  FUMATE: resources; Preliminary review-no
Employes denial of
3 evidence of palicy violation
opportunities
Race (Asian); Resources provided Preliminary
Responsible Sex/Gender review-no evidence of policy
Healtiersiom Faculty Eaculty, Employes [serimination (Female)-- space | violation; Referred to Employee and
allocation disparit Labor Relations
Race (unspecified) -
Health System Patient Faculty =OSEDRGIIS Discrimination exclusion from G A i
Employee e review-no evidence of policy violation
participation
Health System Staff Staff Complainant Discrimination Med\ca\ Canaiiog e | fesanmaRiIovdot, Camplaliants
job posting concern request met
Health System Staff Staff Responsible DAY Religion {Cathalic) - | Resources provided, Re_spondenl n_ot
Employee comments orno longer affiliated with UC Davis
Resources provided, Mot within scope
of HDAPP's policies; Referred to
Health System Staff Staff Complainant Discrimination Retaliation Employee and Labor Relations;
Referred to Disability Management
Services
Pregnancy - %
Health System Staff Staff Complainant Discrimination retaliation far Bpsoucesproyiedy Inaulilon
information for further review
requesting leave
Race (Mon-white):
Health System Staft Staft Responsible S iEtiE Sex/Gender Resources provided; Insufficient
Employee (Female) -- information for further review
differential treatment
Race [Hispanic);
O, T Sex/Gender Resources provided, Preliminary
Health System Patisnt Staff P Discrimination (Female) -- review-no evidence of policy
Employee .
comments, violation; Education for Respondent
differential treament
Race [Hispanic)
Responsible Sexual Crentation Resources provided, Preliminary
Health System Graduate Student Staff Efnpliyos Discrimination (LCBTQIA) — R e R B Bt
differential treatment
National Origin . .
Health System Patient Staff Resronsible Discrimination ({India) — EC i rewew-ng shidemcapf
Employee 7 policy violation
unprofessional tone
Mational Qnigin
Health System Patient Staff kespansible Discrimination {unspecified) -- rude Regaurcesiproyided; Education:for
Emplovee Respondent

freatment




X
Appendix 1, continuex

Appendix 1. (Cont.} Summary of the reports received by the Compliance Office in 2020-21 and resclved via Informal Resolution

comments

Campus COMPLAINANT Affiliation RE;;?;';ENT Report Source Complaint Category] Complaint Specific Resolution Summary
Resources provided, Preliminary
Responsible Race (Black) - review-no evidence of policy
Health=ys{am Edtagt fallent Employee Ragimivation differential treatment violation; Referred to Risk
Management
Health System Staft Staft Responsible Diserimination Medical Condition -- | Resources provided; Complainant's
Employes use of FiiLA request met
Health System Pationt Patient Responsible Diserimination Race (Black), Age — Resources provided, Prehrmnary
Employes differential treatment | review-no evidence of policy violation
Health Systern Staff Staff Responsible Disarimination Citizenship — Resources provided, Documented
Emploves comments Discussion and Summary Letier
Sexual Orientation
(LGBTQlA); Medical
Condition — Resources provided: Insufficient
HEathsysten = CEu) pmplainant Hispinination differential treatment; information for further review
Retaliation --
comments
Responsible Race {Asian) - Resources provided; Respondent no
meAl=lam ol St Employvee BlSETation comments longer affiliated with UC Davis
Health System Staff Staff Responsible B T Unspecified — Resources provided: Insufficient
Emploves retaliation information for further review
Race (Unspecified) - Insufficient information to provide
Health System Unknown Unknown Complainant Discrimination P resources, Insufficient infarmation for
unknown
further review
__| Resources provided; Complainant's
Health System Staff Staff Rosponsible Discrimination Rece(lnspecifiad] needs met; Insufficient information for
Employes comments
further review
Health System Anonymous Unknown Staff Complainant Discrimination Race:linspedified)| ResoLites provided; Doctmsnted
failure to hire Discussion and Summary Letter
Race (White) - Resources provided: Education for
Health System Non-UCD Affiliate Staff Complainant Discrimination commentsr, threats | Department; Insufficient information
of violence for futher review
Health System Patient Faculty Complainant Discrimination Bisapiity-= fresauraesiprovided: Loetmenton
comments Discussion and Summary Letter
Heslth System Staff Department / Campus Responsible B ation Unspecified — pay Resources provided; Complaint
Group Employee CONCerns withdrawn
Health System Staff Staff Responsible Bigaiicatian Race (Black)-— Resources provided: Insufficient
Employee failure to hire information for further review
Health System Batiort R Responsible B RS Race (unspecified) - Resources provided: Preliminary
Employee differential treatment | review-no evidence of policy violation
Sex/Gender 2
Health System Staff Staff Fostonaily Discrimination (Pregnancy) — Resaureasmeoildert: Dopumenton
Employee Discussion and Summary Letter
comments
Medical Condition — g oc ) oo provided: Complaint
Health System Anonymous Staff Unknown Staff Complainant Discrimination denial of requested P ! P
withdrawn
schedule
Multiple Staff; Medical Condition - Reris‘uervﬁopgwﬁiepgfe"E”I:Ea“’
Health System Patient Department / Campus Complainant Discrimination failure to 2 polcy
violation; Education for Department;
Group accomodate .
Complainant's request met
Insufficient information to provide
Health System NorUCD Affillate Staff Responsible Discrimination Disability -- failure to | resources; Insufficient information for
Employvee accomodate further review; Education for
Department
Health System Staff Unknown Complainant Discrimination Unspecified Resglices ppvided, Insuificient
information for further review
Health System Faculty: Staff Patient Responsible Discrimination MNational Qrigin Resources provided;Mitigating
Employee (China) - comments measures taken
Health System Staff Staff Responsible iR Race (Black)-- Resources provided; Insufficient
Employee comments information for further review
Recs (NORBIACKY =" | e e o
Health System Staff Staff Complainant Discrimination restricted from X P
resaurces; Education for Department
events
Race (Non-Hispanic)
Health System Staff Staff Unknown Discrimination — preferential Rosotitces provided nstiffeant
information for further review
treatment
Medical Condition --
Health System Staff Unknown Complainant Discrimination herassmaT; dlue to Repaources provided: Insuffiglant
Workers infarmation for further review
Compensation claim
Health System Staff Staff Complainant Discrimination Feagekispanic) == Frgsaurees provider Dochimenten
comments Discussion and Summary Letter
MNational Qrigin .
Health System Patient Staff Resgnsible Discrimination (Unspecified) -- Rescidesbroidedlioatimented
Employee Discussion and Summary Letter
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Appendix 1. (Cont.} Summary of the reports received by the Compliance Office in 2020-21 and resclved via Informal Resolution

Campus COMPLAINANT Affiliation RE;;?;';ENT Report Source Complaint Category] Complaint Specific Resolution Summary
Race (Black) - Resfourcets pr?w?erfh‘ Insufficient
Health System Staff Staff Complainant Discrimination differential i NOMMGHOm IOl B TroN o
Referral to Employee and Labaor
treatmeent
Relations
Race (Black) -
Health System Staff Staff Responsible Discrimination disrespectiul Rfesource.s provided, Insuff\.cwent
Employes information for further review
treatment
Helth System Staff Staff Responsible DAt Race (Black)-- Resources provided: Insufficient
Employee comments infarmation for further review
MNational Qrigin
Health System Staff Staff Responsible Bisnrbnation (unspecified); Race | Resources provided, Documented
Employee (Hispanic) — Discussion and Summary Letter
comments
Health System NormdJCD Affliate Faculty Responsible Discrimination Race (unspecified) - | Resources provided; Documented
Employvee comments Discussion and Summary Letter
Health System Pationt Staft Respansible Diseriination Race (Hispanic) -- | Resources provided, Re_spondenl n_ot
Employes comments or no longer affiliated with UC Davis
Health System Former Affiliate Staff Complainant Discrimination Rece {Unspecitisd]: Resclirces provided, Insarficient
Age information for further review
Health System Staff NorUCD Affiiate Responsible Bieordinfation Race (Black)-- Resources provided: Insufficient
Employee comments, touching infarmation for further review
Sex/Gender = dod: D L
Health System Staff Staff Complainant Discrimination (Female) — EROUICes PIOYITon. HooUMmerid
Discussion and Summary Letter
comments
Feacerblack) = Resources provided: Insufficient
Health System Staff Staff Camplainant Discrimination differential treatment P :
A information for further review
comments;
Health System Staff Staff Responsible Biserimination Pregnancy - Resources provided, Documented
Employes comments Discussion and Summary Letter
Unspecified —
3 comments, Resources provided; Referred to
Health System Staff Staff Complainant Discrimination differential treatment, T
reduced hours
Health System Staff Staff Responsible Discrimination Unspecified Resources provided, Referred to
Emplovee Emploves and Labor Relations
HED Nor- u fied R ded: Insufficient
Health System Graduate Student Unspecified Student Responsible Discrimination epediy SE0HEeE S DI et MaLiG T
harassment information for further review
Emplovee
UCD Mon- " : -
Health System Former Affliate Faculty Responsible Discrimination Religion (Judaism) — Resources provided, Insuificient
visual images information for further review
Employee
HED Mo feace; (Black] = Resources provided; Insufficient
Health System Graduate Student Faculty Responsible Discrimination unspedified unfair £ R P : <
information for further review
Employee treatment
Mational Ongin
Health System Graduate Student Graduate Student Complainant Discrimination (Hinepoeiio-; Rosolites providod pliffEan:
unspecified unfair infarmation for further review
freatment
Sedtender Resources provided; Insufficient
Health System Graduate Student Faculty Complainant Discrimination (Female) — P :
information for further review
comments
Religion
Health System Unspecified Student ReparimEnL/Campus Complainant Discrimination (ispecifiad}; Rfeaourceg providag Inaum.cxent
Group unspecified unfair information for further review
freatment
Religion :
Health System Former Affiliate Faculty Complainant Discrimination (Unspecified) -- Rosoliten providod Hstiffeiant
information for further review
comments
Service inthe R ded: Insuff t
Health System Graduate Student Faculty Complainant Discrimination Uniformed Services :_asource_s RENIOR0 = \_cwen
information for further review
comments
Health System Patient Former Affiliate Patient Discrimination Disability - failure Lo | Resources provided. Complainants
accomodate request met
- Resources provided, Preliminary
Health System Patient Staff Responsible Discrimination Dizabiity~fellrete review-no evidence of policy
Employes accomdate
violation; Education for Department
Health System Staff Staff Responsible B T Race (unspecified) - | Resources provided: Documented
Emploves comments Discussion and Summary Letier
5 Medical Condition -- | Resources provided: Documented
Health System Staff Staff Complainant Discrimination use of FMLA R A - —————
Race [Asian) - Resources provided: Insufficient
Health System Staff Patient Complainant Discrimination comments, physical information for further
violence attempt review Mitigating measures taken
Responsible foersenGander Resources provied, Insufficient
Health System Patient Faculty Discrimination (Female) -- X 2 3
Employes information for further review
comments
Health System Faculty Faculty Responsible Bicorintation Religion (Muslim) - Resources provided: Insufficient
Employvee comments information for further review
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Appendix 1. (Cont.} Summary of the reports received by the Compliance Office in 2020-21 and resclved via Informal Resolution

Campus COMPLAINANT Affiliation RE;;?;';ENT Report Source Complaint Category] Complaint Specific Resolution Summary
Health Systerm Faculty Faculty Responsible DisaHTHALISH Race (Black) - Resources provided; Documented
Emplovee exclusion Discussion and Summary Letter
RestsrsEls Race (Unspecified) - Insufficient information to provide
Health System Multiple Staff Faculty P Discrimination P resources; Insufficient information for
Emplovee differential treatment
further review
Race (unspecified);
Sex/Gender
Helth System Staff Staff Responsible DA (unspecified); Resources provided: Preliminary
Employee Citizenship review-no evidence of policy violation
(unspecified) —
lowered evaluation
Resources provided, Preliminary
P review-no evidence of policy
Health System Staff Staff Complainant Discrimination EEORLCY = violation; Referred to Employee and
differential treatment
Labor Relations; Education for
Respondent
Sex/Gender
Health System Staff Staff Respansible Discrimination (Female)-- Resouress provided Letter of
Employes Expectation for Respondent
differential treatment
Health System Staff e Responsible Bieordinfation Race (Black)-- Resources provided: Preliminary
Employee Visual image review-no evidence of policy violation
Health System Patiert Patient Responsible BT Race (Black) - Resaurces provided; Mitigating
Employee comments measures taken
Health System Patiert Department / Campus Complainant Discrimination Gender identity -- Resources provided, Prehrmnary
Group denial of treatment |review-no evidence of policy violation
zenderiiomaloy:- Resources provided, Insufficient
Health System Staff Faculty Complainant Discrimination Comments made in 2 2 P : A
information for further review
the workplace
Race (Pacific
Health System Staff Staff Responsible DSt Islander}-Comments| Resources provided; Documented
Employee made in the Discussion and Summary Letter
workplace
Medical Condition; | Resources provided; Mo evidence of
Health System Non-UCD Affiliate Staff Complainant Discrimination Race (Black)- policy violation after preliminary
Unequal treatment review
. Unspecified-Unequal | Unable to provide resources to non-
Health System Non-UCD Affiliate Multiple Staff Complainant Discrimination frlls ok afiliate. Referred to Patient Relations
Okl Uneaul | "o P
Health System Staff Staff Complainant Discrimination treatment and z ROy
violation; Referred to Employee and
rudeness
Labor Relations
Medical Condition— | Resources provided, Education for
Health System Non-UCD Affiliate Unknown Complainant Discrimination Lack of Department; Complainant's request
Accommodation met
Health System MNon-UCD Affiliate Staff Complainant Discrimination Race(MlispBcifiod):| ResalirgasipobidedyEditeibiiar
Rudeness Respondent
Race (Hispanic)— ;
Health System MNon-UCD Affiliate Staff Complainant Discrimination Unequal treatment Resgurees providad; Education:for
Respondent
and yelling
Health System Staff MNon-UCD Affiliate Complainant Discrimination Raca (Black)- Resouressproyidad: Bdueatiofyfor
Demeaning behavior Respondent
Medical Condition- Resources provided; No evidence of
Health System Non-UCD Affiliate Staff Complainant Discrimination policy violation after preliminary
Unequal treatment
review
Medical Condition—
Department / Campus Adverse Astion Resources provided; Insufficient
Health System Staff P P Complainant Discrimination taken: Gender (male £ R P : :
Group information for further review
-Adverse Action
taken
GEpderifomal Resources provided; Insufficisnt
Health System Faculty Unknown Complainant Discrimination Unspecified b :
information for further review
concerns
Resources provided; Preliminary
: g review-no evidence of policy
Health System Staff Multiple Staff Complainant Discrimination MNonspecific—-Bullying ufolatianRefersd o Erfiployse ard
Labor Relations
Health System Staff Staff Complainant Discrimination MNonSpeG S LNt Resgtieass piovidod duebifision:

treatment

information for further review
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Appendix 1. (Cont.} Summary of the reports received by the Compliance Office in 2020-21 and resclved via Informal Resolution

RESPONDENT

Poor speaker
choices; Lack of
support by
bystanders

Campus COMPLAINANT Affiliation Affillation Report Source  |Complaint Category| Complaint Specific Resolution Summary
Resaurces provided; No evidence of
Health System Staff Staff Complainant Discrimination Rece:Blackldntar policy violation after preliminary
recruitment
review
Race (Black)—
Health System Staff Staff Complainant Discrimination Comments made in Rasourees provded: Dacmeptod
Discussion and Summary Letter
the workplace
MNonspecific--
Health System Unknown Staff Responsible Biserinination M\croagresswe_ Resources pravided, Education for
Employes Comment regarding Respondent
POC
Race (Unspecified}- -
Health System Staff Staff Respansible Discrimination Comment made in Resources provided, Insuficient
Employee information for further review
the workplace
PEEEEHSBIS Race (Black} Unable to provide resources to non-
Health System Unknown Staff P Discrimination Comments on Social | affiliate; Respondent dismissed for
Employee
Media other misconduct
Discrimination; Hate | Religion {(Muslim)-- | Resources provided: Education for
Davis Unspecified Student Staff Complainant 1 Bias department practice Department/Group
Bt Staff Faculty Responsible Dlscnmmgt\on, Hate | Race (Unspecified} Resources provided, Prehrmnary
Employee / Bias comments review-no evidence of policy violation
Medical Condition --
Health System Staff Staff Complainant Dlscnmma_t\on. it adverse employment RasoLIces provided; Prehrmnary
/ Bias review-no evidence of policy violation
action
Race [Asian), Sexual
: Orientation
Health Systerm Staff Staff Complainant Discrimination; Hate (LGBTQIA) - Resources pravided; Education for
/ Bias Respondent
comments,
differential treatment
Resources provided, Insufficient
Responsible Discrimination; Hate . information for further review;
HEEEEn ELl S Employee / Bias Wnsfienilan Referred ta Employee and Labor
Relations
Health System Graduate Student Staff Responsible Discrimination; Hate | Gender Transition Resources provided: Education for
Emplovee / Bias Status — comments Department
MNational Ongin
(Middle Eastem);
Discrimination; Hate | Religion {Muslim) - Fesources provided: Preliming
Davis Graduate Student Faculty Complainant / Bias; Sexual differential treatment; P ! Y
review-no evidence of policy violation
Harassment Hostile
Environnment —
comments
Race {lUnspecified);
. Discrmination; Hate and Bias Resources provided: Education for
Health System Unknown Staff Complainant Hate/Bias (Unspecified)— Department
Unequal treatment
Discrimination Unspecified; Hate | Resources provided; No evidence of
Health System Staff Staff Complainant s and Bias—-Unfair policy violation after preliminary
Hate/Bias
treatment review
Gender ldentity
(Unspecified)—
Insufficient gender
Davis Former Affliate Faculty Complainant Discrimination; Other inelusive restrooms; Resourees provided, Insufficient

information for further review
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Appendix 1. (Cont.} Summary of the reports received by the Compliance Office in 2020-21 and resclved via Informal Resolution

Campus COMPLAINANT Affiliation RE;;?;';ENT Report Source Complaint Category] Complaint Specific Resolution Summary
Sex/Gender
(transgender) -
BEE Undergraduate Student Faculty Responsible Discrimination; deadnaming: Hostile Resources provided, Re_spondenl n_ot
Employes Sexual Harassment or no longer affiliated with UC Davis
Environment -
comments
Sex/Gender
(transgender,
female) — comments;
Sexual Orientation Resources provided, Preliminary
Faculty; Graduate Student; Discrimination; (unspecifed) — review-no evidence of policy
Davis Unspecified Student Graduate Student Complainant Sexual Harassment | comments; Religion violation; Referred to Office of
(Unspecified) -- Student Support and Judicial Affairs
comments; Hostile
Environment -
comments
Sex/Gender
Davis Unspecified Student Department / Campus Responsible Discrimination; (Female); Hostile Resources provided; Insufficient
Group Employee Sexual Harassment Environment — information for further review
microagdressions
Race (Black) -
Davis Graduate Student Eadilty Responsible Discrimination; unspecified; Hostile Resources provided, Documented
Employee Sexual Harassment Environment - Discussion and Summary Letter
unwanted attention
Department f Campus Sesendes
(Female) -- unfair
Group; Faculty; . Discrimination; : Resources provided, Preliminary
Daviz Graduate Student Complainant grading; Hostile 8
Graduate Student; Sexual Harassment review-no evidence of policy violation
Environment —
Unknewn
comments
Race (Asian);
T Blsariiitation: Gender |dentity Resources provided; Complainant's
Davis Graduate Student Graduate Student 4 : {Female); Hostile | request met; Insufficient information
Emplovee Sexual Harassment
Environment — for further review
comments
Sex/Gender
Davis Cears e e SHHERE Undergraduate Responsible Discrimination; {Female); Hostile Resaources provided, Documented
g Student Employee Sexual Harassment Environmnent - Discussion and Summary Letter
touching
DAV Staff Staff Responsible Discrimination; Gem.der \den.tlty - Resources provided, Documented
Employee Sexual Harassment misgendering Discussion and Summary Letter
Sex/Gender
. Department / Campus Discrimination; {unspecified), Hostile | Insufficient information to provide
Davis Hnspetified:stadant Group, Staff LRaTa] Sexual Harassment Environment - resources, Education for Department
misgendering
Disiis Multiple Unspesified Stdents Department / Campus Responsible Discrimination; Gender Identity Insufficient mfor‘mat\orj to provide
Group Emplovee Sexual Harassment (Transgender) resources, Complainant's needs met
Gender identity;
Davis Undergraduate Student PBpartTEnt, CAmpLE Complainant RIS Crminetion: Hostile Environment | REsCUeesRmyIdetiComptaint
Group Sexual Harassment withdrawn
- misgendering
Sex/Gender
Staff, Unspecified Respansible Discrimination; (Female)—.— ) Resources provided; Insufficient
Davis Graduate Student scheduling; Hostile
Student Employvee Sexual Harassment information for further review
Environment —
comments
Health System Staff Staff Responsible Discrimination; Race (Black), — Resources provided, Documented
Employee Sexual Harassment oommerljt_gs Discussion and Summary Letter
X el] T
Health System Staff Department / Campus Complainant Discrimination; (Female); Medical Resources provided: Preliminary
Group Sexual Harassment | Condition; Hostile  [review-no evidence of policy violation
Eryironment -
National Qrigin Resources provided, Documented
Health System Staft Ewiiity RSt Responsible Discrimination; (unspecifed) — Discussion and Summary Letter for
Employvee Sexual Harassment | comments, Hostile | Faculty respondent; request granted
environment -- regarding patient respondent
Gender |dentity
BT (Female); Race Insufficient information to provide
Health System Unknown Patients Faculty Unknown y (Black); Sexual resources; Insufficient information for
Sexual Harassment
Harassment — further review
comments
Sex/Gender
Health System Staff Staff copiEinERt Discrimination; (Female): Hostile Resources provided; Documented

Sexual Harassment

Environment —

comments

Discussion and Summary Letter
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Appendix 1. (Cont.} Summary of the reports received by the Compliance Office in 2020-21 and resclved via Informal Resolution

Campus COMPLAINANT Affiliation RE;;?;';ENT Report Source Complaint Category] Complaint Specific Resolution Summary
SR ToeTIer
Health System Former Affliste ks NondJCD Affliste Discrimination; (Female); Hostile Resources provided; Insufficient
Sexual Harassment Environment — information for further review
comment
Responsible Discrimination; Sex/Gender nsumeent mfomat\on Lopriad
Health System Unknown Faculty resources; Preliminary review-no
Employes Sexual Harassment (Female);
evidence of palicy violation
Race (Black) -
comments; Hostile
Health System Staff Patient Responsible Discrimination; Z S Resources provided; Respondent no
Employee Sexual Harassment longer affiliated
comments; Race
(Asian) — comments
Discrimination; SHipLNe]
! (Female);, Gender Insufficient information to provide
Sexual Yiolence or
Davis Former Affiliate Former Affiliate Complainant 3 Expression resources, Insufficient infarmation for
Other Prohibited X
Behavior (unspecified); further review
Gender Identit
Davis Undergraduate Student Faculty Complainant Hate / Bias Unspecified Fespuessprovidadi elomedin
Academic Affairs
Davis craduate Student craduate Student Responsible Hate / Bias Nat\ona\ Qrigin Resources provided, Education for
Employes (China) -- comments Respondent
Mational Ongin
{Afican); Race Insufficient information to provide
Davis Anonymous Graduate Student Faculty Complainant Hate / Bias {unspecified) — P
resources or for further review
comments made
during lecture
Department / Campus Responsible i s Insufficient information to provide
Davis Unknown Hate / Bias comments, visual
Group Emplovee image resources, Education for group
Department / Camus Group; Department / Campus Responsible RallgronJudaisim) - Resources provided, Policy issue
Davis Hate / Bias comments; unfair
Undergraduate Student Group Employee addressed
policy application
{uns S;;’;ii?dgggme Unable to provide resources to non-
Davis Farmer Afflliate Faculty Complainant Hate / Bias P 2 affiliate complainant, Referred to
Environment —
Academic Affairs
unspecified
Mo protected Resources provided; Outside scope
Davis Undergraduate Student Faculty Complainant Hate / Bias category — general of HDAPF Policies, Referred to
rudeness Academic Affairs
Davis Undergraduate Student Unknown Complainant Hate / Bias Hnspediic Rfeaourceg provided, Insufﬂ_cwent
threats information for further review
Race {Unspecified);
Davis Undergraduate Student Hnderaradyaty Complainant Hate / Bias Gender (female)— RsoLrees povided: Ereadamiat
Student Speech; Moted for climate purposes
comments
Diavics Graduate Student Department / Campus Responsible Hate / Bias Unspesified Resources provided: Insufficient
Group Employvee information for further review
Insufficient information to provide
Davis Unknown Faculty Complainant Hate / Bias Unspecified resources, Insufficient infarmation for
further review
Insufficient information to provide
Davis Unknown Lrcoraraduety Complainant Hate / Bias Hnspeelig= resources; Freedom of Speech;
Student comments
MNoted for climate purposes
Mo protected
characteristic Insufficient information to provide
Davis Anonymous Unknown Unspecified Student Complainant Hate / Bias specified - resources; Insufficient information for
concerning social further review
media posts
Unable to provide resources to
Davis Non-UCD Affiliate MNan-UCD Affiliate Complainant Hate / Bias Faogeiblack) = nonaﬁ_\\\ate complalnantyadvarsy
comments educational action for Respondent
based on other misconduct
Davis CisdiEts Stadent Department / Campus Responsible Hats  Bias Gender Expression--| Resources provided; Preliminary
Group Employee deadnaming review-no evidence of policy violation
Mo protected
characteristic Insufficient information to provide
Davis Anonymous Unknown Unspecified Student Complainant Hate / Bias specified - resources; Insufficient information for
disruptive behavior further review
by student
Mo protected
Vrdiraradidie characteristic Insufficient information to provide
Davis Anonymous Unspecified Student d Complainant Hate / Bias specified - resources; Alleged conduct not
Student
disruptive behavior covered by Policy
by student
Davis Undergraduate Student Unknown Resporishle Hate / Bias Rellgion (sewish == Resources provided; Graffiti removed
Employes qgraffiti
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Appendix 1. (Cont.} Summary of the reports received by the Compliance Office in 2020-21 and resclved via Informal Resolution

Campus COMPLAINANT Affiliation RE:f:ﬁ;iiNT Report Source  |Complaint Category] Complaint Specific Resolution Summary
Sexual Orientation .
s Staff Staff Responsible Hate / Bias (LGBTQIA] — Resources provided; Documented
Employee Discussion and Summary Letter
comments
Race (Native
Bt Shaft Staft Responsible Hate / Bias jrot Resources provided, Documented
Employes Discussion and Summary Letter
comments
Insufficient information to provide
Davis Unknown Unspecified Student Complainant Hate / Bias Unspecified resources; Matter addressed by Class
Instructor
Insufficient information to provide
Davis Unspecified Student Unspecified Student Complainant Hate / Bias Bullying resources; Matter addressed by Class
Instructor
Insufficient information to provide
Race {Asian) — resources; Freedom of Speech;
Davis Unknown Staff Complainant Hate f Bias oS Respondent not affliated with UG
Davis
UCD Mor- Medical Condition — Unable to provide resources o
Davis Unknown Unknown Responsible Hate / Bias unknown complainant; Freedom of
comments _
Employee Speech; Noted for climate purposes
R Black Insufficient information to provide
Davis Unspecified Student Faculty Complainant Hate / Bias goe(Black) = resources; Preliminary review-na
comments
evidence of palicy violation
Davis Unspecified Students Faculty Complainant Hate / Bias Racei(Black) Regdurcesiproviden Docimented
comments Discussion and Summary Letter
Davis craduate Studsnt Faculty Responsible Hate / Bias Pregnancy - R:_asource_s provided, Insufﬂ_cwent
Employes comments information for further review
SeuGender Resources provided; Insufficient
Davis Graduate Student Faculty Complainant Hate / Bias (Female) — adverse P ;
information for further review
educational actions
Responsible Sexual Orfentation Insufficient information to provide
Davis Unspecified Student Unspecified Student P Hate / Bias (LGBTQIA) - 5
Employee resources; Education for Respondent
comments
Race (Black, Asian) -
Mutiple comments; Sexual | Resources provided, Complainant's
Davis Unspecified Student Undergraduate Complainant Hate / Bias Orientation request met; Noted for climate
Students (LGBTQIA) - purposes
comments
Religion {Judaismy),
Davis Unspecified Student Undergraduate Complainant Hate / Bias Race (Black)-- Resources provided: Freedom of
Student cancerning memes | speech; Mated for climate purposes
on social media
BEwE Staff Staff Responsible Hate / Bias Race (Black) - Resources pravided; Complainant's
Employes comments request met
Medical Condition - Insufficient information to provide
Davis Anonymous Staff Faculty Complainant Hate / Bias resources; Documented Discussion
comments
and Summary Letter
Race (unspecified),
Sex/Gender
Davis Unspecified Student Unspecified Student Complainant Hate / Bias {Female); Sex Al RESOUCEs ptovide: Fibeddmmot
Orientation speech; Mated for climate purposes
(unspecified) —
comments
Sexual Orientation
Davis Staff Unknown Complainant Hate / Bias (LGETQIA) - Freedom of Speech; Notad for
climate purposes
comments
B Staff BEreras Complainant Hate / Bias Sex/Gender (female) Rfeaource.a provided, Inaum‘cwent
— rude treatment information for further review
Religion-(Hor Insufficient information to provide
Christian); Race 3
Davis Unknown Faculty Unknown Hate / Bias resources: Insufficient information for
(People of Caolor) —
further review
hostility
Sexual Orientation
(LGETQlA) —
Davis Graduate Student Staff Complainant Hate / Bias comrienlsy Race Resolircss provided dloctrmented
{Black, Native Discussion and Summary Lettsr
American) —
comments
. ’ Resources provided, Respondent not
Davis Graduate Student Faculty Complainant Hate / Bias Unspecified orno longer affliated with UG Davis
ST Raceotli\ean?;i;oiexua\ Insufficient information to provide
Davis Graduate Student Faculty P Hate / Bias resources; Insufficient infarmation for
Employee (LGBTQIA) -
further review
comments
hledical Condition -
Davis Staff Staff Complainant Hate / Bias differential reatment (pending)




X
Appendix 1, continuex

a4

Appendix 1. (Cont. ) Summary of the reports received by the Compliance Office in 2020-21 and resolved via Informal Resolution

Campus COMPLAINANT Affiliation RE:f;ﬁ;iiNT Report Source Complaint Category| Complaint Specific Resolution Summary
Davis Staff Staff Responsible Hate / Bias Gender ldentity — Resources provided; Insufficient
Employee misgendering information for further review
Race (White] - Insufficient information to provide
Davis Unspecified Student Faculty Complainant Hate / Bias resources; Freedom of Speech;
comments
MNoted for climate purposes
Netlonal-ed Resources provided; Insufficient
Davis Unspecified Student Unknown Complainant Hate / Bias {Indonesia} — rude ; P !
information for further review
treatment
. . Department f Campus . . Race (White, MNaon- Resources provided, Freedom of
2l MRspecifisditadent Graoup Sl liles HAE RIS Asian) — comments | Speech; Noted for Climate Purposes
Department f Campus
Group Graduste Madical Conditien -
Student; Resources pravided; Complaint
Davis Unspecified Student Complainant Hate / Bias failure to
Undergraduate HERRREES withdrawn
Student; Unspecified
Student
Race (Unspecified};
B Staff Staff Responsible Hate / Bias Sexual Orientation Resources provided; Complaint
Employee {unspecified) — withdrawn
comments
Davis Unspecified Student Department f Campus Complainart Hate / Bias Unspecified — Cops Resources provided; Freedom of
Group Off Campus email speech; Noted for climate purposes
Davis Staff Department f Campus Complainant Hate / Bias Unspecifed -- Cops Resources provided: Freedom of
Group Off Campus email speech; Noted for climate purposes
By rr i s Insufficient information to provide
Davis Unknown Unspecified Student Unknown Hate / Bias p resources; Insufficient information for
harassment
further review
Davis Undergraduate Student Department / Campus Complainart Hate / Bias Unspecified — Cops Resources provided: Freedom of
Group QOff Campus email speech; Noted for climate purposes
Davis At StieRt Department / Campus Complainant Hate / Bias Unspecified — Cops Resources provided: Freedom of
Group Off Campus email speech; Moted for climate purposes
Race (Black and
unspecified) —
. Department f Campus Responsible . microggressions,
Davis Wultiple Anonymous Faculty Group Employee Hate / Bias differential treatmart, (pending)
concerns with
curriculum
Resnonsibie Sexual Orientation Insufficient information to provide
Davis Staff Unspecified Student P Hate / Bias {unspecified) — resources; Insufficient information for
Employee 5
commentsl further review
Race (unspecified) -- X
Davis Staff Faculty Complainant Hate / Bias comments, visual g p;OVe‘iiﬁ' Freedermof
images B
G eRHaE Bl — Insufficient information to provide
Davis Unknown Graduate Student Complainant Hate / Bias . . 4 resources; Documented Discussion
misgendering
and Summary Letter
Davis Multiple Unspecified Students Hideraiaeiate Complainant Hate / Bias REACSHBIEL Reaou.rcea BIIEE TSR dbITioT
Student camments Speech; Noted for climate pumposes
Davis Unspecified Student Hinown Responsible Hate Bias Race {Asian) - Resource; provided; Insufficient
Employes comments information for further review
Davis Non-UCD Affiliate Unspecified Student Responslile Hate / Bias Dizabilty Reaou.rcea proyidod R sedamiof
Employee camments speech; Noted for climate purposes
Citizenship Insufficient information to provide
Davis MNon-UCD Affiliate Non-UCD Affiliate Unknown Hate / Bias {unspecified) — resources; Freedom of speech; Noted
comments for climate purposes
Unspecified — Resource provided; Outside scope of
Davis Former Affiliate; Graduate Student Faculty Complainant Hate / Bias P HDAPF's policies; Referred to
physical violence
UCDPD
Natichal O Resources provided; Documented
Davis Staff Faculty Complainant Hate / Bias (Mexican) -- X X P !
Discussion and Summary Letter
comments
. Faculty, Non-UCD Affiliate; Undergraduate . . Religion {Judaism)—| Resources provided; Freedom of
Davis Undergraduate Student Student Complainart Hate / Bias camments Speech; Noted for climate puposes
fendor icentity-— Resources provided; Insufficient
Davis Undergraduate Student Staff Complainant Hate / Bias concerns about p 5
information for further review
educational content
Religiion (Muslim}; Insufficient information to provide
Davis Unspecified Student Unknown Complainant Hate / Bias Mational Crigin resources; Insufficient information for

(Arab) -- comments

further review




®0
Appendix 1, continuex

Appendix 1. (Cont.} Summary of the reports received by the Compliance Office in 2020-21 and resclved via Informal Resolution

Campus COMPLAINANT Affiliation RE;;?;';ENT Report Source Complaint Category] Complaint Specific Resolution Summary
Sex/Gender .
Davis Graduate Student Staff RORLDRGIBI Hate / Bias (Female) — adverse REBGHLEES DrovIded bulilsnt
Employee x information for further review
educational action
Davis Graduate Student Graduate Student Complainant Hate / Bias National Origin Resources provided, Prehrmnary
{Arab)-- comments |review-no evidence of policy violation
Iatigral:Qrigin Resources provided; Preliminal
Davis Graduate Student Faculty Complainant Hate / Bias (Arab); Religion P : ry
review-no evidence of policy violation
{Islam) — comments
Race (Lnspecified) - Resources provided: Insufficient
Health System Staff Unknown Complainant Hate / Bias information for further review;
phota defaced i s
complaint withdrawn
Health System Staff CIERBE Responsible Hate / Bias Race (Non-Wwhite) -- Resources prgwded Referred to
Employee poster damaged Responsible Employee
Health System Staff Staff Responsible Hate 7 Bias Race (Black) - Resources provided, Documented
Employes comments Discussion and Summary Letter
Underaraduate Unable to provide resources to
Health System Unknown d Complainant Hate / Bias Race — comments | nonaffiliate complainant; Freedom of
Student
Speech; Noted for climate purposes
Resources provided: Outside scope
Health System Staff Staff Complainant Hate / Bias Political speech of HDAPP Policies
Health System Staff Unknown Respansible Hate / Bias Unspecified Resources provided, Referred to
Emplovee Employse and Labor Relations
X . Race (Black);
Health System Nom: Dy afiliate: MU tple Unspecified Student Complainant Hate / Bias Disability -- Resourcesipyidec; Hsedarol
Unspecified Students Speech; MNoted for climate purposes
comments
Sexual Orientation 3 2
Health System Graduate Student; Staff Staff Hesponsbly Hate / Bias LeBTAy | Reseursesprvided, Complainentis
Employee request met
commernts
Unable to provide resources to non-
Health System Former Affiliate: Patient Depstmientatamnpls Raspordible Hate / Bias BiSaDIfyesiCoess affiliate complainant; Complainant's
Group Emplovee concern
request met
Health System NormdJCD Affliate URKRGAT Responsible Hate f Bias Race (Black) - Resources provided; Insufficient
Emploves comments information for further review
Health System Shaft Uitk Responsible Hate / Bias Race {Unspecified) - R_esource_s provided, Insufﬂ_cwent
Employes comments information for further review
Health System Staft Staft Responsible Hate / Bias Rellg\o_n {Judaism) — Resources provided, Corrective
Employes unfair scheduing action taken
Faculty: Former Rasponsible National Origin Insufficient information to provide
Health System Unknown v P Hate / Bias {China); Race resources; Education for Respondent;
Affiliate Employee
(Asian) -- comments | Respondent removed from listsery
(Pﬁ?’gwizi‘dodzgle Resources provided, Documented
Health System Patient Staff MNon-UCD Affiliate Hate / Bias Eastom) — Discussion and Summary Letter,
differential treatment Tiraining fr deganment
Health System Shaft Staft Responsible Hate / Bias Race {Asian) - Resources provided, Documented
Employes comments Discussion and Summary Letter
Health System Patient Staff Unknown Hate / Bias Race (Hispanic] - Resources provided, Documented
comments Discussion and Summary Letter
Race (Asian);
Mational Origin
{Arab)— comments;
Mantial Status 2
Health System Graduate Student Staff Responsible Hate / Bias (Single)— Resolress provided: Education for
Employee Respondent
comments;
Sex/Gender
(Female) -
comments
Insufficient information to provide
Health System Unknown Staff Unknown Hate / Bias Unspecified resources; Insufficient information for
further review
Resources provided; Referral to
Health System Staff Staff Complainant Hate / Bias Wyorkplace behavior Employee and Lahor Relations;
Training for Department
MNational Origin
Health System Staff Staff Complainant Hate / Bias (unspecified) — ReseLices proined laacimentan
Discussion and Summary Lettsr
comments
Health System Staff Staff Complainant Hate / Bias Metionaliongin Resduresiproviden;:Doclimented
(China) -- comments Discussion and Summary Letter
Race (unspecified) -
copments; Resources provided;Mitigatin
Health System Staff Patient Unknown Hate / Bias Sex/Gender P Mitigating
measures taken
(Female) —
comments
Resources provided, Insufficient
Health System Staff Staff Complainant Hate f Bias Unspecified intairiadon i ATt SETEvEn:

Referred to Employee and Labor
Relations

N1
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Appendix 1. {Cont) Summary of the reports received by the Compliance Office in 2020-21 and resolved via Informal Resolution

Campus COMPLAINANT Affiliation RE:f;ﬁ;iiNT Report Source Complaint Category] Complaint Specific Resolution Summary
Race (Black), Hostile
Davis Faculty: Undergraduate Student Undergraduate Responsible Hate / Bias; Sexual Ervironment — Resources provided, Documented
Student Employee Harassment Discussion and Summary Letter
comments
Health System NorUCD Affiliate: Patient Staff Responsible Hate / Bias; Sexual Gender Identity — Resources provided: Education for
Employvee Harassment deadnaming Department/Group
Undergraduate Race whitel; Resources provided; Freedom of
Davis Unknown Complainant Hate/Bias Comments made in
Student Speech
newspaper
Hate and Bias
Davis MNon-UCD Affiliate Graduate Student Complainant Hate/Bias iUnspesodphlame; | URable:lo proviee:resoUrees to:non-
calling on Social affiliate; Freedom of Speesch
Media
Race (Black);
Davis Faculty Unknown Complainant Hate/Bias sehderifemale) Reported to Responsible Employes
Immigration Status—
Defacing posters
Hate and Bias-—-
Davis Undergraduate Student Hndergraduate Complainant Hate/Bias Bu\lylng.and Rfasource.s HivIded, Insuff\.cwent
Student Spreading information for further review
Misinformation
Hate and Bias
Health System Staff Staff Complainant Hate/Bias {Unspecifiec)- Reaource.a provided, Immn.c‘em
Unspecified information for further review
retaliation
('Eﬂtse Z!ﬁlzﬁi Resources provided: Outside scope
Health System Staff Staff Complainant Hate/Bias P of HDAPP's jurisdiction; Referred to
Disrespectful
Employese and Labor Relations
comrment
Health System Staff Multiple Staff Complainant Hate/Bias {Unspecified)— 1 palicy
Bull violation; Referred to Employee and
Hihg Labor Relations
Resources provided: Preliminary
- review-no evidence of policy
Health System Staff Multiple Staff Complainant Hate/Bias Other—-Bullying Giolatisn: Refarsdts Employes and
Labor Relations
Race [Chinese}—
Comments said in
Health System Multiple Staff Staft Responsible Hate/Bias, Sexual e Worlplacs: Resources provided, Documented
Employes Harassment Discussion and Summary Letter
Hostile Environment-
umwanted touching
hultiple Respansible Exelusion from Insufficient information to provide
Davis Unknown Undergraduate Ernp e Other o resources; Freedom of Speech;
Students ploy P Moted for climate purposes
Davis Staft Department / Campus Complainant Other Exclusion from Resources provided; Preliminany
Group Group review-no evidence of policy violation
Insufficient information to provide
Davis Unspecified Student BRparTENL, Campls Responsble Other Mnspealad palite resources; Insufficient information for
Group Employee conduct
further review
Davis Unspecified Student Faculty Complainant Other Unfair grading Resourses:pnovidec Complaint
withdrawn
Responsible Resources provided; Not within scope
Davis Former Affiliate Unknown Other Other of HDAPP's policies, Referred to
Emplovee
Employee and Labor Relations
Resources provided, Not within scope
Davis Staff Unknown Complainant Other Property damage of HDAPP's policies; Referred to
Employee and Labor Relations
Department / Campus :
Davis Staff Group; Mon-UCD Complainant Other Othe.r. denial of Mot within scope of HDAPP's policies
disability insurance
Affliate
OlfskLRwartsd Unahle to provide resources to non-
Davis Non-UCD Affiliate Unknown Complainant Other i affiliate;, Outside the scope of
) HOAPE's jurisdiction
B Faculty Department / Campus Complainant Other Other-Unspecified Resources provided, Prehrmnary
Group bias review-no evidence of policy violation
Insufficient information to provide
Davis Multipl'tnknowndIndergraduate MNan-UCD Affiliate Respansibla Other Other resources; Insufficient information for
Students Employes
further review
Davis Undergraduate Student Faculty Complainant Other Ritier-Lnapecifed RescurcesomyIded HInSLfCIRt
comments information for further review
Davis Staff Staff Complainant Other Other-Bullying Resources provided, Preliminary
review-no evidence of policy violation
Health System Staff Staff Complainant Other Comments related to Reaourcgs provided; Yerbal
cultural celebrations Counseling for Respondent
Insufficient information for further
Health System Anonymous Staff Staff Unknown Other Other review. Referred issue to Employee

and Labor Relations
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Appendix 1. (Cont.} Summary of the reports received by the Compliance Office in 2020-21 and resclved via Informal Resolution

Campus COMPLAINANT Affiliation RE;;?;';ENT Report Source Complaint Category] Complaint Specific Resolution Summary
Health Systerm Staff Staff Responsible Other COVID mitigation Resources provided, Referred to
Emplovee measure Employee & Labor Relations
Health Systern Staff Staff Responsible Other Other Resourcgs provided, Co_mp\amamt
Employes withdrew complaint
Health System Staff Staff Complainant Other Megative feedback Resolies; provido d |ns0Afclemt
information to take further action
Resources provided, Mot within scope
Responsible \
Health System Staff Staff Other Bullying of HDAPP's policies; Referred to
Employes
Employee and Labor Relations
Resources provided; Mot within scope
Health System Staff Staff Complainant Other Bullying of HDAPP's policies; Refefred to
Employse and Labor Relations
Ufrsressianal Resources provided, Mot within scope
Health System Staff Staff Complainant Other P of HDAPP's policies; Refefred to
conduct
Employee and Labor Relations
Resources provided; Mot within scope
Health System Staff Staff Complainant Other Bullying of HDAPF's policies; Referred to
Employse and Labor Relations
Health System Patient Staft Responsible Other Other Resources provided: Insufficient
Emploves information for further review
Health System Unknown Staff Complainant Other Other Rescurces provided, Insufficient
information for further review
Resources provided; Insufficient
Health System Former Affiliate; Staff Staff Complainant Other Other {unspecified) information for further review;
Complaint withdrawn
3 Resources provided; Referred to
Health System Staff Staff Complainant Other Other
Employee and Labor Relations
Responsible Other—Unequal Unable to provide resources to non-
Ll BOPIEDAMIELE Staff Employee Bt treatment affiiate; Referred to Patient Relations
Other-Laclk of Insufficient information to provide
Health System Unknown Staff Complainant Other consistency and resaurces; Insufficient infarmation for
favortism further review
Sthersexual U]l Resources pravided: Insufficient
Health System Unknaown Multiple Unknown Complainant Violence or Other |Violation; Invasion of R :
N information for further review
Prohibited Behavior Sexual Privac
Davis Staff Staff Responsible T Hostile Environment{ Resources provided, Respondent
Employes - comments released from contract employment
Diiis Former Affliate Former Affliate Responsible T T Hostile Environment { Resources provided, Re_spondenl n_ot
Employes - comments or no longer affiliated with UC Davis
Davis Undergraduate Student Undergraduate Responsible s e — Hostile Environment4{ Resources provided; Documented
Student Employee - unwanted attention Discussion and Summary Letter
Davis Undergraduate Student Graduate Student Responsbls Sexual Harassment s Enwromm@t | Resources provided. DooLmented
Employee - unwanted attention Discussion and Summary Letter
Davis Undergraduate Student Unknown Respoishle Sexual Harassment Unspecified Resoirces providedt Insttneent
Emplovee information for further review
Davis Staff Staft Responsible Sexusl Harassment Hostile Environment {  Resources provided; Documented
Employee - comments Discussion and Summary Letter
. Insufficient infarmation to provide
Davis Anonymous Non-UCD Affiliate SELUE e Resronsible Sexual Harassment Hostile EnvimAmerty resources, Education for Department
Affiliate Employee - comments
/ Campus Group
Davis Undergraduate Student Staff Responsible T m— Hostile Enwromme.nt- Resources provided Letter of
Employee - unwanted attention Expectation for Respondent
Hostlle Environment 4 Resources provided, Documented
Davis Staff Staff Complainant Sexual Harassment |- unwanted attention, B :
T Discussion and Summary Letter
intimidation
Davis Staff Staft Responsible T T — Hostile Environment | R:_asource_s provided, Insufﬂ_cwent
Employes -visual images information for further review
Responsible Hostile Environment {  Insufficient information to provide
Davis Anonymous Graduate Student Faculty P Sexual Harassment - comments, resources; Respondent not or no
Employee
unnecessary visits longer affiliated with UC Davis
Davis Staff. Undergraduate Student Staft Responsible I — Hostile Environment {  Resources provided: Respondent
Employee - unwanted attention released from employment
Davis Undergraduate Student Staff, Unspecified Responsible cexual Harassment Hastile environment 4 Resources provided, Documented
Student Employes unwanted attention Discussion and Summary Letter
o Undergraduate Student Undergraduate Responsible SeE R Hostile Environment 4 Resources provided; Documented
Student Emplovee - unwanted attention Discussion and Summary Letter




X
Appendix 1, continuex

44

Appendix 1. {Cont) Summary of the reports received by the Compliance Office in 2020-21 and resolved via Informal Resolution

Campus COMPLAINANT Affiliation RE:f;ﬁ;iiNT Report Source Complaint Category] Complaint Specific Resolution Summary
i Staff Staft Responsible Suiiid Haresn Hostile Environment 4 Resources provided, Re.apondent n.ot
Employee - comments or no longer affiliated with UC Davis
Davis Graduate Student Graduate Student Complainant Sexual Harassment Hpstile Enyironments) Resetreasinmuidee ‘uomplainants
- comments request met
Davis Unspecified Student Faculty Responsible S ouudl Bamssmicnt Haostile environment {  Resources provided: Documented
Employee unwanted attention Discussion and Summary Letter
Davis Staff Unspacified Studsnt Stat Responsible cexusl Harassment Hostile Enviranment- Resources provided, Corrective
Employes unwianted attention action talken
Davis Former Affiliate Unspecified Student Complainant Sexual Harassment HostiliEnyienmarty  iResolress bovidediinzuifelent
- comments information for further review
Davis Undergraduate Student Hldbrradtiate =OSEDRGIIS Sexual Harassment | Hostile Environment ReSDINCSE OISy NG RECE
Student Employves Directive issued
Davis Staff Staff Fozponcily Sexual Harassment Unspecified Respuse R ded Eielimiany
Employee review-no evidence of policy violation
Davis Unspecified Student Unspecified Student Respansible Sexual Harassment Hostlle Ervironment 4 Rfasource.s provided, Insum.cwent
Employes - comments information for further review
Davis Former Affiliate Unlknown Resporisble Sexual Harassment Unspecified Reseliress providerzinsutiiclant
Employee information for further review
Davis Undergraduate Student Staff Responsible Sexual Harassmert Hostile Environment { Resources provided; Documented
Employee - unwanted attention Discussion and Summary Letter
Davis Former Affiliate Staff Complainant Sexual Harassment Unspecified Bpsources proyidery Inaulielon
information for further review
BassanEbie Hostile Environment 4 Insufficient information to provide
Davis Unknown Farmer Affiliate; Staff P Sexual Harassment - following, resources; Insufficient information for
Employes
comments further review
Davis Former Affiliate Former Affiliate Respansible Sexual Harassment Unspedified — Resources provided,Respondent not
Employee comments orno longer affiliated with UC Davis
v Undergraduate Student MNon-UCD Affiliate; Responsible SRR Hostile Environment 4 Resources provided; Unable to take
Unknown Employee - comments further action against non-affiate
Hostile Environment
Davis Undergraduate Student Graduate Student REsposile Sexual Harassment |- unwanted attention; Resoames:providediRoctimented
Emplovee X Discussion and Summary Letter
Quid Pro Quo
Hostile Environmert .
Davis Undergraduate Student Undergraduate Complainant Sexual Harassment - comments; Resources provided, Documented
Student Discussion and Summary Letter
Indecent Exposure
Davis Undergraduate Student Graduate Student Responsible Sexual Harassmert Hostile Environment{  Resources provided; Insufficient
Employvee - comments information for further review
I, st Envirsriiant Insufficient infarmation to provide
Davis Unspecified Student Unspecified Student P Sexual Harassment resources, Insufficient information for
Emplovee -visual images
further review
T NonUCD Affliate Fomer Affiliate; NorUCD Affliate Sl K esiistt Hostile Environment Resources provided; Complaint
Graduate Student - comments withdrawn
Hostile Emvironment 4 Resources provided; Complainant's
Davis Staff Faculty Complainant Sexual Harassment request met; Mitigating measures
-visual images
taken
Deparment Campls Hostile Environment |
Group; Responsible Resources provided; Alleged conduct
Davis Former Affliate Sexual Harassment - unspecified .
Undergraduate Employes not cavered by Policy
behavior
Student
Davis Former Affliate Staff Responsible Sevidiarassmiad Hostile Environment4{ Resources provided; Documented
Employee - comments Discussion and Summary Letter
Hostile Environmentq  Insufficient information to provide
Undergraduate Responsible %
Davis Undergraduate Student Sexual Harassment - comments, resources: Insufficient information for
Student Emplovee
boundary cancerns further review
Undergraduate Responsible Hostile Environment{  Resources provided, Insufficient
Davis Faculty Sexual Harassment i 3 x
Student Employee - comments information for further review
Davis Shaft Staft Responsible Sexusl Harassment Hostile Environment { Resources provided; Education for
Employes - comments Respondent
Davis Staff Staft Complainant e Hostile Environment { Resources provided; Documented
- unwanted attention Discussion and Summary Letter
Davis Undergradusate Student URRRGHR Responsible Sexiial Harassmisnt Hostile Enwrommgnt— R_esource_s provided, Insufﬂ_cwent
Employes - unwanted attention information for further review
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Appendix 1. (Cont.} Summary of the reports received by the Compliance Office in 2020-21 and resclved via Informal Resolution

Campus COMPLAINANT Affiliation RE;;?;';ENT Report Source Complaint Category] Complaint Specific Resolution Summary
o Undergradute Student T e Responsible S sER Hostile Environment {  Resources provided: Insufficient
Emplovee - comments information for further review
Undergraduate Responsible Rpsl nrent Resources provided, Documented
Davis Staff, Undergraduate Student d P Sexual Harassment - comments, P '
Student Employes Discussion and Summary Letter
unwanted attention
v Undergraduate Student Undergraduate Responsible T Hostile Environment4{ Resources provided; Documented
Student Employee -visual images Discussion and Summary Letter
Hipsil Erdinonment;) Resources provided, Insufficient
Davis Undergraduate Student Faculty Complainant Sexual Harassment - comments, R :
information for further review
touching
Insufficient information to provide
Davis Graduate Student Faculty Rgsronelble Sexual Harassment QUHER QL resources; Preliminary review-no
Employes unspecified
evidence of palicy violation
Davis Undergraduate Student NonUCD Affiliats Responsible e Hostile Environment{  Resources provided: Insufficient
Emplovee - unwanted attention information for further review
Und AUt Hostile Environment 4 Insufficient information to provide
Davis Staff fRgrracuale Unknown Sexual Harassment |- unwanted attention, | resources; Insufficient information for
Student
touching further review
Davis Undergraduate Student Unspecified Student Responsible Sexual Harassment Histile Emvimnments) - :Resources provided: Instiffieient
Employee - unwanted attention information for further review
B Undergraduate Student Undergraduate Complainant A [ p—— Hostile Environment Rfeaource.a provided, Inaum‘cwent
Student - comments information for further review
Responsible hibstISZEnVIRn et Resources provided: Insufficient
Davis Staff Staff Sexual Harassment - comments,
Employee 2 information for further review
touchings
Former Affiliate; Graduate Student; Responsible e Resources provided, Documented
Davis Faculty Sexual Harassment Jcomments, boundary
Staff Employes Discussion and Summary Lettsr
COMCerns
Davis Graduate Student NomUCD Affiiate Responsible Sexual Harassmant Hostile Environment4  Resources provided; Insufficient
Employee - comments information for further review
5w Graduate Student NorUCD Affliate Responsible SEiE A R Hostile Environment{  Resources provided; Insufficient
Employee - comments information for further review
Sexual Grientation Resources provided, Freedom of
Davis Non-UCD Affiliate Unspecified Student Complainant Sexual Harassment (LGBTQIA) - P ;
Speech; Noted for climate purposes
comments
Davis Graduate Student; Staff; Staff, Undergraduate Responsible Sexual Harassment Hostile Environment 4 Resources provided, Documented
Undergraduate Student Student Employee - unwanted attention Discussion and Summary Letter
HostiEtEn oty Resources provided: Preliminary
Davis Graduate Student Faculty, Staff Complainant Sexual Harassment |- concerning speaker ;
review-no evidence of policy violaiton
invited to speak
Davis Graduate Student Staff, Unspecified Complainant Sexual Harassment Hostile Environment { Resources provided, Complainant's
Student - comments request met
Davis Graduate Student Faculty Reseonsible Sexual Harassment Unspecified Resolness provided: Insafficlent
Employee information for further review
Davis Staff Unlknown Restorishle Sexual Harassment Monspecific Rezolirees povideryInsutiiclent,
Employee information for further review
Davis Undergraduate Student Former Affiliate Respopsible Sexual Harassment Monspecific Resdurcespmyided inSUifICoit
Emplovee information for further review
. Resources provided; Insufficient
Davis Undergraduate Student MNan-UCD Affiliate Complainant Sexual Harassment |Sexual comments on P :
1 information for further review
Social Media
Davis Undergraduate Student Man-UCD Affiliate Responsible Sexual Harassment Hostile:Enyirormert: Resourpestprovided: Milgating
Employes Sexual comments measures taken
Unahle to provide resources to non-
Davis MNon-UCD Affiliate Unknown Complainant Sexual Harassment Quid Pro Quo affiliate; Outside the scope of
HDAPP's jurisdiction
Hostile Environment-
Undergraduate Responsible Resources provided; Documented
Davis Staff Sexual Harassment | Sexualized sounds
Student Employvee Discussion and Summary Letter
on Zoom
Hostile Environment-
Davis Non-UCD Affiliate Lngeraraduste Complainant Sexual Harassment | Invasive personal Resonrcespryideds Insuteint
Student information for further review

questions
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Appendix 1. (Cont.} Summary of the reports received by the Compliance Office in 2020-21 and resclved via Informal Resolution

Campus COMPLAINANT Affiliation RE;;?;';ENT Report Source Complaint Category] Complaint Specific Resolution Summary
o NorUCD Affliate Department / Campus Complainant S ssET Hostile Environment-{ Resources pravided: Education for
Group Sexual Comments Respondent
Hostile Environment-
2 Undergraduate g Sexual comments Insufficient information to provide
Lyl Hnspegifed;studant Student Samplainant Rexusl A ssment and failure to respect | resources; Education for Department
boundaries
Responsible Hostle Evironment Resources provided, Complaint
Davis Graduate Student Unknewn P Sexual Harassment | Comments made on P ' P
Emplovee withdrawn
Zoom
BEwS Multiple Undergraduate Students Undergraduate Responsible L S Hostile Enviranment- R:_asource_s provided, Insufﬂ_cwent
Student Employes Hugging information for further review
Davis Unspecified Student Unlknown Responsible Sexual Harassment MNonspecific R:_asource_s provided, Insufﬂ_cwent
Employes information for further review
Health System Nor-UCD Affiliate: Patient Staft Responsible SexiEkHasssmstt |ReseEYimnment  (Resources provideds Insufficlont
Employes - touching information for further review
. | Resources provided; Mitigating
Health System Staff Unknown Responsible Sexual Harassment FOS I BE SR measures taken, Education for
Employee - comments
Department
Health System Staff Staff Responsible ey Haostile environment | Resources provided, Documented
Employes umwanted attention Discussion and Summary Letter
tioebie Envimnmiett:] Resources provided; Mitigating
Health System Staff Patient Complainant Sexual Harassment measures taken; Complaint
- touching
withdrawn
Hostile environment 4 Resources provided; Documented
Health System Faculty Faculty Complainant Sexual Harassment P At e At i Discussion and Summary Letter
Eostile: Erviofiment Resources provided; Mitigating
Health System Staff Patient Complainant Sexual Harassment - inappropriate ;
measures taken
touching
Health System Staff Staff Responsible Sakidl Haracstnat Hostile Environment- .Resourcea provided; Documented
Employee unwanted attention |Discussion; Education for Department
Health System Staff Staff Complainant Sexual Harassment Hastle Covienments)  iResoures providen: Locumantec
- comments Discussion and Summary Letter
Health System Staff Multiple Staff Responsible I — Hostile Environment 4 Resources Provided; Documented
Emplovee touching Discussion and Summary Letter
Health System Staff Patient Responsible Sexual Harassmart Hostile Environment { Resources provided, Complainant's
Employee - touching request met
Health System Staff Staff Complainant Sexual Harassment Hostil environment=]  Rrgsatroagipravided: Dopumentes
visual images Discussion and Summary Letter
Health System Staff Unlenown Responsible Sexusl Harassmert Hostile Enviranment- Resources provided: Insufficient
Employee Indecent phone calls information for further review
Health System Staff Staff Responsible Sl Faraaart Haostile environment |  Resources provided, Documented
Employee comments Discussion and Summary Letter
Health System Staff Staff Responsible S el Harassmert Haostile environment { Resources provided, Documented
Employes -urwanted attention Discussion and Summary Letter
Health System Staff Staft Responsible Sexusl Harassment Hostile Enwrommgnt— R_esource_s provided, Insufﬂ_cwent
Employes - unwianted attention information for further review
Hostile Environment 4 Resources provided; Respondent no
Health System Multiple Staff Staff Complainant Sexual Harassment _comments longer affliated with UCD
Health System Staff Staff Unknown Sexual Harassment Hostile Enwrommgnt | Resgureesprodided. Locumentod
- unwanted attention Discussion and Summary Letter
Sex/Gender —
Health System Staft Department / Campus Responsible EexudiHamssmont |adeereo-ampioymeri Resources provided, Preliminary
Group Emplovee action review-no evidence of policy violation
HasHansible Hostile Environment { Resources provided; Education for
Health System Staff Patient P Sexual Harassment | - touching, sexual Respondent Mitigating measures
Employes
advances taken
Hostile Environment
Health System Faculty Former Affiliate Respors bl Sexual Harassment | - unsolicited sexual Resouregs prowde_d Linable lo_take
Employes letters further action against non-affiliate
Health System Staff Multple Staff Responsible T Hostile Environment{ Resources provided;Documented
Employee - comments Discussion and Summary Letter
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Appendix 1. (Cont.} Summary of the reports received by the Compliance Office in 2020-21 and resclved via Informal Resolution

Campus COMPLAINANT Affiliation RE;;?;';ENT Report Source  |Complaint Category| Complaint Specific Resolution Summary
Hostile environment
Health System Staff Faculty REspomsile Sexual Harassment | comments, visual Resoames:providediRoctimented
Emplovee i Discussion and Summary Letter
Health System Staff Staff Responsible T T Hostile Environment 4 Resources provided, Documented
Employes - comments Discussion and Summary Letter
Health System Staft craduate Studsnt Responsible cexusl Harassment Hostile Environment { Resources provided, Documented
Employes -visual images Discussion and Summary Letter
Health Systern Staff Staff Responsible - Retaliation -- Resources provided, Documented
Emploves comments Discussion and Summary Letier
Health System Staff Patient MNon-UCD Affiliate | Sexual Harassment Hostlle Ervironment 4 Resources provided Mifigating
- threats measures taken
Resources provided: Preliminary
Health System Staff Staft Responsible T T — Hostile Environment review-no evidence of policy
Employes - touching violation; Education for Department;
Complainant's request met
Resources provided, Documented
Health System Patient Staff Mon-UCD Affiliate Sexual Harassment Hostile:Envirmnments) | [Discussion and, S mary Letier;
- comments Respondent no longer affiliated with
UC Davis
Hostile Environmertt
Health System Staff Staff Respansible Sexual Harassment |- unwanted attention, Resources provided, Education for
Employvee Respondent
comments
Health System Staff Staff Responsible Sexudarasemsnt Hostile Environment 4 Resources provided, Documented
Employee - comments Discussion and Summary Letter
Hostile Environment :
Health System Staff Staff Responsible Sexual Harassment - comments, Resources provided, Insufficient
Employee information for further review
unwanted attention
Health System Shaft Staft Responsible cexusl Harassment Hostile Enwrommgnt— Resources provided, Documented
Employes - unwanted attention Discussion and Summary Lettsr
Health System Staff Staff i e e Hostile Environment4 Resources provided; Documented
- comments Discussion and Summary Letter
Health System Staff Patient Responsible T - Hostile Environment4  Resources provided; Mitigating
Employee -touching measures taken
Resources provided, Preliminary
Health System Staff Staff Complainant Sexual Harassment Fipstllo Engipnment;) revwe.w—no aEEaOlos
- comments violation; Referred to Employee and
Labor Relations
Health System Shaft Staft Responsible Sl Hra et Hostile Environment { Resources provided, Documented
Employes - comments Discussion and Summary Letter
Health System Staff Staff Responsible I — Hostile Environment{  Resources provided; Insufficient
Employee - comments infarmation for further review
Health System Faculty Staff Responsible Sexual Harassmert Hostile Enwrommgnt— Resources provided, Documented
Employes - unwanted attention Discussion and Summary Lettsr
Hule Endrnthent Resources provided, Documented
Health System Anonymous Staff Staff Unknown Sexual Harassment - improper P ;
% Discussion and Summary Letter
relationship
Health System Staff Patient Responsible Sexual Harassmert Hostile Environment{  Resources provided: Insufficient
Emplovee - graphic gestures information for further review
Health System Staff Staff Complainant Sexual Harassment HDHIEIEDIITEREY  RESGUEGEsbAotiderRobnioey
- unwanted attention Discussion and Summary Letter
. Hostile Ervironmertt .
Health System Staff Staff Complainant Sexual Harassment (pending)
- comments
Health System Staft St Responsible cexusl Harassment Hostile Enwrommgnt— Resources provided, Education for
Employes - unwanted attention Department
Health System Staft Staft Responsible T T, Hostile Environment { Resources provided, Documented
Employes - comments Discussion and Summary Letter
Health System Staff Staff Responsible T Hostile Environment{  Resources provided: Insufficient
Employee - comments infarmation for further review
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Appendix 1. (Cont.} Summary of the reports received by the Compliance Office in 2020-21 and resclved via Informal Resolution

Campus COMPLAINANT Affiliation RE;;?;';ENT Report Source Complaint Category] Complaint Specific Resolution Summary
Health System Anonymous Staff Staff Unknown Sexual Harassment Hosfle Ervioniment. Resolibesprovidod Dosumened
- physical conduct Discussion and Summary Letter
Baspondils Hoslio Brvhanmicd) Insufficient information to provide
Health System MNon-UCD Affiliate; Patient Staff P Sexual Harassment resources; Preliminary review-no
Employes - comments ¢ .
svidence of policy violation
Responsible Hostile Environmert 1 Resources provided; Prelimina
Health System Patisnt Staff P Sexual Harassment | - concern with male P } Y
Employee review-no evidence of policy violation
providing treatment
Health Systerm Staff Staff Responsible S e AR Hostile Environment { Resources provided; Documented
Employee - comments Discussion and Summary Letter
Health System Staff Staff Complainant Sexual Harassment Hostlle Emvironment 4 Resources provided, Daclmented
- comments Discussion and Summary Letter
Health System Staff Former Affliate Responsible Sexual Harassmant Hostile Enwromme.nt- Resources provided, Documented
Employee - unwanted attention Discussion and Summary Letter
Hipsil Erdinonment;) Resources provided; Letter of
Health System Faculty Staff Complainant Sexual Harassment - comments, P :
Expectation for Respondent
touching
Health System Patient Faculty Complainant Sexual Harassment Elostle:Ervioniment . ResoLrcesprasided; Educatioor
- comments Respondent
Health System Staff Staff Complainant Sexual Harassment hpsile Eovianment - Resgumeseddordsopumeniad
- comments Discussion and Summary Letter
Health System Sttt Staft Responsible Sexual Harassment Hostile Environment { Resources provided, Documented
Employes - comments Discussion and Summary Letter
Health System Graduate Student Faculty Complainant Sexual Harassment hiCEHIBEARTEG A RO UL RV ded HILEHIEIShE
-- unwanted attention information for further review
Heb Hare Hostlle Environment 4 oo oo oo s provided Insufficiert
Health System Staff Patient Responsible Sexual Harassment | - physical conduct, R :
information for further review
Employee comments
Hostile Environmertt
Health System Mon-UCD Affiliate; Staff Bom=LEREiats) Complainant Sexual Harassment - comments, R:_asource_s providec; Insufﬂ_cwent
Staff information for further review
touching
Health System Staft Staft Responsible Sexual Harassmant Hostile Environment{ Resources provided; Documented
Employee - comments Discussion and Summary Letter
Health System Staff Staff Unknaown Sexual Harassment | Hostile Environment Fresaurees previnez; Dachimanted
Discussion and Summary Letter
Responsible Hostls Etwltonmesnt, Resources provided, Documented
Health System Staff Staff P Sexual Harassment | Unwanted texts and P i
Employvee Discussion and Summary Letter
communication
e Hostile Environment-{ Unable to provide resources to non-
Health System Non-UCD Affiliate Staff P Sexual Harassment | Touching of intimate affiliate; Preliminary review-no
Emplovee
hody part evidence of palicy violation
Sexual Harassment; | Hostile Environment 4
o Responsible Sexual Vialence or - comments, Resources provided; Respondent not
Layls Uridergrads ate g ent; HandEDAliate Emplovee Other Prohibited unwanted attention; | or no longer affiliated with UC Davis
Behavior Stalking
Sexual Harassment, |Hostile Environment
Davis Staff Staff T Sexual Violence or |- unwanted attention;| Resources provided; Documented
P Other Prohibited Sexual Assault Discussion and Summary Letter
Behavior (Contact)
Sexual Harassment; [Hostile Environment-
Unable to provide resources to non-
Responsible Sexual Vialence or | Unegual Treatment;
Davis Former Affiliate Staff ? affiliate complainant; Respondent no
Employee Other Prohibited Retaliation 4
longer affiliated with UC Davis
Behavior {(Unspecified)
Sexual Harassment;
X Insufficient information to provide
Davis Former Affiliate; Unknown Lrdsnaraduste Resronsible Sexndl flolenceior e R el resources; Insufficient information for
! Student; Unknown Emplovee Other Prohibited (Unspecified) '

Behavior

further review
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Appendix 1. (Cont.} Summary of the reports received by the Compliance Office in 2020-21 and resclved via Informal Resolution

Campus COMPLAINANT Affiliation RE;;?;';ENT Report Source Complaint Category] Complaint Specific Resolution Summary
Sexual Harassment;
Bavis Unidergradiate Stident Undergraduate Responsible Sexual Violence or |Hostile Environment4{  Resources provided Insufficient
9 Student Employes Other Prohibited |- comments; Stalking information for further review
Behavior
Sexual Harassment;
Undergraduate Sexual Violence or |Hostile Environment{  Resources provided, Insufficient
Dayis NamUeRasfiliats Student NonlGhZliate Other Prohibited |- comments; Stalking information for further review
Behavior
Sexual Harassment;
Responsible Sexual Yiolence or RSl EITent Resources provided, Documented
Davis Unspecified Student Graduate Student P - unwanted attention; P £
Emplovee Other Prohibited Discussion and Summary Letter
Stalking
Behavior
s H £ Hostile Environment 4 Resources provided; Unable to take
Mon-UCD Affiliate; R bl s:exua | Var?ssmen "|- comments ; Sexual| further action against non-affiliate;
Davis Non-UCD Affiliate Undergraduate ssponsible exual vio en_ce or Assault Unable to take further action for
Employes Other Prohibited . :
Student {Unspecified}; canduct by student priorto UC
Behavior
Stalking affiliation
SorualHamsshient Hostile Environment 4
; Undergraduate Responsible Sexual Violence or Resources provided; Documented
Davis Unspecified Student - unwanted attention:
Student Emplovee Other Prohibited Discussion and Summary Letter
Stalking
Behavior
Sexual Harassment; | Hostile Environment
Sexual Violence or - comments, Resources provided, Unable to take
Pyl MaroCRiAlats: Hokraen HanpeRAliate omplainant Other Prohibited touching; Sexual further action against non-affiliate
Behavior Assault (Contact)
Sexual Harassment; Unspecified
Davis Undergraduate Student Unknown Responsible Sexual \/lolen.ce ar Relationship Resources prowde.it Unable to take
Employee Other Prohibited further action against non-affiate
Violence; Stalking
Behavior
Sexual Harassment; : 3 B
Insufficient information to provide
Undergraduate Responsible Sexual Vialence or Sexual Assault
Davis Unknown resources: Insufficient information for
Student Emplovee Other Prohibited (unspecified)
further review
Behavior
Sexual Harassment,
B RS Department / Campus Responsible Sexual Violence or Unspecified; Resources provided: Insufficisnt
Group Employee Other Prohibited Unspecified information for further review
Behavior
Sexual Harassment, [Hostile Ervironment-
Undergraduate Student, Gradaute Sexual Violence or | Sexual comments; Resources provided; Mitigating
Davis Student NORUEDATTITALe Eanpainant Other Prohibited Sexual Assault measures taken
Behavior (Contact)
. Sexual Harassment; | Hostile Environment;
hiultiple
Sexual Violence or Sexual Assault Resources provided, Complaint
Davis Unknaown Undergraduate Complainant :
Other Prohibited (Contact); Invasion withdrawn
Students
Behavior of Sexual Privacy
DadEl et Hostile Environmert
Responsible Sexual Violence or Resources provided, Documented
Health System Staff Staff - comments; Sexual
Employee Other Prohibited Discussion and Summary Letter
Assault (Contact)
Behavior
Sexual Harassment;
Responsible Sexual Violence or Hgele Environment: Resources provided; Mitigatin
Health System Staff Patient P Sexual comments, P x gating
Employee Other Prohibited measures taken
Indecent Exposure
Behavior
Sexual Harassment;
Sexual Violence or |Hostile Environment4  Resources provided, Insufficient
Eiealthssystam Sl i Syl Other Prohibited |- comments; Stalking information for further review
Behavior
Sexual Harassment;
Sexual Yiolence or tigsile bosionment | Resources provided,Mitigatin
Health System Staff Patient Complainant - comments; P ekl

Other Prohibited
Behavior

Indecent Exposure

measures taken
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Appendix 1. {Cont) Summary of the reports received by the Compliance Office in 2020-21 and resolved via Informal Resolution

Campus COMPLAINANT Affiliation RE:f;ﬁ;iiNT Report Source Complaint Category] Complaint Specific Resolution Summary
SexusltiaEnsment, Hostile Ervironmertt
Health System Staff NonUCD Afiiliate Responsible Sexual Violence or | ttiching: Sexusl Resources provided; Mitigating
Employee Other Prohibited measures taken
Assault (Contact)
Behavior
Sexual Harassment;
it St Pationt e Responsible Sexual Violence or Sexual Assault Resources provided: Insufficient
¥ Employee Other Prohibited (Unspecified) information for further review
Behavior
Sexual Harassment; |Hostile Environment 4 Preliminary review-no evidence of
Sexual Vialence or - comments, policy violation, Education for
Healtirsystem ket =l tompisinant Other Prohibited touching; Invasion of Department; Education for
Behavior Sexual Privacy Respondent
Sexual Violence or :
Davis Undergraduate Student Unspecified Student Responsbly Other Prohibited Sextelpacoult Resourcospovided; Insyificiont
Employee Behavior (Unspecified) information for further review
Sexual Violence or . .
Davis Former Affliate Unknown Responsible Other Prohibited Relationship Resources pravided; Complainant's
Employvee Violence request met
Behavior
Sexual Yiolence or
Diavia Undergraduste Student Uikidisi Responsible Other Prohibited Relationship Resources provided: Insufficient
Emploves Violence; Stalking information for further review
Behavior
Sexual Violence or
Davis Undergraduate Student Non-UCD Affiliate fresporsitle Other Prohibited sexd Agaau\t kesourcemprovidec: AHeg.ed condack
Employee {(Unspecified) not covered by Policy
Behavior
Sexual Violence or
Davis Undergraduate Student Unkrown Responsible Other Prohibited Sexual Assault Resources provided: Insufficient
Emplovee Bohisvior (Unspecified) information for further review
Resporisible Sexual Violence or T, Insufficient information to provide
Davis Unknown Unknown P Other Prohibited resources, Insufficient information for
Employee (Unspecified)
Behavior further review
Sexual Yiolence or
Davis Undergraduate Student Unlknown Resporeible Other Prohibited . Fajalionanip Feasources providad: Re.spondent H.Ot
Employes Behavior Violence; Stalking | or no longer affiliated with UC Davis
Sexual Yiolence or 5 .
Davis Undergraduate Student Tt Responsible Other Prohibited Relationship Resources provided: Insufficient
Employee Violence infarmation for further review
Behavior
Sexual Yiolence or .
Davis Undergraduate Student MNaon-UCD Affiliate Egpencitls Other Prohibited SoriE R A Rosolites providod pliffEan:
Employes (Penetration) infarmation for further review
Behavior
roxal stolence or Invasion of Sexual Resources provided, Insufficient
Davis Undergraduate Student Unknown Complainant Other Prohibited 2 2P : Z
Privacy information for further review
Behavior
5 bl Sexual Yiolence or 5 ided Insuif t
Davis Undergraduate Student Unknown oPpoilsl A Other Prohibited Retaliation SSOUIDeS Pl 9, MaL el
Employee information for further review
Behavior
Sexual Violence or .
Davis Undergraduate Student Unknown Responsible Other Prohibited Sexual A.aaau\t Resources provided; Insufficient
Employee {Unspecified) infarmation to take further action
Behavior
Sexual Yiolence or Seula el
Davis Unspecified Student Undergraduate Responsible Other Prohibited (Un.apeclﬁed)‘ Resources provided, Insufficient
Student Employee Invasion of Sexual information for further review
Behavior
Privac
CREBrTaaEaES Sexual Vialence or Sexual Assault Insufficient information to provide
Davis Anonymous Undergraduate Student d Complainant Other Prohibited resources; Insufficient information for
Student (Contact)
Behavior further review
Sexual Yiolence or
Davis Undergraduate Student Unknown Complainant Other Prohibited Spx el A_ssau\t R:_asource_s proviged; Insufﬂ_cwent
{Unspecified} information for further review
Behavior
Sexual Violence or .
B DR T Responsible Other Prohibited Sexual Assault Resources provided: Insufficient
Employee {Unspecified) information for further review
Behavior
Responsible sexial¥iclence:or Resources provided: Insufficisnt
Davis Undergraduate Student Unspecified Student P Other Prohibited Indecent Exposure P :
Employee information for further review
Behavior
Sexual Yiolence or
Davis Undergraduate Student Unknown Responsible Other Prohibited Sexual Assault Resources provided; Insufficient
Employvee (Penetration) information for further review
Behavior
Sexual Yiolence or .
Davis Unspecified Student R Responsible Other Prohibited Sexual Assault Resources provided; Insufficisnt
Employee (Penetration) information for further review
Behavior
REsEEHsIIE Sexual Violence or CeRiAlASSALT Resources provided; Complainant's
Davis Undergraduate Student Unknown P Other Prohibited request met; Insufficient information
Emplovee (Unspecified)
Behavior for further review
Sexual Violence or
Davis Undergraduate Student MNan-UCD Affiliate ReEsnoE bl Other Prohibited Rajatianship R:_asource_s HigeIged; Insufﬂ_cwent
Employes Violence information for further review
Behavior
Sexual Violence or : . : :
Davis Undergraduate Studert NorUCD Affiliate ERepaliblle Other Prohibited ERiatonsip Respumesiprydec, Gomplainanks
Employee Violence request met

Behavior
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Appendix 1. (Cont.} Summary of the reports received by the Compliance Office in 2020-21 and resclved via Informal Resolution

Campus COMPLAINANT Affiliation RE;;?;';ENT Report Source Complaint Category] Complaint Specific Resolution Summary
Sexual Violence or i
o Undergradute Student R Responsible Other Prohibited Relationship Resources provided; Alleged conduct
Emplovee Violence not covered by Policy
Behavior
Sexual Yiolence or
Didvis Undsrgraduate Student Undergraduate Responsible Other Prohibited Relationship Rfeaourceg provided, Insufﬂ_cwent
Student Employes Violence information for further review
Behavior
Sexual Yiolence or
Davis Unspecified Student Unspecified Student Complainant Other Prohibited Sexual Assaul R:_asource; provided, Insum.cxent
(Penetration) information for further review
Behavior
Sexual Yiolence or .
Davis Undergraduate Student Unknown Responsible Other Prohibited Sexual Assault Resources provided: Insufficient
Employee Baiavs {Unspecified) infarmation for further review
Sexual Violence or
Davis Undergraduate Student MNan-UCD Affiliate Resposhble Other Prohibited Sexlialpssant R:_asource_s prdlgen; Insufﬂ_cwent
Employes (Contact) information for further review
Behavior
Stalking; Sexual
Responsible seudal Violence or Ansalllt Resources provided; Insufficisnt
Davis Undergraduate Student Unknown P Other Prohibited (Unspecified}; 2 ly : :
Employee information for further review
Behavior Relationship
Violence
Responsible Sexual Violence or ST REE AT Insufficient information to provide
Davis Unknown Unknown P Other Prohibited resources,; Insufficient infarmation for
Employee (Contact)
Behavior further review
Sexual Assault
Responsible SpxalyiblErCeor (Penetration; Resources provided; Complainant
Davis NorHUICD Afiiliate Graduste Student 4 Other Prohibited ' 4 £ =0mp
Employvee Relationship withdrews complaint
Behavior
Violence
Sexual Violence or
Davis Undergraduate Student Unknown Responsible Other Prohibited Sexual Assaul Reaource.a provided; Immn.c‘em
Employee (Penetration) information for further review
Behavior
Sexual Violence or
Davis Undergraduate Student Former Affiliate ReSporisible Other Prohibited Relatibnship Resblites proviged insLficiont
Emplovee Violence information for further review
Behavior
Sexual Violence or : . 3
e Undergraduate Student Uikt Responsible Other Prohibited Relationship Resources provided; Alleged conduct
Employee Violence not covered by Policy
Behavior
Sexual Vialence or Sexual Assault Unahle to provide resources to non-
Daviz Mon-UCD Affiliate hultiple Unknown Complainant Other Prohibited . affiliate complainant; Insufficient
{Unspecified}
Behavior information for further review
Sexual Yiolence or ;
Davis Unspecified Studsnt Unlnown Responsible Other Prohibited Sexual Assault Resources provided: Insufficient
Employee (Penetration) information for further review
Behavior
Sexual Violence or .
Davis Undergraduate Student e Responsible Other Prohibited Sexual Agsault Resources provided; Respondent not
Employee Batiavior {Unspecified) orno longer affiliated with UC Davis
Sexual Violence or
Davis Undergraduste Student URRRGHT Responsible Other Prohibited Sexual Assault Resources provided; Insufficient
Employee (Unspecified) information for further review
Behavior
Sexual Yiolence or .
Davis Undergraduate Student Uninown Responsible Other Protibited Sexual Assault Resources provided; Insufficisnt
Employee (Unspecified) information for further review
Behavior
Sexual Violence or
Davis MorUCD Affliate Non-UCD Affiiate Rerilsblc Other Prohibited | SeXUe Assault - Resources provided, nsufficiert
Employee (Unspecified) information for further review
Behavior
Sexual Violence or : :
Davis Undergraduste Student T Responsible Other Prohibited Sexual Assault Resources provided; Complainant's
Emplovee (Unspecified) request met
Behavior
Sexual Assault
MNon-UCD Affiliate; Responsible Sedal Vlolen_ce or [{Eenetration). Sexdel Resources provided, Insufficient
Davis Undergraduate Student Other Prohibited Assault - X 4
Unknown Employes information for further review
Behavior (Unspecified);
Stalking
Sexual Violence or
Davis Undergraduate Student Undsrgraduate Resporsible Other Prohibited Stalking Rfeaource.a provided; Immn.c‘em
Student Employee information for further review
Behavior
Sexual Yiolence or See peedul
Davis Undergraduate Student Unknown Responsible Other Prohibited (Unap_ecmeq)‘ Resources provided; Insufficient
Employee Relationship information for further review
Behavior
Violence
Sexual Violence or
Davis Undergraduate Student Unknown Responsible Other Prohibited Relalionship Rfesource.s provided, Insum.cwent
Employes Beiat Violence information for further review
PErstsbIa Sexual Violence or Resources provided; Respondent not
Davis Undergraduate Student MNan-UCD Affiliate P Other Prohibited Stalking affiliated; Not within scope of
Employee .
Behavior HODAPP's policies
Sexual Violence or
Divis NorUCD Affiliate Undergraduate NonUCD Affiliate Other Proibited Sexual Assault Resources provided; Insufficient
Student (Penetration) information for further review
Behavior
Sexual Violence or
Davis Undergradute Student Unknown Responsible Other Prohibited Sexual Assault Resources provided: Insufficient
Emplovee (Unspecified) information for further review
Behavior
hdultiple Sexual Violence or
Davis Undergraduate Student Undergraduate Raspordible Other Prohibited aexliEs el Feasblifcesiprodided; Rieliminany
Emplovee (Unspecified) review-no evidence of policy violation
Shudents Behavior
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Appendix 1. {Cont} Summary of the reports received by the Compliance Office in 2020-21 and resolved via Informal Resolution

Campus COMPLAINANT Affiliation RE:f;ﬁathiNT Repeort Source Complaint Category] Complaint Specific Resolution Summary
Sexual Violence or
Davis Graduate Student Graduate Student Rrgsronelble Other Prohibited Stalking Rasources plovded: Dacmepted
Employes Discussion and Summary Letter
Behavior
Responsible Sexugl Violence or Resources provided; Insufficient
Davis Unspecified Student Former Affiliate P Other Prohibited Stalking P !
Emplovee information for further review
Behavior
Responsible Sexual Violence or Resources provided: Insufficient
Davis Former Affiliate Unknown P Other Prohibited Stalking information for further review;
Employee ?
Behavior Complainant's request met
Sexual Yiolence or
Davis Undergraduate Student Unknown Rgeponsible Other Prohibited B glatansnip Rfasource.s provided; Insum.cwent
Employes Beihig Violence information for further review
5 bl Sexual Violence or Rolat i Resources provided, Insufficient
Davis Undergraduate Student Unknown SRRlIELE Other Prohibited S Nz information for further review;
Employee Violence F
Behavior Complainant's request met
Sexual Violence or 5
Davis Undergraduate Student MNon-UCD Affiliate Hesponsbly Other Prohibited sexbpasou Resoumes-providod Respondant not
Employee Behavior (Unspecified) or no longer affiliated with UC Davis
Sexual Yiolence or
Davis Undergraduate Student Unknown Responsible Other Prohibited Sexual Assault Resources provided; Insufficient
Emplovee (Unspecified) information for further review
Behavior
Sexual Yiolence or .
Davis Undergraduate Student MNan-UCD Affiliate Complainant Other Prohibited Sealial pasaut Resofrcesprosidsd, Re.apondenl H.Ot
(Penetration) or no longer affiliated with UC Davis
Behavior
Sexual Violence or
Davis Undergraduate Student Nor-UCD Afiliate Respansible Other Profibited Bglatonsaip hesolross provideds Insdffielent
Employes Behavior Violence information for further review
Responsible Sexual Violence or Relationshi Resources provided: Insufficient
Davis NorlJCD Affiliate Graduate Student 4 Other Prohibited e avidence of nexus between conduct
Emplovee Violence : =
Behavior and Universit
Sexual Violence or
Davis Undergraduate Student Unknown BgSpori=ils Other Prohibited : Lelatiopshi R:_asource_s provigen; Insufﬂ_cwent
Employee Violence; Stalking information for further review
Behavior
Sexual Yiolence or
Davis Undergraduate Student Unlknown Responible Other Prohibited ool s Ul Rfasource.s Ryldecy Insum.cwent
Employes (Penetration) information for further review
Behavior
Sexual Yiolence or . .
Davis Undergraduate Student T T— Responsible Other Prohibited Relationship Resources provided: Insufficient
Employee Violence infarmation for further review
Behavior
Sexual Violence or
Davis Farmer Affliate Former Affiliate RaspordiblE Other Prohibited exliglassal s dLICes Provide s dREanondent
Employes (Contact) removed from program
Behavior
Responsible sexual dolence or Resources provided, Insufficient
Davis Non-UCD Affiliate Non-UCD Affiliate P Other Prohibited Stalking P :
Emploves information for further review
Behavior
Responsible Sexual Violence or Relationshi Resources provided; Unable to take
Davis Undergraduate Student Unknown P Other Prohibited p further action against unknown
Employee Violence
Behavior Respondernt
R bl Sexual Violence or S | A i Resources provided, Unable to take
Davis Unspecified Student Unknown esponsible Other Prohibited exuial Assau further action against unknown
Emplovee (Unspecified)
Behavior Respondent
Sexual Yiolence or . i
v Undergraduate Student e Responsible Other Prohibited Relationship Resources provided: Insufficient
Employee Violence information for further review
Behavior
Sexual Yiolence or
Davis Undergraduate Student Unlknown Resporeible Other Prohibited oexli A;sau\t Rgsource; Rroyldecy Insum.cxent
Employes {Unspecified} information for further review
Behavior
Sexual Yiolence or 5
Davis Undergraduate Student Non-UCD Afiiliate Responsible Other Prohibited Stalking Resouress-providedsRospondent not
Employee or no longer affiliated with UC Davis
Behavior
Sexual Violence or Sexualassaut
Diavis Undergraduate Student Undergraduate Responsible Other Prohibited (Penetration); Resources provided; Insufficient
Student Employvee Invasion of Sexual information for further review
Behavior
Privac
Sexual Violence or Stalking;
Davis Graduate Student MNan-UCD Affiliate Hospopsible Other Prohibited Relationship hesouroaspravidad; Re.apondenl H.Ot
Employee or no longer affiliated with UC Davis
Behavior Violence
Responsible Sexal yiolenceine Resources provided; Insufficient
Davis Undergraduate Student Unknown P Other Prohibited Stalking £ R P : <
Employee information for further review
Behavior
RssrEHEbIE Sexual Violence or cexual Assault Resources provided; Unable to take
Davis Unspecified Student Unknown P Other Prohibited further action against unknown
Employee (Unspecified)
Behavior Respondent
Sexual Yiolence or
Davis Undergraduate Student Unknown Respors bl Other Prohibited Relatiopship R:_asource_s preslieny Insufﬂ_cwent
Employes Violence information for further review
Behavior
Sexual Violence or
Davis Undergraduate Student Unknown Responsible Other Prohibited Sexual A;Sau\t Rgsource; provided, Insum.cwent
Employes {Unspecified} information for further review
Behavior
R - Sexual Violence or R dod: Insuff t
Davis Undergraduate Student Unknown FEPOLLTS Other Prohibited Stalking :_asource_s RravICEt s \_cwen
Employes Behavior information for further review
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Appendix 1. (Cont.} Summary of the reports received by the Compliance Office in 2020-21 and resclved via Informal Resolution

Campus COMPLAINANT Affiliation RE;;?;';ENT Report Source Complaint Category] Complaint Specific Resolution Summary
Sexual Yiolence or
o Undergradute Student R Responsible Other Prohibited Sexual Assault Resources provided: Insufficient
Emplovee Bakavior (Unspecified) information for further review
5 bl Sexual Violence or Relationship B ded: insuffi £
Davis Undergraduate Student Unknown e3ponslys Other Prohibited  |Viclence, Invasion of _eaourceg rovnecs s \_cwen
Employes . information for further review
Behavior Sexual Privac
Basponsibls Sexual Vialence or Salationahi Resources provided, Unable to take
Davis Undergraduate Student Unknown P Other Prohibited P further action against unknown
Employes Violence
Behavior Respondent
Sexual Yiolence or .
Davis Undergraduate Student Unknown Responsible Other Prohibited Sexual Assault Resources provided: Insufficient
Employee (Contact) infarmation for further review
Behavior
Sexual Violence or
Davis Undergraduate Student Sisaeicalice Complainant Other Prohibited Sexle| A_ssau\t R:_asource_s prdlgen; Insufﬂ_cwent
Student Bohavior {Unspecified) information for further review
Responsible Sexual Vialence or Relationshi Resaurce provided, Insufficient
Davis Undergraduate Student Unknown P Other Prohibited P information for further review;
Employes Violence ;
Behavior Complainant's needs met
Sexual Violence or < ;
Davis Staft Graduate Student Responsible Other Prohibited Relationship Resources provided; Insufficisnt
Employee Violence information for further review
Behavior
Sexual Violence or
Davis Undergraduate Student CIRERE Responsible Other Proibited Sexual Assault Resources provided; Insufficient
Employvee (Unspecified) information for further review
Behavior
Sexual Violence or
Davis Undergraduate Student o Responsible Other Prohibited Sexual Assault Resources provided: Insufficient
Emplovee (Unspecified) information for further review
Behavior
Sexual Violence or
B Gidmown T - Responsible Other Prohibited Relationship Rfeaource.a provided, Inaum‘cwent
Employee Violence information for further review
Behavior
Sexual Violence or
Davis Unspecified Student Unspecified Student ReSporisible Other Prohibited SENlinl Ryt Resblites proviged insLficiont
Emplovee (Penetration) information for further review
Behavior
Sexual Yiolence or ¢
e Undergraduate Student Uikt Responsible Other Prohibited Sexual Assault Resources provided: Insufficient
Employee (Unspecified) information for further review
Behavior
Sexual Yiolence or
Daviz Undergraduate Student Unlknown Responsibla Other Prohibited sexug A;sau\t Rgsource; provided; Insum.cxent
Employes {Unspecified} information for further review
Behavior
Sexual Yiolence or y y
Davis Unknown Unlnown Responsible Other Prohibited Relationship Resources provided: Insufficient
Employee Violence information for further review
Behavior
. Relationship
R bl Sexual Violence or Viol ‘5 | R AT "
Davis Undergraduate Student Unknown esponsible Other Prohibited lolence; =exua esources provided, Insulficien
Employvee Assault information for further review
Behavior 3
{Unspecified)
Sexual Yiolence or
Davis Undergraduate Student Unknown Respansible Other Prohibited Relationship Rfeaource.a provided, Inaum.cwent
Employee Violence information for further review
Behavior
Sexual Violence or
Davis Undergraduate Student Graduate Student Complainant Other Prohibited Sexuel pssagl R:_asource; provided, Insum.cxent
(Penetration) information for further review
Behavior
Sexual Yiolence or :
Diavics Undergraduate Student TG Responsible Other Prohibited Sexual Assault Resources provided: Insufficient
Employee Behavior (Penetration) information for further review
R bl Sexual Violence or s A i Insufficient information to provide
Davis Undergraduate Student Unknown esponsible Other Prohibited exual Assau resources; Insufficient information for
Employes {unspecified)
Behavior further review
Sexual Violence or
Davis Undergraduate Student Hndergraduate Unknown Other Prohibited REfators i Rfesource.s Hivided, Insum.cwent
Student Violence information for further review
Behavior
Sexual Yiolence or ¢
Davis Undergraduate Student Unknown Complainant Other Prohibited S Ll el ReEgEcespovdon Insuliviont
{Unspecified) infarmation for further review
Behavior
Sexual Violence or
Davis Undergraduate Student Unknown Responsible Other Prohibited cexue A_ssau\t R_esource_s piylaess Insufﬂ_cwent
Employes Babadior {Unspecified} information for further review
EDrmgnAiate; Responsible Seual folenceror Resources provided; Respondent not
Davis Faculty; Graduate Student Undergraduate P Other Prohibited Stalking P ' P
Emplovee orno longer affiliated with UC Davis
Student Behavior
Sexual Violence or .
Davis NorUCD Affliate R Responsible Other Prohibited Sexual Agsault Rfeaource.a provided; Inauff\.cwent
Employee (Penetration) information for further review
Behavior
Sexual Violence or
Davis NonUCD Affiliate Undergraduate Responsible Other Prohibited Relationship Resources provided: Preliminary
Student Emplovee Violence review-no evidence of policy violation
Behavior
Sexual Yiolence or . y
Davis Undergraduate Student Unknown Responsible Other Profibited Relationship Resources provided: Insufficient
Emplovee Violence information for further review
Behavior
Sexual Violence or
Davis Undergraduate Student Former Affiliate ReSporisible Other Prohibited Relatibnship Resblites proviged insLficiont
Emplovee Behavior Violence information for further review

5




X
Appendix 1, continuex

54

Appendix 1. (Cont.} Summary of the reports received by the Compliance Office in 2020-21 and resclved via Informal Resolution

Campus COMPLAINANT Affiliation RE;;?;';ENT Report Source Complaint Category] Complaint Specific Resolution Summary
Sexual Yiolence or
Davis Nan-UCD Afflate Non-UCD Affiiste Rgerosibl Other Prohibited Releanitin ReECHICE s0ipMIdeY L b
Emplovee Violence information for further review
Behavior
Sexual Yiolence or
Didvis Undsrgraduate Student URERGT Responsible Other Prohibited Invasion of Sexual Rfeaourceg provided, Insufﬂ_cwent
Employes Privacy information for further review
Behavior
UCD Mor- Sexual Yiolence or
Davis hultiple Undergraduate Students Undergraduate Responsible Other Prohibited Nonspeciic, Sex.ua\ Rgsource; provided, Insum.cxent
Student Assault (Penetration) information for further review
Employee Behavior
Sexual Yiolence or .
Davis Unknown Undergraduate Complainant Other Prohibited Sexual Assault Resources provided: Insufficient
Student (Contact) infarmation for further review
Behavior
Sexual Assault
Sexual Violence or J{Penetration), Sexual
Davis Former Affiliate Hnderaraduate kesponsible Other Prohibited Assault (Contact); Rfeaource.a RIoyidec, Inaum.cwent
Student Employee i information for further review
Behavior Relationship
Violence
Responsible Sexnalyiolenceion Resources provided; Insufficisnt
Davis Undergraduate Student Unknown P Other Prohibited MNonspecific P ;
Employee information for further review
Behavior
Sexual Violence or
Davis Undergraduate Student CIRERE Responsible Other Proibited Relationship Resources provided; Insufficient
Employvee Violence information for further review
Behavior
Sexual Violence or
Davis Undergraduate Student Unknown Respansitle Other Prohibited Unspecified Bpsources provided; Ingufliclont
Emplovee information for further review
Behavior
Sexual Violence or
Davis Undergraduate Student Unknown Responsible Other Prohibited Relabonstip Reaource.a provided; Immn.c‘em
Employee Violence information for further review
Behavior
Sexual Violence or
Davis NonUCD Affiliate NonUCD Affiliate Responsible Other Prohibited Intercourse with a Resources provided: Insufficient
Emplovee Wiinor information for further review
Behavior
Soxual violencesor Invasion of Sexual Resources provided: Insufficient
Davis Unspecified Student Unspecified Student Complainant Other Prohibited :
Privacy information for further review
Behavior
Sexual Assault
ol vloencesor (Penetration); Resources provided; Insufficient
Davis Non-UCD Affiliate MNon-UCD Affiliate Complainant Other Prohibited ' 2 A ; .
Relationship information for further review
Behavior
Violence
Sexual Assault
Sertal gleleneir (Fenetratot; Resources provided, Insufficient
Davis Undergraduate Student Non-UCD Affiliate Complainant Other Prohibited Relationship P .
information for further review
Behavior Violence; Invasion of
Sexual Privac
Seuual violence or Relationshi Resources provided; Insufficient
Davis Undergraduate Student Non-UCD Affiliate Complainant Other Prohibited P P ;
Violence information for further review
Behavior
Sexual Yiolence or : ; .
Davis NonUCD Affiliate Undergraduate Responsible Other Protibited Relationship Resources provided; Insufficisnt
Student Employee Behavior Violence; Stalking information for further review
Sexual violence o Resources provided, No Contact
Davis Non-UCD Affiliate Graduate Student Complainant Other Prohibited Stalking P '
Directive issued
Behavior
soual Violence-or Invasion of Sexual Resources provided, Insufficient
Davis MNon-UCD Affiliate MNan-UCD Affiliate Complainant Other Prohibited P :
Privacy information for further review
Behavior
UCD Mon- Sexual Violence or Relat hi 5 ded: Insuff t
Davis Undergraduate Student Unknown Responsible Other Prohibited eignonsiin _eaourceg provigeds sy \_cwen
Violence information for further review
Employes Behavior
Sexual Yiolence or
Davis craduate Student Unknown Responsible Other Prohibited Relationship R:_asource_s provided, Insufﬂ_cwent
Employee Violence information for further review
Behavior
Sexual Yiolence or . .
Davis Undergraduate Student MNan-UCD Affiliate REsransile Other Prohibited REATanshiD RESOHEE S DOVIdEN: Insknclant
Employee Violence information for further review
Behavior
R bl Sexual Yiolence or R ded: Insuff £
Davis Undergraduate Student Graduate Student eaporsbR Other Prohibited MNonspecific :_asource_s provideds N \_cwen
Employes information for further review
Behavior
Sexual Violence or
Davis Non-UCD Affiliate Nor-UCD Afiliate Responsible Other Prohibited Relalionship Resources provided, Insufficient
Employes Beiat Violence information for further review
PErstsbIa Sexual Violence or Unable to provide resources to non-
Davis NonUCD Affiliate Non-UCD Affiliate P Other Prohibited Indecent Expsoure affiliate; Insufficient information for
Employee
Behavior further review
Sexusl Viclence or Sexual Assault Resources provided; Insufficient
Davis Unspecified Student MNan-UCD Affiliate Complainant Other Prohibited P :
(Contact) information for further review
Behavior
Sexual Violence or 5 .
Davis Undergraduate Student Yndergraduste Complainant Other Prohibited Reigtoshin Reseumesnmyidec Complay
Student Violence withdrawn

Behavior
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Appendix 1. (Cont.} Summary of the reports received by the Compliance Office in 2020-21 and resclved via Informal Resolution

Campus COMPLAINANT Affiliation RE;;?;';ENT Report Source Complaint Category] Complaint Specific Resolution Summary
Responsible seudal Violence or Resources provided, Insufficient
Davis Undergraduate Student MNan-UCD Affiliate P Other Prohibited MNonspecific R :
Employee information for further review
Behavior
Sexual Yiolence or
Health System Men-UCD Affiiate; Patient Staff Resporshble Other Prohibited SOXUElpesant RS EONECas proyIder INsLTeloht
Employee Bohavior (Penetration) information for further review
Unahle to provide resources to non-
ResHoHsIbIG Sexual Vialence or Relationshi affiliate complainant; unable to take
Health System Non-UCD Affiliate Non-UCD Affiliate P Other Prohibited P further action due to Insufficient
Employee Violence
Behavior nexus between conduct and
Universit
Sexual Yiolence or .
Health System Patient Faculty Responsible Other Profibited Sexual Assault Resources provided: Insufficient
Employee (Contact) information for further review
Behavior
Sexual Violence or
Health Systam Staff Department / Campus Responsible Other Prohibited Retal\apon Resources provided, Prehrmnary
Group Employee Bkt {Unspecified) review-no evidence of policy violation
Sexual Yiolence or
Health System Patient: Urkriown Sttt Responsible Other Prohibited Sexual Assault Resources provided, Documented
Employes (Contact) Discussion and Summary Letter
Behavior
Sexual Violence or s .
Health System NorUCD Affiate NorHJCD Affliate Responsible Other Prohibited Relationsfip Resources provided, Insuificient
Employee Violence infarmation for further review
Behavior
Sexual Violence or s A i R ded: Pral
Health System NonUCD Affiliate Faculty Complainant Other Prohibited OXlEl g el OSRUILES, PIOXIg; EIe) ‘r”‘”a“f
(Penetration) review-no evidence of policy violation
Behavior
Sexual Violence or
Health System Staff Patient Complainant Other Prohibited RexUgl s AUl RESTUROEs proylded, Insufficient
(Contact) information for further review
Behavior
selial¥iclence:or Resources provided; Mitigatin
Health System Multiple Staff Patient Complainant Other Prohibited Indecent Exposure P : galing
measures taken
Behavior
Resources provided; Unable to take
Responsible Sexual violence or Relationshi further action due to insufficient
Health System Staft Staff B Other Prohibitsd h
Emplovee Violence nexus between conduct and
Behavior 4
Universit
Sexual Yiolence or
Health System Pationt Stat Responsible Other Prohibited Sexual Assault Resources provided, Prehrmnary
Employes (Contact) review-no evidence of policy violation
Behavior
Sexual Yiolence or
Helth System Batiort Staff Responsible Other Prohibited Sexual Assault Complaint withdrawn, Insufficient
Employee Bekaviar (Contact) information to take further action
. Sexual Violence or Insufficient information to provide
Health System MNon-UCD Affiliate WpREIEERATIETe} Roerbiisitle Other Prohibited Indecent Exposure resources; Unable to take further
Patient Employee
Behavior action against non-affiliate
Sexual Violence or
Health System NorUCD Affliate NorUCD Affliate Responsitle Other Prohibited Relatonship  |Resouroesprovided Respondentnot
Employee Violence or no longer affiliated with UC Davis
Behavior
Sexual Yiolence or . s
Health System Mon-UCD Affiiate; Patient Non-UCD Affiliate Respansible Other Prohibited Sexual Assaul Unable to take action against nan-
Employee Behavior (Penetration) affiliate; Complaint withdrawn
PEEEERSIBIS Sexual Violence or . Insufficient information to provide
Health System Multiple Patients Staff P Other Prohibited resources; Insufficient information for
Employee (Contact)
Behavior further review
Sexual Violence or i
Health System Staff Patient Complainant Other Prohibited Sl Bl Respurces;providedMIigating
(Contact) measures taken
Behavior
Sexual Violence or
Health System Staff Patient Complainant Other Prohibited exuelnscan) iRasources providediMifigaling
(Contact) measures taken
Behavior
Sexual Yiolence or
Health System Non-UCD Affiliate Non-UCD Afiliate Bgeponsile Other Profibited Relationship  (RESOUITESIpoyIdo Respentient. ok
Employee By Violence orno longer affiliated with UC Davis
Responsible Sexual Viaolence or cexual Assault Resources provided; Training for
Health System Mon-UCD Affiliate; Patient Faculty Other Prohibited Respondent; Modification of
Employee (Penetration)
Behavior procedure
R bl Sexual Violence or Resources provided to complainant;
Health System MNon-UCD Affiliate Unknown Eeﬁ]pc‘)gsweee Other Prohibited Stalking Insufficient information for further
pley Behavior review
SOl Resources provided, Documented
Health System Staff Staff Complainant Other Prohibited Retaliation P 3
Discussion and Summary Lettsr
Behavior
Responsible ezl violence o Resources provided; Insufficisnt
Health System Non-UCD Affiliate MNan-UCD Affiliate P Other Prohibited Stalking P :
Employee information for further review
Behavior
Sexual Violence or i
Health System Staff Patient Unknown Other Prohibited XA pesaut fresbunses provicec iigaling
(Unspecified) measures taken
Behavior
Bespensibla Sexual Violence or Balatiohshi Resources provided,Unable to take
Health System Staff Unknown P Other Prohibited P further action against unknown
Emplovee Violence
Behavior Respondent
Sexual Violence or
Health System NorUCD Affillate NonUCD Affiliate Raspordible Other Prohibited Ralatonshif Resatinees phovidedErableioTaks
Emplovee Violence further action against non-affiliate

Behavior
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Appendix 1. {Cont.} Summary of the reports received by the Compliance Office in 2020-21 and resolved via Informal Resolution

Campus COMPLAINANT Affiliation RE:;I?:::I;ENT Report Source Complaint Category] Complaint Specific Resolution Summary
I Sexual Vialence or SexuE Assallt Insufficient information to provide
Health System Fatient Staff P Other Prohibited resources; Insufficient information for
Employes (Penetration)
Behavior further review
Sexual Violence or ; :
Heslth System Batiort Multiple Staf? Responsible Other Prohibited Sexual Assault Preliminary review-no evidence of
Employee (Penetration) policy violation
Behavior
Sexual Violence or .
Health System NorUCD Affliate Staft Responsible Other Prohibited Sexual Assault Resources provided; Insufficisnt
Employee Behavior (Contact) information for further review
Diiis Faculty Eai Responsible Urbhehn Unspecified unfair R_esource_s provided, Insufﬂ_cwent
Employes treatment information for further review
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Appendix 2. Summary of reports received by the Compliance Office in 2020-21 and resolved via formal investigation

Comp|a|na|_'rE REsponam
Campus Affiliation Affiliation Report Source Complaint Category Complaint Specific Investigation Findings Summary Final Outcome
Respondent received Letter of Concern
Race (Black); Sex/Gender P . R
N . L _ N . addressing non-Discrimination or
Davis Staff Staff Responsible Employes] Discrimination {Female) - adverse employment No violation of Policy . .
) Harassment concerns discovered in
action . s
investigation
Respondent received Letter of Expectations
Davis Former Staff Staff Responsible Employes] Discrimination National Origina (Hispanic) - No violation of Policy and training to address non-l;)licrlmlna_tlcn
comments or Harassment concerns discovered in
investigation
Davis Staff Multiple Staff Complainant Discrimination Race (Black] - ad\rfarse No violation of Policy Case Close(.:l. No sanction or corrective action
employment action issued to Respondents.
R R o Race (Black) - comments; visual Viclation of Policy on Respondent received thirty-day Employment
Davis Staff Staff Complainant Discrimination . o y
images Discrimination or Harassment Suspension
Former . . -
Davis Undergraduste Staff Complainant Discrimination Ran.:* (Black) - comments; . \_lTo.Iatlo.n of Policy on Respondent received twp-day Employment
disparate treatment Discrimination or Harassment Suspension
Student
Case Closed. No sanction or corrective action
Health System Staff Staff Complainant Discrimination Medical Condition - comments No violation of Policy X
issued to Respondent
Medical Condition - adverse Case Closed. No sanction or corrective action|
Health System Staff Staff Complainant Discrimination ; No violation of Policy )
employment action issued to Respondent.
Health Syst Faculty Facul R ble Empl Discriminati Race (Black) - disparate No violati £ Pol Case Closed. No sanction or corrective action)|
ea stem acu acu esponsible Employes] iscrimination o violation of Poli
v ty P ploye treatment < issued to Respondent.
. _ Respondents received Letters of Expectation
Hostile Environment - No violation of Sexual Viclence | addressing non-Sexual Violence and Sexual
Health System Staff Multiple Staff  |Respensible Employes] Sexual Harassment comments; behavior of sexual N e K R
nature and Sexual Harassment Policy Harassment concerns discovered in
investigation
Health System Staff Staff Responsible Employed Sexual Harassment Hostile En\nn.)nment - Mo violation of Sexual \c’lo\erjce Case Closed.. No sanction or corrective action|
comments; Quid Pro Quo and Sexual Harassment Policy issued to Respondent.
D ri t Violati f 5 1'viol d | R dent i din i f tion.
Health System =parsment ar Staff Responsible Employes] Sexual Harassment Hostile Environment - touching folation of sexual Viglence an Sspondent resignedin fisw of termination

Organization

Sexual Harassment Policy

Noted in personnel file.




Appendix 2. (Cont.) Summary of reports received by the Compliance Office in 2020-21 and resolved via formal investigation

Cnmp|ama|_'r|: REsponaﬁ
Campus Affiliation Affiliation Report Source Complaint Category Complaint Specific Investigation Findings Summary Final Outcome
. N Respondent received Letter of Warning
Hostile Environment - L " . R
Department or i R . No violation of Sexual Violence addressing non-Sexual Violence or Sexual
Health System - Staff Responsible Employes| Sexual Harassment comments; inappropriate ) . .
Organization R and Sexual Harassment Policy Harassment concerns discovered in
conduct toward patients X o
investigation
Respondent received Letter of Warning
Health System Staff Staff Responsible Employes| Sexual Harassment Quid Pro Quo No wiolation of Sexual VIO|EI’:ICE addressing non-Sexual VIO|E.I'1CE and S?KUE|
and Sexual Harassment Policy Harassment concerns discovered in
investigation
Hostile Environment - Violation of Sexual Violence and Respondent resigned prior to assignin
Health System Staff Staff Responsible Employes| Sexual Harassment X X p o g ) P g =
comments; touching Sexual Harassment Policy discipline. Noted in personnel file.
s 'H t Sexual Respondent received Letter of Warning
_ exuar arassment, Sexua Hostile Environment - No violation of Sexual Violence | addressing non-Sexual Violence and Sexual
Davis Staff Staff Responsible Employee| Viclence or Other X . N X X
o . comments, behavior; Stalking and Sexual Harassment Policy Harassment concerns discovered in
Prohibited Behavior - L
investigation
Sexual Harassment; Sexual ; . . _ N . . - .
- . Hostile Environment - touching; | No viclation of Sexual Violence |Case Closed. No sanction or corrective action
Health System Staff Staff Responsible Employee| Violence or Other N R
. X Sexual Assault (Contact) and Sexual Harassment Policy issued to Respondent.
Prohibited Behavior
Undergraduate Undergraduate sexual Violence or Other Violation of Sexual Violence and Respondent received 2-year Academic
Davis g g Responsible Employes| . i Sexual Assault (Penetration) X o . i
Student Student Prohibited Behavior Sexual Harassment Policy Suspension
Davi . Volunt Facul R ible Eml Sexual Violence or Other Sexual Assault (Penetration); Violation of Sexual Violence and Pendi
avis ormer Volunteer acu esponsible Employes| endin
ty P proye Prohibited Behavior Sexual Assault (Contact) Sexual Harassment Policy €
Davic Undergraduate Undergraduate Complainant Sexual Violence or Other Sexual Assault (Penetration); No violation of Sexual Violence |Case Closed. No sanction or corrective action|
Student Student P Prohibited Behavior Sexual Assault (Contact) and Sexual Harassment Paolicy issued to Respondent
Former
. Undergraduate ) Sexual Violence or Other . Violation of Sexual Vielence and Respondent received 2-year hold on
Davis Undergraduate Complainant . _ Sexual Assault (Penetration) R -
Student Prohibited Behavior Sexual Harassment Policy transcript release.
Student
Former No violation of Sexual Violence
Davic Undereraduate Undergraduate Complainant Sexual Violence or Other Relationshin Violence and Sexual Harassment Policy. Respondent assigned educational sanction
st gd t Student P Prohibited Behavior P Violation of University Code of and Deferred Dismissal until graduation
uden Student Conduct and Discipline
No violation of Sexual Violence . -
. Sexual Assault (Contact); Sexual ) Respondent received Deferred Dismissal
. Undergraduate Undergraduate ) Sexual Violence or Other . i and Sexual Harassment Policy; i . N
Davis Complainant - i Assault (Penetration); Invasions i X until graduation for violation of Student
Student Student Prohibited Behavior . Violation of Student Code of N
of Sexual Privacy B Code of Conduct and Discipline.
Conduct and Discipline
Davic Undergraduate Undergraduate Complainant Sexual Violence or Other Invasions of Sexual Priva Violation of Sexual Viclenceand | Respondent received 3-Quarter Academic
Student Student P Prohibited Behavior Y Sexual Harassment Policy Suspension
. Undergraduate Undergraduate . Sexual Violence or Other . I Violation of Sexual Violence and A
Davis Student Student Responsible Employes| Prohibited Behavior Relationship Viclence Sexual Harassment Policy Respondent Dismissed
. i Sexual Violence or Other X o Violation of Sexual Violence and Respondent received 2-year Academic
Davis Graduate Student | Graduate Student |Responsible Employee| Relationship Violence

Prohibited Behavior

Sexual Harassment Policy

Suspension




Appendix 3

Appendix 3. A summary of reports received by the Compliance Office in 2020-21 and resolved via Alternative Resolution or Other Inguiry

Campus COMPLAINANT Affiliation RE:;E::E::‘HT Report Source |Complaint Category| Complaint Specific
Sexual Violence or
) LUind aduat R bl o S al A It
Davis Undergraduate Student nasrgraduate esponsible Other Prohibited exua s*_saq
Student Employee . {Penetration)
Behavior
Underaraduate Sexual Violence or
Davis Undergraduate Student = Complainant Other Prohibited Stalking
Student .
Behavior
Sexual Violence or .
Davis Undergraduate Student Undergraduale Complainant Other Prohibited Sexual As*;aL!It
Studeant . {Panetration)
Behavior
Sexual Violence or .
Health System Patient Staff Responsible Other Prohibited E:exua.l As*_saqlt
Employee {Penetration)

Behavior
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Appendix 4

Administrative Agency Complaints (AY 2020-21)
Complainant Respondent Agency Allegations Findings
Staff University DFEH Terminated based on age, race, sexuality; Immediate Right to Sue
retaliation for reporting patient abuse and (RTS) issued
reporting harassment
Staff University/Department EEOC Forced into early retirement because of age, sex Case dismissed due to
insufficient evidence
Staff Department/Staff EEOC Denied title change and merit increase because of | Immediate RTS issued
disability, race
Staff University EEOC Subjected to unwarranted disciplinary action No response requested
because of age
Staff University EEOC Harassed and terminated because of race, Pending
disability
Staff University EEOC Denied opportunities based on age, sex Pending
Staff University EEOC Not hired because of disability Pending
Staff University DOL Denial of request for FMLA Pending
Non-affiliate University OCR Scholarship program discriminates against Pending
students based on gender
Staff University EEOC Not provided with disability accommodations; Pending
appointment not renewed because of disability
and gender
Staff University/Staff DFEH Harassment based on race and retaliation Pending
Staff University DFEH Reprimanded and terminated for reporting Case dismissed due to
harassment insufficient evidence
Staff University EEOC Not hired because of race and retaliation for Case closed without
reporting harassment findings
Lecturer University DFEH Laid off based on age Case closed without
findings
Lecturer University DFEH Laid off based on age Case closed without
findings
Lecturer University DFEH Laid off based on age Case closed without
findings.
Lecturer University DFEH Laid off based on age Case dismissed due to
insufficient evidence
Lecturer University DFEH Laid off based on age Case closed without
findings
Lecturer University DFEH Laid off based on age Case closed without
findings
Lecturer Department DFEH Denied rehire because of prior discrimination Case dismissed due to
complaint insufficient evidence
Staff Department DIR Denied pay based on age, suspended because of Case resolved
harassment complaint
Staff University EEOC Terminated based on age Case dismissed due to
insufficient evidence
Staff University DFEH Terminated based on color, race, and retaliation Case dismissed due to
for requesting pregnancy disability leave insufficient evidence
Faculty University DFEH Denied tenure based on sex Immediate RTS issued
Staff University EEOC Harassment based on disability; retaliation for Case dismissed due to
filing grievances and taking FMLA insufficient evidence
Staff University DFEH Terminated based onrace, ancestry, age, national | Immediate RTS notice
origin issued
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