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l. Introduction

At UC Davis, compliance is a shared responsibility. All
members of the University community are responsible
for adhering to University policies as well as the laws
and regulations that apply in our environment. The UC
Davis Office of Compliance and Policy promotes
ethical conduct and a culture of compliance by
educating community members about their compliance
responsibilities, responding promptly and effectively to
reports of misconduct, maintaining comprehensive and
accessible policies, leading key compliance initiatives,
and working with compliance partners across the
University to coordinate compliance efforts.

Reporting to the Office of the Chancellor and led by
Chief Compliance Officer Wendi Delmendo, the
Compliance and Policy unit is responsible for:

Ensuring campus compliance with:
« Title IX of the Education Act,
« The Americans with Disabilities Act,
« The Clery Act, and
- Affirmative action regulations.

Overseeing responses to reports involving:

« Sexual violence and sexual harassment,

« Other forms of discrimination, harassment, hate
and bias,

« Civilian complaints against police officers, and

« Complaints made under the UC systemwide
Whistleblower Policy and Whistleblower Protection
Policy.

Managing:
» The campus Policy and Procedures Manual,
« Personnel Policies for Staff Members, and
« Delegations of Authority,
« The privacy program for the UC Davis campus;
¢ The UC Davis compliance committee structure;
and
o The annual campus compliance plan.

This report summarizes the key accomplishments of
the Compliance and Policy unit during calendar year
2022 and provides an overview of the responses to all
complaints filed with the Compliance and Policy unit
from July 1, 2021 through June 30, 2022. A detailed list
of the following types of reports—sexual harassment,
sexual violence, other discrimination and harassment,
and hate and bias—is provided in the appendices.




ll. Response to Complaints of Misconduct

The Compliance and Policy office is responsible for
ensuring that the University responds effectively to all
reports of sexual violence and sexual harassment,
reports of other prohibited forms of discrimination and
harassment, civilian complaints against police officers
and complaints made under the UC systemwide
Whistleblower and Whistleblower Protection Policies.
The following sections summarize the applicable
complaint resolution processes and provide an
overview of the complaints received from July 1, 2021
through June 30, 2022 [1].

A. Whistleblower Reports

The University of California Policy on Reporting and
Investigating Allegations of Suspected Improper
Governmental Activities (Whistleblower Policy) governs
the reporting and investigation of alleged misconduct
by employees at all University locations. A separate
Whistleblower Protection Policy establishes procedures
for addressing allegations of whistleblower retaliation.
UC Davis has a robust process for receiving and
responding to whistleblower allegations. UC Davis
participates in the systemwide, independently operated
whistleblower hotline, which receives whistleblower
reports by telephone and on-line on a 24/7 basis.

Whistleblower reports also are submitted directly to the
Chief Compliance Officer who serves as the UC Davis
Locally Designated Official either by the whistleblowers

themselves or by University officials who become
aware of the allegations. The UC Davis Investigations
Workgroup, composed of administrators from UC Davis
and UC Davis Health, is responsible for addressing
whistleblower reports and meets monthly to coordinate
complaint response and resolution. For the 2021-2022
reporting period, UC Davis received 219 whistleblower
reports.

The following is a breakdown of complaint sources.

Anonymous v. Identified Reporter

Identified
41.6%

Anonymous
58.5%

[1] This time period for complaint handling was selected to allow sufficient time for closure of most complaints received during this period.



ll. Response to Complaints of Misconduct, continued

Reported Affiliation of Reporter

Former employee (5.07%)

Student (4.15%)

Faculty (2.3%)

Patient (1.38%)

Contractor (0.92%)

%

0 25% 50% 75%

The most often cited categories of whistleblower
reports in 2021-22 are: workplace misconduct,
discrimination/harassment, retaliation, and COVID
compliance concerns. However, there were a wide
variety of report categories cited encompassing more
than 18 different topics and including, but not limited to:
conflict of interest/commitment,
fraud/theft/embezzlement, medical care and
misconduct, information security/privacy violations,
sexual misconduct, and child/elder abuse.

Upon receiving a report, Compliance and Policy unit
staff members review the concerns. Depending on the
nature of the allegations, investigators within the unit

may be charged to conduct a formal investigation.
Alternatively, other University offices— such as
Employee and Labor Relations, Academic Affairs, Audit
and Management Advisory Services, or Health
Compliance—may review the concerns

If a complaint does not allege conduct that falls within the
Whistleblower or Whistleblower Protection policies, it will
be referred to the appropriate department to review and
address. If the complaining party has not provided
sufficient information about the complaint to proceed, a
staff member will request additional information whenever
possible [2].

In 2021-22, the University’s Whistleblower reports were
resolved as follows:

UC Davis main campus UC Davis Health

101 complaints 118 complaints
59 investigated (8 55 investigated (7
substantiated, 51 substantiated, 48
unsubstantiated) unsubstantiated)
24 referred 38 referred
18 unable to proceed 23 unable to proceed
O in process 2 in process

[2] If an individual has submitted an anonymous complaint via the whistleblower hotline or online portal, staff will submit any follow-up questions through that system. In rare cases
where an individual submits an anonymous paper complaint with no contact information, staff may be unable to solicit additional details.
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B. Civilian Complaints Filed Against University of
California Police Officers

The UC Davis Police Accountability Board (PAB) is a
civilian oversight committee comprised of diverse
campus representatives. The PAB receives complaints
regarding alleged misconduct by UC Davis police
officers. Since 2014, those complaints have been
reviewed and investigated by Compliance and Policy
office investigators. In 2021-22, 17 complaints were
submitted to the PAB. In 1 of these cases, there was
sufficient information to conduct an investigation and an
investigation was completed.

In the remaining 16 cases, the complaints did not
proceed to investigation either because the
complainant asked for the complaint to be withdrawn,
or the complaint was outside the PAB’s jurisdiction. The
Director of Investigations in the Compliance and Policy
office also serves as an ad hoc member of the PAB and
a member of the PAB Steering Committee.

More information about the PAB, including the 2021-22
PAB Annual Report, is available at:
https://pab.ucdavis.edu/annual-report.

In 2022, the UC Davis Compliance and Policy
investigations team took on a systemwide role

investigating civilian complaints against UCPD officers.
President Drake's 2021 UC Presidential Community Safety
Plan had set a June 30, 2022 deadline for each campus to
determine a complaint processing and investigation unit
independent of the campus police department. Because
the Community Safety Plan highlighted the UC Davis PAB
as a model for UC police accountability, campuses began
reaching out to the the UC Davis team with questions.
Recognizing an opportunity to share resources and
expertise, we developed a systemwide MOU providing for
UC Davis investigators to conduct police oversight
investigations throughout the UC system. The MOU took
effect on October 1, 2022.

C. Reports of Sexual Violence, Sexual Harassment
(SVSH), and Other Forms of Prohibited Harassment and
Discrimination

The Office of Compliance and Policy oversees the
response to all reports involving sexual violence and
sexual harassment, other prohibited forms of
discrimination and harassment, and hate and bias
impacting anyone in the University community, including
students, employees, patients and visitors. The office is
also responsible for ensuring that the University
community receives education regarding the prevention of
sexual harassment and sexual violence, as discussed
further in the section discussing Title IX compliance
efforts.


https://pab.ucdavis.edu/annual-report

ll. Response to Complaints of Misconduct, continued

Effectively responding to reports of all forms of
harassment and discrimination is a priority for the
University. Compliance has devoted substantial staff
resources to this effort:

« The Chief Compliance Officer serves as the Title IX
Officer/Lead Discrimination Officer and is responsible
for coordinating a prompt and equitable response to
all reports of prohibited harassment and
discrimination.

« Staff members from the Harassment & Discrimination
Assistance and Prevention Program (HDAPP) educate
members of the UC Davis and UC Davis Health
communities about the prevention of all forms of
discrimination and harassment. HDAPP also assists
individuals and units at UC Davis, UC Davis Health,
and UC Agriculture and Natural Resources (ANR) in
resolving conflicts and complaints related to
harassment, discrimination, sexual harassment, sexual
violence and hate and bias. HDAPP serves as the
central office for receiving reports and maintaining
records of these types of complaints. Given the
significant increase in case reporting [3], HDAPP was
approved to increase staffing by adding 2 Education
and Case Specialists. Recruitment for these positions
is pending.

[3] Please see the 2021-2022 Harassment and Discrimination Case Statistics Section.

« Compliance investigators conduct formal
investigations involving allegations of sexual violence,
sexual harassment and other forms of discrimination
and harassment [4].

e The Response Team Coordinator (“RTC”) is
responsible for providing consistent case
management and coordination of all sexual violence
and sexual harassment reports.

In addition to completing extensive training related to
handling SVSH matters, the Compliance staff also
participate in several diversity related training programs
every year to expand our knowledge and enhance our
cultural competency. In 2022, Compliance staff
participated in diversity education focused on the
following topics: (1) gender identity in investigations; (2)
unconscious bias; (3) antisemitism; (4) religious
differences; (5) disability awareness; (5) LGBTQIA inclusion
in the workplace; (6) generational differences; (7)
intercultural communication; and (8) racial injustice.

[4] These investigators also investigate whistleblower and whistleblower retaliation complaints and civilian complaints against the UC Davis Police Department on behalf of the UC
Davis Police Accountability Board (PAB). In 2021-22 Compliance investigators conducted 63 formal investigations across all complaint categories.



ll. Response to Complaints of Misconduct, continued

i. Receipt of Harassment and Discrimination
Complaints

The University endeavors to eliminate barriers for bringing
complaints of sexual violence and sexual harassment,
discrimination and harassment, and hate and bias.
Complaints can be made directly to HDAPP via phone,
email, and in person. There is an anonymous call line for
persons who wish to report by phone without disclosing
their identities [5]. There are also two online reporting
options, one for filing reports of sexual violence [6] and
another for reporting discrimination, hate and bias [7]. Both
of the on-line portals provide for anonymous reporting.

Complaints may be filed by complainants, withesses, other
concerned parties, or responsible employees [8].

All University employees (including student employees)
who, within the course and scope of their employment,
learn about sexual harassment or sexual violence, or
discrimination or harassment on the basis of protected
identity involving students or patients are required to
report these incidents to the Compliance Office (via
HDAPP). Additionally, certain University officials —
managers, supervisors, faculty, coaches, department
chairs, human resources coordinators, academic
personnel coordinators, and student conduct coordinators
— are required to report directly to HDAPP all incidents of

[
[
[
[

5]
6]

sexual violence and sexual harassment and discrimination
and harassment involving employees.

ii. Case Management Teams (CMTs)

UC Davis takes a collaborative approach to the review and
resolution of concerns related to sexual violence and
sexual harassment, other forms of discrimination and
harassment, and hate and bias. UC Davis implements this
collaborative approach through multiple case
management teams (CMTs) that review all complaints of
sexual violence and sexual harassment, other forms of
discrimination and harassment, and hate and bias.

Members of the CMTs include the Chief Compliance/Title
IX Officer and representatives of HDAPP and may include
the RTC and representatives from the Office of Student
Support and Judicial Affairs (OSSJA), Academic Affairs
(AA), Employee and Labor Relations (ELR), Campus
Counsel, Student Affairs, Diversity, Equity and Inclusion
(DEI), the UCD Police Department (UCDPD), and the
Center for Advocacy, Resources, and Education (CARE).

When the report involves allegations of sexual harassment
or sexual violence against a patient, we convene an
Incident Response Team including several representatives
from UC Davis Health.

More information about reporting to HDAPP can be found at https://hdapp.sf.ucdavis.edu/report-incident.

More information about reporting sexual violence online can be found at https://sexualviolence.ucdavis.edu/ file-report.

7] More information about online reporting of incidents of discrimination, hate and bias can be found at https://reporthateandbias.ucdavis.edu/filing-report.
8] Responsible Employees are required to contact HDAPP directly via phone or email and may not report a concern using an online reporting option.
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ll. Response to Complaints of Misconduct, continued

After receiving a report, an HDAPP staff member will
initiate contact with the complainant to obtain additional
information, provide information about the complaint
resolution process, and refer the complainant to support
services. Through discussions with the CMT, we determine
the appropriate resolution process and take the steps
needed to proceed with that resolution. The CMT tracks all
complaints through resolution, ensuring the process
moves forward in a timely, fair, and thorough manner.

iii. Resolution Processes

Depending on the nature of the allegations (i.e. whether
the allegations on their face, if true, would constitute a
violation of policy), the wishes of the complainant, and the
needs of the University to ensure the safety of the broader
University community, complaints will be resolved through
informal resolution strategies, alternative resolution, or
formal investigation. Whenever possible and where
appropriate, the complainant will be informed when a
complaint is resolved and, in some cases, what specific
resolution came from their complaint [9].

Informal resolution strategies are used when the
allegations suggest concerning behavior that would not
rise to a level of a policy violation, but nevertheless should
be addressed. Informal resolution strategies

typically include conducting an administrative review or
preliminary inquiry including fact-finding; coordinating a
conversation with the respondent with written follow up
(i.e. a “documented discussion”); conducting targeted
educational programs; and providing remedies or referral
to support services for the individual who was harmed. No
Contact Orders (NCOs) can also be requested through
HDAPP. A NCO is a directive issued to a student (i.e. the
Respondent) that requires them to avoid all contact with
the requesting party (i.e. the Complainant) when the
Respondent is alleged to have engaged in behavior
against the Complainant that is prohibited by the UC SVSH
Policy [10].

Most complaints are resolved using informal resolution
strategies, particularly when the University does not have
sufficient information to proceed with a formal review (i.e.
there is not sufficient information about a party’s identity
or a sufficient connection to the University and/or one of
its programs).

[9] Complainants in formally investigated sexual harassment/sexual violence and other discrimination and harassment complaints are entitled to know the outcome of the
investigation, including any corrective action taken with the Respondent. Complainants in other formally investigated complaints are entitled to know the outcome of the
investigation, but not any corrective action taken with the Respondent as that remains a confidential personnel or educational action. In matters that are informally resolved,
Complainants are typically informed when the matter is resolved.

[10]For more information about NCOs, please visit https://sexualviolence.ucdavis.edu/request-no-contact-order.
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ll. Response to Complaints of Misconduct, continued

Alternative resolution is a process available to resolve
complaints of sexual harassment and sexual violence
between students when the complainant does not wish
there to be a formal investigation [11].

Alternative resolution is a voluntary process entered into by
both the complainant and the respondent. The remedies are

determined and agreed to by the parties with support from
HDAPP. Examples of alternative resolution remedies
include: targeted education; (separating the parties;
referring a party to counselling; negotiating corrective
actions; and conducting follow-up reviews to ensure the
resolution has been implemented effectively.

When a complaint is resolved via a formal investigation, a
Compliance investigator [12] will be assigned to conduct a

fair, prompt, and thorough fact-finding. The investigator will

speak to the parties and relevant witnesses, gather and
review pertinent documents, and analyze the information
consistent with the appropriate policy and investigative
framework. Using a preponderance of the evidence

standard [13], the investigator will make findings of fact and a

determination of whether University policy was violated.

iv. 2021-22 Harassment and Discrimination Case
Statistics[14]

1170 complaints were reported to the Title IX Office or
HDAPP in 2021-22, a 45.5% increase over reports
received in 2020-21 and a continuation of the trend seen
over the past three years (Figure 1). The majority of the
complaints (797 cases, or 68.1%) were at the Davis
campus. 363 (31.0%) of the complaints involved incidents
at UC Davis Health. Eight (0.7%) cases involved UC
Agriculture and Natural Resources (ANR).

1200
1000
200
600
400

200

2019-20 2020-21 2021-22

Figure 1. Complaints received by the Title IX/HDAPP Office from 2015-20 to 2021-22.

[11] There are times when an investigation must be commenced against a Complainant’s wishes, particularly when the alleged behavior of the Respondent poses a risk to the broader University

community.

[12] There are occasions when an outside investigator may be charged at the discretion of the Chief Compliance Officer/Title IX Officer.

[13]The preponderance of the evidence standard of proof means “more likely than not.”

[14] Data represents complaints received by the Compliance and Policy Office between July 1, 2021 through June 30, 2022.



ll. Response to Complaints of Misconduct, continued

Figure 2 shows the distribution of complaints according to Over 90% of the discrimination, hate/bias, and other
category. Complaints of discrimination comprised just over types of complaints were received directly from the
one third (36.0%) of the total reports received by the Title Complainant or a Responsible Employee (45.2% and
IX/HDAPP Office while sexual harassment and sexual violence 45.6%, respectively). Complaints alleging sexual

or other prohibited behavior each comprised approximately harassment were most frequently received from a
one quarter of the reports received (23.3% and 30.6%, responsible employee or the Complainant (67.1% and
respectively). 25.8%, respectively). 83.0% of all complaints alleging

sexual violence or other prohibited behavior were
reported by a responsible employee.

100%
o0%
BO%
70%
5O0%
= Discrimination (459; 36.0%) 50%
= Hate/Bias (86; 6.75%) 40%
® Other [42: 3.3%) 30%
Sexual Harassment (297; 25 3%) —
w Sexual Violence or Other Prohibited Behavior (390; 30.65%) 1m;
0%
Discrimination; Sexual Harassment Sexual Violence or
Figure 2. Complaints received by the Title IX/HDAPP Office in 2021-22, separated by Hate/Bias; Other (577) (295) Other Prohibited
complaing category. Values in parentheses indicate total number and percentage of Behavior (388)
complaints, Some complaints included allegations in more than one of the categories
listed above; those complaints were counted multiple times. . .
m Complainant m Non-LICD Affiliate
Figure 3 shows the distribution of the affiliation of the initial B Responsible Employes UCD Mon-Responsible Employee
reporting party for each complaint, separated by complaint m Unknown / Other

category. Note that, when compared with Figure 2,

DISCI’ImInatIOH, Hate/Blas, and Other are shown as a Smgle Figure 3. A column chart showing the affiliation of the reporting parties for complaints

Discrimination, Hate/Bias, and Other are shown as a single received by the Title IX/HDAPP Office in 2021-22, separated by complaint category.
. Mote that values in columns are percentages. Mumbers in parentheses show the
combined category. number of complaints received for each category. Some complaints included

allegations in multiple categories; those complaints were counted multiple times.
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Figures 4 and 5 summarize the Complainant and
Respondent affiliation for each complaint, sorted by
complaint category. UCD staff members were the most
frequent Complainants and Respondents in
discrimination, hate/bias, and other complaints (48.6%
and 41.6%, respectively). Staff members also comprised
the largest proportion of Respondents in reports of
sexual harassment (34.2%), followed by undergraduate
students (27.9%). Undergraduate students comprised
the largest proportion of Complainants for reports
involving sexual harassment or sexual violence or other
prohibited behaviors (39.8% and 63.3%). The most
frequent affiliation for Respondents in incidents alleging
sexual violence or other prohibited behaviors was
unknown (39.2%) followed by undergraduate students

[¢)
(26.9%). Figure 4

Sexual Violence or

Sexual Harassment

Discrimination:

Hate/Bias; Other (597) (309) Other Prohibited
Behavior (395)
Faculty ® Former Affiliate B Graduate Student
Kon-LICD Affiliate W Patient W Staff

W Undergraduate Student B Unknown B Unspecified Student

100.0%

Figures 4 & 5. Column charts showing the affiliation of
Complainants and Respondents for complaints received by the Title
IX/HDAPP Office in 2021-22, separated by complaint category. Note
that the values in columns are percentages. Numbers in
parentheses show the number of Complainants and Respondents
represented in each category. Some complaints included multiple
Complainants and/or Respondents with different affiliations and
were counted multiple times.

Figure 5
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Discrimination; Sexual Harassment Sexual Violence or
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Behavior (395)

Department f Group W Faculty m Former Affiliate Graduate Student
B Non-UCD Affiliate m Patient u Staff

B Unknown m Unspecified Student

B Undergraduate Student



Il. Response to Complaints of Misconduct, continued

Tables 1a and 1b summarize the bases of the
discrimination, harassment, sexual harassment, and
sexual violence complaints received, separated by
resolution type. Figure 6 shows the frequency of the
different complaint resolution types, separated by
complaint category.

Table 1a. Discrimination, Hate/Bias, and Other complaints received in 2021-22, sorted by complaint and
resolution type. Values in each column indicate number of complaints. Some complaints included more
than one protected identity; those complaints are counted on the table multiple times. No
discrimination, hate/bias or other complaints were resolved using Alternative Resolution, which is only
available for sexual harassment and sexual violence complaints.

-+
Protected Identity | Informal Resclution | Formal Investigation
Age 28 0
Ancestry 1 0
Citizenship 2 0
Color 0
Disability 49 0
Ethnicity 5 0
Gender 76 5
Gender Expression 2 0
Gender ldentity 10 1
Marital Status 1 0
Medical Condition 43 2
National Origin 26 0
Pregnancy a8 0
Race 206 3
Religion 21 0
Retaliation 11 1
Sexual Orientation 19 0
Veteran Status 0 0
Retaliation 11 1
Hate/Bias 79 0
Mon-Specific/Other 91 1

Table 1b. Sexual harassment, sexual violence and other prohibited behavior complaints received in

2021-22, sorted by complaint and resolution type. Values in each column indicate number of

complaints. Some complaints included multiple prohibited behaviors; those complaints are counted on

the chart multiple times.

Informal Other Alternative Formal

Prohibited Behavior Resolution Inquiry Resolution Investigation
Sexflal Harassment (Hostile 263 0 3 19
Environment)
Sexual Harassment (Quid Pro 2 0 0 5
Quo)
Sexual Harassment (Nonspecific) 2 0 0 0
Sexual Assault (Contact) 26 0 2 13
Sexual Assault (Penetration) 42 0 ] q
Sexual Assault (Nonspecific) 105 0 1 0
Relationship Violence 107 0 1 1
Stalking 47 0 ] 3
Sexual Exploitation 1 0 [1] 0
Violating a Mo Contact Order or 0 0 0 0
other order of exclusion
Indecent Exposure 0 1 0
Intercourse with a Minor 1 0 0 1
Invasion of Sexual Privacy 14 0 1] 4
Retaliation i 0 0 1
SWSH {Monspecific) 11 0 i] 0

GO0

500

400

300

200

100

Sexual Violence or
Other Prohibited
Behavior (390)

Sexual Harassment
(297)

Discrimination;
HateBias; Other (581)

m Informal Resolution  m Formal Investigation  m Alternative Resclution

Figure 6. A column chart showing the resolution of complaints received by the Title
IX/HDAPP Office in 2021-22, separated by complaint category. Numbers in parentheses
show the number of resolutions for each category. Some resolutions included
allegations in multiple categories; those resolutions were counted multiple times.
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Formal Investigation Outcomes

Forty-nine formal investigations were charged in 2021-
22. This includes some cases that were received by
the Title IX/HDAPP office prior to July 1, 2021 and
excludes some cases that were received in 2021-22,
but charged for investigation after June 30, 2022. The
latter will be summarized in the 2022-23 annual report.
Twenty of the formal investigations completed resulted
in a finding that some or all of the alleged behavior
constituted a policy violation. Tables 2 and 3
summarize the outcomes of the formal investigations,
separated by complaint category.

Table 2. A summary of the outcomes of complaints charged and resolved via Formal Investigation in
2021-22, separated by complaint category. Investigations that included allegations in multiple

categories were counted multiple times. The table does not show investigations that are still pending or

that were administratively closed prior to completion,

+
Sexual Violence or
Sexual Other Prohibited
Investigation Finding Discrimination Harassment Behavior
No policy violation 9 7 8
Policy violation 4 10 10

Table 3. A summary of the final disciplinary outcome of complaints charged and resolved via Formal

Investigation in 2021-22 when discipline was assigned. Complaints that included allegations in multiple

categories were counted multiple times.

Sexual Viclence or
Sexual Other Prohibited
Discipline Discrimination Harassment Behavior
Academic Suspension (1-3 years) 0 4 6
Employment Suspension
(3-5 days) D e g
Academic Dismissal 0 0 1
Employment Terminated 0 3 1
Letter of Censure 1 0 0
Letter of Serious Concern 1 0 0
Referral to Alcohol, Tobacco, and 0 0 i
Other Drug Intervention Services
Training or Educational Sanction 0 0 1
Respondent Resigned or Retired in
Lieu of Termination or Other 0 1 1
Serious Discipline
Delay of Graduation or Release of o 0 )
Diploma or Transcripts (2-5 years)
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C. Complaints Filed with External Agencies

In addition to responding to complaints and reports filed
internally with the University, Compliance responds to all
complaints of discrimination or harassment filed with
external agencies, including the California Department of
Fair Employment and Housing (DFEH), the Equal
Employment Opportunity Commission (EEOC), and the
United States Department of Education Office of Civil
Rights (OCR). In 2021-22, the University received 19
complaints filed with outside agencies. More information
about these cases is presented in Appendix 4.




lll. Compliance Program Responsibilities

In addition to receiving and responding to the more than 1,000
reports of misconduct discussed above, the Compliance and
Policy office ensures campus compliance with Title IX of the
Education Act, the Americans with Disabilities Act, the Clery
Act, and affirmative action regulations.

The Compliance and Policy office also coordinates the campus
policy process, manages the UC Davis privacy program, and
oversees general compliance efforts at UC Dauvis, including
development of an annual compliance plan. The following
sections provide more details about each of these
responsibilities.

A. Title IX

Title IX compliance includes both responding to reports of
sexual harassment and sexual violence (discussed in section
II.C, above) and ensuring that the campus has policies and
programs in place to prevent sexual misconduct and provide a
learning and working environment free of gender-based
harassment and discrimination.

SVSH Prevention Education

The University is committed to ensuring faculty, staff,
graduate and professional students, and undergraduate
students are equipped to recognize, prevent, report, and
address matters related to sexual violence and sexual

harassment. We use a variety of methods and programs
to engage the UC Davis community, both on the Davis
and Sacramento campuses. This includes in-person,
instructor-lead programs, co-facilitated programs in
partnership with various units on campus, online
programs, and webinars [15].

All members of the UC community — students, staff,
faculty and other academic appointees — are required
to receive sexual violence prevention and intervention
training and education. All incoming students must
complete mandatory sexual violence prevention training
within the first six weeks of beginning classes at UC
Davis.

Faculty and staff supervisors are legally required to
complete two hours of sexual harassment prevention
training every two years, and new faculty and
supervisors are required to take training within 90 days
of hire. Staff and academic appointees who are not
supervisors are also required to complete sexual
harassment and sexual violence prevention training
within the first six weeks of hire and every two years
thereafter.

[15] During 2021-2022, most live trainings were delivered via Zoom; however, upon request, some trainings were presented in person.



lll. Compliance Program Responsibilities

Most of the training for employees is completed through
on-line training programs. However, during the reporting
period, HDAPP completed 32 training sessions covering
over 300 staff and faculty, and over 200 students.
Additionally, HDAPP provided educational materials to
new employees to the Health campus at bi-weekly New
Employee Orientation, reaching approximately 19900 new
employees. HDAPP also oversaw the completion of online
training for 8847 incoming undergraduate students and
2281 graduate students [16.]

The mandatory training compliance rate for employees in
2021-2022 is:[17]

Supervisors: 89%
Non-Supervisors: 89%

Coordinated Community Review Team (CCRT)

The CCRT is responsible for developing and maintaining
a collaborative approach to preventing and addressing
sexual violence. The CCRT is comprised of University and
community stakeholders and serves in an advisory

capacity to campus leadership about best practices in

education, prevention and response to sexual assault,
relationship violence, and stalking as well as other
behavior prohibited by the University’s Sexual Violence
and Sexual Harassment Policy. The CCRT is co-chaired by
the Chief Compliance Officer and the Associate Vice
Chancellor of Student Affairs and meets quarterly.

Title IX Athletics Administrative Advisory Committee (Title
IX AAAC)

The Title IX AAAC is advisory to the Chancellor and serves
as an oversight and review body, with responsibility for
ensuring that the University’s intercollegiate athletics
program complies with Title IX.

In 2022, the committee was co-chaired by the Chief
Compliance Officer and the Associate Athletics Director of
Compliance. During this time period, the Title IX AAAC
monitored facility improvements, reviewed team rosters,
conducted trend analyses based on data submitted under
the Equity in Athletics Disclosure Act, assessed services
provided to athletes, and ensured effective sexual
misconduct prevention education was provided to student
athletes, coaches and administrators.

[16] The University monitors training completion. Staff who do not complete the training are not eligible to receive a "fully meets expectations" rating on their annual
performance review. Students who do not complete the training cannot register for classes until the training is completed. We are in the process of implementing
accountability measures for faculty who do not complete the training.

[17] In December 2022, UC transitioned training platforms from EVERFI to Vector Solutions. This created a number of challenges. Because of these challenges, HDAPP has not
placed any registration holds on students who did not complete training in Fall and Winter Quarters. Registration holds will resume in Spring Quarter 2023. Due to the
transition from EVERFI to Vector Solutions, HDAPP is unable to provide the Undergraduate and Graduate Student mandatory training compliance rate for 2021-2022.
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B. Americans With Disabilities Act (ADA)

Making University programs and facilities accessible to
students, staff, faculty, and the public is a shared
responsibility accomplished through the work of many
individuals and departments. The Chief Compliance Officer
serves as the ADA Coordinator for the UC Davis campus. In
this capacity, the Compliance & Policy unit helps to
coordinate accessibility needs and receives reports
regarding disability access issues and concerns. Reports
received during the relevant period related to academic
accommodations, employment accommodations and
physical accessibility. These reports were resolved by
working with a variety of campus partners including
Employee and Labor Relations, Disability Management
Services, the Student Disability Center, Deans’ offices,
Facilities, and Design and Construction Management.

The Chief Compliance Officer chairs the Accessibility
Funding Committee, which meets quarterly and designates
funds to make important accessibility improvements on the
Davis campus. The committee includes representation from
Facilities, Design and Construction Management, Student
Disability Center and Disability Management Services. In
2022, the Committee provided funds to increase the
number of automatic door operators throughout campus,
improve restroom accessibility in several buildings, and
perform surveys to review additional areas where
accessibility improvements could be made. The
Compliance unit also maintains a one-stop website for
disability resources [18].

C. Affirmative Action

As a federal contractor, UC Davis is required to complete
an analysis of its workforce each year to determine: (1) how
the gender and racial composition of our workforce
compares with the availability of women and minorities in
the workforce in general and (2) at what rate we are hiring
individuals with disabilities and protected veterans. Working
with Academic Affairs and Human Resources, Compliance
coordinates the development and publication of the
University’s annual Affirmative Action Plan. Compliance also
convenes an Affirmative Action Workgroup in partnership
with Human Resources that aims to improve the diversity of
hiring pools and to enhance the University’s affirmative
action compliance.

D. Clery Act

The Clery Coordinator works with campus partners,
including the UC Davis Police and Fire Departments, the
Office of Student Support and Judicial Affairs, Student
Housing and Dining Services, Emergency Management and
Mission Continuity, Real Estate Services, and Human
Resources to develop and publish the Annual Security and
Fire Safety Report (ASFSR), which includes information on
campus crime statistics, fire safety policies for on-campus
residential facilities, and other important safety information.

[18] See https://accessibility.ucdavis.edu/
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The 2022 ASFSR was originally issued on September 29,
2022 and then reissued on November 21, 2022 to include
fire statistics data that were not available when the report
was originally published. The 2022 ASFSR is available by
request or via the UC Davis Clery Act website. In January
2023, the 2022 ASFSR was submitted for review to the
Clery Center, an independent non-profit dedicated to
helping college and university officials meet the standards
of the Clery Act. Feedback from the review is being
incorporated into revisions for the 2023 ASFSR, which will
be published in late September 2023. Additional changes
made to the Clery compliance program include changing
internal procedures to increase compliance in crime
statistics reporting, Campus Security Authority

identification and training, and campus geography
designation.

In December 2022, and in compliance with the Drug-Free
School and Communities Act, the Clery Coordinator
published the Biennial Review of the University’s Alcohol
and Other Drug Abuse Prevention (AOD) Program. The
report covers the 2020-21 and 2021-22 school years and
reviews the effectiveness of the UC Davis AOD Program
and the consistency of sanction enforcement to identify
and implement any necessary changes. The Biennial
Review is available online at:
https://clery.ucdavis.edu/substance-abuse.

E. Privacy

The Campus Privacy Office advises various campus units
on how to comply with privacy laws and implement privacy
best practices. The Campus Privacy Office continues to
provide training on underlying privacy principles as
requested by units handling information to address
growing awareness of the risk of handling personally
identifiable information. More specifically, the Privacy
Officer made progress in the following ways:

« Keeping the campus informed on updates of global
privacy changes, including assisting to ensure
compliance with UK GDPR data sharing agreement
requirements and building awareness of China’s new
privacy law, PIPL.

» Strategizing to mitigate risks in the protection of
student and employee reproductive health records
following a Supreme Court ruling that gave States
authority to regulate any aspect of abortion services.
This led to reinforcement of current protections of
campus medical information under existing State law
and collaborating on an approach with Campus
Counsel to ensure campus compliance with then
pending (now passed) California Assembly Bill 2091.
AB 2901 prohibits a health care provider from
releasing abortion records to an out of state requestor
where abortion is restricted or banned in the
requestor’s state.
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« Providing campus departments with assistance on The Policy Office continues to lead the policy equity
data classification, guidance on the permissible uses review process in partnership and engagement across
and disclosures of institutional information, reviews of campus with an advisory focus to help shape the outcome
vendor privacy practices, and consultation on data of new and updated policies. Through the equity review
sharing relationships where UC Davis is either the process, a group of informed practitioners consider the
recipient of data or providing data to external parties impact policy has on under-served and marginalized
(or both). individuals/groups to enhance policy effectiveness,
broaden engagement, and strengthen policy impact in
« Supporting campus research goals by working with support of the UC Davis Diversity and Inclusion Strategic
the IRB on guiding a research team on appropriate Vision and the Principles of Community.
mitigations including data sharing agreements, notice,
and consent documents, for an internal and external In December 2022, there were a total of 226 policies.
research collaboration. Policies must be reviewed every four years to ensure
accuracy, continuing applicability, and compliance. The
« Continuing to partner with the Information Security number of policies on the update list and those that were
Office in responding to privacy and cybersecurity overdue for update decreased from the previous year (22
incidents affecting the campus. policies (9.7%) down from 32 policies (14%) that were on
the update list; 8 policies (3.5%) down from 17 policies
« Collaborating with systemwide Campus Privacy (7.5%) that were overdue for update). Many of the policies
Officers to cultivate shared privacy resources and on the update list are in development (13 out of the 22
align privacy efforts across the UC system. policies (59%)) and in the process of being updated.
Improvements to these metrics are mostly attributed to the
F. Policy Policy Office conducting proactive outreach to each
The Administrative Policy Office manages the administrative unit by providing update lists, training,
development of campuswide policies in the Policy and resources, development assistance as well as consultation
Procedure Manual (PPM) and Personnel Policies for Staff to promote policy development, and updates.

Members (PPSM). While the Policy Office establishes
policy standards and manages the development, review,
and approval procedures for policies, the individual
administrative units (the policy owners and responsible
departments) are ultimately responsible for promulgating
and ensuring the continued accuracy of their policies.
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The Policy Office also participates on committees charged G. Other Compliance Coordination and Oversight
to develop key policies. The following policies were newly

developed or substantially revised in 2022: « Audit, Compliance, Ethics, and Risk Committee

Section 200-50, Name Changes to Campus
Administrative Units

Section 210-16, Continuing Education

Section 270-50, Alumni Relations Programs

Interim Section 290-01, Public Health Policy

Section 290-52, Heat lliness Prevention

Section 290-56, Chemical Safety

Section 310-10, Telecommunications Services

Interim Section 310-70, World Wide Web Standards
Section 330-12, Departmental Check Distribution
Section 350-29, Nonstandard Furnishings

Section 380-01, Affirmative Action in Employment
Section 380-70, Independent Contractor Agreements
Section 390-15, Emergency Alert and Notification
Section 390-60, Laboratory Safety

Section 390-30, Disruptive Behavior in the Workplace
Section 400-20, Sexual Violence and Sexual
Harassment

(ACERC): The ACERC is a coordinating and decision-
making body responsible to the Chancellor that is
charged to promote a culture that encourages all
employees to conduct University business in an ethical
and compliant manner and to provide executive-level
oversight of the University's audit, compliance, and
risk functions. ACERC meets three times a year and is
jointly coordinated by Audit and Management
Advisory Services (AMAS) and the Compliance and
Policy unit.

Compliance and Risk Council (CRC): CRC is co-chaired
by the Chief Compliance Officer and the Risk
Manager. CRC is comprised of subject matter experts
from across campus who are charged to coordinate
compliance activities, identify University-wide risks and
recommend risk mitigation strategies to the ACERC.
The CRC is scheduled to meet monthly.

Fraud Risk Management Program: As a result of
several recent employee frauds, the University
implemented a Fraud Risk Management Program. A
new Fraud Risk Management Policy became effective
in December 2019 and a website and training
materials were released in early 2020. Compliance
oversees the Fraud Risk Management Program.
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« Section 117 of the Higher Education Act (HEA):
Compliance coordinates the University’s obligation to
report funds received from foreign sources under
Section 117 of the HEA. Other offices involved in this
work include Financial Aid, Office of Research, DEVAR,
UC Davis Health, Procurement, Real Estate Services
and Global Affairs.

« NCAA Compliance Partnership: There is a dotted line
reporting relationship between the Associate Athletics
Director of Compliance and the Chief Compliance
Officer. Additionally, Compliance supports Athletics
Compliance by partnering on developing compliance-
related training and conducting student athlete

credential reviews.




IV. Staff List and Organizational Chart

Wendi Delmendo, Chief Compliance Officer

(530) 752-9466
wjdelmendo@ucdavis.edu
Zainab Shakoor, Privacy Officer
zshakoor@ucdavis.edu

Wendy Lilliedoll, Director of Investigations

(530) 752-8744
lilliedoll@ucdavis.edu
Matt O'Connor, Investigator
(530) 754-6792
mattoconnor@ucdavis.edu
Britta Pomrantz, Investigator
(530) 754-1885
bpomrantz@ucdavis.edu
Kristen King, Investigator
(530) 752-3949
kayking@ucdavis.edu
Maria Hinayon, Investigator
(530) 754-3474
mchinayon@ucdavis.edu
Zoe Garlick, Investigator
(530) 752-7390
zgarlick@ucdavis.edu
Alice Pederson, Investigations Analyst
(530) 754-0900
aepederson@ucdavis.edu
Alexis Logan, Compliance Legal Fellow
(530) 752-9528
anlogan@ucdavis.edu

Joaquin Feliciano, Response Team and Clery
Coordinator

(530) 752-9050

jbfeliciano@ucdavis.edu

Larisa King, Compliance Analyst

(530) 752-6550

loking@ucdavis.edu

Maria Eynon, Policy Coordinator

(530) 752-0655

meynon@ucdavis.edu

Danésha Nichols, Director, HDAPP

(530) 747-3864

dnnichols@ucdavis.edu

Erik Fifer, Education and Case Specialist

(530) 747-3864

eafifer@ucdavis.edu

Katie Georgely, Education and Case Specialist
(530) 747-3868

kcbailey@ucdavis.edu

Ashley Gallegos, Education and Case Specialist
(530) 747-3864

angallegos@ucdavis.edu

Jaclyn Urzua, HDAPP Office Coordinator
jrurzua@ucdavis.edu

Agatha Scott, HDAPP Coordinator
agsscott@ucdavis.edu

Yolanda Henderson, HDAPP Program Manager,
UC Davis Health

(916) 734-2259

yehenderson@ucdavis.edu
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V. Guide to Appendices

« Please keep in mind that all potentially identifying

information has been purposefully withheld to protect
the privacy of all parties. We have provided the
general nature of the allegations, but not the specific
allegations to avoid the possibility that any one case
can be identified and tracked back to the parties.

All case resolutions are based on the precise set of
facts presented. Each case is reviewed individually
and each resolution is specifically tailored to each
case.

Resources provided- In all cases where possible (i.e.
when we have contact information for the
complainant(s)), we ensure appropriate support
resources are provided. When Complainants are non-

affiliates, there are times when there are no applicable

resources we are able to provide. In many cases, the
process does not progress beyond the provision of
resources due to (but not limited to) the following
reasons:

o The name or identity of the Respondent has not
been provided;

o The information provided about the allegations is
insufficient to move the process forward (i.e. no
specific information about the allegations is
provided.)

o The Complainant does not wish to proceed with
their complaint, does not reply to outreach efforts,
or only requests resources.

o The Respondent is not affiliated with the
University, and/or

o The University has conducted a preliminary
review of the allegations and determines there is
insufficient evidence to support moving forward
with a formal resolution process.

« There are instances when a Respondent may receive

disciplinary action despite there being no formal
investigation or finding of a policy violation. When
this occurs, it is primarily because the University has
determined that the Respondent has engaged in
behavior that does not meet the University’s
expectations even if that behavior does not rise to
the level of violating University policy prohibiting
sexual violence, sexual harassment or other forms of
discrimination or harassment on the basis of a legally
protected characteristic.

There are times when a Complainant requests a
specific remedy that the University is able to provide
in the context of an informal resolution. When that
occurs, the requests are met whenever possible.

A No Contact Directive is an order that was issued
from the Office of Student Support and Judicial
Affairs at the request of a student that another
student have no contact with them. No Contact
Directives are not the same as restraining orders: the
No Contact Directive prohibits contact but does not
limit a student’s presence on campus.



V. Guide to Appendices, continued

« A documented discussion is an informal resolution
strategy in response to allegations where specific,
detailed information has been presented as to
Respondent's behavior, and the behavior as alleged is
concerning, but does not rise to a level of a policy
violation. The Respondent is informed that the
behavior alleged may be inconsistent with policy and
advised of behavior expectations. A follow up
communication (summary letter) is provided
documenting the discussion that occurred.
Documented discussions are not disciplinary in nature.
A record of the communication is retained by HDAPP.

« Some allegations are referred to other campus
departments or units when the allegations do not fall
under the University’s policies prohibiting sexual
harassment, sexual violence or other forms of
discrimination or harassment.




Appendix 1

Appendix 1: Summary of the reports received by the Compliance Office in 2021-22 and resolved via Informal Resolution

A B C D E F G
: : Complainant Respondent : : = :
1 Location of Incident Affiliation Affiliation Report Source Complaint Category Complaint Specific Resolution Summary
ANR Staff Department / Campue Responsible Employee Discrimination Race (Black) - Unequal Treatment Resourcesl provided; Pr,ellmllnar}rl FEviEe
2 Group no evidence of policy viclation
i o Race (Asian) - Intimidating, Hostile, or Resources provided; Documented
3 ANR Staff Staff Responsible Employee Discrimination Offensive Conduct Discussion and Summary Leter
Insufficient information to provide
ANR Unknown Staff Depanmgrnot: DCampus Complainant Discrimination Religion (Christian) - Adverse Action resources; Preliminary review-no
4 evidence of policy violation
ANR Staff Unknown Staff Complainant Discrimination Medical Condition - Failure to Resources pmwded; Complaint
5 Accommodate withdrawn
i ; Age, Race (unspecified) - Intimidating, | Resources provided, Respondent not or
6 ANR Former Affiliate Steff Responsiie Emplmyes Deacriminstian Hostile, or Offensive Conduct no longer affiliated with UC Davis
s Insufficient information to provide
Davis Anonymous Staff Staff Unknown Discrimination Bex (“’agf'e:]“;::gdé;':gﬁ;w"e' or resources: Preliminary review-no
7 evidence of policy violation
s 3 3 Resources provided: Insufficient
a Davis Staff Staff Responsible Employee Discrimination Age - Adverse Action iFTarEHO RO FUFHAE faview!
Davis Staff Multiple Staff Complainant Discrimination Race (Black) - Adverse Action, | Resources provided, Preliminary review-
9 Retaliation no evidence of policy viclation
i N . o Disability - Unequal Treatment;, Medical Resources provided; Insufficient
10 Davis Former Affiliate Faculty Complainant Discrimination Condition - Unequal Treatment s srmationifan furthar ravic
Department / Campus : ; ’ Medical Condition - Failure to Resources provided, Insufficient
11 Davis Graduate Student Group Complainant Discrimination Accommodate information for further review
National Origin (Mexico) - Intimidatin Resources provided; Complainants
Davis Multiple Staff Staff Responsible Employee Discrimination Hostile gor Offensive Conduct g request met; Documented Discussion
12 : and Summary Letter
; ; s 3 Race (Indian) - Intimidating, Hostile, or Resources provided; Documented
13 Davis Staff Multiple Staff Complainant Discrimination Offensive Conduct Discussion and Summary Letter
Unknown Former Insufficient information to provide
Davis Affiliate, Unknown Staff Responsible Employee Discrimination Race (Asian) - Unequal Treatment resources; Preliminary review-no
14 Undergraduate Student evidence of policy violation
; ; i i Resources provided; Preliminary review-
15 Davis Staff Staff Complainant Discrimination Race (unspecified) - Unequal Treatment no evidence of policy violation
Unknown Insufficient information to provide
Davis Graduate Student Complainant Discrimination Race (unspecified) - Adverse Action resources; Insufficient information for
Undergraduate Student i
16 further review
- Davis Undergraduate Student Staff Responsible Employee Discrimination Race (Asian) - Adverse Action IREseuToes ':;i’l‘:::;dfefm Plhzines
Davig Graduate Student Unknown Faculty Responsible Employee Discrimination Sex (female) - Unequal Treatment IESBBUICaE proIe; InBuilicisnt
1 information for further review
Insufficient information to provide
Davis Unimown Graduate: Faculty Responsible Employee Discrimination Unspecified resources; Insufficient information for
Student i
19 further review
Department / Campus : : ! Medical Condition - Failure to Resources provided, Insufficient
20 Davis Undergraduate Student Group Complainant Discrimination Accommodate; Unequal Treatment information for further review
Davis Staff Staff Non-UCD Affiliate Discrimination Disability - Adverse Action; Failure to Resources pmwded; Complaint
1 Accommodate withdrawn
i Department / Campus ; ; ; Disabil-ity - Failure to Accommodate; |Resources provided; Preliminary review-
22 Davis Non-UCD Affiliate Group Complainant Discrimination Unequal Treatment no evidence of policy violation
i i Resources provided, Insufficient
23 Davis Staff Staff Responsible Employee Discrimination Sex (female) - Unequal Treatment information for further review
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Appendix 1: Summary of the reports received by the Compliance Office in 2021-22 and resolved via Informal Resolution

A B C D E F G
= : Complainant Respondent ; ; - =
1 Location of Incident Affiliation Affiliation Report Source Complaint Category Complaint Specific Resolution Summary
Age, Mational Origin (France) - )
Davis Multiple Staff Staff Complainant Discrimination Intimidating, Hostile, or Offensive ResounSs providad; Dooumarnted
Discussion and Summary Letter
24 Conduct
; ; ; ; Resources provided; Insufficient
5 Davis Former Affiliate Unknown Staff Responsible Employee Discrimination Age - Adverse Action infarmation for further review
Department / Campus ; i Pregnancy - Intimidating, Hostile, or Resources provided; Insufficient
26 Bavis Graduets Sudent Group Respaneible Emplyse Cliserminatian Offensive Conduct information for further review
Mational Origin (unspecified) - . o |
Davis Graduate Student Faculty UCD Nan-Respansible Employee Discrimination Intimidating, Hostile, or Offensive Resourcesl provided; Prgllmllnaryl review:
no evidence of policy viclation
27 Conduct
) ) ) Religion (unspecified) - Intimidating, Resources provided; Insufficient
. Davis Former Affiliate Unknown Staff UCD Non-Responsible Employee Discrimination Hostile, or Offensive Conduct information for further review
Davis Non-UCD Affiliate Faculty Responsible Employee Discrimination Race (Indian) - Unequal Treatment | <SSuroes provided; Preliminary review-
29 no evidence of policy viclation
50 Davis Faculty Multiple Faculty Complainant Discrimination Disability - Failure to Accommodate Resouroes»z;s;nrc:;d; Comglaint
) . Unspecified - Intimidating, Hostile, or |Resources provided; Preliminary review-
a1 Davis Undergraduate Student Faculty, Staff Responsible Employee Discrimination Offensive Conduct no evidence of policy violation
Davis Undergraduate Student Department / Campus Non-UCD Affiliate Discrimination Religion (Christian) - Failure to Resc-urcesl provided; Prghmllnan,rl review-
32 Group Accommodate no evidence of policy violation
Davis Graduate Student Department / Campus Complainant Discrimination Medical Condition - Failure to Rgsourcefs provided; Insufﬂlc ient
33 Group Accommodate information for further review
Undergraduate ; ; Medical Condition - Intimidating, Hostile,| Resources provided; Education for
1 Davis Undergraduate Student Student Responsible Employee Discrimination or Offensive Conduct; Adverse Action Department/Group
) . ) Resources provided; Preliminary review-
Davis Undergraduate Student Staff Responsible Employee Discrimination Medical Condition - Failure to no evidence of policy violation; Referred
Accommodate
35 to Academic Affairs
Davis Staff Staff Complainant Discrimination Pregnancy - Failure to Accommodate ReEsoeEs providst, TReusnt
36 _ information for further review
Faculty, Graduate Race (Mexican), National Origin Resources provided; Preliminary review-
Davis Undergraduate Student | Student; Department /| Responsible Employee Discrimination (Mexico) - Intimidating, Hostile, or no evidence of policy violation; Referred
37 Campus Group Offensive Conduct; Unequal Treatment to Academic Affairs
Davie Staff Undergraduate Responsible Emplayee Discrimination Race (Black) - Intimidating, Hostile, or Resources provided, Documented
38 Student po poy Offensive Conduct Discussion and Summary Letter
Race (unspecified), Religion (Jewish), _
Davis Faculty Non-UCD Affiliate Responsible Employee Discrimination Disability - Intimidating, Hostile, or Rei%”{g?;’g;'iﬁ:i fﬁﬁﬂ‘gegx‘zt of
33 Offensive Conduct 9
Department / Campus ) . . Resources provided: Preliminary review-
40 Davis Staff Group Non-UCD Affiliate Discrimination Age - Adverse Action no evidence of policy violation
; ; ; ; ; Resources provided; Preliminary review-
a Davis Staff Multiple Staff Responsible Employee Discrimination Sex (female) - Adverse Action no evidence of policy violation
Faculity, Race (unspecified), Sex (unspecified), . .
Davis Graduate Student Undergraduate Complainant Discrimination Medical Condition - Intimidating, Hostile, Rm_a-aouroeg. provided; Insufﬂ_c:lent
information for further review
42 Student, Unknown or Offensive Conduct
Davis Undergraduate Student Faculty Non-UCD Affiliate Discrimination Unspecified Rgsourceg provided, Insufﬂlc o
43 information for further review
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Appendix 1: Summary of the reports received by the Compliance Office in 2021-22 and resolved via Informal Resolution

A B C D E F G
i " Complainant Respondent i 2 " i
1 Location of Incident Affiliation Affiliation Report Source Complaint Category Complaint Specific Resolution Summary
Religion (Jewish), Sexual Orientation
. Undergraduate ) T (unspecified), Ethnicity (Muslim) - Resources provided; Insufficient
Davie Undergraduate Student Student Complainant Disonminstion Intimidating, Hostile, or Offensive information for further review
44 Conduct
Davis Undergraduate Student Faculty Complainant Discrimination Medical Concition = Feivmais FsBOurEes peovided; Teuiarit
45 Accommodate information for further review
. ) ) . Insufficient information to provide
Davis Unknown Staff Unknown Discrimination Race (Indian and Hispanic/Lating; - resources; Preliminary review-no
Unequal Treatment
39 evidence of policy violation
Davis Staft Department / Campus Responsible Employee Discrimination Religion (Christian) - Failure to Resources provided, Complainant's
Group Accommodate request met
47
) Unknown Non-UCD . T Mational Origin (India) - Intimidating, |Resources provided; Respondent not or
B ENORTrA bR L ATE Affiliate ReEpanskis Empkayee Diermination Hastile, or Offensive Conduct no longer affiliated with UC Davis
48
Disability -Failure to Accommadate; i
; ; ; : ; ; Resources provided: Documented
Davis Undergraduate Student Faculty Complainant Discrimination Intimidating, Hostile, or Offensive Discusslon and Summary Letter
49 Conduct
Davis Non-UCD Affiiate | DePartment / Campus Responsible Employee Discrimination Disabilily - Failure to Accommodsate | \¢50Uroes provided; Preliminary review-
50 Group no evidence of policy viclation
Department / Campus ; ; Religion (Christian) - Failure to Resources provided; Complainant's
51 Davis Staff Group Responsible Employee Discrimination Accommodate request met
} } . Age, Race (unspecified), Sex (male) - Resources provided, Complaint
&2 Davis Faculty Faculty Complainant Discrimination oL digied te i AR
Davis Staff Staff Complainant Discrimination Race (unspecified) - Unequal Treatment | RSSUrces provided; Preliminary review-
53 no evidence of policy violation
) ) T - - Resources provided; Insufficient
54 Davis Graduate Student Unknown Responsible Employee Discrimination Race (unspecified) - Unspecified i ncratian fon Sunthien e
Departtment / Campus ; : Resources provided, Complainant's
- Davis Graduate Student Eooup Responsible Employee Discrimination Pregnancy - Unequal Treatment request met
. } . Resources provided; Insufficient
s Davis Graduate Student Unknown Responsible Employee Discrimination Sex (female) - Unspecified information for further review
Department / Campus o -
Davis Former Affiliate Group, Unknown Responsible Employee Discrimination Unspecified Rgsouroe;. provided; Insuffl_clent
information for further review
57 Graduate Student
} " } Resources provided; Preliminary review-
Davis Undergraduate Student Depa“"”gg: Calmipue Complainant Discrimination Medm'ﬁ;gﬂﬂfg d‘;:"”’e o no evidence of policy violation: Referred
58 P to Department for action
. Multiple Undergraduate ) N National Crigin (caste) - Intimidating, Resources provided; Insufficient
59 Divie Students Ntbginri Camplemeank INGBAAIRELIn Hostile, or Cffensive Conduct information for further review
Davis Undergraduate Student Staff Complainant Discrimination Unspecified - Adverse Action Resources provided, Insufficient
50 _ infermation for further review
; ; Race (Black) - Intimidating, Hostile, or Resources provided; Documented
- Davis Graduate Student Faculty, Staff Responsible Employee Discrimination Offensive Conduct Discussion and Summary Letter
Unknown Faculty, } . Race (Latina), Sex (female) - Unequal Resources provided; Insufficient
62 Bavls sl Unknown Staff Reepaneiis Emplayse DAEdrininzHon Treatment information for further review
Davis Staff Department / Campus Complainant Discrimination Sex (female) - Adverse Action; Unequal Resourcesl provided; Pr?ellmllnaryl review-
63 Group Treatment no evidence of policy viclation
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Appendix 1: Summary of the reports received by the Compliance Office in 2021-22 and resolved via Informal Resolution

A B C D E F G
i : Complainant Respondent i i " i
1 Location of Incident Affiliation Affiliation Report Source Complaint Category Complaint Specific Resolution Summary
Unknown Non-UCD ; ; Religion (Jewish) - Intimidating, Hostile, | Resources provided, Alleged conduct
64 Davis Graduate Student Affiliate Responsible Employee Discrimination or Offensive Conduct not covered by Poli01
_ . L Medical Condition - Intimidating, Hostile, Resources provided; Insufficient
e Davis Graduate Student Graduate Student Responsible Employee Discrimination or Offensive Conduct srFarmation for Farther review:
Race {unspecified), National Crigin
; : : (unspecified) - Unegual Treatment; Resources provided, Documented
Davis Graduate Student Faculty Responsible Employee Discrimination Intimidating, Hostile, or Offensive Discussion and Summary Letter
66 Conduct
} . Resources provided Insufficient
67 Davis Former Affiliate Staff Responsible Employes Discrimination Age - Unequal Treatment information for further review
National Origin (unspecified) - ]
Davis Graduate Student Faculty Responsible Employee Discrimination Intimidating, Hostile, or Offensive Resauress:provided, Bagumanted
Discussion and Summary Letter
68 Conduct
Department / Campus } . Resources provided; Complaint
60 Davis Staff Group Responsible Employee Discrimination Unspecified withdrawn
i ) T Race (Asian) - Intimidating, Hostile, or |Resources provided; Preliminary review-
0 Davis Unknown Faculty Responsible Employee Discrimination Offensive Conduct no evidenoe of polioy violalion
i Department / Campus . o Race (unspecified), National Origin  |Resources provided; Preliminary review-
71 Davis Faculty Group Reaponskie Employes Discrimination (unspecified) - Unequal Treatment no evidence of policy viclation
Department f Campus ) . Medical Condition - Failure to Resources provided; Complainant's
72 Davis Graduate Student Group Responsible Employee Discrimination Accommadate request met
Department f Campus ) . Race (Black), Disability - Unequal Resources provided; Preliminary review-
3 Davis Former Affiliate Group Responsible Employee Discrimination Treatment no evidence of policy violation
i ) T Unspecified - Intimidating, Hostile, or Resources provided; Insufficient
7 Davis Staff Unknown Responsible Employee Discrimination Offensive Conduct i formationfor further review
, Davis Undergraduate Student | PEPartment / Campus Responsible Employee Discrimination Unspecified e AL L e
75 Group information for further review
Unspecified - Intimidating, Hostile, or Resaurces provided; Preliminary review:
Davis Graduate Student Unknown Responsible Employee Discrimination P g ' no evidence of policy violation; Referred
Offensive Conduct
76 to OSSJA
Department / Campus : : Medical Condition - Failure to Resources provided; Insufficient
77 Davis Undergraduate Student Group Responsible Employee Discrimination Accommodate information for further review
Department / Campus ; ; ; Medical Condition - Failure to Resources provided; Mitigating
78 Davis Staff Group Complainant Discrimination Accommodate FaaslifestalEn
Davis Undergraduate Student| Graduate Student Responsible Employee Discrimination Unspecified - Unegual Treatment Resourcesl vl Gad; Pr?ellmllnar}rl reviews
79 no evidence of policy viclation
i - . o Sex (female) - Intimidating, Hostile, or Resources provided; Insufficient
g0 Davis Graduate Student Unspecified Student Responsible Employee Discrimination Offensive Conduct informatian for further review
Department / Campus : : Resources provided; Preliminary review-
51 Davis Graduate Student Gioiin Responsible Employee Discrimination Disability - Failure to Accommodate no evidence of policy violation
; ; ; Medical Condition - Failure to Resources provided, Insufficient
89 Davis Undergraduate Student Faculty Responsible Employee Discrimination Accommodate FFoF afian for Further Feview
. ) o Medical Condition - Failure to Resources provided; Documented
83 Davis Undergraduate Student Faculty Responsible Employee Discrimination Asinimadste Discussion and Summary Letter
i . T Ethnicity (Muslim) - Intimidating, Hostile, Resources provided; Insufficient
84 Davis Graduate Student Unknown UCD Non-Responsible Employee Discrimination or Offensive Conduct informationifor Further review
- : ; ; Medical Condition - Failure to ; . ;
85 Davis Unspecified Student Unknown Complainant Discrimination Accommodate: Adverse Action Resources provided; Pending
} . Race (unspecified) - Intimidating, Resources provided Insufficient
86 Davis aal kv Sl Respansible Bwplyss Blsoranation Hostile, or Offensive Conduct information for further review




Appendix 1

Appendix 1: Summary of the reports received by the Compliance Office in 2021-22 and resolved via Informal Resolution

A B C D E F G
: : Complainant Respondent : : = :
1 Location of Incident Affiliation Affiliation Report Source Complaint Category Complaint Specific Resoclution Summary
; ; ; b Resources provided; Preliminary review-
o Davis Staff Staff Complainant Discrimination Disability - Unequal Treatment no evidence of policy viclation
Race (unspecified); National Origin Resources_frowde?, Plr_ellml_nlarl\_._f relwew—
Davis Faculty Multiple Faculty Complainant Discrimination (unspecified) - Intimidating, Hostile, or NO/Evience o paticy vioauon;
. ! Education for Department / Campus
Cffensive Conduct
88 Group
Unknown Insufficient information to provide
Davis Faculty Responsible Employee Discrimination Race (unspecified) - Unequal Treatment| resources; Insufficient information for
Undergraduate Student ’
89 further review
Davig Undergraduate Student|  Multiple Faculty Responsible Employee Diserimination Race (unspecified) - Unequal Treatment| X€S0Urces provided; Preliminary review-
90 no evidence of policy violation
; ; i Race (Asian), Sex (male) - Unequal |Resources provided; Preliminary review-
a1 Davis Faculty Faculty Complainant Discrimination Treatment no evidence of policy violation
Department / Campus ; ; i ; Resources provided; Complainant's
o Davis Graduate Student oD Complainant Discrimination Disakility - Failure to Accommodate request met
Race (unspecified), Sex (unspecified) - . .
3 ; ; : i 3 Resources provided: Insufficient
Davis Graduate Student Faculty Responsible Employee Discrimination Intimidating, Hostile, or Offensive information for further review
93 Conduct
Davis Staff Staff Complainant Discrimination Unspecified - Intimidating, Hostile, or Resourceslpro\nded: Prfellmllnar}.rl review-
94 Offensive Conduct no evidence of policy violation
) o Race (unspecified) - Intimidating, Hostile, or | Resources provided; Preliminary review-no
a5 Davis Undergraduate Student |Undergraduate Student Responsible Employee Discrimination Offensive Conduct axisnis afipalicy iokatlsn
i Muitiple Undergraduate . - Unspecified - Intimidating, Hostile, or Resources provided; Education for
- Davis Students Unknown Responsible Employee Discrimination Offensive Conduct Department/Group
; ; ; Sex (female) - Intimidating, Hostile, or Resources provided, Documented
97 Bain el Fasuly Compiainat Biscrimingtian Offensive Conduct Discussion and Summary Letter
i ; Religion {unspecified) - Failure to Resources provided; Complaint
98 Davis Undergraduate Student Staff Responsible Employee Discrimination Accamiiiodate AitherEwA
Davis Undergraduate Student| Unknown Faculty Complainant Discrimination Pregnancy - Failure to Accommodate Resources provided, Insufficient
99 information for further review
Insufficient information to provide
Davis Unknown Graduate Unknown Responsible Employee Discrimination Unspecified resources; Insufficient information for
Student ;
100 further review
i . . T Disability - Intimidating, Hostile, or  |Resources provided; Preliminary review-
o Davis Graduate Student Multiple Faculty Complainant Discrimination Offensive Conduct no evidenca of policy violabon
Race (unspecified), Sex (female) - o i
Davis Faculty Faculty Responsible Employee Discrimination Intimidating, Hostile, or Offensive RESGUIGES RROVIKE; Camgl S
withdrawn
102 Conduct
Davis Faoulty, Undergradusie Facult Responsible Employee Discrimination Intﬁzztsslaclﬁsﬁl? n(:-fregf?cla?s-ive REsoursss @raded; Rrslimsnrenkn]
Student y po pioy 8 ! no evidence of policy violation
103 Conduct
i Department / Campus . P - Resaources provided; Insufficient
104 Davis Staff Group Responsible Employee Discrimination Race (unspecified) - Unequal Treatment infarmation fanfuthen review
: : it Resources provided; Preliminary review-
05 Davis Undergraduate Student Faculty Complainant Discrimination Disability - Unequal Treatment no evidence of policy violation
Anonymous i ; ; i Race (Chinese) - Intimidating, Hostile, or] Resources provided; Documented
106 Davvis Unspecified Student | UNspecified Student Complainant Discrimination Offensive Conduct Discussion and Summary Letter
. ) o Medical Condition - Intimidating, Hostile, |Resources provided; Preliminary review-
167 Davis Staff Faculty Responsible Employee Discrimination onGiffensive Conduct no evidence of policy vialation
i T Race (BIPOC) - Intimidating, Hostile, or Resources provided; Complaint
108 Davis Graduate Student Faculty Respondent Discrimination Offensive Condut vithdrann
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Appendix 1: Summary of the reports received by the Compliance Office in 2021-22 and resolved via Informal Resolution

A B C D E F G
< : Complainant Respondent : : = :
1 Location of Incident Affiliation Affiliation Report Source Complaint Category Complaint Specific Resolution Summary
Department / Campus : ’ Race (unspecified), Religion Resources provided, Insufficient
108 Davis Undergraduate Student Group Responsible Employee Discrimination (unspecified) - Unspecified REBFi AHGH FOF FUFtHEE Faviaw
i ) o . Resources provided;Insufficient
110 Dawvis Undergraduate Student| Unknown Faculty Responsible Employee Discrimination Unspecified information for further review
Resources provided; Preliminary review-
Davis Undergraduate Student Faculty, Staff Complainant Discrimination Disability - Failure to Accommodate no evidence of policy viclation;
111 Complainant's request met
Sex (female), Race (Chinese) - — .
Undergraduate ; ; h j . Resources provided, Insufficient
Davis Undergraduate Student Student Responsible Employee Discrimination Intimidating, Hostile, or Offensive information for further review
112 Conduct
Davis Staff Department / Campus Responsible Employee Discrimination Sex (female) - Unequal Treatment Resourcesl provided, Pr?“m'.nam. REVIEWE
113 Group no evidence of policy viclation
Multiple e . . Resources provided; Preliminary review-
Davis Undergraduate Student Undergraduate Responsible Employee Discrimination Dlsabm%rfg:;?:g?;:fé L:l?sme’ ar no evidence of policy violation; Referred
114 Students to OSSJA
) Unknown Nen-UCD . T Race (unspecified) - Intimidating, Resources provided; Insufficient
115 D=vis Undergraduate Student Affiliate Respansizie Employee Digcrimination Hostile, or Offensive Conduct information for further review
; i Unspecified - Intimidating, Hostile, or Resources provided, Insufficient
16 Davis Graduate Student Graduate Student Responsible Employee Discrimination Offensive Conduct information for further review
i ; Resources provided; Preliminary review-
117 Davis Undergraduate Student| Graduate Student Responsible Employee Discrimination Unspecified no evidence of policy violation
Dx=lily - Unequsl Tecamcit, Resources provided; Respondent not or
Davis Staff Staff Responsible Employee Discrimination Intimidating, Hostile, or Offensive PIOVIJES, InEsp)
no longer affiliated with UC Davis
118 Conduct
i ; i Race (Black) - Intimidating, Hostile, or Resources provided ; Documented
119 Davis Skl Skl RespancibislEmployes EliSafminaten Offensive Conduct Discussion and Summary Letter
Disability - Unequal Treatment; Medical i -
Anonymous Undergraduate ; i ; 2 ; ; Resources provided, Insufficient
Davis Undergraduate Student Student UCD Non-Responsible Employee Discrimination Condition - Intimidating, Hostile, or i Fariation foF FUrher Feview
120 Offensive Conduct
Race (unspecified), Sex (male) - Resources provided; Insufficient
Davis Unknown Staff Complainant Discrimination Intimidating, Hostile, or Offensive ; =P : 7
information for further review
121 Conduct
Davis Faculty Giadiista Stidait Complainant Discrimination Sex (female) - Intimidating, Hostile, or Resourcesl provided; Prfellmllnaryl review-
122 Offensive Conduct no evidence of policy viclation
Davis Graduate Student Multiple Faculty Complainant Discrimination Race (Black) - Adverse Action Resources provided, Complainant's
123 _ request met
3 : 3 Mational Origin (unspecified) - Resources provided; Insufficient
ia Davis Undergraduate Student Faculty Responsible Employee Discrimination Unspecified ififarin At For FUrtEE faviaw
125 Davis Undergraduate Student Faculty Responsible Employee Discrimination Medical Condition - Adverse Action Reaouroes.‘.zﬁ;nrc:;d; Complaint
. Former Affiliate, Non- Undergraduate . o Citizenship - Intimidating, Hostile, or Resources provided; Insufficient
126 B UCD Afiliate Student FESpnAILEIEmpYES SHRAINNEREIT Offensive Conduct information for further review
i . e Unspecified - Intimidating, Hostile, or Resources provided; Insufficient
19 Davis Staff Unknown Staff Complainant Discrimination Offensive Conduct s farmationfon furlhar revisw
Department / Campus ; ’ Religion (unspecified) - Failure to Resources provided, Insufficient
128 Davis Undergraduate Student Group Responsible Employee Discrimination N esamiadate iFiFaFi AHGH FoF FUFtHEE faviaw
i i i Race (Black) - Intimidating, Hostile, or Resources provided, Insufficient
129 Davis Undergraduate Student Unknown Responsible Employee Discrimination Offensive Conduct information for further review
130 Davis Graduate Student Faculty Responsible Employee Discrimination Sex (female) - Adverse Action Res"”":es""{’iﬁ‘ég‘ﬁ Complaint
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Appendix 1: Summary of the reports received by the Compliance Office in 2021-22 and resolved via Informal Resolution

A B C D E F G
< : Complainant Respondent : : - <
1 Location of Incident Aﬁﬂtl - Affiliation Report Source Complaint Category Complaint Specific Resolution Summary
; ; i Medical Condition - Failure to Resources provided; Preliminary review-
131 Davis Staff Unknown Staff Complainant Discrimination AcGOMMOdEtE no evidence of policy violation
Davis Graduate Student Faculty Complainant Discrimination Race (unspecified) - Unequal Treatment| ~ <eS0urces provided, Insufficient
132 information for further review
) . o Disability - Intimidating, Hostile, or ) .
194 Davis Staff Staff Responsible Employee Discrimination Offensive Conduct Resources provided; Pending
; ; i Religion (unspecified), Ethnicity Resources provided; Preliminary review-
190 Davis Undergraduate Student Faculty Complainant Discrimination (unspecified) - Unfair grading no evidence of policy violation
; ; " Marital Status - Intimidating, Hostile, or | Resources provided; Outcome pending
135 Davis Staff Unknown CamplEinant Clfscrninstion Offensive Conduct investigation on related matter
. . - Unspecified - Intimidating, Hostile, or Resources provided; Documented
136 Davis Staff Staff Responsible Employee Discrimination Offensive Conduct Discussion and Summary Letter
B Multiple Undergraduate|  Undergraduate . N Ranestioan), Petionel Oxigin Resources provided: Education for
avis Students Student Complainant Discrimination (Mexico) - Intimidating, Hostile, or Reepondent
137 Offensive Conduct; Unegual Treatment
Davis Undergraduate Student Faculty Responsible Employee Discrimination Unspecified - Adverse Action ~ |[eSOUIGES provided; Preliminary review-
138 no evidence of policy violation
) - i o . - Resources provided; Insufficient
159 Davis Former Affiliate Unknown Faculty Responsible Employee Discrimination Race (unspecified) - Unspecified information for further review
; ; & Resources provided; Insufficient
140 Davis Anonymous Staff Staff Unknown Discrimination Race (unspecified) - Unequal Treatment information for further review
Department / Campus ; ; " Race (Black) - Unequal Treatment; A ;
121 Davis Staff Group Complainant Discrimination Adverse Achin Resources provided; Pending
Davis Staff Unknown Complainant Discrimination Race (unspecified) - Unequal Treatment Resources provided, Complainant's
142 request met
s Davis Undergraduate Student Faculty Responsible Employee Discrimination Race (Chinese) - Adverse Action Rem”":es\“ﬁ:ﬁ:‘r‘iﬁ Comglam
i ; i Gender Identity {trans) - Intimidating, |Resources provided; Preliminary review-
144 Davis Graduate Student Faculty Responsible Employee Discrimination Hostile, or Offensive Conduct no evidence of policy violation
Unknown Multiple Insufficient information to provide
Davis Undergraduate Unknown Complainant Discrimination Race (BIPOC) - Unspecified resources; Insufficient information for
145 Students further review
; ; Resources provided, Insufficient
145 Davis Staff Staff Responsible Employee Discrimination Race (BIPOC) - Unspecified information for further review
Race (unspecified), Sex (unspecified)- Insufficient information to provide
Davis Unknown Staff Faculty, Staff Responsible Employee Discrimination Intimidating, Hostile, or Offensive resources; Insufficient information for
147 Conduct; Retaliation further review
; i s s Insufficient information to provide
Davis Unknown Multlplﬁf;ja&::ﬂultlple Responsible Employee DCiscrimination Rla_|c§ St(::sgregzgﬁlswlemgfjjgg resources; Insufficient information for
148 ' further review
iii Department / Campus ; i i ; Resources provided; Complainant's
149 Davis Non-UCD Affiliate Group Non-UCD Affiliate Discrimination Disability - Failure to Accommodate request met
) Department / Campus ) o Gender Identity {trans) - Intimidating, |Resources provided; Preliminary review-
150 Davis Staf Group Complainant Discrimination Hostile, or Offensive Conduct no evidence of policy violation
Disability - Intimidating, Hostile, or  |Resourges provided; Preliminary review-
Davis Undergraduate Student Staff Complainant Discrimination Offensive Conduct; Failure to neo evidence of policy viclation;
151 Accommodate Education provided to department
i ] o - ) Resources provided; Documented
152 Davis Undergraduate Student Faculty Responsible Employee Discrimination Disability - Failure to Accommodate Disoussion and Summary Letter
; ; ; ; Resources provided; Preliminary review-
153 Davis Undergraduate Student Staff Complainant Discrimination Race (unspecified) - Adverse Action no evidence of policy violation
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Appendix 1: Summary of the reports received by the Compliance Office in 2021-22 and resolved via Informal Resolution

A B C D E F G
. . Complainant Respondent . . . .
1 Location of Incident Affiliation Affiliation Report Source Complaint Category Complaint Specific Resolution Summary
Undergraduate ; ; Race (White) - Intimidating, Hostile, or Resources provided; Insufficient
154 Davis Undergraduate Student Student Responsible Employee Discrimination Offensive Conduct information for further review
; Resources provided; Complainant's
Davis Staff Staff Responsible Employee Discrimination Religion *:fg;gg;’;‘gﬂ:‘;‘;?' Hostile, | e uest met: Documented Discussion
155 and Summary Letter
; ; Resources provided; Preliminary review-
Davis M”"'p'eslt{'l‘ di‘i’?srad”ate Depa”mérrg: Gampus Responsible Employee Discrimination e "ﬁg;:f:'g%ﬁfnlﬂé '&';”éﬂi:'"g' no evidence of policy violation;
156 P ' Education provided to department
Faculty, Graduate : : : Resources provided; Preliminary review-
157 Davis Undergraduate Student Student: Staff Complainant Discrimination Race (BIPOC) - Unequal Treatment no evidence of policy violation
Davis Undergraduate Student|  Multiple Faculty Responsible Employee Discrimination Unspecified - Unequal Treatment | <eS0Uroes provided; Preliminary review-
158 no evidence of policy viclation
) o Race (Black) - Intimidating, Hostile, or Resources provided, Documented
159 Davis Graduate Student Faculty Respondent Discrimination Offensive Conduct Discussion and Summery Letter
Department / Campus ) . ) Resources provided; Preliminary review-
160 Davis Former Affiliate Group Responsible Employee Discrimination Race (Asian) - Adverse Action no evidence of policy violation
Graduate Student, ) . Resources provided, Insufficient
161 Davis Graduate Student Staff Responsible Employee Discrimination Race (Black) - Unequal Treatment information for further review
. . L Insufficient information to provide:
162 Davis Unknown Staff Complainant Discrimination Sex (female) - Unequal Treatment resnoes: Edusalion for Respondant
Race (unspecified), Sexual Orientation . -
Davis Graduate Student Graduate Student Complainant Discrimination (lesbian) - Intimidating, Hostile, or R?SC'“"’E?' provided; Insufﬂ_ment
information for further review
163 Offensive Conduct
Davis Graduate Student Faculty, Department / Complainant Discrimination Mational Origin - Intimidating, Hostile, or Resourcesl provided; Pr,ehmllnan,rl review-
164 Campus Group Offensive Conduct no evidence of policy viclation
Faculty, Graduate : : : ; Resources provided; Preliminary review-
165 Davis Undergraduate Student Student Complainant Discrimination Disability - Failure to Accommodate no evidence of policy violation
. ) . o Resources provided, Insufficient
166 Davis Undergraduate Student| Unknown Faculty Complainant Discrimination Disability - Unegual Treatment information for further review
Davis Graduate Student Faculty Complainant Discrimination Unspecified e souces, provided; Insulicierg
167 information for further review
) . T Race (Asian and Black) - Intimidating, |Resources provided; Preliminary review-
168 Dais Staft Staft Reaponskia Employes Discriminatian HOSt_IlF.‘. or Offensive C_onduct no evidence of policy viclation
169 Davis Staff Faculty, Staff Complainant Discrimination Race (Black) - Unequal Treatment Resources provided; Pen_ding
Department / Campus ; ; ; Resources provided, Insufficient
170 Davis Graduate Student Group Complainant Discrimination Unspecified information for further review
Race (Asian), National Origin
. : o (unspecified), Sex (female) - Resources provided; Documented
Davis Graduate Student Unknown Faculty Complainant Discrimination Intimidating, Hostlle, or Offensive Disousslon and Summary Letter
171 Conduct
) . T Race (BIPOC) - Intimidating, Hostile, or |Resources provided; Preliminary review-
172 Davis Staff Staff Responsible Employee Discrimination Offensive Conduct ___ na evidenoe of policy viokation
: : Race (White) - Intimidating, Hostile, or |Resources provided; Preliminary review-
173 B sak St RsEpansibls Emplyes Dlisonhaton Offensive Conduct no evidence of policy violation
. ) . ) Resources provided: Preliminary review-
174 Davis Graduate Student Unknown Staff Complainant Discrimination Unspecified - Unequal Treatment no evidence of policy violation
. . N Medical Condition - Intimidating, Hostile, Resources provided; Complaint
175 Davis Staff Unknown Responsible Employee Discrimination or Offensive Conduct withdrawn
Race (unspecified), Sex (unspecified) - Insufficient information to provide
Davis Anonymous Staff Staff Complainant Discrimination Intimidlating, Hostile, or Offensive resources; Insufficient information for
176 Conduct further review
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Appendix 1: Summary of the reports received by the Compliance Office in 2021-22 and resolved via Informal Resolution

A B C D E F G
< : Complainant Respondent : : - <
1 Location of Incident Affiliation Affiliation Report Source Complaint Category Complaint Specific Resolution Summary
; ; . ; Unspecified - Intimidating, Hostile, or Resources provided; Documented
177 Health System Staff Multiple Staff Complainant Discrimination Offensive Conduct Discussion and Summary Letter
) ) o . Resources provided; Education for
. Health System Staff Multiple Staff Complainant Discrimination Race (unspecified) - Unegual Treatment DepartmentiGroup
Health System Staff Staff Unknown Discrimination Race (unspecified) - Adverse Action Resourcesl provided; Pr?allmllnar}rl IEi=w:
179 no evidence of policy viclation
; ; i ; Race (Black) - Intimidating, Hostile, or Resources provided; Insufficient
180 Health System Staff Patient Complainant Discrimination Offensive Conduct information for further review
i ; i i ; Resources provided; Preliminary review-
181 Health System Staff Staff Complainant Discrimination Disability - Adverse Action no evidence of policy violation
; . Insufficient information to provide
Health System Unknown Staff UnKnown Staff Responsible Employee Discrimination Race (Middle Eastern) - Intimidating, | oo\ rooc- insufficient information for
Hostile, or Offensive Conduct .
182 further review
Former Affiliate, i ; i Sex (female) - Intimidating, Hostile, or | Resources provided, Respondent not or
183 Health System Staff Unknown Staff Complainant Digcrimination Offensive Conduct no longer affiliated with UC Davis
Unknown Mon-UCD Insufficient information to provide
Health System Affiliate, Unknown Unknown Staff Responsible Employee Discrimination Race (unspecified) - Unspecified resources; Preliminary review-no
184 Patient evidence of policy violation
Unknown Non-UCD Insufficient information to provide
Health System Affiliate Unknown Staff Non-UCD Affiliate Discrimination Disability - Unequal Treatment resources, Education provided to
185 Department
) o . - Resources provided; Insufficient
e Health System Staff Unknown Staff UCD Mon-Responsible Employee Discrimination Race (unspecified) - Unspecified iformationfor Surther review
. T Race (unspecified), Sex (female) - Resources provided; Insufficient
187 Health System Staff Unknown Responsible Employee Discrimination Acverse Adtion formationfor furthen revicer
Medical Condition - Failure to Insufficient information to provide
Health System Unknown Staff Staff Complainant Discrimination Accommeodate; Intimidating, Hostile, ar | resources; Insufficient information for
188 Offensive Conduct further review
Health System Staff Department / Campus| |, yonResponsible Employee Discrimination Disability - Adverse Action RESOURIES provded, TFreliminzyrexEw;
189 Group no evidence of policy violation
; ; i Resources provided; Preliminary review-
180 Health System Staff Unknown Staff Respensible Employee Discrimination Race (Black) - Unspecified no evidence of policy violation
; ; : ; ; Resources provided; Documented
191 Health System Staff Multiple Staff Complainant Discrimination Pregnancy - Failure to Accommodate Discussion and Summary Letter
Insufficient information to provide
Health System Unknown Staff Unknown Discrimination Race (unspecified) - Unequal Treatment resources; Preliminary review-no
1692 evidence of policy violation
. o Sexual Orientation (gay) - Unegual Resources provided; Insufficient
193 Health System Staff Staff Responsible Employee Discrimination Treatmerit ieformation for further revicwr
) o . Resources provided; Insufficient
164 Health System Staff Unknawn Complainant Discrimination Unspecified i formationfor furthen reviewr
; ; i ; - ; Resources provided, Alleged conduct
195 Health System Staff Multiple Staff Complainant Discrimination Unspecified - Adverse Action not covered by Policy
Resources provided; Preliminary review-
Health System Staff Staff UCD Mon-Responsible Employee Discrimination Race (unspecified) - Adverse Action |no evidence of policy violation; Referred
196 to Employee and Labor Relations
) o . Resources provided; Insufficient
147 Health System Staff Staff Complainant Discrimination Race (unspecified) - Unegual Treatment  formation fon furthen review
Health System Multiple Staff Patient Complainant Discrimination Race (Black) - Intimidating, Hostile, or Resources provided; Insufficient

198

Offensive Conduct

information for further review
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Appendix 1: Summary of the reports received by the Compliance Office in 2021-22 and resolved via Informal Resolution

A B C D E F G
= ; Complainant Respondent ; ; = =
1 Location of Incident Affiliation Affiliation Report Source Complaint Category Complaint Specific Resolution Summary
; ; ; Race (Black) - Intimidating, Hostile, or Resources provided; Documented
199 Health System Staff Staf Complainant Discrimination Offensive Conduct Discussion and Summary Letter
Health System Former Affiiate | CePartment / Campus Complainant Discrimination Race (BIPOC) - Unequal Treatment | eseurces provided, Complainant's
200 Group request met
Race (unspecified), Sexual Orientation i
; ; A ; Resources provided; Documented
Health System Staff Faculty Unknown Discrimination {gay) - Intimidating, Hostile, or Offensive Discussion and Summary Letter
201 Conduct
Health System Staff Depanment Campus Responsible Employee Discrimination Medical Condition - Unspecified Res0uTEs: provided. Compesint
202 Group withdrawn
_ e Race (Black) - Intimidating, Hostile, or Resources provided; Documented
203 Health System Anonymous Patient Staff Unknown Discrimination Offensive Conduct Discussion and Summary Letter
) . Race (unspecified) - Intimidating, Resources provided; Respondent
204 et Gy Enkngw Stel RespanelbleEmplayee EllscrienEtion Hostile, or Offensive Conduct dismissed for other misconduct
Race (Korean), National Crigin (Korea) - Resguroes provided: Dosurmerted
Health System Staff Staff Complainant Discrimination Intimidating, Hostile, or Offensive P '
Discussion and Summary Letter
205 Conduct
; ; ; ; Resources provided; Preliminary review-
206 Health System Staff Unknown Staff Complainant Discrimination Race (Black) - Adverse Action no evidence of policy violation
- ) T Unspecified - Intimidating, Hostile, or Resources provided; Complaint
207 Health System Former Affiliate, Staff Unknown Staff Complainant Discrimination Offensive Conduct witharawn
o ) Insufficient information to provide
Health System Unknown Staff Unknown Staff Complainant Discrimination Pregnancy - Int_lmldatmg, Hostlle, or resources; Insufficient information for
Offensive Conduct ;
208 further review
Health System Staff Staff Responsible Employee Discrimination Unspecified REBMINEE provitst. Alogad condust
209 _ not covered by Policy
; ; ; Race (unspecified) - Intimidating, Resources provided; Preliminary review-
51t Health System Former Affiliate, Staff Unknown Staff Responsible Employee Discrimination Hostile, or Offensive Conduct no evidence of policy violation
; ; Unspecified - Intimidating, Hostile, or Resources provided; Documented
211 Health System Staff Staff Responsible Employee Discrimination Offensive Conduct Discussion and Summary Lefter
- ) o Unspecified - Intimidating, Hostile, or Resources provided; Referred to
212 Health System Former Affiliate, Staff Unknown Staff Responsible Employee Discrimination Offensive Conduct Employes and Labor Relations
Race (Chinese), Religion (Jewish) - _
; : : : : : ; Resources provided, Respondent not or
Health System Staff Patient Complainant Discrimination Intimidating, Hostile, or Offensive no longer affiliated with UC Davis
213 Conduct
) ) o . Resources provided; Respondent not or
214 Health System Staff Patient Complainant Discrimination Unspecified o longer affiliated with UC Davis
Medical Condition - Intimidating, Hostile, . i
Health System Staff Staff Complainant Discrimination or Offensive Conduct Race (Mexican) - | < co0urces provided; Education for
Respondent
215 Unequal Treatment
Resources provided; Preliminary review-
Health System Staff Staff UCD Non-Responsible Employee Discrimination Race (unspecified) - Unegual Treatment | no evidence of policy violation; Referred
216 to Employee and Labor Relations
Age, National Origin (unspecified) - |Resources provided; Preliminary review-
Health System Former Affiliate Multiple Staff Responsible Employee Discrimination Intimidating, Hostile, or Offensive no evidence of policy violation; Referred
217 Conduct ta Employee and Labor Relations
) o Medical Condition - Intimidating, Hostile, Resources provided; Documented
218 Health System Staff Staff Complainant Discrimination or Offensive Conduct Disoussion and Summary Letter
; ; ; ; Resources provided Insufficient
219 Health System Staff Staff Complainant Discrimination Sex (female), Age - Adverse Action information for further review
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Appendix 1: Summary of the reports received by the Compliance Office in 2021-22 and resolved via Informal Resolution

A B C D E F G
i : Complainant Respondent i : : i
1 Location of Incident Affiliation Affiliation Report Source Complaint Category Complaint Specific Resolution Summary
) ) ) ) Race (BIPOC) - Intimidating, Hostile, or | Resources provided, Respondent not or
220 Heaith System e et Comglainark DAEghiminzHon Offensive Conduct no longer affiliated with UC Davis
) . P Race (unspecified) - Intimidating, Resources provided; Respondent not or
221 Health System Stafl Patent Complainant Digrimination Hostile, or Offensive Conduct no longer affiliated with UC Davis
Resources provided; Preliminary review-
Health System Staff Multiple Staff Complainant Discrimination Disability - Failure to Accommodate | no evidence of policy violation; Referred
222 to Employee and Laber Relations
Department / Campus ; ; Resources provided; Preliminary review-
223 Health System Staff Group, Multiple Staff Responsible Employee Discrimination Race (BIPCC) - Adverse Action no evidence of policy violation
) ) o Race (Black) - Intimidating, Hostile, or Resources pravided; Education for
394 Health System Patient Faculty Responsible Employee Discrimination Offensive Conduct Department/Group
_ o Disability - Intimidating, Hostile, or Resources provided; Letter of Warning
225 Health System Staff Staff Responsible Employee Discrimination Offensive Conduct issued
Race (unspecified), Gender |dentity Insufficient information to provide
Health System Unknown Patient Unknown Staff Responsible Employee Discrimination (trans), Gender Expression - Unequal | resources; Education for Department /
226 Treatment Campus Group
. o Medical Condition - Intimidating, Hostile, Resources provided; Documented
227 Health System Staff Staff Complainant Discrimination or Offensive Conduct Dlsousslon and Summary Lattar
} } } . Race (unspecified) - Intimidating, Resources provided, Respondent not or
228 Wial Eysiam EterT Pakat Glmyisinent e qrsindbon Hostile, or Offensive Conduct no longer affiliated with UC Davis
; ; ; ; Race (Asian) - Intimidating, Hostile, or | Resources provided; Respondent not or
229 Health System EotelT Faeril Coinglainant BAEdrminEHon Offensive Conduct no longer affiliated with UC Davis
Health System Patient Dapanmenti Campus Responsible Employee Discrimination Disability - Failure to Accommodate | \eS0Urces provided; Preliminary review-
230 Group no evidence of policy violation
roe Race uspectieq weaca | et lomalonte poie
Health System Anonymous Staff Staff Unknown Discrimination Condition - Intimidating, Hostile, or ' gon
Offensive Conduct completed- Allegations not
231 substantiated
: : : s : Resources provided, Preliminary review-
239 Health System Staff Staff Complainant Ciscrimination Unspecified - Adverse Action no evidence of policy violation
Health System Staff Staff Complainant Discrimination Age. Sex (female) - Adverse Action | \CSOUCes provided; Preliminary review-
233 no evidence of pollgy violation
. T Unspecified - Intimidating, Hostile, or Resources provided; Education for
234 Health System Staff Staff Complainant Discrimination Offensive Conduct Department/Group
; ; ; ; Resources provided; Preliminary review-
235 Health System Staff Staff Complainant Discrimination Age - Adverse Action no evidence of policy violation
) ) ) . Race (Black) - Intimidating, Hostile, or Resources provided; Education for
238 Health System Patient Faculty Complainant Discrimination ORaRsie Candlst Department/Group
Health System Patient Staff Responsible Employee Discrimination Color - Unequal Treatment Resources provided; Preliminary review-
237 no evidence of policy violation
) . T Religion (Christian) - Intimidating, Resources pravided; Insufficient
238 Health System Graduate Student Multiple Faculty Responsible Employee Discrimination Hostile, or Offensive Conduct information for further review
: : : Race (Black) - Intimidating, Hostile, or Resources provided; Letter of
239 Health System Staff Staff Somplainant Elischimmnalion Offensive Gonduct Suspension issued for other misconduct
) ) Religion (unspecified) - Intimidating, Resources provided; Documented
240 Health System Staff Staff Responsible Employee Discrimingtion Hostile, or Offensive Conduct Discussion and Summary Letter
. A Pregnancy - Intimidating, Hostile, or Resources provided; Documented
241 Health System Staff Staff Complainant Discrimination Offensive Gonduct Disoussion and Summary Letier
) i N Ethnicity (Muslim) - Intimidating, Hostile, Resources provided; Mitigating
- Health System Staff Patient Responsible Employee Discrimination or Offensive Canduct meacuestakan
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Appendix 1: Summary of the reports received by the Compliance Office in 2021-22 and resolved via Informal Resolution

A B C D E F G
: i Complainant Respondent i i " i
1 Location of Incident Affiliation Affiliation Report Source Complaint Category Complaint Specific Resolution Summary
i ; Race (Chinese) - Intimidating, Hostile, or Resources provided; Documented
343 Health System Staff Staff Responsible Employee Discrimination Offensive Conduat Discussion and Summary Letter
. — Disability - Intimidating, Hostile, or Resources provided; Insufficient
244 Health System Staff Staff Responsible Employee Discrimination Offensive Canduct infermation for Further review
i o Resources provided; Insufficient
245 Health Systemn Staff Staff Responsible Employee Discrimination Race (Black) - Unequal Treatment infanmetion for futher sevicys
Disability, National Origin (unknown) - Insufficient information to provide
Health System Anonymous Staff Staff Unknown Discrimination Intimidating, Hostile, or Offensive resources; Respondent issued a Letter
246 Conduct of Warning for other misconduct
. T Age - Intimidating, Hostile, or Cffensive |Resources provided; Preliminary review-
247 Health System Staff Staff Responsible Employee Discrimination Conduct no evidence of policy violation
: ) ) Sexual Orientation (gay) - Intimidating, Resources provided; Documented
248 Health System Staff Staff Complainant Discrimination Hostile, or Offensive Conduct Discussion and Summary Letter
; ; Race (Black) - Intimidating, Hostile, or Resources provided; Education for
349 Health System Staff Staff Responsible Employee Discrimination Offensive Conduct Respondent
I ) — Race (unspecified) - Intimidating, Resources provided; Preliminary review-
250 Health System Staff, Patient Staff Responsible Employee Discrimination Hostile, or Offensive Conduct no evidenoe of policy violation
i i ) o . Insufficient information to provide
Unknown Non-UCD | Multiple Unspecified ) ) Race (Mexican) - Intimidating, Hostile, .
Health System Affiliate Staff Responsible Employee Discrimination ar OfeRgive Condiia resources; Education for Department /
251 Campus Group
i i o . Resources provided; Insufficient
— Health System Patient Facuity Responsible Employee Discrimination Race (unspecified) - Unequal Treatment e st o B her seviee
; ; Religion (Jewish) - Intimidating, Hostile, Resources provided,; Documented
253 Health System Staff Staff Responsible Employee Discrimination or Offensive Conduct Discussion and Summary Letter
Unspecified - infimidating. Hostile. or Resources provided; Fact-Finding on
Health System Staff Staff Complainant Discrimination P Offensive Con dngl ot ' related matter completed-no evidence of]
254 policy violation
Raco (Biack) - Unsqual Treaiment, Resources provided; Preliminary review-
Health System Patient Unknown Staff Complainant Discrimination Intimidating, Hostile, or Offensive P rISTIINany
no evidence of policy viclation
255 Conduct
Race (Black), Sex (female) - Resources provided; Preliminary review-
Health System Staff Multiple Staff Complainant Discrimination Intimidating, Hostile, or Offensive no evidence of policy violation; Referred
s5s Conduct to Employee and Labor Relations
Medical Condition - Failure to . .- .
Health System Faculty, Staff Faculty, Staff Complainant Discrimination Accommodate; Intimidating, Hostile, or |[eo0Uces provided; Preliminary review
: i : no evidence of policy violation
257 Offensive Conduct; Retaliation
) T Race (unspecified) - Intimidating, Resources provided; Documented
. Health System Staff Staff UCD Mon-Responsible Employee Discrimination Hostile, or Offensive Conduct Discussion and Summery Letter
. P Race (Asian) - Intimidating, Hostile, or Resources provided; Documented
259 Health System Staff Staff Complainant Discrimination Offensive Conduct Discussion and Summary Letter
; ; ; Race (Black) - Intimidating, Hostile, or Resources provided: Documented
260 Fiagth Systemi St il Comglicinant EliaG fmaon Offensive Conduct Discussion and Summary Letter
; ; ; ; Resources provided, Insufficient
261 Health System Staff Staff Complainant Discrimination Race (White), Age - Unspecified information for further review
) ) R Medical Condition - Failure to Resources provided; Preliminary review-
262 Health Systemn Staff Multiple Staff Responsible Employee Discrimination FA——, fio evidence of policy violation
Health System Faculty Unknown Responsible Employee Discrimination Race (Asian) - Unequal Treatment Resources provided; Insufficient

263

information for further review
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Appendix 1: Summary of the reports received by the Compliance Office in 2021-22 and resolved via Informal Resolution

A B C D E F G
N : Complainant Respondent : : = =
1 Location of Incident Affiliation Affiliation Report Source Complaint Category Complaint Specific Resolution Summary
Religion (unspecified) - Failure to
Health System Staff Staff Complainant Discrimination Accqmmodate: Medical andltlon - Resourcesl provided; Prf;‘|lmllnal’}': review-
Failure to Accommodate; Race no evidence of policy viclation
264 (unspecified) - Adverse Action
) . o Race (Black) - Intimidating, Hostile, or |Resources provided; Preliminary review-
265 Health System Staff Patient Responsible Employee Discrimination Offensive Condust no evidenoe of polioy violaion
; ; i ; ; Race (black) - Intimidating, Hostile, or Resources provided; Education for
266 Health System Multiple Staff Patient Responsible Employee Discrimination Offensive Conduct Department/Group
; : 3 Race (Pakistani) Intimidating, Hostile, or Resources provided: Insufficient
267 Health System Former Affiliate Staff Complainant Discrimination Offensive Conduct information for further review
Health System Patient Multiple Staff Complainant Discrimination Disability - Failure to Accommodate | < S0UCes provided; Preliminary review-
268 no evidence of policy viclation
. . I .. |Resources provided; Preliminary review-
Health System Staff Staff Complainant Discrimination Medical Condition - Intimidating, Heeflle, no evidence of policy violation; Referred
or Offensive Conduct
269 to Employee and Labor Relations
; ; ; ; Resources provided; Preliminary review-
270 Health System Multiple Staff Staff Complainant Discrimination Race (Black) - Unequal Treatment na evidence of policy violation
) o Race (Black) - Intimidating, Hostile, or Resources provided; Education for
271 Health System Patient Staff Respondent Discrimination Offensive Conduct DeparimentiGroup
Health System Patient CEparmani/Campus Responsible Employee Discrimination Disability - Failure to Accommodate | ¢ SCUrces provided; Preliminary review-
272 Group ne evidence of policy viclation
; ; Race (Asian) - Intimidating, Hostile, or Resources provided, Documented
73 Health System Staff Staff Responsible Employee Discrimination Offensive Conduct Discussion and Summary Letter
; ; : 3 : ; Resources provided; Alleged conduct
274 Health System Patient Unknown Complainant Discrimination Disability - Failure to Accommodate not covered by Policy
) . R Race (Black) - Intimidating, Hostile, or Resources provided; Education for
275 Health System Staff Patient Responsible Employee Discrimination Offensive Conduct Department/Group
Health System Anonymous Staff Staff Unknown Discrimination Race (Black) - Unequal Treatment | \¢S0Urces provided; Preliminary review-
276 no evidence of policy viclation
- ; ; ’ Race (Black) - Intimidating, Hostile, or Resources provided; Mitigating
77 Health System Staff Mon-UCD Affiliate Responsible Employee Discrimination Offensive Conduct FiEAsiFas talaH
iii i ; i Race (Black) - Intimidating, Hostile, or Resources provided; Complainant's
278 Health System Staff MNon-UCD Affiliate Responsible Employee Discrimination Offensive Conduct request met
) ) o Race (unspecified) - Intimidating, Resources provided; Preliminary review-
379 Health System Patient Faculty Complainant Discrimination Hostile, or Offensive Conduct no avidencs of policy viokaion
Mational Crigin (unspecified) - .
; ; ; ; ; : ; Resources provided, Documented
Health System Staff Multiple Staff Complainant Discrimination Intimidating, Hostile, or Offensive Discussion and Summary Letter
280 Conduct
. o Age, Race (unspecified) - Intimidating, Resources provided; Documented
281 Health System S SHHa Complajnant Discriminafion Hostile, or Offensive Conduct Discussion and Summary Letter
Medical Condition - Unequal Treatment; . - )
Health System Patient Multiple Staff Complainant Discrimination Intimidating, Hostile, or Offensive Resources_ provided Prgllml_nary_ PEVIEW:
no evidence of policy viclation
282 Conduct
. o Race (Black) - Intimidating, Hostile, or | Resources provided; Respondent not or
283 Health System Staff Staff Complainant Discrimination Offensive Conduct no longer affiliated with UC Davis
; ; ; Resources provided; Preliminary review-
284 Health System Staff Staff Complainant Discrimination Race (Black) - Unequal Treatment no evidence of policy violation
; i Disability, National Origin (unknown), |Resources provided; Preliminary review-
285 Wi 2 st Ealt Uninewn: Stall Pespanalsle Employee Dischmination Race (unknown) - Unequal Treatment no evidence of policy violation
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Appendix 1: Summary of the reports received by the Compliance Office in 2021-22 and resoclved via Informal Resolution

A B C D E F G
. . Complainant Respondent . . . .
1 Location of Incident Affiliation Affiliation Report Source Complaint Category Complaint Specific Resolution Summary
; ; ; Unspecified - Intimidating, Hostile, or Resources provided: Complainant's
286 Health System Staff Staff Complainant Discrimination Offensive Conduct request met
Race (unspecified), National Origin Resources provided; Complainant's
Health System Multiple Staff Patient Responsible Employee Discrimination {unspecified) - Intimidating, Hostile, or 'ie Jest et P
287 Offensive Conduct a
; ; ; ; Mational Crigin (unspecified) - Adverse | Resources provided; Complainant's
288 Health System Graduate Student Multiple Faculty Responsible Employee Discrimination Action request met
) o Race (Middle Eastern) - Intimidating, Resources provided; Insufficient
289 Health System Faculty Unknown Responsible Employee Discrimination Hostile. or Offensive Conduct farmation tan fathen review
o i Resources provided; Respondent issued
Health System Staff Staff Responsible Employee Discrimination Rae (Elack)- 'r!"“"da" ng, Hoslile, or Letter of Suspension for other
Offensive Conduct
290 misconduct
Health System Patient Staff Complainant Discrimination Ancestry - Unspecified RESUICEIOIGED, CompIainanE
291 requestmet
. Department / Campus ) . . Resources provided, Insufficient
293 Health System Patient Group Responsible Employee Discrimination Race (unspecified) - Unegual Treatment information for further review
) . . o Resources provided, Insufficient
203 Health System Staff Staff Responsible Employee Discrimination Race (unspecified) - Unspecified information for further review
; Resources provided; Complainant's
Health System Multiple Staff Staff Responsible Employee Discrimination Race (Blag;f)énl;t\::g::gﬂaHostlle. er request met, Documented Discussion
294 and Summary Letter
. . o . Resources provided; Insufficient
205 Health System Staff Multiple Staff Complainant Discrimination Unspecified i formation For furthen review
i o - Resources provided; Insufficient
354 Health System Faculty Unknown Responsible Employee Discrimination Retaliation i formation for furthen review
; ; ; Race (Black) - Intimidating, Hostile, or | Resources provided, Respondent not or
. Health System Staff Staff UCD Non-Responsible Employee Discrimination Offensive Conduct no longer affiiated with UC Davis
. ) . Religion (unspecified) - Intimidating, Resources provided; Documented
298 Hedlivysern At CAHT Raapansible Bagpyes Cliscrimingtion Hostile, or Offensive Conduct Discussion and Summary Letter
. . o Race (Hispanic) - Intimidating, Hostile, Resources provided; Insufficient
299 Health System Staff Unknown Patient Responsible Employee Discrimination or Offensive Conduct ioformation for further review
. R ’ Resources provided; Preliminary review-
Health System Staff Unknown Staff Complainant Discrimination Unspecifted - In@lmldatmg, Hostlle, or no evidence of policy violation; Referred
Offensive Conduct
300 to Employee and Labecr Relations
; ; ; Sexual Crientation (gay) - Intimidating, Resources provided; Respondent
301 Health System Staff Staff Complainant Discrimination Hostile, or Offensive Conduct dismissed for other misconduct
Health System Patient Staff Complainant Discrimination Race (Black) - Unequal Treatment PiESOUREE ITEEL, Edutatisnitor
302 Respondent
Health System Staff Staff Complainant Discrimination Unspecified - Unequal Treatment | <eSOUICeS provided; Preliminary review-
303 no evidence of policy viclation
; ; ; Race (Black) - Intimidating, Hostile, or Resources provided; Mitigating
304 Health System Staff Patient Responsible Employee Discrimination Offensive Conduct Fraasiites talar
} " } Insufficient information to provide
Health System U”k"":f"‘“::?;'uw Depa”mér’g: Gampus Responsible Employee Discrimination Med'caﬁégﬁmfg d'afea"“'e 0 resources: Insufficient information for
305 P further review
Medical Condition - Unequal Treatment; Resources provided: Braiimiinary reviews
Health System Staff Staff Complainant Discrimination Intimidating, Hostile, or Offensive P i Nary
no evidence of policy viclation
306 Conduct
) . Resources provided; Preliminary review-
307 Health System Staff Staff Responsible Employee Discrimination Calor - Unegual Treatment no evidence of policy violation
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Appendix 1: Summary of the reports received by the Compliance Office in 2021-22 and resolved via Informal Resolution

A B C D E F G
. . Complainant Respondent . . . .
1 Location of Incident Affiliation Affiliation Report Source Complaint Category Complaint Specific Resolution Summary
; ; ; Race (unspecified) - Intimidating, Resources provided; Documented
308 Health System Staff Staff Complainant Discrimination Hostile, or Offensive Conduct Discussion and Summary Letter
) P Race (Black) - Intimidating, Hostile, or Resources provided; Documented
308 Health System Multiple Staff Staff Respondent Discrimination Offensive Conduct Disouscion and Summary Lstier
Health System Staff Unknown Staff Responsible Employee Discrimination Disabiltty - Adverse Action REsaUIGES providec, RIehmsnan fe ey
310 no evidence of policy viclation
; Department / Campus : : Age, Pregnancy - Intimidating, Hostile, Resources provided; Insufficient
311 HeslitGystem il Group Respangiie Emplayse Bllggrindnesion or Offensive Conduct information for further review
} . ) ) Color - Intimidating, Hostile, or Offensive| Resources provided; Documented
312 Health System Patient Faculty Responsible Employee Discrimination Conduct Discussion and Summary Letter
Race (Black), Sex (female) - Resources provided: Mitigatin.
Health System Staff Patient Responsible Employee Discrimination Intimidating, Hostile, or Offensive P  Mitgating
measures taken
313 Conduct
Race (Asian), Religion (unspecified) - ; .
Health System Staff Staff Complainant Discrimination Intimidating, Hostile, or Offensive Resources provided, Letter of
Suspension issued for other misconduct
314 Conduct
; ; ; i ; " Resources provided, Complainant's
ais Health System Patient Staff Complainant Discrimination Disability - Failure to Accommaodate request met
. o Medical Condition - Failure to Resources provided; Insufficient
116 Health System Staff Staff Complainant Discrimination A ccommodate informationifor further review
) ) o Medical Condition - Failure to Resources provided; Education for
—_ Health System Faculty Multiple Staff Responsible Employee Discrimination Accommaodate Department/Grou
} ) ) Race (unspecified) - Intimidating, Resources provided; Mitigating
218 Health System Staff Unknown Patient Responsible Employee Discrimination Hostile, or Offensive Conduct measures taken
} } . L Resources provided; Preliminary review-
219 Health System Staff Staff Complainant Discrimination Disability - Unequal Treatment no evidence of policy violation
Health System Patient Staff Complainant Discrimination Disability - Failure to Accommodate | <cS0Urees provided; Preliminary review-
320 nao evidence of policy viclation
i ) ) - Age - Intimidating, Hostile, or Offensive |Resources provided; Preliminary review-
121 Health System Multiple Staff Multiple Staff Complainant Discrimination Conduct no evidence of policy violation
; ; ; i Resources provided: Insufficient
222 Health System Staff Multiple Staff Complainant Discrimination Race (Black) - Unequal Treatment information for further review
323 Health System Staff Unknown Complainant Discrimination Medical Condition - Unequal Treatment Resources provided; Pending
Department / Campus ) ) ) Medical Condition - Failure to Resources provided Alleged conduct
324 Health System Staff Group Complainant Discrimination Accommodate not covered by Policy
Health System Staff Staff Complainant Discrimination Race (Black} - Adverse Action PEESELIGES [ IoVdECL RREMmER 6y Iew:
325 no evidence of policy violation
Health System Patient Staff Complainant Discrimination Race (black) - Unequal Treatment | (GSOUrCes provided; Preliminary review-
326 nao evidence of policy viclation
) } ) ) . . Resources provided; Documented
— Health System Patient Staff Complainant Discrimination Disability - Failure to Accommodate Discussion and Summary Letter
; ; i Race (Black) - Intimidating, Hostile, or Resources provided; Documented
328 Health System Staff Staff Complainant Discrimination Offensive Conduct Discussion and Summary Letter
. o Race (unspecified), Sex (female) - Resources provided; Insufficient
129 Health System Staff Unknown Staff Responsible Employee Discrimination Unequel Trealment information for further review
Race (Black), Sex (female) - ) L
Health System Staff Patient Complainant Discrimination Intimidating, Hostile, or Offensive Ranoumes Do ed; ARigikng
measures taken
330 Caonduct
) ) o Sex (female) - Intimidating, Hostile, or Resources provided; Mitigating
— Health System Staff Patient Complainant Discrimination Offensive Conduct measures taken
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Appendix 1: Summary of the reports received by the Compliance Office in 2021-22 and resolved via Informal Resolution

A B C D E F G
= : Complainant Respondent : : = =
1 Location of Incident Affiliation Affiliation Report Source Complaint Category Complaint Specific Resoclution Summary
; ; ; i Sexual Crientation (gay) - Intimidating, Resources provided; Mitigating
332 Health System Staff Patient Complainant Discrimination Hostile, or Offensive Conduct measures taken
- i Resources provided; Verbal Counseling;
Health System Staff Staff Responsible Employee Discrimination Disability - Intimidating, Hostile, or  |" 5o on qent not or no longer affiliated
Cffensive Conduct :
333 with UCD
; ; i Resources provided; Alleged conduct
134 Health System Staff Staff Complainant Discrimination Unspecified not covered by Policy
Insufficient information to provide
Health System Anonymous Staff Staff Complainant Discrimination Religion - Unequal Treatment resources; Preliminary review-no
335 evidence of policy violation
Health System Patient Unknown Staff Responsible Employee Discrimination Disability - Failure to Accommodate | \€50Urces provided; Preliminary review-
336 no evidence of policy viclation
) ] o ) ) Resources provided; Preliminary review-
- Health System Patient Unknown Staff Responsible Employee Discrimination Race (Hispanic) - Unequal Trea:nent no evidsncs of pollcy violation
: ! Sex (female) - Intimidating, Hostile, or Resources provided: Documented
338 Health System Staff Staff Responsible Employee Discrimination Offensive Conduct Discusslon and Summary Lefter
; ; i Race (Filipino) - Intimidating, Hostile, or | Resources provided; Respondent not or
339 Health System i i Complainant Bliscriminstion Offensive Conduct no longer affiliated with UC Davis
- s Resources provided; Complainant's
Health System Staff Staff Complainant Discrimination hass (F"'pgf‘f’ér']s':fé“’é‘j;tgﬂi Hostile, or | o uest met; Documented Discussion
340 and Summary Letter
Health System Staff Staff Complainant Discrimination Age - Adverse Action PIBEBLIMGES provicec IS mINARyEEW,
341 no evidence of policy viclation
. N Medical Condition - Intimidating, Hostile, Resources provided; Documented
540 Health System Staff Staff Complainant Discrimination or Offensive-Conduct Discussion and Summary Letter
: : : Resources provided ; Insufficient
583 Health System Staff Unknown Staff Complainant Discrimination Race (Asian) - Unequal Treatment information for further review
; ; ; i ; ; Resources provided; Complainant's
344 Health System Staff Multiple Staff Complainant Discrimination Disability - Failure to Accommodate request met
- i Insufficient information to provide
Health System Unknown Staff Staff Responsible Employee Discrimination D'sab"'téf};’:]‘;“;faé;‘fdr ct“"'e' O | resources: Insufficient information for
345 further review
- N . Resources provided; Preliminary review-
Health System Staff Staff Complainant Discrimination Unspecified - In@lmldatlng, Hostile, or no evidence of policy violation; Referred
Offensive Conduct
146 to Employee and Labor Relations
Health System Patient Staff Complainant Discrimination Race (Black) - Unequal Treatment | \€S0Urces provided; Preliminary review-
347 no evidence of policy viclation
; ; ; i i Resources provided; Preliminary review-
348 Health System Patient Staff Complainant Discrimination Race (unspecified) - Unequal Treatment no evidence of policy violation
; ; i National Origin (Pakistan) - Adverse Resources provided ; Insufficient
349 Health System Staff Staff Complainant Discrimination Action: Retaliation information for further review
) . N Race (Black) - Intimidating, Hostile, or | Resources provided; Respondent not or
350 Health System Patient Staff Complainant Discrimination Offensive Conduct o longer affiiated with UC Davis
. ] o . - Resources provided; Insufficient
451 Health System Former Affiliate Unknown Staff Responsible Employee Discrimination Race (unspecified) - Unspecified s formationifor further review
352 Health System Staff Multiple Staff Responsible Employee Discrimination Race (Lafina), S:zligﬁmale) - Adverse Resources provided; Pending
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Appendix 1: Summary of the reports received by the Compliance Office in 2021-22 and resolved via Informal Resolution

A B C D E F G
i : Complainant Respondent : : - i
1 Location of Incident Affiliation Affiliation Report Source Complaint Category Complaint Specific Resolution Summary
Sexual Orientation (leshian); Sex
) - ({female) - Adverse Action; Unequal |Resources provided; Preliminary review-
Health System Staff Faculty Complainant Discrimination Treatment; Intimidating, Hostile, or no evidence of policy violation
353 Cffensive Conduct
Race (Asian) - Unequal Treatment; .
Health System Faculty Faculty Complainant Discrimination Adverse Action; Retaliation; Intimidating, Re_s.o uroafs. provided; Documented
Discussion and Summary Letter
254 Haostile, or Offensive Conduct
Race (Black), Sex (male) - Unequal Resources provided; Preliminary review-
Health System Staff Staff Complainant Discrimination Treatment; Intimidating, Hostile, or no e'\ligence ofl oli Violarfion
355 Offensive Conduct ROTEY
: - : : Resources provided; Preliminary review-
156 Health System Patient Staff Complainant Discrimination Race (Black) - Unequal Treatment no evidence of policy violation
; ; Age, Retaliation - Intimidating, Hostile, " ;
357 Health System Staff Staff Responsible Employee Discrimination or Offensive Conduct Resources provided; Pending
Health System Multiple Patients Staff Complainant Discrimination Color - Unequal Treatment Resources provided; Preliminary review-
358 no evidence of policy violation
Resources provided; Preliminary review-
Health System Staff Unknown Staff Complainant Discrimination Unspecified no evidence of policy violation; Referred
159 to Employee and Labor Relations
: : Age - Intimidating, Hostile, or Offensive Resources provided; Documented
260 Health System Staff Staff Responsible Employee Discrimination Gordud Discussion and Summary Letter
- i T Race (Black) - Intimidating, Hostile, or |Resources provided; Preliminary review-
_— Health System Former Affiliate Staff Responsible Employee Discrimination Offensive Conduct no evidence of policy violation
Health System Multiple Patients Faculty Complainant Discrimination Race (Black) - Unequal Treatment | \€S0Urces provided; Preliminary review-
362 no evidence of policy violation
Race (Mexican) - Intimidating, Hostile Insufficient information to provide
Health System Unknown Staff Staff Responsible Employee Discrimination or Offensive Con dug’{ " | resources, Documented Discussion and
363 - Summary Letter
= 2 - = Race (unspecified) - Intimidating, Resources provided; Insufficient
364 heaiihEytam St sl ComglEEn llgstiminEsan Hostile, or Offensive Conduct information for further review
A Resources provided: Preliminary review-
Health System Patient Staff Responsible Employee Discrimination Age - 'm'm'dat”{':-‘]én"é‘ﬂsc‘t"e' or Offensive | " evidence of policy violation;
365 Feedback passed along to department
Unknown Non-UCD Insufficient information to provide
Health System Affiliate Unknown Staff Responsible Employee Discrimination Race (Asian) - Unequal Treatment resources; Preliminary review-no
366 evidence of policy violation
Resources provided; Alleged conduct
Health System Staff Staff Complainant Discrimination Disability - Failure to Accommodate not covered by Policy; Referred to
367 Employee and Labor Relations
Race (Black) - Unequal Treatment; ) o )
Health System Staff Multiple Staff Complainant Discrimination Intimidating, Hostile, or Offensive Resources_ provided; Prgllmlnary_ revisw
no evidence of policy violation
368 Conduct _
: : : Race (unspecified) - Intimidating, Resources provided; Insufficient
269 Health System Faculty, Patient Unknown Staff Responsible Employee Discrimination Hostile, or Offensive Conduct information for further review
: : : Race (Cuban) - Intimidating, Hostile, or |Resources provided: Preliminary review-
170 Health System Patient Unknown Staff Responsible Employee Discrimination Offensive Conduct no evidence of policy violation
Health System Patient, Staff Multiple Faculty Responsible Employee Discrimination Race (Black) - Unequal Treatment Resourcesl provided Prfellmlpar}rl reviEw
371 no evidence of policy viclation
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Appendix 1: Summary of the reports received by the Compliance Office in 2021-22 and resolved via Informal Resolution

A B C D E F G
i : Complainant Respondent : : - i
1 Location of Incident Affiliation Affiliation Report Source Complaint Category Complaint Specific Resclution Summary
i . A Resources provided; Preliminary review-
372 Health System Non-UCD Affiliate Unknown Staff Responsible Employee Discrimination Race (Black) - Unequal Treatment no evidence of policy violation
] . o Unspecified - Intimidating, Hostile, or Resources provided; Documented
373 Health System Staff Multiple Staff Responsible Employee Discrimination Offensive Conduct Discussion and Summery Letier
Mational Origin (unspecified) - I
: : : : ; Resources provided; Documented
Health System Staff Staff Unknown Discrimination Intimidating, Hostile, or Offensive Discussion and Summary Letter
374 Conduct
Health System Staff Staff Responsible Employee Discrimination Race (Black) - Unequal Treatment Resourcesl provided; p'?'”"”'!‘a”". reviews
375 no evidence of palicy viclation
; I Race (Asian) - Intimidating, Hostile, or ) :
276 Health System Staff Staff Responsible Employee Discrimination Offensive Conduct Resources provided; Pending
Department / Campus ; ; i 3 Resources provided; Preliminary review-
177 Health System Multiple Patients Group Complainant Discrimination Race (Black) - Unequal Treatment no evidence of policy violation
. i : Age - Intimidating, Hostile, or Cffensive Resources provided; Documented
378 Health System Staff Staff Complainant Discrimination Conduct Discussion and Summary Letter
. o . Resources provided; Referred to
- Health System Staff Staff Complainant Discrimination Unspecified Employee and Labor Relations
) ) R Race (Asian) - Intimidating, Hostile, or Resources provided; Education for
380 Health System Patient Unknown Staff Complainant Discrimination Offensive Conduct DepartmentGroup
Insufficient information to provide
Health System Unknown Staff Staff Responsible Employee Discrimination Race (unspecified), Unspecified resources, Insufficient information for
381 further review
- - Race (Asian) - Intimidating, Hostile, or | Resources provided; Respondent not or
382 Heakth:a)ystem Btk Sie Respanchbis Employes Dicarminahon Offensive Conduct no longer afiliated with UC Davis
Race (Black), Sex {male) -Unequal o .\ oo crovided: Preliminary review-
Health System Staff Staff Complainant Discrimination Treatment; Intimidating, Hostile, or no evigence ofl ol Violarfion
383 Offensive Conduct ROIEY
- : : Medical Condition - Intimidating, Hostile, |Resources provided; Preliminary review-
384 Health System Staff Staff Complainant Discrimination or Offensive Conduct no evidence of policy violation
Health System Staff Staff Complainant Discrimination Race (Black) - Adverse Action Resources pravided; Preliminary review-
385 no evidence of palicy viclation
) o Religion (Christian) - Intimidating, Resources provided; Documented
186 Health System Graduate Student Faculty Responsible Employee Discrimination Hostile, or Offensive Conduct Discussion and Summary Letter
; : ; ; Resources provided: Preliminary review-
387 Health System Staff Unknown Staff Complainant Discrimination Race (Black) - Adverse Action ne evidence of policy violation
a N : Sex (female), Age - Intimidating, Hostile, Resources provided; Documented
388 Health System Staff Faculty Responsible Employee Discrimination or Offensive Conduct Discussion and Summary Letter
Health System Staff Unknown Responsible Employee Discrimination Medical Condition - Failure o [Resources provided; Preliminary review-
389 Accommodate no evidence of policy viclation
_ T Race (Fijian) - Intimidating, Hostile, or Resources provided; Complaint
_— Health System Staff Staff Responsible Employee Discrimination Offensive Conduct withdrawn N
o . ) Resources provided; Insufficeint
Health System Staff Staff Non-UCD Affiliate Discrimination Age, Disabilty - I!'mmldahng, Hostile, or information for further review; Complaint
Offensive Conduct A
391 withdrawn
Race (black), Sex (female) - . o ]
Health System Staff Staff Responsible Employee Discrimination Intimidating, Hostile, or Offensive Resources_ provided; P’?“m'ﬂa“‘. review
no evidence of policy violation
392 Conduct
Department / Campus . T Color - Intimidating, Hostile, or Offensive Resources provided; Insufficient
303 Health System Staff Group Responsible Employee Discrimination Conduct irformatianfanfudhenreview
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Appendix 1: Summary of the reports received by the Compliance Office in 2021-22 and resolved via Informal Resolution

A B C D E F G
= : Complainant Respondent : : = =
1 Location of Incident Affiliation Affiliation Report Source Complaint Category Complaint Specific Resolution Summary
Age, Sex (female) - Intimidating, Hostile, |Resources provided; Preliminary review-
Health System Staff Faculty Responsible Employee Discrimination or Offensive Conduct; Unequal no evidence of policy violation;
394 Treatment Complaint withdrawn
; ; Color - Intimidating, Hostile, or Offensive Resources provided, Insufficient
305 Health System Staff Staff Responsible Employee Discrimination Conduct information for further review
i i i i Resources provided; Preliminary review-
396 Health System Staff Staff Complainant Discrimination Retaliation no evidence of policy viclation
Age, Race (unspecified), Retaliation - . o -
Health System Staff Multiple Staff Complainant Discrimination Unequal Treatment; Intimidating, Reso;i;czigg?j\;g?fl, z‘;ilm::;:ar: c:ﬁwew
397 Hostile, or Offensive Conduct policy
Unspecified - Intimidating. Hostile. o Insufficient information to provide
Health System Unknown Staff Staff Responsible Employee Discrimination P 8. : resources; Insufficient information for
Offensive Conduct .
further review
398
. o Unspecified - Intimidating, Hostile, or Resources provided; Referred to
399 Health System Staff Staff Responsible Employee Discrimination Offensive Conduct Employee and Labor Relations.
] . o Resources provided; Preliminary review-
400 Health System Patient Faculty Responsible Employee Discrimination Race (Black) - Unequal Treatment no-evidence of-policy violation
; ; ; Sex (female) - Intimidating, Hostile, or Resources provided; Documented
401 il 2ystam e S Compeinant Gliscimination Offensive Condust Discussion and Summary Letter
Insufficient information to provide
. Unknown Graduate . e . . - o .
Davis Student Unknown Faculty Responsible Employee Discrimination, Hate/Bias Unspecified - Unequal Treatment resources; Insufficient information for
402 further review
Insufficient information to provide
Davis Unknown Unknown Complainant Discrimination, Hate/Bias Unspecified resources; Insufficient information for
403 further review
i b e s ; Sexual Orientation - Intimidating, Resources provided; Complaint
204 Davis Undergraduate Student Unknown Responsible Employee Discrimination, Hate/Bias Hostile, or Offensive Conduct withdrawn
Staff, Undergraduate ; ; - ; Resources provided; Preliminary review-
405 Davis Student Staff Responsible Employee Discrimination, Cther Unspecified; Retaliation no evidence of policy violation
) ; o MNational Origin (Mexican) - Intimidating, Resources provided; Documented
406 Davis Staff Staff Responsible Employee Discrimination, Other Hostile, or Offensive Conduct Discussion and Summary Letter
i . P Disability - Intimidating, Hostile, or Resources provided; Education for
au Davis Staff Staff Responsible Employee Discrimination, Other Offensive Conduct: Unspecified Department/Group
Davis Former Afiiliate Department / Campus Responsible Ermmldyss Discrimination, Sexual Race (unspecified); Sex (female) - |Resources provided; Preliminary review-
408 Group PO ploy Har nt Unequal treament no evidence of policy viclation
) ) Race (Black) - Intimidating, Hostile, or ] -
Davis Multiple Undergraduate | oy ot student Responsible Employee Discrimination, Sexual | ~goncive Conduct: Hostile Environment| RS S0Urces provided, Insufficient
Students Harassment information for further review
409 comments
i Discrimination, Sexual Race (unspecified); Sex (female) - Resources provided, Insufficient
410 Davle Gradusiactudent Facuky Responsibis Eployes Harassment Unspecified information for further review
Race (White, BIPOC), Sex (female);
Discrimination, Sexual OrlC :;Eazihlgc(i;:gzggggfja}i g?ictelg?:tllon Resources provided; Complainant's
Davis Graduate Student Faculty Responsible Employee : g PEOITIE], ! request met; Documented Discussion
Harassment (unspecified); Medical Condition
g s and Summary Letter
(unspecified) - Intimidating, Hostile, or
411 Offensive Conduct
Multiple Undergraduate Discrimination, Sexual . = Resources provided; Preliminary review-
412 Davis Students Staff Responsible Employee Har it Unspecified; Unspecified no evidence of policy violation
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Appendix 1: Summary of the reports received by the Compliance Office in 2021-22 and resolved via Informal Resolution

A B C D E F G
. . Complainant Respondent . . B .
1 Location of Incident Affiliation Affiliation Report Source Complaint Category Complaint Specific Resolution Summary
; i Sex (female); Race (unspecified) - .
Davis Multiple Undergraduate Staff Responsible Employee Discrimination, Sexual Intimidating, Hostile, or Offensive Resources provided; Documented
Students Harassment Discussion and Summary Letter
413 Conduct
) } ) ) ) Insufficient information to provide
Davis U“k“‘g“t'g d‘g:""‘a‘e Graduate Student Complainant D's"’:_""::‘:s“s‘:’n':éff"”a' o (fema;gﬂ;':f‘g”gj;‘gﬁ'm""’a”e' O | resources; Insufficient information for
414 further review
Department / Campus Discrimination, Sexual Sex (female) - Intimidating, Hostile, or Resources provided; Insufficient
415 Bavs tindesraduste Student Group Reaponsiie Emluyse Har nt Offensive Conduct information for further review
} Discrimination, Sexual . . Resources provided: Insufficient
416 Davis Faculty Unknown Faculty Responsible Employee Harassment Unspecified; Unspecified infarmation for further review
) ) Gender Ildentity (nonbinary) - ) .
Davis Undergraduate Student|  Underoraduate Responsible Employee Discrimination, Sexual Intimidating, Hostile, or Offensive Resources provided; Insufficient
117 Student Harassment Conduct information for further review
. Unknown Faculty, ) Discrimination, Sexual Sex (male); Race (White) - Unequal Resources provided; Insufficient
418 Osvis Staff Unknown Staff Complainant Har: nt treatment information for further review
Gender; Gender Expression; Gender
) Discrimination, Sexual Identity; Sex; Sexual Orientation - Resources provided; Education for
Davis Undergraduate Studsnt Unlmown Responsible Employee Harassment Intimidating, Hostile, or Offensive Department/Group
419 Conduct
Undergraduate Discrimination, Sexual Sex (female); Gender Identity Resources provided; Alleged conduct
420 Ciwis Cradusita Shudant Student Unknown Harassment (nonbinary) - comments on social media not covered by Policy
. Graduate Student, - Discrimination, Sexual Sex (female) - Intimidating, Hostile, or Resources provided; Documented
421 Oenvis Undergraduate Student Staff Respanalble Emplayea Har. nt Cffensive Conduct Discussion and Summary Letter
o Sex (female); Race (Black) - i
) Discrimination, Sexual ) ) ) Resources provided; Documented
Davis Graduate Student Graduate Student Complainant Harassment Intimidating, Hostile, or Offensive Discussion and Summary Letter
422 Conduct
Race (Black); Sexual Orientation (gay);
Discrimination. Sexual Gender |dentity (non-binary); Ethnicity Insufficient information to provide
Davis Unknown Unknown Responsible Employee Harassment (Hispanic/Latino) - Intimidating, Hostile, | resources; Insufficient information for
or Offensive Conduct; Hostile further review
423 Environment - comments
o Age - Intimidating, Hostile, or Offensive -
) Discrimination, Sexual ) . Resources provided; Documented
Davis Multiple Staff Staff Responsible Employee Harassient Conduct; Hostile Enwronment - Discussion and Summary Letter
424 unspecified
Bvi Multiple Graduate GstuiadEita P o i e Discrimination, Sexual R“f'ﬂcrilg';:;pe‘ﬁ fgfﬂfg: gff;a;&' Resources provided; Preliminary review-
Students po ploy Harassment g ' no evidence of policy violation
425 Conduct
N Disability - Intimidating, Hostile, or ) )
Undergraduate ; Discrimination, Sexual ; . ; Resources provided; Education for
Davis Undergraduate Student Student Complainant Harassment Offensive Conduct; Hostile Environment Department/Group
426 comments
. . Race (Black) - Intimidating, Hostile, or L
Davis Undergraduate Student Staff Complainant D'“’m:‘;;?nqéffx”a' Offensive Conduct; Hostile Environment Rgg;ﬂ:;fznpgmdseﬁh?n‘;w“::;ﬁd
427 unspecified ki
) . Race (Asian); Sex (female) - . }
Davis Non-UCD Affiliate Multiple Staff Complainant Discrimination, Sexual Intimidating, Hostile, or Offensive | \eS0Urces provided; Preliminary review-
Harassment no evidence of policy viclation
428 Conduct
Race (Black); Sexual Orientation (gay) -
Davis Unknown Undergraduate Complainant Discrimination, Sexual Intimidating, Hostile, or Offensive Resources provided; Complaint
Student P Harassment Conduct; Hostile Environment - withdrawn
429 comments
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Appendix 1: Summary of the reports received by the Compliance Office in 2021-22 and resolved via Informal Resolution

A B C D E F G
: ; Complainant Respondent : ; = :
1 Location of Incident Affiliation Affiliation Report Source Complaint Category Complaint Specific Resoclution Summary
Department / Campus Discrimination, Sexual Disability - failure to accommodate; |Resources provided; Preliminary review-
430 Davle Uindnrradyats Shudan Group Reepandils Employss Harassment Unspecified no evidence of policy violation
; ; ; ; ; Resources provided; Complainant's
Health System Staff Faculty Responsible Employee Dlscrgnalr:st;onlzéﬁtexual Sex (femagf}féngler.nggzlggaHostlIe. of request met, Documented Discussion
431 and Summary Letter
; ; ; — Insufficient information to provide
Health System Unknown Patient Staff Responsible Employes Discrimination, Sexual | Sexual Orientation (gay) - Intimidating, | .\ ccas Insufficient information for
Harassment Hostile, or Offensive Conduct .
432 further review
; ; Race (unspecified) - Intimidating, Resources provided; Complainant's
Discrimination, Sexual ; - ) . X .
Health System Staff Staff Unknown Harassmernt Hostile, or Offensive Conduct; Hostile | request met; Documented Discussion
433 Environment - comments and Summary Letter
; ; Sex (female); Sexual Crientation (gay) - )
Health System Staff Patient Complainant Bliecriminabon; Sexusl Intimidating, Hostile, or Offensive | (eSouroes provided, Respondent ot or
Harassment no lenger affiliated with UC Davis
434 Conduct
: } Age, Race (Unspecified) - Intimidating, .
Health System Anonymous Staff Staff Unknown Dm’:_';”;:‘i‘g"ﬂ';ff"”a' Hostile, or Offensive Conduct: Hostile | <eSOUroes g;’:di‘;éﬁfuca‘“’" L
435 Environment - comments po
T Race (Black) - Intimidating, Hostile, or i
; ; Discrimination, Sexual ; ) ; Resources provided; Documented
i Health System Staff Multiple Staff Complainant MEragsmer Offensive Condu::nt].aH:tlle Environment Discussion and Summary Letter
- Discrimination, Sexual Sexual Orientation (gay) - Intimidating, Resources provided, Insufficient
437 Heath = tem RemUETRTIE Sk S et Respanalole Employes Harassment Hostile, or Offensive Conduct information for further review
Discrimination, Sexual Resources provided; Alleged conduct
438 Health System Staff Unknown Staff Responsible Employee Harassment Unspecified not covered by Policy
Discrimination, Sexual Resources provided; Referred to
439 Health System Staft Satt Unknown Har. nt Cthor Employee and Labor Relations
) ) Discrimination, Sexual Sex (female) - Intimidating, Hostile, or Resources provided; Documented
430 Health System Multiple Faculty Faculty Responsible Employee Har. nt Offensive Conduct Discusslon snd Summary Letier
N Sex (female) - Intimidating, Hostile, or . R
; ; ; Discrimination, Sexual : . ; Resources provided; Mitigating
Health System Multiple Staff Patient Complainant Hafagament Offensive Conduct; Hostile Environment P i
441 comments
Sexual Orientation (unspecified) -
) . Discrimination, Sexual Intimidating, Hostile, or Offensive Resources provided; Insufficient
Healih System Stalt Muiiple Stolf Respanatile Employee Harassment Conduct; Hostile Environment - information for further review
442 comments and gestures
; ) Race (unspecified) - Intimidating, ) i
Health System Staff Patient Complainant D'”’:_';”;:;fﬂ':éffx”a' Hostile, or Offensive Conduct: Hostile Rﬁ;ﬁt‘:{fﬁoﬂ?‘xiﬁgh?ﬂ@ﬁ”t
443 Environment - comments and touching
; ; Race (Mexican and Black); Sex (female) . :
Health System Staff Patient Complainant Discrimination, Sexuel - Intimidating, Hostile, o Cffensive Resources provided, Insufficient
Harassment information for further review
444 Conduct
Discrimination, Sexual | Unspecified, Unspecified - Intimidating, | Resources provided; Respondent not or
445 Health System Staff Staff Responsible Employee Har nt Hostile, or Offensive Conduct no longer affiliated with UC Davis
; ; Race (unspecified); Sex (female) - :
Health System Staff Patient Complainant Discrimination, Sexusl Intimidating, Hostile, or Offensive | Ss0urees provided; Respondent not or
Harassment no longer affiliated with UC Davis
446 Conduct
Discrimination, Sexual . )
Davis Undergraduate Student Undergraduate Complainant Harassment, Sexual Icle'ﬁtai;C e(:rBalﬁgr)-llﬁﬁfm{cE?ilr? ) ﬁiztciilir or Resources provided; Documented
9 Student P Violence or Other Y 8. ' Discussion and Summary Letter

447

Prohibited Behavior

Offensive Conduct
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Appendix 1: Summary of the reports received by the Compliance Office in 2021-22 and resolved via Informal Resolution

A B C D E F G
: : Complainant Respondent : : = :
1 Location of Incident Affiliation Affiliation Report Source Complaint Category Complaint Specific Resolution Summary
Do, Sewsa |2 RSeEt Cntac Natorafron
Undergraduate ; Harassment, Sexual - ) . : Resources provided; Complainant's
Davis Undergraduate Student Student Complainant Violence or Other Oﬁenslnl.fe Conduct.lGelnder Identity request met
Prohibited Behavior (unspecified) - Intimidating, Hostile, or
448 Offensive Conduct
Discrimination, Sexual
Davis Staff Department / Campus Responsible Empioyse Harassment, Sexual Sex (female) - Adverse Action, Resources pravided  Complaint
Group po pioy Violense or Other Retaliation withdrawn
449 Prohibited Behavior
. . Race (Black); Ethnicity (Hispanic) -
D;sairalrsr];nma;?tn Isiiflglal Intimidating, Foatéa, or Offensive Resources provided; Documented
Health System Staff Staff Responsible Employee Violence orl Other Conduct; Hostile Environment - Dlscusslonpan d Sunlnma Letter
Prohibited Behavior comments and unwanted advances; Iy
450 Stalking; Invasion of Sexual Privacy
. Race [unspecified) - Intimidating, Hostile, or | Resources pravided; Complainant’s request
451 Davis Staff Staff Responsible Employee Hate and Bias Offensive Conduct et
. Unspecified - Intimidating, Hostile, or Resources provided: Insufficient
452 Davis Al Unknown Complainant Hate and Bias Offensive Conduct information for further review
Department / Campus ; ; Resources provided; Preliminary review-
453 Davle Facully Group Somplinam NEaBing Pallicalispanch no evidence of policy violation
Undergraduate ; ; Race (Black) - comments on social Resources provided; Insufficient
454 Davis Undergraduate Student Student Complainant Hate/Bias media information for further review
. Graduate Student, ) ) ) ) Resources provided; Education for
455 Davis Unspecified Student Staff Unknown Hate/Bias Microaggressions based on race (Asian) Reepondent
Davis Faculty Department / Campus Complainant Hate/Bias Political speech Resources provided; Preliminary review-
456 Group no evidence of policy violation
Department / Campus ; ; : Resources provided; Insufficient
457 Davis Staff Group Complainant Hate/Bias Race (unspecified) - comments information for further review
458 Davis Anonymous Staff Unknown UCD Non-Responsible Employee Hate/Bias Anti-Semitic image Resources E;’:ilﬁll.i? s Referred to
. ) ) . o Resources provided; Respondent not or
459 Davis Undergraduate Student Unknown Complainant Hate/Bias Anti-Semitic image no longer affiliated with UG Davis
Davis Staff Staff Complainant Hate/Bias Microaggressions based on race (Black)|  eeS0urces provided; Insufficient
400 information for further review
i Insufficient information to provide
Davis Unkno:rzlgi-UCD Unknown Responsible Employee Hate/Bias Race (Black) -;oezn“:ents on:Socis| resources, Respondent not or no longer
461 affiliated with UC Davis
; ; ; b i Resources provided; Insufficient
462 Davis Staff Multiple Staff Complainant Hate/Bias Disability - Unequal Treatment information for further review
Davis Undergraduate Student Unknown Complainant Hate/Bias Anti-Semitic graffiti Resources prcw_m_lgd, Referred to
463 Facilities
Mulliple Resources provided; Preliminary review-
Davis Undergraduate Student Undergraduate Complainant Hate/Bias Caste based comments on social media i D
no evidence of policy viclation
464 Students
485 Davis Undergraduate Student Faculty Complainant Hate/Bias Medical Treatment - Unequal Treatment Reaouroes"zm;ge\:; Complaint
i . ) . ) . Resources provided; Alleged conduct
466 Davis Faculty Faculty Responsible Employee Hate/Bias Anti-DEI Comments on social media net covered by Policy
Anonymous Insufficient information to provide
Davis ny Unknown Complainant Hate/Bias Hateful speech resources, Insufficient information for
Unspecified Student /
467 further review
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Appendix 1: Summary of the reports received by the Compliance Office in 2021-22 and resolved via Informal Resolution

A B C D E F G
: : Complainant Respondent : : = :
1 Location of Incident Affiliation Affiliation Report Source Complaint Category Complaint Specific Resolution Summary
; ; Medical Treatrment - Intimidating, Resources provided; Documented
468 Davis Oradiie e i Compeinant HEaEas Hostile, or Offensive Conduct Discussion and Summary Letter
a0 Davis Faculty Uepa“"”g:;;pcampus Complainant Hate/Bias Sex (female) - unequal treatment Resources provided: Pending
Davis Unknown Unknown Complainant Hate/Bias Religion (Jewish) - grafiti RESaURCSE: e Tralernadiva
470 Facilities _
; : Resources provided, Insufficient
471 Davis Staff Unknown Complainant Hate/Bias BLM emblem defaced information for further review
Multiple g ; ; ; . -
Davis Multiple Undergraduate Undergraduate Gomplainant Hate/Bias Unspecified - Intimidating, Hostile, or Rgsource*la provided,; Insuffllment
Students Offensive Conduct information for further review
472 Students
Multiple Faculty, i i Resources provided, Insufficient
473 Davis Graduate Student Multiple Staff Complainant Hate/Bias Medical Treatment - Unequal Treatment information for further review
Medical Treatment - Intimidatin Insufficient information to provide
Davis Unknown Unknown UCD Mon-Responsible Employee Hate/Bias Hostile. or Offensive Condu ctg' resources, Insufficient information for
474 : further review
i Insufficient information to provide
Davis Unknown Staff Complainant Hate/Bias e ésﬁf:ei’t‘: ?;12:' :le;g;;”a'e} | resources; Insufficient information for
475 further review
; ; Microagressions based on race (Black |Resources provided; Preliminary review-
476 Davis kil CradusaSidet Compieinant HEaEas and Asian) and Sex (female) no evidence of policy violation
Davis Undergraduate Student| Multiple Unknown Responsible Employee Hate/Bias Heboneng v =thicpel= unatus RSSO irouicked nEUNREINT
477 treatment information for further review
) ) ) Resources provided; Complaint
478 Davis _ Staff Staff Responsible Employee Hate/Bias Pregnancy - Unequal Treatment withdrawm -
Multiple Undergraduate Undergraduate ; ; Resources provided, Insufficient
479 Davis Studerts Student Responsible Employee Hate/Bias Sex (female) - exclusion information for further review
Non-UCD Affiliate, Resources provided; Respondent not or
Davis Unknown, Unspecified Faculty Complainant Hate/Bias Political speech providied, hespl
no longer affiliated with UC Davis
480 Student
iii ; ; Resources provided, Respondent not or
481 Benvis Ron-USE i Faculy Compieinant FikeEias PliiEs pesch no longer affiliated with UC Davis
iii ; ; Resources provided; Respondent not or
482 Betvit Ron-USE i Faculy Compieinant Fileeias s apesch no longer affiliated with UC Davis
i N ) ) . Resources provided; Respondent not or
483 Davis Non-UCD Affiliate Faculty Complainant Hate/Bias Political speech no longer affliated with UC Davis
Insufficient information to provide
Davis Unknown Unknown Non-UCD Affiliate Hate/Bias Political speech resources; Insufficient information for
484 further review
Davis Undergraduate Student Unknown Complainant Hate/Bias Race (unspecified) - comments RSSOUIBSE: rovited. INEUNRENT
485 information for further review
; : Race (Asian) - comments on social Resources provided; Complaint
486 Davis Graduate Student, Staff| Graduate Student Responsible Employee Hate/Bias media withdrawn
iii ; Resources provided, Insufficient
487 Davis Non-UCD Affiliate Unknown Responsible Employee Hate/Bias Defacing pro-Asian sign information for further review
Davis Undergraduate Student |DEPatment /Campus| -,y \on Respansible Employee Hate/Bias National Origin (Ethiopia) - exclusion Resources provided, Insufficient
488 Group information for further review
o o . Resources provided; Primary
Davis Undergraduate Student Multiple Staff Complainant Hate/Bias Disabilty - '“"’_'"da"”g’ Hosfile, or respondent not or no longer affiliated
1489 Offensive Conduct with UC Davis
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Appendix 1: Summary of the reports received by the Compliance Office in 2021-22 and resolved via Informal Resolution

A B C D E F G
; : Complainant Respondent : : - i
1 Location of Incident Affiliation Affiliation Report Source Complaint Category Complaint Specific Resolution Summary
: : - S Resources provided; Insufficient
490 Davis Undergraduate Student Unknown Responsible Employee Hate/Bias Anti-Semitic image information for further review
) Multiple Graduate . . Race (unspecified) - comments on Resources provided; Insufficient
491 Davis Graduate Student Students Responsible Employes Hate/Bias social media information for further review
Unknown Graduate . -
Davis Graduate Student Student, Unknown Complainant Hate/Bias Unspecified - Unequal Treatment Reaouroeg. provided; Ins.uffl_ment
information for further review
4932 Unspecified Staff
Davis Staff Unknown Staff Complainant Hate/Bias Mediical Treatment - Unequal Treatment| ~ ReSOUroes provided, Insufficient
493 information for further review
Insufficient information to provide
Davis Unknown Faculty Complainant Hate/Bias Unspecified resources, Insufficient information for
494 further review
Davis Anonymous Unknown | Non-UCD Affiliate Unknown Hate/Bias Microaggressions based on race (blacky| _msuffisient information to provide
495 resources; Mitigating measures taken
496 Davis Unknown Graduate Student Unknown Hate/Bias Sex (female) - comments Resources provided; Verbal Counseling
: Resources provided; Education for
457 Davis Unknown Graduate Student Unknown Hate/Bias Sex (female) - comments Respondent
- : : . . Resources provided; Documented
298 Davis Graduate Student Faculty, Staff Complainant Hate/Bias Mational Origin (China) - comments Discussion and Summary Letter
) ] . j Resources provided; Complainant's
199 Davis Staff Staff Responsible Employee Hate/Bias Unspecified request met
Davis Undergraduate Student Unknown Responsible Employee Hate/Bias RABS [iaGi;=sommeris:and IREBOUIGES providod; INEUlGiaNt
500 microaggressions information for further review
Department / Campus : : : Resources provided; Insufficient
=il Davis Undergraduate Student Group Responsible Employee Hate/Bias Unspecified racial and gender bias information for further review
- : Unspecified - Intimidating, Hostile, or Resources provided; Documented
502 Davis Undergraduate Student Faculty Complainant Hate/Bias Offensive Conduct Discussion and Summary Letter
) Undergraduate ) ) Mational Origin (Germany) - Intimidating,| Resources provided; Alleged conduct
s Davis Undergraduate Student Student Complainant Hate/Bias Hostile, or Offensive Gonduct not covered by Policy
. . Department / Campus . . . Resources provided; Alleged conduct
- Davis Unspecified Student Group Complainant Hate/Bias Unspecified not covered by Policy
) . . ; Mational Origin (unspecified); Sex (male)] Resources provided; Documented
o5 Davis Staff Multiple Staff Complainant Hate/Bias - unequal treatment Discusgion and Summery Letter
- : Mational Origin (unspecified); Sex (male)] Resources provided, Documented
506 Davis Staff Staff Complainant Hate/Bias - unequal treatment Discussion and Summary Letter
- : : . . Resources provided; Documented
- Davis Undergraduate Student Faculty Complainant Hate/Bias Mational Crigin (China) - comments Discussion and Summary Letter
. " Insufficient information to provide
Davis U"mc’g’t‘u'jgﬁtpec'f'ed Faculty Responsible Employee Hate/Bias U"Spen‘:'i:fgaracr':;;';‘r’]:e"”a' resources; Documented Discussion and
508 99 Summary Letter
Davis Undergraduate Student Faculty UCD Non-Responsible Employee Hate/Bias Microaggressions based on sex (male) Resources provided; Insufficient
509 9 P Pioy and disability (unspecified) information for further review
] . ) Resources provided; Complaint
510 Health System Staff Staff Responsible Employee Hate/Bias Race (Asian) - comments withdrawn
Insufficient information to provide
Health System Unknown Patient Unknown Staff Complainant Hate/Bias Race (Unspecified) - unequal treatment | resources; Education for Department /
511 Campus Group
) ) Resources provided; Documented
512 Health System Staff Staff Complainant Hate/Bias Sex (female) - comments Discusgion and Summery Letter
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Appendix 1: Summary of the reports received by the Compliance Office in 2021-22 and resolved via Informal Resolution

A B C D E F G
: : Complainant Respondent : : = :
1 Location of Incident Affiliation Affiliation Report Source Complaint Category Complaint Specific Resolution Summary
Insufficient information to provide
Health System Unknown Staff Staff Complainant Hate/Bias Unspecified resources; Insufficient information for
513 further review
Department / Campus ; ; Unspecified - Intimidating, Hostile, or Resources provided; Insufficient
514 Health System Former Affiliate Group UCD Non-Responsible Employee Hate/Bias Offensive Conduct infarmation for further review
; ; Resources provided, Insufficient
515 Health System Patient Unknown Staff Complainant Hate/Bias Unspecified information for further review
Department / Campus . ) Microaggression based on medical Resources provided; Education for
516 Health System Staff Group Responsible Employee Hate/Bias ctatus Depariment/Group
) ) . Resources provided; Insufficient
517 Health System Staff Unknown Complainant Hate/Bias Unspecified snformation far further review
i ; ; ; Resources provided: Insufficient
o Health System Staff Staff UCD Mon-Responsible Employee Hate/Bias Anti-Trans comments on social media information for further review
; i i Resources provided; Preliminary review-
519 Health System Staff Multiple Staff Complainant Hate/Bias Race (Black) - unfair treatment no evidence of policy violation
) ) Unspecified - Intimidating, Hostile, or Resources provided; Alleged conduct
520 Health System Staff Staff Complainant Hate/Bias. Offensive Conduct not covered by Policy
- ; ; ; Resources provided; Preliminary review-
Health System Staff Staff Complainant Hate/Bias U”spe‘:'f'g‘f’fér']';lrg'dcfl'%%;w"e' 0T | no evidence of palicy violation: Referred
521 to Employee and Labor Relations
i Resources provided, Insufficient
533 Health System Unknown Staff Complainant Hate/Bias Microaggression based on race (black) information for further review
) ) Unspecified - Intimidating, Hostile, or |Resources provided; Preliminary review-
523 Health System Staft Staft Complainant Hate/Bias Offensive Conduct no evidence of policy violation
Health System Former Affiliate, Staff Staff Respondent Hate/Bias Race (black) - unfair treatment | <SSOUCeS provided; Preliminary review-
524 no evidence of policy viclation
Unspecified - Intimidating, Hostile, or Insufficient information to provide
Health System Anonymous Staff Staff Complainant Hate/Bias. P Offensive Con dgL; ot ! resources, Insufficient information for
525 further review
Anonymous Insufficient information to provide
Health System ny Staff Unknown Hate/Bias Microaggressions based on race (Black)| resources; Insufficient information for
Unspecified Student i
526 further review
Anonymous Insufficient information to provide
Health System ny Staff Unknown Hate/Bias Microaggressions based on race (Black)| resources; Insufficient information for
Unspecified Student ;
527 further review
Insufficient information to provide
Health System Unknown Unknown Staff Responsible Employee Hate/Bias Mational Origin (Russia) - exclusion resources; Insufficient information for
528 further review
i ) Resources provided; Alleged conduct
Health System Staff Staff Complainant Hate/Bias Mlaoaggre§S|oq§ based an SER (male; not covered by Policy; Referred to
and disability (unspecified) ;
529 Employee and Labor Relations
E Unspecified - Intimidating, Hostile, or . -
Unknown Graduate Hate/Bias, Sexual : i ; Resources provided, Insufficient
Davis Staff, Graduate Student Student Responsible Employee HErasamant Offensive Conduct; Ho§tlle Envirenment information for further review
530 unspecified
i Microaggressions based on race -
Hate/Bias, Sexual ; ; Resources provided; Documented
- Health System Staff Staff Responsible Employee Harassment (unspecified) arzsasye)xual orientation Discussion and Summary Letter
) ) Hate/Bias, Sexual Sexual Crientation (gay) - Intimidating, Resources provided; Documented
532 Health System St Multiple Staff Compizinant Harassment Hostile, or Offensive Conduct Discussion and Summary Letter
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Appendix 1: Summary of the reports received by the Compliance Office in 2021-22 and resolved via Informal Resolution

A B C D E F G
= : Complainant Respondent : : = =
1 Location of Incident Affiliation Affiliation Report Source Complaint Category Complaint Specific Resolution Summary
; Resources provided; Insufficient
533 ANR Staff Unknown Complainant Other Unknown information for further review
Uinderaraduaie Resources provided; Preliminary review-
Davis Undergraduate Student 9 Complainant Other Intimdating Behavior no evidence of policy violation; Referred
Student
534 to OSSJA
i Resources provided; Preliminary review-
535 Davis Former Affiliate Faculty Responsible Employee Other Other no evidence of policy violation
) . . L Resources provided; Complainant's
536 Davis Graduate Student Unknown Faculty Responsible Employee Other Aggressive Communication raquest met
L . ) Insufficient information to provide
Davis Unknown Graduate Unknown Staff Responsible Employee Other Intimidating, Hostile, or Offensive resources; Insufficient information for
Student Conduct ;
537 further review
- - Resources provided; Insufficient
a8 Davis Undergraduate Student Unknown Responsible Employee Other Unknown informatirifen furihen review
i Resources provided; Alleged conduct
35 Davis Undergraduate Student Unknown Responsible Employee Other Unknown not covered by Policy
Multiple Unknown Resources provided; Insufficient
540 Bends S Staft Responsine Emplyss Othen ki information for further review
) ] Resources provided; Alleged conduct
541 Davis Staff Multiple Staff Respondent Other Other not covered by Policy
Resources provided; Preliminary review-
Davis Unspecified Student | Unspecified Student Complainant Other Intimdating Behavior no evidence of policy violation; Referred
542 to OSSJA
) N . ) Resources provided; Insufficient
a3 Davis Staff Non-UCD Affiliate Responsible Employee Other Bullying nformationienurihen review:
3 : Resources provided, Poster removed
cas Davis Staff Unknown Responsible Employee Other Offensive Posters consistent with posting policy
i Resources provided; Insufficient
Eas Davis Graduate Student, Staff Unknown Responsible Employee Other Unknown information for further review
Insufficient information to provide
Davis Unknown Unknown UCD Non-Responsible Employee Other Unknown resources; Insufficient information for
546 further review
Undergraduate ; Resources provided; Insufficient
. Davis Undergraduate Student Student Complainant Other Unknown information for further review
i ) Intimidating, Hostile, or Offensive Resources provided; Insufficient
548 Davis St Staft Complainant e Conduct information for further review
) Undergraduate . Resources provided; Alleged conduct
cag Davis Undergraduate Student Student Responsible Employee Other Other ot covered by Policy
550 Davis Mu"'pleslt‘l; dc:jngaduate Former Affiliate Responsible Employee Other Unwanted Attention Resources provided; Verbal Counseling
Unknown Non-UCD ; Resources provided; Respondent not or
Ee1 Davis Undergraduate Student Affiliate Complainant Other Unknown no longer affiliated with UC Davis
Resources provided; Preliminary review-
Davis Graduate Student Graduate Student Responsible Employee Other Threatening Messages no evidence of policy violation; Referred
552 to OSSJA
Davis Staff Staff Complainant Other Unprofessional Communication ingsgurses pravided: Nepericonduct
553 not covered by Policy
) Unknown Non-UCD ; Resources provided; Respondent not or
554 Bauks ool Affiliate CRmpea. Other Unknown o longer affiliated with UC Davis
Undergraduate Resources provided, Complaint
555 Davis Graduate Student Student Responsible Employee Other Unknown withdrawn
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Appendix 1: Summary of the reports received by the Compliance Office in 2021-22 and resolved via Informal Resolution

A B C D E F G
: i Complainant Respondent : i . :
1 Location of Incident Affiliation Affiliation Report Source Complaint Category Complaint Specific Resoclution Summary
Department / Campus Intimidating, Hostile, or Offensive Resources provided; Preliminary review-
556 Davie Faculty Group Responsible Employee Other Conduct no evidence of policy violation
. s . Resources provided; Documented
< Ii h
557 Davis Non-UCD Affiliate Faculty Responsible Employee Other Other Discussion and Summary Letter
Insufficient information to provide
Health System Unknown Unknown Complainant Other Unknown resources; Insufficient information for
558 further review
Resources provided, Primary
Health System Staff Multiple Staff Complainant Other Unknown respondent not or no longer affiliated
559 with UC Davis
Insufficient information to provide
Health System Unknown Staff Faculity Responsible Employee Other Condescending Comments resources; Preliminary review-no
560 evidence of palicy violation
; Resources provided; Insufficient
561 Health System Staff Unknown Staff Complainant Other Unknown information for further review
. ) ) Resources provided; Letter of
562 Health System Staff Staff Responsible Employee Other Threatening Behavior Suspension issued for ather misoonduck
Health System Staff Unknown Staff Complainant Other Unknown Resources provided, Preliminary review-
563 no evidence of policy violation
; Resources provided; Preliminary review-
64 Health System Staff Unknown Staff Complainant Cther Unknown no evidence of palicy violation
; ; Resources provided; Education provided
565 Health System Staff Multiple Staff UCD Mon-Responsible Employee Other Bullying to Department
j Intimidating, Hostile, or Offensive Resources provided; Insufficient
566 Health System Staff Unknown Staff Responsible Employee Other Conduct information for further review
Unknown Unknown Unknown Complainant Other Unknown RESaurees:provired, Complnt
567 _ withdrawn
Hostile Environment - unwanted Resources provided; Documented
568 ANR Other Other Responsible Employee Sexual Harassment AdVanaes Discussion and Summary Letter
; - Resources provided: Documented
569 AMR Staff Staff Responsible Employee Sexual Harassment Hostile Environment - Unspecified Discussion and Summary Letter
) . Hostile Environment - unwanted Resources provided;, Documented
570 Davis Graduate Student Staff Responsible Employee Sexual Harassment attantion Discussion and Summary Letter
Davis Staff Staff Responsible Employee Sexual Harassment Hostile Environment - rumors and Resources Emvlded; Complaint
571 invasive questions withdrawn
Undergraduate Insufficient information to provide
Davis Unknown ¢ Complainant Sexual Harassment Hostile Environment - comments resources; Preliminary review-no
Student
572 evidence of policy violation
Davis Former Affiliate Staff Complainant Sexual Harassment Hostile Environment - comments IRESOUICES FoWded. ANEged eonglcy
573 not covered by Policy
Insufficient information to provide
Davis Unknown Unknown UCD Mon-Responsible Employee Sexual Harassment Hostile Environment - comments resources, Insufficient information for
574 further review
Unknown Non-UCD 3 Resources provided; Education for
595 Davis Staff Affiliate Responsible Employee Sexual Harassment Hostile Environment - comments Department/Group
Hostile Environment - unwanted Resources provided, Respondent not or
576 Davis Staff Staff Responsible Employee Sexual Harassment AdUARAES no longer affiliated with UC Davis
Graduate Student, Resources provided; Education for
Davis Staff, Undergraduate Unknown Staff Responsible Employee Sexual Harassment Hostile Environment - comments P :
577 Student Department/Group
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A B C D E F G
= : Complainant Respondent : : = =
1 Location of Incident Affiliation Affiliation Report Source Complaint Category Complaint Specific Resolution Summary
; Hostile Environment - comments and Resources provided; Complainant's
578 Davis Faculty, Staff Faculty, Staff Complainant Sexual Harassment gestures request met
Unknown Staff, Hoslile Environmant < unsclicitad Insufficient information to provide
Davis Unknown Former Affiliate Responsible Employee Sexual Harassment iotres resources; Respondent not or no longer
579 Undergraduate Student P affiliated with UC Davis
Insufficient information to provide
Davis i L;': dT;?:’;tu i U”k"":f’f‘“::?e”'uco Responsible Employee Sexual Harassment H°$:'tfeﬁt’::n“:;“;‘3c’:n;:1';“:fs”ted resources; Insufficient information for
580 9 further review
Davis Undergraduate Student Undergraduate Responsible Employee Sexual Harassment Hostile Environment - comments Resources provided; Documentsd
581 Student Discussion and Summary Letter
Unknown Graduate Insufficient information to provide
Davis Student Unknown Faculty Responsible Employee Sexual Harassment Quid Pro Quo resources; Insufficient information for
582 further review
a3 Davis Graduate Student Unknown Responsible Employee Sexual Harassment Hostile Environment - comments Res"”mes\;{ﬁ:gﬁ comeink
i Undergraduate . Haostile Environment - comments and Resources provided; Documented
584 Davis Undergraduate Student Student Responsible Employee Sexual Harassment images Discussion and Summary Letter
; Resources provided, Respondent not or
a5 Davis Undergraduate Student Staff Responsible Employee Sexual Harassment Hostile Environment - comments no longer affiliated with UC Davis
i ; ; Resources provided; Documented
sag Davis Staff Staff Responsible Employee Sexual Harassment Hostile Enviranment - touching Discussion and Summary Letter
Davis Undergraduate Student|  nderaraduate Responsible Employee Sexual Harassment Hostile Environment - comments | [<eSOUroes provided, Letter of Warning
587 Student issued
i Multiple Undergraduate Undergraduate . Haostile Environment - comments and Resources provided; Documented
588 Davis Students Student Reaponaibis Employes Saxual Harassmant touching Discussion and Summary Letter
Insufficient information to provide
Davis Unknown Unknown Unknown Sexual Harassment Hostile Environment - Unspecified resources; Insufficient information for
589 further review
. Staff, Undergraduate . Hostile Environment - comments; Resources provided, Documented
590 Davis Undergraduate Student Student Responsible Employee Sexual Harassment Retaliation Discussion and Summary Letter
i Hostile Environment - unwanted Resources provided; Complaint
Davis Graduate Student Graduate Student Responsible Employee Sexual Harassment attention and touching WRAFS WA
591
Undergraduate Hostile Environment - unwanted Resources provided ; Insufficient
592 Bes indieqmrexd ugiie Bauderl Student Respansbie Empluyes Sl Haressment attention and touching information for further review
Davie Former Affiliate Former Affiliate Responsible Employee Sexual Harassment Hostile Environment - other ISSUICHSproviisd; nausticlant
593 information for further review
. Undergraduate . Hostile Environment - unwanted Resources provided, Documented
594 Davis Undergraduate Student Student Responsible Employee Sexual Harassment attention and touching Discussion and Summary Letter
i ; ; Resources provided ; Insufficient
sas Davis Undergraduate Student| Unspecified Student Complainant Sexual Harassment Hostile Environment - comments information for further review
; ; Resources provided; Documented
596 Davis Staff Staff Complainant Sexual Harassment Hostile Environment - comments Discussion and Summary Letter
Insufficient information to provide
Davis Unknown Unknown Staff Complainant Sexual Harassment Hostile Environment - comments resources; Education for Department /
597 Campus Group
. Unknown Unspecified Undergraduate . . . Resources provided ; Insufficient
. Davis Student Student Responsible Employee Sexual Harassment Hostile Environment - comments sfommationfor Farther review
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Appendix 1: Summary of the reports received by the Compliance Office in 2021-22 and resolved via Informal Resolution

A B C D E F G
: i Complainant Respondent : : - <
1 Location of Incident Affiliation Affiliation Report Source Complaint Category Complaint Specific Resolution Summary
Multiple Unknown ; Resources provided, Complaint
599 Davis Staff Faculty Responsible Employee Sexual Harassment Hostile Environment - comments withdrawn
_ Undergraduate - Hostile Environment - unwanted Resources provided; Alleged conduct
600 Davis Undergraduate Student Student Responsible Employee Sexual Harassment attention not covered by Policy
i . } Hostile Environment - unwanted Resources provided; Documented
01 Davis Graduate Student, Staff| Unspecified Student Responsible Employee Sexual Harassment atteriton Disoussion and Summary Letter
: Resources provided; Respondent
o Davis Undergraduate Student Staff Responsible Employee Sexual Harassment Hostile Enviranment - comments excluded from future activities
Undergraduate Hostile Environment - comments and Resources provided; Documented
603 Davis Undergraduate Student Student Responsible Employee Sexual Harassment other Discussion and Summary Letter
_ Undergraduate . Hostile Environment - unwanted Resources provided; Complainant's
604 Davis Undergraduate Student Student Responsible Employee Sexual Harassment SdVENGES request mek
Davis Undergraduate Student Staff Responsible Employee Sexual Harassment Hostile Environment - comments RESRUICESDFIVINSA, EICmSnS
605 _ Discussion and Summary Letter
Undergraduate Hostile Environment - unwanted Resources provided; Documented
€06 Davis Undergraduate Student Student Responsible Employee Sexual Harassment attention Discussion and Summary Letter
Undergraduate Hostile Environment - unwanted Resources provided, Documented
&7 Davis Undergraduate Student Student Responsible Employee Sexual Harassment attention Discussion and Summary Lefter
. Undergraduate . . . - Resources provided; Alleged conduct
c08 Davis Undergraduate Student Student Responsible Employee Sexual Harassment Hostile Environment - Unspecified not covered by Policy
. Muitiple Undergraduate . . . . Resources provided; Insufficient
604 Davis Students Unknown Responsible Employee Sexual Harassment Hostile Environment - Unspecified snformation for futhen review
’ ) Resources provided; Preliminary review-
Davis Undergraduate Student Undergraduste Responsible Employee Sexual Harassment Hostile Environment - Linwanted no evidence of policy violation; Referred
Student advances
6510 to OSSJA
Davis Undergraduate Student Unknown Responsible Employee Sexual Harassment Nt ErimrnmEnt=uraned RBRUIGES PROVIIS; Campbi
611 advances withdrawn
Multiple Graduate ; i Resources provided; Documented
612 Davis Students Graduate Student Responsible Employee Sexual Harassment Hostile Environment - Unspecified Discussion and Summary Letter
Unknown Unspecified Insufficient information to provide
Davis Stu dentp Unknown Responsible Employee Sexual Harassment Hostile Environment - touching resources, Insufficient information for
613 further review
; i Resources provided; Alleged conduct
- Davis Graduate Student Graduate Student Responsible Employee Sexual Harassment Hostile Environment - Unspecified not covered by Policy
&8 Davis Graduate Student Graduate Student Responsible Employee Sexual Harassment Hostile Environment - comments Reso umesﬂ[ﬁ:gﬂ; Complairt
i Multiple Undergraduate Undergraduate - . ) ] Resources provided; Complaint
616 Davis Students Student Responsible Employee Sexual Harassment Hostile Environment - other withdrawn
i : Resources provided; Education for
&1 Davis Faculty Unknown Faculty Responsible Employee Sexual Harassment Hostile Environment - comments Department/Group
i o i ; Resources provided, Respondent not or
618 Davis Unspecified Student Non-UCD Affiliate Responsible Employee Sexual Harassment Hostile Environment - comments no longer affiliated with UC Davis
Undergraduate Insufficient information to provide
Davis Unknown S{E dent Complainant Sexual Harassment Hostile Environment - touching resources, Insufficient information for
619 further review
j Unknown Mon-UCD j ] _ - Resources provided; Insufficient
620 Davis Undergraduate Student Affiliate Responsible Employee Sexual Harassment Hostile Environment - Unspecified sefseiation To¢ FOREn raview
Insufficient information to provide
Davis Unknown Staff Staff Responsible Employee Sexual Harassment Hostile Environment - comments resources; Letter of Suspension issued
621 to Respondent
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Appendix 1: Summary of the reports received by the Compliance Office in 2021-22 and resolved via Informal Resolution

A B C D E F G
: i Complainant Respondent i i . :
1 Location of Incident Affiliation Affiliation Report Source Complaint Category Complaint Specific Resolution Summary
Former Affiiate, Resources provided; Documented
Davis Unknown Graduate Staff Responsible Employee Sexual Harassment Hostile Environment - comments p .
Discussion and Summary Letter
622 Student
£23 Davis Graduate Student Faculty Responsible Employee Sexual Harassment Hostile Environment - comments Reaouroeaﬂ:;ﬁe\:ﬁ Complaint
Davis Undergraduate Student| Unknown Faculty Responsible Employee Sexual Harassment Hostile Environment - Unspecified Resources provided, Insufficient
information for further review
624
Former Affiliate, Insufficient information to provide
Davis Unknown Undergraduate Responsible Employee Sexual Harassment Hostile Environment - comments resources; Respondent not or no longer
625 Student affiliated with UC Davis
) Undergraduate . _ ] Resources provided; Complainant's
626 Davis Undergraduate Student Student Responsible Employee Sexual Harassment Hostile Environment - other sequast met
i Insufficient information to provide
Davis Uninown Unspeciied Staff Patient Sexual Harassment Hostile Environment - comments resources, Documented Discussion and
Student
627 Summary Letter
Davis Facully Former Affiliate Complainant Sexual Harassment Hostile Environment - comments | <eS0uroes provided; Respondent not or
628 no longer affiliated with UC Davis
Multiple Graduate
Students, Multiple
Undergraduate Resources provided; Preliminary review-
Dawis Students, Multiple Faculty Responsible Employee Sexual Harassment Hostile Environment - Unspecified 6 evigence ofl ol violgion
Former Affiliates, Ry
Multiple Non-UCD
629 Affiliates
Unspecified Faculty, Hostile Environment - comments and Resources provided; Complaint
630 Davis Faculty Unspecified Staff Responsible Employee Sexual Harassment stereotyping withdrawn
. Undergraduate . ) ) . Resources provided; Insufficient
31 Davis Undergraduate Student Student Responsible Employee Sexual Harassment Hostile Environment - Unspecified information for further review
) Undergraduate . ; ) Resources provided; Insufficient
632 Davis Undergraduate Student Student Responsible Employee Sexual Harassment Hostile Environment - comments s formation for furlher review
Undergraduate Hostile Environment - comments and Resources provided; Complaint
613 Davis Undergraduate Student Student Responsible Employee Sexual Harassment other withdrawn
Undergraduate ; Resources provided, Insufficient
&34 Davis Undergraduate Student Student Responsible Employee Sexual Harassment Heostile Environment - comments information for further review
Davis Undergraduate Student Unknown Responsible Employee Sexual Harassment Hostile Environment - Unspecified REBUIESS proviced IEuMEsm
635 information for further review
i Undergraduate . Hostile Environment - unwanted Resources provided; Insufficient
&36 Davis Undergraduate Student Student Responsible Employee Sexual Harassment advancas informationion furthenreyicw
Undergraduate ; 5 Resources provided; Complainant's
637 Davis Undergraduate Student Student Responsible Employee Sexual Harassment Hostile Environment - Unspecified request met
Multiple Unknown Insufficient information to provide
Davis Undergraduate Unknown Responsible Employee Sexual Harassment Hostile Environment - comments resources; Insufficient information for
638 Students further review
639 Davis Graduate Student Graduate Student Responsible Employee Sexual Harassment Hostile Envirgnment - comments Resources ;:;Z\:J:I:tdh(;?mplamant 8
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Appendix 1: Summary of the reports received by the Compliance Office in 2021-22 and resolved via Informal Resolution

A B C D E F G
= : Complainant Respondent : : = <
1 Location of Incident Affiliation Affiliation Report Source Complaint Category Complaint Specific Resolution Summary
Unknown Unspecified Insufficient information to provide
Davis Sty dentp Unspecified Student Responsible Employee Sexual Harassment Hostile Environment - Unspecified resources; Insufficient information for
640 further review
Davis Undergraduate Student Undsrgraduaks Complainant Sexual Harassment Hostile Environment - Unspecified Resources provided; Insufficient
641 9 Student P P information for further review
; Resources provided; Insufficient
642 Davis Undergraduate Student Staff Responsible Employee Sexual Harassment Haostile Environment - comments information for further review
. Undergraduate . ) ) . Resources provided; Insufficient
43 Davis Undergraduate Student Student Responsible Employee Sexual Harassment Hostile Environment - Unspecified information for further review
Davis Faculty Unknown Staff Complainant Sexual Harassment Hostile Environment - Unspecified IRSBGUNTSE EROVEISd; G UGEnt
644 information for further review
Multiple Undergraduate ; Resources provided; Alleged conduct
645 Davis Students Unknown Responsible Employee Sexual Harassment Hostile Environment - crude language not covered by Policy
Davis Multiple Undergraduate Undergraduate Respongibie Empicyes Seyuailliarassment Hostile Environment - comments and Resources provided; Documented
646 Students Student po Foy unwanted advances Discussion and Summary Letter
] Multiple Undergraduate|  Undergraduate - ' - - Resources provided; Alleged conduct
a7 Davis Students Student Responsible Employee Sexual Harassment Hostile Environment - Unspecified ot covered by Policy
i Multiple Undergraduate Undergraduate - Hostile Environment - unwanted Resources provided; Insufficient
648 s Students Student Raspon&lis Emplayes kil attention information for further review
Undergraduate Resources provided; Complainant's
Davis Undergraduate Student S{S dent Responsible Employee Sexual Harassment Hostile Environment - comments request met; Documented Discussion
649 and Summary Letter
Unknown Non-UCD Hostile Environment - comments and | Resources provided; Respondent not or
650 Davis Undergraduate Student Affiliate Responsible Employee Sexual Harassment touching no longer affiliated with UC Davis
i ; i Resources provided, Insufficient
&5t Davis Undergraduate Student Unknown Responsible Employee Sexual Harassment Hostile Environment - Unspecified iFformation fof FURthaR Féview
Davis Undergraduate Student|  Unknown Staff Complainant Sexual Harassment Hostile Environment - comments Resouoes pravided, Edudstionior
652 Department/Group
) Unknown Non-UCD . Hostile Environment - unwanted Resources provided; Respondent not or
653 Oavls Undergraduate Student Affiliate Responaiiie Cmployze Geocual Harassment attention and touching no longer affiliated with UC Davis
Unknown . . . -
Hostile Environment - unwanted Resources provided; Insufficient
Davis Undergraduate Student Undergraduate Responsible Employee Sexual Harassment attention information for further review
654 Student
Insufficient information to provide
Davis UnknOS\TS d(;;atduale Unknown Staff Complainant Sexual Harassment Hostile Environment - Unspecified resources; Insufficient information for
655 further review
) Staff, Undergraduate . Hostile Environment - unwanted Resources provided; Documented
856 Davis Undergraduate Student Student Responsible Employee Sexual Harassment adAnGaS Discussion snd Summary Letter
Undergraduate ; Resources provided, Complaint
657 Davis Undergraduate Student Student Responsible Employee Sexual Harassment Hostile Environment - comments withdrawn
Undergraduate Hostile Environment - unwanted Resources provided; Documented
58 Davis Former Affiliate Student Responsible Employee Sexual Harassment advaRces Discussion and Summary Lefter
) Undergraduate . Hostile Environment - unwanted Resources provided; Insufficient
54 Davis Undergraduate Student Student Responsible Employee Sexual Harassment attention informationifon furthen review
) . Hostile Environment - invasive questions| Resources provided; Documented
680 Davis Staff Staff Responsible Employee Sexual Harassment and toushing Discussion and Summary Letier
; Resources provided, Insufficient
661 Davis Undergraduate Student Staff Responsible Employee Sexual Harassment Hostile Envirenment - comments information for further review
Davis Undergraduate Student, Unimowe Complainart Seyual Harassment Hostile Environment - unwanted Resources provided; Insufficient
662 Unknown P advances information for further review
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Appendix 1: Summary of the reports received by the Compliance Office in 2021-22 and resolved via Informal Resolution

A B C D E F G
= : Complainant Respondent : : = N
1 Location of Incident Affiliation Affiliation Report Source Complaint Category Complaint Specific Resoclution Summary
; ; ; Resources provided; Insufficient
585 Davis Undergraduate Student Unknown Complainant Sexual Harassment Hostile Environment - images information for further review
Resources provided; Complainant's
Davis Staff Staff Responsible Employee Sexual Harassment Hostile Environment - comments request met; Documented Discussion
664 and Summary Letter
i ; i Insufficient information to provide
665 Davis Unknown Graduate Student Responsible Employee Sexual Harassment Hostile Environment - Unspecified resources: Referred to Student Affairs
Davis Undergraduate Student|  Underoraduate Complainant Sexual Harassment Hostile Environment - other Resources provided, Insufficient
666 Student information for further review
i . Hastile Environment - intimidation and Resources provided; Documented
667 Davis Graduate Student Staff Responsible Employee Sexual Harassment unwanted aitention Discusalon and Summary Letier
i i ; i Resources provided; Education for
o8 Davis Undergraduate Student| Unspecified Student Responsible Employee Sexual Harassment Hostile Environment - Unspecified Department/Group
i ; i Resources provided; Insufficient
£59 Davis Undergraduate Student Unknown Responsible Employee Sexual Harassment Hostile Environment - Unspecified iRfoTEHGE for FURHET Faview
Undergraduate Insufficient informaticn to provide
Davis Unknown Sll?d ent Responsible Employee Sexual Harassment Hostile Environment - Unspecified resources,; Insufficient information for
670 further review
Davis Undergraduate Student Unknown Responsible Employee Sexual Harassment HIGEIKS ERMTONMENE = Uwarisd IR BUANOES bR dait; InsuSwisiil
671 attention information for further review
o2 Davis Undergraduate Student Unknown Responsible Employee Sexual Harassment Hostile Environment - Unspecified RESGUITaE ':;?q‘::;dfefmp'a'"am 5
Undergraduate Hostile Environment - unwanted Resources provided, Insufficient
674 Davis Undergraduate Student Student Responsible Employee Sexual Harassment advances information for further review
UinkriowniBermer Insufficient information to provide
Davis Affiliate Faculty, Staff Complainant Sexual Harassment Hostile Environment - other resources, Preliminary review-no
674 evidence of policy violation
Insufficient information to provide
Davis Uninown Department / Campus Responsible Employee Sexual Harassment Hostile Environment - Unspecified resources; Insufficient information for
Undergraduate Student Group _
675 further review
; ; i Resources provided; Documented
6 Davis Faculty Faculty Complainant Sexual Harassment Hostile Environment - Unspecified Discussion and Summary Letter
Undergraduate Hostile Environment - unwanted Resources provided; Documented
677 Davis Undergraduate Student Student Responsible Employee Sexual Harassment advances Discussion and Summary Lefter
Davis Undergraduate Student Unknown Responsible Employee Sexual Harassment Hostile Environment - Unspecified RBBUUNDES pravidst InsulmisnL
678 information for further review
Unknown ) . )
Davis Undergraduate Student Undergraduate Responsible Employee Sexual Harassment Hostile Environment - other Resources provided; Complainant's
request met
679 Student
i [ . ) Resources provided; Documented
680 Davis Staff Staff Responsible Employee Sexual Harassment Hostile Environment - comments Discusalon and Summary Letier
; Resources provided; Documented
621 Davis Unknown Staff Complainant Sexual Harassment Hostile Environment - staring Discussion and Summary Letter
Hostile Environment - unwanted Resources provided; Documented
a8 Davis Undergraduate Student Staff Responsible Employee Sexual Harassment attention Discussion and Summary Letter
Davis Undergraduate Student Staff Responsible Employee Sexual Harassment Hostile Environment - images RS EINTES DOV, IneuNIcn
683 information for further review
) Undergraduate . ) ) . Resources provided; Insufficient
_ Davis Undergraduate Student Student Responsible Employee Sexual Harassment Hostile Environment - touching information for further review
i ; i Resources provided; Insufficient
€85 Davis Graduate Student Unknown Staff Responsible Employee Sexual Harassment Hostile Environment - Unspecified ifaTiataR or FUEtHET Fevidi
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Appendix 1: Summary of the reports received by the Compliance Office in 2021-22 and resolved via Informal Resolution

A B C D E F G
= : Complainant Respondent : : = =
1 Location of Incident Affiliation Affiliation Report Source Complaint Category Complaint Specific Resolution Summary
Undergraduate ; ; Resources provided; Insufficient
" Davis Undergraduate Student Student Responsible Employee Sexual Harassment Hostile Environment - touching information for further review
) Undergraduate . Hostile Environment - unwanted Resources provided; Alleged conduct
687 Davis Undergraduate Student Student Responsible Employee Sexual Harassment advances not covered by Policy
; ; Resources provided, Documented
o Davis Staff Staff Responsible Employee Sexual Harassment Hostile Environment - touching Discussion and Summary Letter
iii Undergraduate ; Hostile Environment - unwanted Resources provided, Insufficient
689 Davis Non-UCD Affiliate Student Complainant Sexual Harassment attention information for further review
. Multiple Undergraduate . Hostile Environment - unwanted Resources provided; Respondent not or
690 Davis Students Staft RASRIREs Emplayee Al IHArASETan: attention no longer affiliated with UC Davis
) Undergraduate . ] ) Resources provided; Insufficient
91 Davis Undergraduate Student Student Responsible Employee Sexual Harassment Hcls.lnle Environment - other information for further review
Hostile Environment - unwanted Resources provided; Insufficient
- Davis Graduate Student Graduate Student Responsible Employee Sexual Harassment attention information for further review
i ; i Resources provided; Insufficient
693 Davis Undergraduate Student Unknown Responsible Employee Sexual Harassment Hostile Environment - Unspecified information for further review
Davis Undergraduate Student | Unspecified Student Complainant Sexual Harassment Hostile Environment - Unspecified IRSEUUTCEE: DOV, MEUINGENE
694 information for further review
) Multiple Non-UCD Undergraduate - Hostile Environment - unwanted Resources provided; Insufficient
695 Davis Affiliates Student Hon-LICD Afiliate Seousl Haresament advances information for further review
56 Davis Undergraduate Student Und;lrﬁé::tlate Complainant Sexual Harassment Hostile Environment - invasive questions| Resources provided; Verbal Counseling
Staff, Undergraduate ; - Resources provided: Insufficient
697 Davis Student Unknown Responsible Employee Sexual Harassment Hostile Environment - Unspecified information for further review
Davis Eiparimarl e Unknown Responsible Employee Sexual Harassment Hostile Environment - comments ISHSSRUICES DOV, InButicisnt
6598 Group information for further review
99 Davis Undergraduate Student Unknown Responsible Employee Sexual Harassment Hostile Environment - Unspecified RESourCaE ':;Z‘ﬂ:;dfefmp'a'"a”t =
Hostile Environment - misgendering and Resources provided, Insufficient
700 Davis Former Affiliate Faculity Responsible Employee Sexual Harassment deadnaming; Retaliation information for further review
Davis Graduate Student Undergraduate Responsible Employee Sexual Harassment Hostile Environment - comments Resources provided; Dacumented
Student Discussion and Summary Letter
701
] Multiple Undergraduate|  Undergraduate - ' - i Resources provided; Insufficient
703 Davis Students Student Responsible Employee Sexual Harassment Hostile Environment - Unspecified informationifor fuhenreview
- Undergraduate ; = Resources provided; Alleged conduct
703 Davis MNon-UCD Affiliate Student MNon-UCD Affiliate Sexual Harassment Hostile Environment - Unspecified not covered by Policy
i Hostile Environment - unwanted Resources provided; Documented
204 Davis Undergraduate Student| Graduate Student Responsible Employee Sexual Harassment adVaREeS Discussion and Summary Lefter
Davis Anonymous Unknown Non-UCD Affiliate Sexual Harassment Hostile Environment - Unspecified Resources provided, Insufficient
705 Unspecified Student information for further review
] Multiple Undergraduate|  Undergraduate - ' - i Resources provided; Insufficient
705 Davis Students Student Responsible Employee Sexual Harassment Hostll_e Environment - Unspecified s formation fon fathen review
Undergraduate Hostile Environment - unwanted Resources provided, Documented
707 Davis Undergraduate Student Student Responsible Employee Sexual Harassment attention Discussion and Summary Lefter
Underaraduals Insufficient infarmation to provide
Davis Unknown S{E dent Responsible Employee Sexual Harassment Hostile Environment - touching resources; Respondent not or no longer

708

affiliated with UC Davis
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Appendix 1: Summary of the reports received by the Compliance Office in 2021-22 and resolved via Informal Resolution

A B C D E F G
: : Complainant Respondent : : = :
1 Location of Incident Affiliation Affiliation Report Source Complaint Category Complaint Specific Resoclution Summary
i ; i Resources provided ; Insufficient
209 Davis Undergraduate Student Unknown Responsible Employee Sexual Harassment Hostile Environment - Unspecified information for further review
. Undergraduate . . . Resources provided; Education for
=10 Davis Undergraduate Student Student Responsible Employee Sexual Harassment Hostile Environment - comments DepartmentiGroup
i Multiple Graduate . i i n Resources provided; Documented
711 Davis Students Graduate Student Responsible Employee Sexual Harassment Hostile Environment - undermining Disoussion and Summary Letter
i ; : Resources provided ; Insufficient
o Davis Undergraduate Student| Unspecified Student Complainant Sexual Harassment Hostile Environment - comments ifaration for fURher Faview
iii Myultiple Unspecified ; ; i Resources provided ; Insufficient
713 Davis Non-UCD Affiliate Students UCD Men-Responsible Employee Sexual Harassment Hostile Environment - Unspecified information for further review
Davis Former Affiliate | Unspecified Student Complainant Sexual Harassment Hostils Environment - unwanted  |Resources provided; Preliminary review-
714 attention no evidence of policy viclation
Davis Undergraduate Student Unknown Responsible Employee Sexual Harassment Hostile Environment - Unspecified Rgaourceg provided, Insufflplent
715 information for further review
3 : - Resources provided ; Insufficient
716 Davis Undergraduate Student Unknown Responsible Employee Sexual Harassment Hostile Environment - Unspecified infarmation for further review
Undergraduate ; ; Resources provided; Alleged conduct
717 Davis Undergraduate Student Student Complainant Sexual Harassment Hostile Environment - comments not covered by Policy
Resources provided; Preliminary review-
Davis Staff Staff Complainant Sexual Harassment Hostile Environment - Unspecified no evidence of policy violation; Referred
718 to Employee and Labor Relations
i Insufficient information to provide
Davis Unmg\;r:uléllgitpecmed Faculty Responsible Employee Sexual Harassment Hostile Environment - Unspecified resources; Insufficient information for
719 further review
Davis Undergraduate Student|  Former Affiliate Complainant Sexual Harassment Hostile Environment - Unspecified | Resources provided; Alleged conduct
720 not covered by Policy
; i Resources provided, Respondent not or
721 Davis Unknown Former Affiliate Complainant Sexual Harassment Hostile Environment - comments no longer affiliated with UC Davis
Department / Campus ; Resources provided; Complaint
293 Davis Staff Group Responsible Employee Sexual Harassment Hostile Environment - comments with drawi
Insufficient information to provide
Davis Anonymous Staff Staff Complainant Sexual Harassment Hastile Environment - comments resources; Documented Discussion and
723 Summary Letter
. . ) Resources provided; Respondent not or
724 Health System Staff Staff Responsible Employee Sexual Harassment Hostile Environment - comments no longer affiliated with UG Davis
Health System Staff Patient Complainant Sexual Harassment Hostile Environment - comments IRSSOuRE provided. EducsiTon
725 Department/Group
- : Resources provided, Documented
726 Health System Non-UCD Affiliate Staff Non-UCD Affiliate Sexual Harassment Hostile Environment - comments Discussion and Summary Letter
Insufficient information to provide
Health System Unknown Patient Staff Non-UCD Affiliate Sexual Harassment Hostile Environment - Unspecified resources, Preliminary review-no
727 evidence of policy violation
; ; Resources provided, Documented
728 Health System Staff Staff UCD Nen-Respensible Employee Sexual Harassment Hostile Environment - staring Discussion and Summary Letter
Unknown Mon-UCD . Hostile Environment - comments and Resources provided; Insufficient
229 Health System Graduate Student Affliate Responsible Employee Sexual Harassment touching Formation for futher review
Health System Ancnymous Staff Staff Unknown Sexual Harassment Hostile Environment - comments Resources provided; Documented
730 _ Discussion and Summary Letter
; Hostile Environment - unwanted Resources provided, Documented
731 Health System Unknown Staff UCD Men-Responsible Employee Sexual Harassment adlvanses Discussion and Summary Letter
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Appendix 1: Summary of the reports received by the Compliance Office in 2021-22 and resolved via Informal Resolution

A B C D E F G
: i Complainant Respondent ; ; 5 :
1 Location of Incident Affiliation Affiliation Report Source Complaint Category Complaint Specific Resolution Summary
; ; ; Resources provided; Documented
733 Health System Staff Multiple Staff UCD Non-Respensible Employee Sexual Harassment Hastile Envirganment - comments Discussion and Summary Letter
Health System Staff Staff Complainant Sexual Harassment Hostile Environment - intimidation Resources provided; Complaint
733 withdrawn
) . ] ] ) Resources provided; Education for
- Health System Patient Multiple Staff Responsible Employee Sexual Harassment Hostile Environment - comments Respondents
Hostile Environment - unwanted Resources provided; Documented
735 Health System Anonymous Staff Staff Unknown Sexual Harassment attention Discussion and Summary Letter
; Hostile Environment - unwanted Resources provided; Respondent
236 Health System Staff Patient Responsible Employee Sexual Harassment adVaRGES excluded from future activities
Hostile Envirsnment=unwanted Resources provided; Complainant's
Health System Staff Staff Non-UCD Affiliate Sexual Harassment advancas request met; Documented Discussion
737 and Summary Letter
; Resources provided; Insufficient
238 Health System Staff Unknown Staff Responsible Employee Sexual Harassment Hostile Environment - comments iFforiation foF FURRGT Faview
) ) Hostile Environment - unwanted Resources provided; Respondent not or
99 Health System Staff Patient Complainant Sexual Harassment dVENGES no longer affliated with UC Davis
Resources provided; Preliminary review-
Health System Staff Multiple Staff Responsible Employee Sexual Harassment Retaliation no evidence of policy violation; Referred
240 to Employee and Labor Relations
Department / Campus ; ; Resources provided; Complainant's
741 Health System Staff Group Complainant Sexual Harassment Hostile Environment - unequal treatment request met
] ] ) Resources provided; Education for
743 Health System Staff Staff Responsible Employee Sexual Harassment Hostile Environment - comments Department/Group
. Hastile Enviranment - unwanted Resources provided; Documented
743 Health System Staff Staff Complainant Sexual Harassment atisntion and fouching Discussion and Summary Lstter
; ; ; Resources provided; Documented
244 Health System Staff Staff Complainant Sexual Harassment Hostile Environment - touching Discussion and Summary Letter
Resources provided; Preliminary review-
Health System Multiple Staff Multiple Staff Complainant Sexual Harassment Hostile Environment - touching no evidence of policy violation; Referred
745 to Employee and Labor Relations
] ; ) Resources provided; Education for
246 Health System Staff Unknown Responsible Employee Sexual Harassment Hostile Environment - comments Department/Group
; i Resources provided; Preliminary review-
247 Health System Multiple Patients Staff Responsible Employee Sexual Harassment Hostile Environment - Unspecified no evidence of policy violation
; Resources provided; Preliminary review-
248 Health System Staff, Unknown Staff Responsible Employee Sexual Harassment Hostile Environment - comments no evidence of policy violation
- } Hastile Enviranment - unwanted Resources provided; Respondent
45 Health System Staff Former Affiliate Responsible Employee Sexual Harassment dVENGES excludadifiam fulureachiitics
Health System Patient Staff Responsible Employee Sexual Harassment Hostile Environment - touching Resourcesl provided; Prfellml.naryl revigws
750 no evidence of policy viclation
Insufficient information to provide
Health System Unknown Staff Staff Responsible Employee Sexual Harassment Hostile Environment - comments resources; Letter of Expectation issued
751 __toRespondent
Insufficient information to provide
Health System Unknown Staff Staff Responsible Employee Sexual Harassment Hostile Environment - Unspecified resources; Insufficient information for
752 further review
Health System Staff Unknown Staff Complainant Sexual Harassment Hostile Environment - comments Resources provided; Insufficiant

753

information for further review
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Appendix 1: Summary of the reports received by the Compliance Office in 2021-22 and resolved via Informal Resolution

A B C D E F G
= : Complainant Respondent : : = =
1 Location of Incident Affiliation Affiliation Report Source Complaint Category Complaint Specific Resolution Summary
; ; Resources provided, Respondent not or
254 Health System Staff Staff Complainant Sexual Harassment Hostile Environment - comments no longer affiliated with UC Davis
. Hostile Environment - touching and Resources provided; Documented
755 Health System Graduate Student Staff Responsible Employee Sexual Harassment g Discurssion and Summary Latter
. i ) Resources provided; Documented
256 Health System Staff Staff Responsible Employee Sexual Harassment Hostile Environment - other Disoussion and Summary Letter
Resources provided: Respondent
Health System Staff Staff Complainant Sexual Harassment Hostile Environment - comments released from employment for other
757 conduct
Health System Multiple Staff Multiple Staff Responsible Employee Sexual Harassment Hostile Environment - comments | cS0uroes provided; Preliminary review-
758 no evidence of policy viclation
; ; Resources provided; Respondent
759 Health System Staff Multiple Staff Responsible Employee Sexual Harassment Hostile Environment - other dismissed for other misconduct
Health System Staff Staff Complainant Sexual Harassment Hostile Environment - comments Resources prowded; Complaint
760 withdrawn
) Hostile Environment - unwanted Resources provided, Documented
761 Health System Staff Staff Complainant Sexual Harassment attention Discussion and Summary Lefier
. ) Hostile Environment - unwanted Resources provided; Education for
762 Health System Staff Patient Complainant Sexual Harassment advances DepartmentiGroup
; ; Hostile Environment - comments and Resources provided; Mitigating
763 Health System Staff Patient Complainant Sexual Harassment touching FiEASLTaS talET
; ; ; Resources provided; Documented
264 Health System Staff Staff Complainant Sexual Harassment Hostile Environment - touching Discussion and Summary Letter
) i} Haostile Environment - comments and Resources provided; Documented
765 Health System Facuity Multiple Faculty Responsible Employee Sexual Harassment gender stersotyping Disoussion and Summary Letter
Resources provided; Complainant's
Davis Staff Former Affiliate, Staff Responsible Employee Sexual Harassment, Other | Hostile Environment - comments; Cther | request met; Documented Discussion
766 and Summary Letter
B Sh - Complainant 59"”3',3:,’,2?2:‘3&‘,;3?"”3' Hostile Environment - comments; Resources provided: Documented
267 Prohibited Behavior Stalking Discussion and Summary Letter
. Sexual Harassment, Sexual| Hostile Envlronlme_nt - unwanted kissing Resources provided: Respondent
Davis Former Affiliate Staff, Unknown Complainant Vialence or Other and hugging; Sexual Assault released from employment
768 Prohibited Behavior (Penetration) y
Bandic T Staff, Non-UCD Reeponshie Emoloyes 59"”3',3:;2?3:‘35‘;;2?"”3' Hostile Environment -unwanted Resources provided: Insufficient
Affiliate po ploy ; : attention; Sexual Assault (Penetration) information for further review
769 Prohibited Behavior
Davi Graduate Student, Undergraduate . Sexual_ Harassment, Sexus| Hostile Environment - images; Invasion Resources provided, Documented
vis Unknown Student Responsible Emplayee Violence or Other of Sexual Privacy Discussion and Summary Letter
770 Prohibited Behavior
Sexual Harassment, Sexual Hostile Environment - comments; .
Davis Un ae':af:::ét?asf:ﬁ i Staff Responsible Employee Violence or Other Sexual Assault (Contact): Indecent Rei?g”{;fseﬁ'g‘f’f'iﬁ::; fﬁﬁﬂ‘g%‘;ﬂgt of
771 g Prohibited Behavior Exposure 9
Sexual Harassment, Sexual Resources provided; Alleged conduct
Davis Non-UCD Affiliate Faculty Complainant Violence or Other Unspecified, Stalking not ';were d Ib F?gllo
772 Prohibited Behavior YFley
Sexual Harassment, Sexual ; i ;
. Undergraduate - " . Hostile Environment - comments, Resources provided; Complainant's
Davis Undergraduate Student Student Responsible Employee Violence or Other attention: Stalking raquest met

773

Prohibited Behavior
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Appendix 1: Summary of the reports received by the Compliance Office in 2021-22 and resolved via Informal Resolution

A B C D E F G
: : Complainant Respondent : : = :
1 Location of Incident Affiliation Affiliation Report Source Complaint Category Complaint Specific Resolution Summary
Unknown Sexual Harassment, Sexual . s
Davis Undergraduate Student Undergraduate Responsible Employee Wiolence or Other Hostllealitnvr'lnr:)nmgtntl;{unwanted Rgs]:o:lrcet‘ls pr]?\frlc;e:ithlr:sufﬂlc .
774 Student Prohibited Behavior IO, Ste'ung INTGIMELaN of TUItE Teview
Multiple Sexual Harassment, Sexual ; i _
Davis Undergraduate Student|  Undergraduate Responsible Employee Violence or Other Hostile Q;ﬁg??ﬁ;kﬁmmems' Resources E;c“::::tdhg’fmp'a'"am S
775 Students Prohibited Behavior : g q
Sexual Harassment, Sexual i . .
i ' Unspecified, Sexual Assault - Resources provided ; Insufficient
Davis Graduate Student Unknown Responsible Employee \ch-llence or Othgr Unspecified information for further review
776 Prohibited Behavior
Sexual Harassment, Sexual i . .
i ' Unspecified, Sexual Assault - Resources provided ; Insufficient
Davis Graduate Student Unknown Responsible Employee \ch-llence or Othgr Unspecified information for further review
777 Prohibited Behavior
Sexual Harassment, Sexual| Sexual Harassment (Unspecified), o -
Davis Undergraduate Student Unknown Responsible Employee Vinlence or QOther Sexual Assault (Unspecified); Invasion Rgaourceg. provided; Insufﬂ_clent
; . information for further review
778 Prohibited Behavior of Sexual Privacy
Sexual Harassment, Sexual — w
Davis Farmer Affiliate Faculty Complainant Violence or Other Unspecified, Invasion of Sexual Privacy Rgaouroeg provided; Ins.ufﬂlclent
; . information for further review
779 Prohibited Behavior
Bl Bl aiatl Complainant sex”ffllgl':;aczsg:%“ttﬁesf"”a' Hostile Environment - communication; | Resources provided: Documented
280 Prohibited Behavior Stalking Discussion and Summary Letter
Anonymous 3 . Sexual Harassment, Sexual Hostllg Environment - u_nwanted kissing, Resources provided: Insufficient
Davis Unspecified Student Unspecified Student Complainant Violence or Other hugging, and touching; Sexual Assault iFTaFH AHGR foF FURRET Feview
781 Prohibited Behavior (Contact)
Sexual Harassment, Sexual i _
Davis Undergraduate Student U"dgtrf‘;:i;'a‘e Responsible Employee Violence or Other H“‘"‘*;’;ﬂ:&’:}“_’;";l;(i';']"wa”md Rissaunces ':;c"::;dhifmp'a'“a”t s
782 Prohibited Behavior ' 9 q
Davi Multiple Undergraduate Undergraduate . Sexual_ Harsssmant, Sexuel Hostile Environment - unwanted Resources provided; Insufficient
MS Students Student Reaponaibls Employee Vialence or Other attention; Stalkin: information for further review
783 Prohibited Behavior ' 9
Sexual Harassment, Sexual ; Insufficient information to provide
Davis Uindkee ';J; dT;t";%m i U"dsetrf(;zi;'ate Responsible Employee Violence or Other mgﬂ?ﬂ:?ggx‘ﬂglrgzl[t‘fg';’r:”e‘frr:tfém_ resources: Insufficient information for
784 g Prohibited Behavior ' ' further review
Sexual Harassment, Sexual ; ; i ) "
Davis Undergraduate Student Und;rggzi?ate Complainant Violence or Other Hostile E“"g;"ﬂﬁ”(&ﬂ:;t}"’”' Sexual Rﬁ%ﬁ'ﬁﬁ;ﬁﬂ?gﬁﬁﬂagﬂ'@ﬁm
785 Prohibited Behavior
Sexual Harassment, Sexual Hostils Envirsamant = magas: Invasion Resources provided; Complainant's
Davis Staff Staff Responsible Employee Violence or Other of Sexual ;:'rwag : request met; Documented Discussion
786 Prohibited Behavior ey and Summary Letter
Sexus| Harassment, Sexual Resources provided; Insufficient
Davis Undergraduate Student Unknown Responsible Employee Violence or Other Sexual Assault - Unspecified in formatiolr:; for fu rther peltg
787 Prohibited Behavior
Davis Underaraduate Student Undergraduate Complainant Sexuillg::rr]acsesg:?ttﬁesrexual Hostile Environment - comments, Resources provided; Insufficient
g Student P 3 : attention; Sexual Assault (Contact); information for further review
788 Prohibited Behavior
Sexual Harassment, Sexual Hastile Environment - comments; . "
Davis Undergraduate Student| Mon-UCD Affiliate Responsible Employee Violence or Other Stalking; Invasion of Sexual Privacy; R;E;?::‘:oﬁr?;:?ﬁﬁ,','L':Srlg\tlizzm
789 Prohibited Behavior Sexual Assault (Unspecified)
Sexual Harassment, Sexual - . i -
i ; 3 Hostile Environment - unwanted Resources provided ; Insufficient
Davis Undergraduate Student| Unspecified Student Complainant Vlolgnce or Othgr attention: Stalking iFTaFH AtGH fOF FURRET Feview
790 Prohibited Behavior
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Appendix 1: Summary of the reports received by the Compliance Office in 2021-22 and resolved via Informal Resolution

A B C D E F G
N : Complainant Respondent : : = :
1 Location of Incident Affiliation Affiliation Report Source Complaint Category Complaint Specific Resolution Summary
Multiple Graduate
i Students, Multiple . Sexual_ HBTARSEN, 60011 Hostile Environment - touching, Resources provided; Documented
Davis Staff Responsible Employee Violence or Other il i
Undergraduate o ; attention; Sexual Assault (Contact); Discussion and Summary Letter
Prohibited Behavior
791 Students
Bl Multiple Undergraduate|  Undergraduate T sexuillg::;acsesg:%“ttﬁgf"ua' Hostile Environment - comments; Resources provided: Insufficient
Students Student po ploy . : Stalking information for further review
792 Prohibited Behavior
Bl T Undergraduate P— sexuallgl':;acsesg:%“ttﬁesfxua' Hostile Environment - touching: Sexual | Resources provided: Insufficient
Student P ; ; Assault (Contact) information for further review
793 Prohibited Behavior
Department / Campus
B T —— Group, E—— Se*”frllgl':;aczsg:%“ttﬁff*”a' Hostile Environment - social media: Resources provided: Complaint
9 Undergraduate P Bl iaying Sexual Exploitation withdrawn
794 Student
Sexual Harassment, Sexual ) . . )
; ' Hostile Environment - sexual images; Resources provided; Documented
Health System Patient Staff Non-UCD Affiliate Violence or Other . ) N :
795 Prohibited Behavicr Invasion of Sexual Privacy Discussion and Summary Letter
Sexual Harassment, Sexual .
Health System Farmer Affiliate Staff Responsible Employee Violence or Other Quid Pro Quo; Retaliation Re_soqroes provided; R_eapondent
; . dismissed for other misconduct
796 Prohibited Behavior
Sexual Harassment, Sexual Hostile Environment - camments; . I
Health System Staff Patient Complainant Violence or Other Sexual Assault (Contact); Indecent Resales prvidod, iagahng
; . measures taken
797 Prohibited Behavior Exposure
Sexual Harassment, Sexual - . . . .
3 Hostile Environment - images; Invasion Resources provided: Documented
Health System Faculty, Unknown Staff Unknown Violence or Other X ! y . '
298 Prohibited Behavior of Sexual Privacy Discussion and Summary Letter
Sexual Harassment, Sexual . . . . i
; ' Hostile Environment - comments, Resources provided; Preliminary review-
HgakhEyetem el Unkriga St Respansils Emplnies Vislsnasan Qe attention: Sexual Assault (Unspecifisd) no evidence of policy viclation
799 Prohibited Behavior
i . Sexual Violence or Other - Resources provided; Insufficient
200 Davis Undergraduate Student Unknown UCD Non-Responsible Employee Prohibited Behavior Sexual Assault - Unspecified information for further review
i Undergraduate . Sexual Violence or Other - - Resources provided, Insufficient
a1 Davis Undergraduate Student Student Responsible Employee Prohibited Behavior Relationship Violence nformation o further review
i Sexual Violence or Other s Resources provided; Insufficient
. Davis Undergraduate Student Unknown Responsible Employee Profibited Behavior Sexual Assault - Unspecified information for further review
iii i Sexual Violence or Other ; Resources provided; Respondent not or
803 Davis Undergraduate Student| MNon-UCD Affiliate Responsible Employee Prohibited Behavior Relationship Violence no longer affiiated with UC Davis
) . Sexual Viclence or Other . o Resources pravided; Complainant's
a04 Davis Graduate Student Unknown Responsible Employee Prohibited Behavior Relationship Violence request met
) ; Sexual Viclence or Other - Resources provided; Insufficient
805 Davis Undergraduate Student Unknown UCD Non-Responsible Employee Prohibited Behavior Sexual Assault - Unspecified ntormation o further review
i Sexual Violence or Other ; Resources provided; Insufficient
806 Davis Undergraduate Student Unknown Respansible Employee Prohibited Behavior RetionshipVivisnes information for further review
i Sexual Violence or Other s Resources provided, Alleged conduct
807 Davis Undergraduate Student Unknown Responsible Employee Prohibited Behavior Sexual Assault - Unspecified not covered by Policy
) . Sexual Viclence or Other - Resources provided; Insufficient
208 Davis Undergraduate Student Unknown Responsible Employee Prohibited Behavior Sexual Assault - Unspecified Termationtor further review
) . Sexual Viclence or Other . - Resources provided; Insufficient
809 Davis Graduate Student Unknown Responsible Employee Prohibited Behavior Relationship Violence Termationtor further review
i Sexual Violence or Other ; Resources provided; Insufficient
810 Davis indengredusite: Sudent tesnon RespongibleEmptayee Prohibited Behavior RestionshipVivisnos information for further review
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Appendix 1: Summary of the reports received by the Compliance Office in 2021-22 and resolved via Informal Resolution

A B C D E F G
1 Location of Incident czrﬁﬁzzm R::&f:: t Report Source Complaint Category Complaint Specific Resolution Summary

a11 Davis Undergraduate Student Unknown Responsible Employee Se);f:mgii?;n;z# a:v%r al Sexual Assault - Unspecified R;s;;?:;?c;nf:;icf!Eﬁ';.'g:srif\f‘iicxnt
- Davis Undergraduate Student Unknown Responsible Employee Se;ﬁ;;:i%";:ﬁa’\%per Relationship Violence Rﬁzt‘:ﬁ:ﬁoﬁﬁ‘:ﬁihgsgii‘gﬁm
813 Davis Undergraduate Student Unknown Responsible Employee Se’;ﬂg:q;‘g:?;";g#a’v%per Sexual Assault - Unspecified Rﬁggﬁ:&ﬁﬁ?ﬁgh?@gﬁm
814 Davis Undergraduate Student Unknown Responsible Employee Se;f:#?gii?ézn;z: ;\:‘Er il Sexual Assault - Unspecified Rﬁ:gt':ai?oﬂr?l::_i?Eﬂg;ﬁgi&iﬂt
a15 Davis Undergraduate Student Unknown Responsible Employee Se);f:mgii?;n;z# a:v%r al Sexual Assault - Unspecified R;s;;?:;?c;nf:;icf!Eﬁ';.'g:srif\f‘iicxnt
at6 Davis Undergraduate Student Unknown Responsible Employee se’;ﬂi‘g'l‘t’;";;fa’\%:‘er Stalking Rﬁ;ﬁf;ﬁ:ﬁ;ﬁ?ﬁ&?ﬂ,‘;ﬁm
i Davis Undergraduate Student Unknown Responsible Employee Se’;ﬂg;;ﬁ;";ﬁa’ﬁ?er Sexual Assault - Unspecified Resources ':;?q‘ﬂg:tdg‘;mp'_ai"a”tls
818 Davis Unknown UndSetrE‘;zﬁtlale Responsible Employee Se;rz”gii?;zn;:# arvi%tper Sexual Assault - Penetration Rﬁ;’gm:?oﬂr?x?Sﬂ':,'gsrgi&im
a19 Davis Undergraduate Student UnknOS\TS d(z;atduale Responsible Employee Se;tlz:q?gii?;n;z:;\grer Relationship Viclence Rl:ff'zt':;?oﬂr?z:_i?Eﬂ':,'g:srgiic;int

Davis Graduate Student, ?;21;;';[22:2’ Responsible Employee Sexual I\‘I'I0| ence or cher Invasion of Sexual Privacy Resources provided; Respondent
220 Unknown Student Prohibited Behavier excluded from future activities
271 Davis Undergraduate Student | Unspecified Student Responsible Employee Se;t'z;?gi?ézn;zg\%rer Unspecified R;ﬁ?:;?ﬁﬁr?y?Sﬂggﬁgﬁﬁm
822 Davis Unknown Former Affiliate Complainant Se’;ﬁfg:q i‘;:?é%";:#a'v%p o Relationship Violence e ”":If; ';g’;?:g ;b*: ! lfgﬁ:ym”d”m
a3 Davis Non-UCD Affiliste | Non-UCD Affiliate Responsible Employes se’;ﬂi‘;'l‘t’;"gzg\%:‘er Relationship Viclence Rei%”[gﬁ;epr’g;’f'iﬁ::; fﬁﬁ?}g%‘;;gt of
824 Davis Undergraduate Student Unknown Responsible Employee Se);f:mgii?;n;z# a:v%r al Sexual Assault - Unspecified R;s;?;o;?opnnf:;icf!Eﬁ';.'g:srif\f‘iicxnt
435 Davis Undergraduate Student Unknown Responsible Employee Se;?:mgi?;i# ;\:‘Er &r Relationship Violence Reicéu;oc:;earg;iiﬁ:i dR\:;E ﬁ'g%';;:t or
a2 Davis Non-UCD Affiliate MNon-UCD Affiliate Responsible Employee Se);tlz:q?gz?ézn;zﬁar\grer Relationship Violence Rei%“;g:;eﬁr;);iiﬁ:i fﬁﬁ?g?;;:t e
. Davis Undergraduate Student Unknown Responsible Employes se’;ﬂi‘;'l‘t’;"gzg\%:‘er Invasion of Sexual Privacy Rﬁjﬁf;ﬁ;ﬁgﬁﬁ‘:ﬁi@’fg‘;ﬁ”t
- Davis Non-UCD Affiliate | Unspecified Student Responsible Employee se’;ﬂi‘;'l‘t’;"gzg\%:‘er Relationship Violence Rﬁjﬁf;ﬁ;ﬁgﬁﬁ‘:ﬁi@’fg‘;ﬁ”t
229 Davis Staff Former Affiliate Responsible Employee Se;t'z:q:'gﬁ;“;zg\grer Relationship Violence Resl.jc;ulroc:;eﬁr:;iiﬁ:ti; fﬁﬁ?g?;;:t e
a0 Davis Non-UCD Afiiate | Graduate Student Non-UCD Affliate pir el ol e P b ot
a31 Davis Undergraduate Student DepartmGern‘:L:PCampus Responsible Employee Se:;:z:q;«.;ﬂzn;zﬁar\%per Invasion of Sexual Privacy I:gt‘agrurr]coeﬂl‘; E;?evrli?fﬂm?g\pﬁﬂfarg %?::2
o352 Davis Undergraduate Student Unknown Responsible Employee se’;ﬂi‘;'l‘t’;"gzg\%:‘er Sexual Assault - Unspecified Rﬁjﬁf;ﬁ;ﬁgﬁﬁ‘:ﬁi@’fg‘;ﬁ”t
a3 Davis Farmer Affiliate Unknown Responsible Employee Se);fz”éﬁézn;zﬁar\grer Relationship Violence Rﬁjﬁ?gﬂﬁ?{)ﬂrg?Eﬂg!ﬁg;ﬁm
834 Davis Sta"’SLlJlTj;?F fed Unknown UCD Non-Responsible Employee Se);tus#?gii?ézngzﬁar\%:ﬂer Sexual Assault - Unspecified R;ﬁ?;ﬁ?opnrg?Sﬂg;ﬁgi&?t
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Appendix 1: Summary of the reports received by the Compliance Office in 2021-22 and resolved via Informal Resolution

A B C D E F G
1 Location of Incident cz‘;m‘lzm R::&f:; t Report Source Complaint Category Complaint Specific Resolution Summary

835 Davis Undergraduate Student Unknown Responsible Employee Se&:;?gﬁ;zn;z:;:ﬂper Sexual Assault - Unspecified Rx:jefvc;t:qo:t?oﬁr?;icflﬁﬂg!:argi;ﬁnt
as6 Davis Undergraduate Student Unknown Responsible Employee se;:z:q?;:‘t’;zn;zg\%?er Invasion of Sexual Privacy Rﬁf;t':;:ﬁgﬁ?;‘:ﬁihgsg'l‘;ﬁ”t
as7 Davis Graduate Student U”k"":f’f‘i"':?;'uco Responsible Employee se;:z:q?;:‘t’;zn;zg\%?er Sexual Assault - Unspecified Rei?g”fgﬁ;eﬁ'g‘f’f'iﬁ:i fﬁﬁcl’j‘geg;\'lgt of
238 Davis Undergraduate Student Unknown Responsible Employee Se;tlz:q?gii?‘lezn;z:ar:i);rer Relationship Viclence R;Egr:;?oﬁr?g?jﬁg;ﬁgﬁﬁm
839 Davis Undergraduate Student Unknown Responsible Employee Se);f:”éﬂzn;zﬁ ;V%rer Sexual Assault - Unspecified R:&:::oﬁr?c;‘fcf'jﬁ;,'gsrgi;ﬁnt
240 Davis Undergraduate Student Unknown Responsible Employee Se;ﬂ;mﬂ%";:;;\%fer Sexual Assault - Unspecified Rﬁjﬁgf;ﬁ:ﬁoﬁ?‘;‘:ﬁgh?ﬂi‘gﬁ”t
sa1 Davis Graduate Student Non-UCD Affiliate Responsible Employee Se’;ﬂg;;ﬂ%"&gﬁ;ﬁper Relationship Violence Rﬁjﬁgt‘:ﬁ:ﬁgﬁ?‘ﬁﬁgh?ﬂiﬂﬁm
842 Davis Unspecified Student Unknown Responsible Employee SE)F(,LF'SLE?;Z“;Z;;V%PEF Sexual Assault - Unspecified Rﬁ;’z?%ﬁ?&?éf?ﬁﬂggﬁgﬁﬁm
843 Davis Undergraduate Student Unknown Responsible Employee Se&:;?gﬁ;zn;z:;:ﬂper Sexual Assault - Penetration Rﬁffg?;G:t?oﬁr?;fcffﬂggargﬁﬁnt
ais Davis Undergraduate Student Unknown Responsible Employes se;:z:q?;:‘t’;zn;zg\%?er Sexual Assault - Unspecified Rﬁf;t':;:ﬁgﬁ?;‘:ﬁihgsg'l‘;ﬁ”t
aas Davis Undergraduate Student Unknown Responsible Employes se;:z:q?;:‘t’;zn;zg\%?er Sexual Assault - Unspecified Rﬁf;t':;:ﬁgﬁ?;‘:ﬁihgsg'l‘;ﬁ”t
e oavs Uncrgacuste S| USU e | ResponabieEnpiyes | Sonettolees n O e e
847 Davis Undergraduate Student Unkno:r:“r:?: el Responsible Employee Se;tlz:q?gii?‘lezn;zﬁar:i);rer Relationship Violence Remum::l ';E::?:j :biulfgl? Cdyconduct
ass Davis Unknown Unknown Responsible Employee Se;ﬂ;mﬂ%";:;;\%fer Relationship Violence Res"“"f; ';'Ef\:’;f:j ;D?J':fg::yw”d”d
845 Davis Undergraduate Student Unknown Responsible Employee Se’;ﬂg;;ﬂ%"&gﬁ;ﬁper Rettonehip ‘3?1'232;’.&.33"”8' FSRAMI= Rﬁ%ﬁ'ﬁfﬁiﬁ?ﬁﬁﬂgfﬂiﬂﬁm
850 Davis Unknown u ndglrl?ézitlate Responsible Employee SE)F(,LF'SLE?;Z“;Z; ;V%P &r Sexual Assault - Penetration Rﬁ;’zﬁ:f:;opnr?c;‘:_i ?Eﬂg;ﬁgﬁﬁm
as1 Davis Undergraduate Student Unknown Responsible Employee Se;?:;?gg?;i“;i:;'v%rer Relationship Violence Rﬁffg?;G:t?opnr?;fcffﬂggargﬁﬁm
a2 Davis Graduate Student Unknown Responsible Employee se;:z:q?;:‘t’;zn;zg\%?er Relationship Violence Rﬁf;t':;:ﬁgﬁ?;‘:ﬁihgsg'l‘;ﬁ”t
as3 Davis Undergraduate Student|  J"iraraduate Responsible Employee Sexua) Violence or Oter Sexual Assault - Unspecified Ry s oS
asa Davis Undergraduate Student| Unspecified Student | UCD Non-Responsible Employee Se);tuz:q?gz?;zn;z:ar\grer Sexual Assault - Unspecified R;Egr:;?oﬁr?g?jﬁg;ﬁgﬁﬁm
P Davis Unspecified Student Und;{ﬁé;it'ate UCD Non-Responsible Employee Se);tuz:q?giizlezn;zﬁar:i);rer Sexual Assault - Penetration Rﬁjﬁm‘:&ﬁr?c;‘fcf'jﬂ;,'gsrgﬁﬁnt
cais Undergradise Sster|Uniaoun ReponobiEmpiee | Soptvaencs o O | Som A PRt | et povied e
- Davis Unknown t nd;{ﬁ;;it'ate Responsible Employee Se);f:”éﬁlgzn;z: a:v(i)c:r &r Sexual Assault - Penetration lpessﬂ:?clg;;%g;c:%;:ia%g rﬁ:]c;\f:‘do?
- Davis Unknown Umé{fgﬂi;‘atﬁ Responsible Employee Se;ﬁ;;:l%";g;;ﬁper Sexual Assault - Unspecified Rﬁﬁgt‘:ﬁ:ﬁgﬂg?ﬁgh?ﬂgﬁm
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Appendix 1: Summary of the reports received by the Compliance Office in 2021-22 and resolved via Informal Resolution

A B C D E F G
1 Location of Incident c:rfmu;:nt R:mt Report Source Complaint Category Complaint Specific Resolution Summary

Davis Unmm;r:uljgrs]tpecified Unmm;r:uljgrs]tpecified Responsible Employee Se;:z;?;:izn;z |;:Jar\‘r(ii‘;t:uer Relationship V;n;l:gtcrzt.lgﬁxual Assault - relslli:f;i::?r:;sz?ia?:ﬁ:fg nE;?::::ior
859 further review
260 Davis Graduate Student Graduate Student Responsible Employee Se);fg”éﬂzn;z:;\grer Relationship Violence Rg;zﬂgz npgiﬂdgsg?no;;nlzagd
861 Davis Undergraduate Student Unknown Responsible Employee Se;?;;?gii?ézn;z;arv%rer Sexual Assault - Unspecified R;E;E?;ﬁ?oﬁr?g??zﬁggsggzm
a2 Davis Graduate Student | Graduate Student Respansible Employee se’;ﬂ;ﬂ%";g\ﬂ‘a Relationship Violence Rﬁjﬁf;ﬁ;ﬁgﬁ?‘;‘:jﬁthﬁg‘g\f‘m
a6 Davis Undergraduate Student | Unspecified Student Complainant Se;:z:ﬂ\;?ézngzﬁar\%per Sexual Assault - Penetration Rﬁjﬁgf;ﬁ:ﬁgﬂ?ﬁﬁgg?ﬂgﬁ”t

Davis Undergraduate Student Unknown _Non-UCD Responsible Employee Sexual _\.-fi_olence or cher Sexual A_ssaul! - U_nspeciﬂed, Resources provi_c_!ed; Re_spondent n_ot or
864 Affiliate Prohibited Behavior Relationship Violence no longer affiliated with UC Davis
865 Davis Undergraduate Student Unknown Responsible Employee Se;f::q?gz?;zn;zﬁar\%rer Sexual Assault - Unspecified R;ﬁ?;ﬁ?oﬂr?gcf'zﬁﬁgsggzm
a6 Davis Unspecified Student Unknown Respensible Employee se’;ﬂ;ﬂ%";g\ﬂ‘a Sexual Assault - Unspecified Rﬁjﬁf;ﬁ;ﬁgﬂ?ﬁj&?&gﬁ”t
o67 Davis Undergraduate Student U"dsetrf‘;zﬁ;'ate Responsible Employee Se’;ﬂg”;?é%";gg\%per Relationship Violence Rﬁiﬁf{ﬁj}?oﬂr?cﬂ‘iﬁﬂ;,;ﬁsﬂiﬂﬁ”t
868 Davis Undergraduate Student Unknown Responsible Employee Se;?;;?gii?ézn;z;arv%rer Sexual Assault - Unspecified R;ﬁ?&ﬁ?oﬁr?gcf'zﬁggsggzm
859 Davis Undergraduate Student Und;{ﬁ;‘:ﬁt'ale Responsible Employee Se)Fc,Lrlz:ﬂ\giizI;n;z:ar\grer Relationship Violence R;s;zr;o;?oarnf:»g:jcf!ﬁﬂ';.'gsl‘l;f\faiic::nt
870 Davis Undergraduate Student Unknown Responsible Employee Se:;:z:ﬂ\;&:ézn;z&r\%per Sexual Assault - Unspecified Rﬁﬁgt‘:ﬁ:ﬁgﬁ?ﬁ?ﬁiggﬁ@g\?
oavs e | uniaoun Ressonsi Enpioee | g Lo O R
472 Davis Undergraduate Student Unknown Responsible Employee Se;fz;mz%zn;zg\grer Sexual Assault - Unspecified R;ﬁ?;ﬁ?oﬂr?gcf'zﬂggsgzﬁm
473 Davis Undergraduate Student Unknown Responsible Employee Se)Fc,Lrlz:ﬂ\giizI;n;z:ar\grer Relationship Violence R;Ef'zt:;?oﬂr?c::,icf'ﬁﬂg;':sgii::m
874 Davis Undergraduate Student| Unspecified Student Complainant Se;ﬂz:qﬁ?(lezn;glfarv%p o Sexual Assault - Penetration Resources [:‘r:q\::g;d;:;mplfinant's
- Davis Undergraduate Student Unknown Responsible Employee Se’;ﬂg:ﬂ‘é'l‘t’ézngzg\%:‘er Sexual Assault - Penetration R;ﬁgt‘;ﬁ:ﬁg‘f‘?‘;‘:ﬁghﬁg‘i‘gﬁ”t
6 Davis Undergradute Student| GRS Responsiie Empioyee | %0 e vr Stalking Disciesin areiG A Lise

Davis Unknown Unspedified | -\ o0 1 jop afiliate Responsible Employee Sexual Violence or Other Relationship Violence resLTﬁgiac;ieATlteE;%rg:?ﬁciongzogciﬂ:red
%77 Student Prohibited Behavior by Policy
278 Davis Undergraduate Student Unknown Responsible Employee Se)Fc,Lrnz:ﬂ\giizlgzn;z:arV%rer Sexual Assault - Unspecified R;Ef'zt:;?oﬁr?c::,icf'ﬁﬂg;':sgii::m
a7 Davis Undergraduate Student U”k"":f’f‘“::fg'uw Responsible Employee Se;:z:ﬂ\;ﬂzngzﬁar\%per Sexual Assault - Unspecified Rﬁﬁgt‘:{fﬁgﬂ?ﬁfﬂ;‘?ﬂi‘gﬁnt
580 Davis Undergraduate Student| Non-UCD Affiliate Responsible Employee Se’;ﬂg:ﬂ‘;‘t’;"éﬁa’vﬂ‘er Relationship Violence Rei%”gﬁ;eﬁ’g‘f’fﬁgg fﬁﬁﬂ‘gfg;ﬂgt of
oavs Undergacime Suget| PRI | pesponstieEnpigee | S oo o O iRy v
282 Davis Staff Faculty Responsible Employee SEET:LE?;Z“;Z:;\%?EF Retaliation Rﬁf;f,?;an}?oﬂr?ﬁﬁﬂﬁﬂigim
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Appendix 1: Summary of the reports received by the Compliance Office in 2021-22 and resolved via Informal Resolution

A B C D E F G
1 Location of Incident erfmﬁnt R::&f:: k Report Source Complaint Category Complaint Specific Resoclution Summary
883 Davis Undergraduate Student Unknown Responsible Employee Se;?gm;?;“;:g\gr Er Sexual Assault - Unspecified Reaouro::t ';E:i?:g :b?”;gl? Cdtconduct
ass Davis Graduate Student Unknown Responsible Employee Se?ﬂ?é'.?é%"éiﬁéﬁ? g Sexual Assault - Unspecified R;ﬁfggfﬁﬁ?ﬁﬁgh?ﬂ&”t
ass Davis Undergraduate Student TJ?%T{Q}EEFIZ' Responsible Employee Se;?:;?;?;zn;z: e:v%tr &r Relationship Viclence, Stalking Rﬁjﬁ?;ﬁ?oﬁr%i?jﬁg!:srgii::m
ass Davis Undergraduate Student Unknown Non-UCD Affiliate Se’;ﬂiLﬁ,'.?éZ"éZ&?J? < Stalking Rﬁjﬁf;ﬁ;ﬁgﬁ?ﬁﬁ%gﬁgﬁ;ﬁ”t
Davis Unknown Unspecified Non-UCD Affiliate Responsible Employee Sexual _Vi_olence ar ch d Relationship Viclence resg:.lsrg:Iirr:egt;%r&a;:ﬂcttong‘i\;\d;red
a7 Student Prohibited Behavior by Policy
ass Davis Graduate Student | Non-UCD Affiliate Responsible Employes Se’;“ﬁiLﬁ,'.?éZ"éiﬁéﬁJ? < Relationship Violence Rei%”{gﬁ:eﬁ’g‘f‘;ﬁg:; dﬁ’ﬁﬁﬂ‘gfg;\:gt or
889 Davis Unspecified Student Unkno;vf:lg?: FIGD Responsible Employee Se;t':mgii?ézn;zg\gr e Sexual Assault - Unspecified Rl:ffg?;ﬁ?oﬂr?c:fcflﬁﬂggsrgi;ﬁnt
890 Davis Undergraduate Student Unkno:rr;lg?: -UCD Responsible Employee Se’éﬁ;i\gﬂ?ﬁzgﬁp B Sexual Assault - Unspecified Rm:jsf.c;tl;@:ﬁoﬂr?g?cflﬁﬂg!:srgiizﬁnt
s01 Davis Undergraduate Student Unknown Complainant Se;:z; i‘;ﬂ%";&g\%ﬁ e Indecent Exposure Rﬁ;gt':::ﬁgﬁ?;‘:ﬁih?g‘&”t
wor Davis Mufiple Underoraduate 110 Rosponsile Empcyse | * 50 i banvier | Sl Assalt-Unapecited G e
893 Davis Undergraduate Student Unknown Responsible Employee Se;?g;?gg?ézn;zg\gr Er Sexual Assault - Unspecified Reaouro:; ';::2?:3 :b?”:cgal? Cdyconduct
894 Davis Former Affiliate Former Affiliate Responsible Employee Se;?;mg?;“;:# ;v%r Er Stalking R;Ef'z?;;?c;r?g:_i ?Sﬁg;ﬁgi&iﬂt
s Davis Undergraduate Student U”k"";"’f’f‘“z;’;“ k) Responsible Employee Se;:zai‘;'l‘t’éznézg\%p g Sexual Assault - Contact R;ﬁfggfﬁﬁ?‘ﬁﬁghﬁﬂgﬁm
as6 Davis Undergraduate Student Unknown Responsible Employee Se?ﬂﬁ'.?éi"éiﬁéﬁ? N Stalking R;ﬁt‘:::ﬁgﬁ?;‘:ﬁih?gﬁ;ﬁm
Davis MS:?;‘?QL::::::ZH UndSelrgraduale Responsible Employee Sexual _Vi_olence an ch Br Sexual Assault - Unspecified reLILSLIL:z::;ET;;Z?ILT;?;?:{L?HI:;?:SE%r
897 Students, Unknown i Fralitiied Canayion further review
as8 Davis Unknown Unknown Responsible Employee Se;?g;?gg?ézn;zg\gr &r Sexual Assault - Unspecified Rl:ff'z?;ﬁ?f;?g??ﬁﬂggﬁg%ﬁm
899 Davis Graduate Student Unknown Responsible Employee Se;?gm;?;“;:g\gr ef Relationship Violence R;5;00?;o;?oﬁr?‘::cfiﬁﬁggsrgiixnt
Davis iin dergL;lan dT;:“;’;tu i Unknown Responsible Employee Se’;ﬂi‘;'l‘t’é?;zgv%:‘ N Stalking reéliurz'ié‘?Tﬁéﬁ?ﬂﬁ?‘ﬁ:ﬁnﬂ?ﬁﬁ%r
900 further review
a01 Davis Undergraduate Student| Non-UCD Affiliate Responsible Employee Se;?i”;ﬂ?é;? ;v%r &r Sexual Assault - Penetration Res;jc;)u;g:;;r:;iﬁ:ﬂ; fﬁﬁﬁ'ge&;;:t or
02 Davis Undergraduate Student| _ Unknown Responsie Empioyee | 20 navior | Relationship Viotenge it athapei
003 Davis Non-UCD Affiliate Um;"f;gi;'a‘e Complainant Se;:zai‘;'l‘t’ézngzgv?;:‘ | Sexual Intercourse with a minor Rei%”{gﬁ;e'i’g‘f’f'iﬁgi fﬁﬁﬂ‘g%’;ﬂgt o
Q04 Davis Graduate Student Unknown Responsible Employee Se;?g;?gg?ézn;zg\gr &r Sexual Assault - Penetration Reaouro:; ';::2?:3 :b?”:cgal? Cdyconducl
205 Davis Undergraduate Student| Non-UCD Affiliate Responsible Employee Se;?;mg?ézn;zg\%r ef Sexual Assault - Contact Reaouro::l ';E:g?:g :b’l;l:fgl? Cdyconducl
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Appendix 1: Summary of the reports received by the Compliance Office in 2021-22 and resolved via Informal Resolution

A B C D E F G
1 Location of Incident c:m‘;:m ijt Report Source Complaint Category Complaint Specific Resolution Summary

Davis Uninown Unspecified | - Multiple Non-UCD Responsible Employee Sexual Violence or Other Sexual Assault - Penetration resmgis.c;ii?feggrgf.:ﬂionﬂﬁ;ea
508 Student Affiliates Prohibited Behavior by Policy
907 Davis Undergraduate Student Unkno:rr;lg?: »ucD Non-UCD Affiliate SEETELE?;Z“;Z:;V%?EF Relationship Violence Res;jc;ulrcc':;earg;iiﬁ:td;; fﬁﬁﬁg?;&:t B
- oo P Rl Bl e g e ot oo
508 Davis Undergraduate Student Unknown Respansible Employes se’;ﬂ;:‘:;";gﬁ;\{%:‘er Relationship Violence Rﬁjizf:::tfoﬁ?‘;‘:jihgsg‘;ﬁ”t
010 Davis Undergraduate Student Unknown Responsible Employee Se’;ﬂg”;ﬂ%";gg\%per Sexual Assault - Unspecified Rﬁjﬁgf;ﬁ:ﬁgﬁ?ﬁﬁgg?ﬂ@ﬁ”t
a11 Davis Undergraduate Student Unknown Responsible Employee Se;t':mgii?;zn;zﬁ ;V(i);rer Stalking R;Ef'zt:;?oﬁr?c::,icf'ﬁﬂ':,':;sgii::m
812 Davis Undergraduate Student Unknown Responsible Employee Se;?:;?gg?;i“;i:;'v%rer Relationship Violence Rﬁjs;zg;o:ﬁoﬁr?g?cflsﬂﬁsgigznt
013 Davis Undergraduate Student U”k"";"’f’f‘uﬁg'uco Responsible Employee Se’;ﬂg:ﬂ‘gﬁ;";‘zg\ﬁ‘er Sexual Assault - Unspecified Rei%”gﬁ;eﬁ’:‘f’fﬁ:g fﬁﬁﬂ‘gfg;ﬂgt of
o4 Davis Undergraduate Student Unknown Respansible Employee se’;ﬂ;:‘:;";gﬁ;\{%:‘er Sexual Assault - Unspecified Rﬁjizf:::tfoﬁ?‘;‘:jihgsg'l‘;ﬁ”t
015 Davis Undergraduate Student Und;{gégit'ale Responsible Employee SEET:LE?;Z“;E: ar\:.;:rer Sexual Assault - Contact Resources E;c;\:jcelztdh(i?mplainant's
oo oo ] o | ooy | o s v [t Vo ot | e o, e
017 Davis Undergraduate Student | Unspecified Student Responsible Employes se’;ﬂ;:‘:;";gﬁ;\{%:‘er Stalking Rﬁﬁi;‘:::ﬁgﬂ:;‘:jihgsg:‘;ﬁ”t
015 Davis Undergraduate Student| Graduate Student Responsible Employee Se’;ﬂg:ﬂ‘gﬁ;";‘zg\ﬁ‘er Relationship Violence Rem”’cesﬁﬁgﬁ‘fﬂ; C"“’_p'a'”t
930 Davis Undergraduate Student Unknown Responsible Employee Se)Fc,Lrnz:ﬂ\giizlgzn;z:arV%rer Sexual Assault - Unspecified R;sf.c;?;o;?oﬁr?c:??ﬁﬂg:er:s;f\faii::nt
a1 Davis Undergraduate Student| MNon-UCD Affiliate Responsible Employee SEET:LE?;Z“;E:;V%?EF Relationship Violence R;ﬁzg;o;?oﬂr?g?cfl:ﬂﬁsgigznt
022 Davis Undergraduate Student Unknown Responsible Employee Se’;ﬂg”;?é%";g#a’v%:‘er Relationship Violence R;ﬁgt‘;ﬁ:ﬁgﬂ:ﬁﬁgh?ﬂ@ﬁ”t
o3 Davis Undergraduate Student Unknown Respensible Employee se’;ﬂ;:‘:;";gﬁ;\{%:‘er Sexual Assault - Unspecified Rﬁﬁi;‘:::ﬁgﬂ:;‘:jihgsgl‘;ﬁ”t
_ Davis Non-UCD Affiliate Former Affiliate Responsible Employee Se;?g;?gi?ézn;z:;\grer Sexual Assault - Unspecified Rx:jafztl::ﬁozr?g:jcf!ﬁﬂggsgig:nt
438 Davis Farmer Affiliate Graduate Student Complainant Se);Lrlz:ﬂ\giizlgzn;zﬁ;V%rer Invasion of Sexual Privacy Reaouro::t ';E::?:j :b?”;g: Cdycondu ol

Multiple

6 Davis Mumplesl;]:: dC‘I;rthraduate Ung[‘gdrea:dt:ale Responsible Employee Se;:z:ﬂ\;?éznézﬁarv%per Indecent Exposure Resoum;s;ﬁ:]ii?bﬁgz;atlon for
027 Davis Undergraduate Student Unknown Responsible Employee Se’;ﬂg:ﬂ‘;ﬂzngzg\%per Relationship Violence Rﬁi‘;ﬁ'{ﬁ;ﬁﬂ?ﬁﬁﬂggﬂﬂﬂﬁ”t
o R TG | U | e crgore | SomOm e O | oo rama o | oo pored i




Appendix 1

Appendix 1: Summary of the reports received by the Compliance Office in 2021-22 and resolved via Informal Resolution

A B C D E F G
= : Complainant Respondent : : = =
1 Location of Incident Affiliation Aﬁmtl ey Report Source Complaint Category Complaint Specific Resolution Summary
Multiple Sexual Violence or Other Resources provided; Insufficient
Davis Undergraduate Student Undergraduate Responsible Employee ; ; Sexual Assault - Unspecified h ; : ;
Prohibited Behavior information for further review
929 Students
Uiiown Unknown Sexual Violence or Other Insufficient information to provide
Davis Undergraduate Student Undergraduate Responsible Employee Prohibited Behavior Sexual Assault - Penetration resources; Insufficient information for
930 3 Student further review
Unknown Non-UCD Sexual Violence or Cther i Resources provided; Insufficient
931 Davis Undergraduate Student Affiliate Reapanaliie Employes Prohibited Behavior SERMEM A= Unapsciiad information for further review
i ) Sexual Violence or Other - Resources provided; Insufficient
Davis Undergraduate Student Unknown Responsible Employee Prohibited Behavior Sexual Assault - Unspecified s rformation far fUrthen review
932 _
i Sexual Violence or Other - Resources provided ; Insufficient
544 Davis Undergraduate Student Unknown Responsible Employee Prohibited Behavior Sexual Assault - Unspecified information for further review
i Sexual Violence or Other i Resources provided ; Insufficient
034 Davis Undergraduate Student Unknown Responsible Employee Prohibited Behavior Sexual Assault - Unspecified information for further review
) - . Sexual Viclence or Other o Resources provided; Insufficient
a5 Davis Undergraduate Student| Unspecified Student Responsible Employee Prohibited Behavior Sexual Assault - Unspecified infarmation fan further review
i Undergraduate ) Sexual Violence or Other . Resources provided; Complainant's
946 Davis Undergraduate Student Student Complainant Prohibited Behavior Stalking request met
i Sexual Violence or Other " Resources provided ; Insufficient
g7 Davis Undergraduate Student Unknown Responsible Employee Prohibited Behavior Relationship Violence AFGEAEtGR f6r FURRAE Feviaw
i Sexual Violence or Other i Resources provided; Insufficient
638 Davis Unknown Unknown Responsible Employee Prohibited Behavior Relationship Viclence iAFGFAEtGR FaF FUFERAE Feviaw
. ) Sexual Violence or Other . L Resources provided; Insufficient
39 Davis Undergraduate Student Unknown Responsible Employee Prohibited Behavior Relationship Violence irformation far fUrthen review
) ) Sexual Viclence or Other ) Resources provided; Alleged conduct
940 Davis Undergraduate Student Unknown Responsible Employee Prohibited Behavior Stalking not oovered by Polioy
- i Sexual Violence or Other Resources provided, Respondent not or
941 Davis Undergraduate Student| Non-UCD Affiliate Responsible Employee Prohibited Behavior Sexual Assault - Contact no longer affiiated with UG Davis
Undergraduate Sexual Violence or Other Resources provided; Complainant's
04 Davis Undergraduate Student Student Responsible Employee Prohibited Behavior Sexual Assault - Contact request met
_ . Sexual Violence or Other . Resources provided; Insufficient
013 Davis Undergraduate Student Unknown Responsible Employee Prohibited Behavior Sexual Assault - Unspecified nformationifar furthen review
i N Undergraduate ) Sexual Violence or Other Resources provided; Insufficient
gas Davis Non-UCD Affiliate Student UCD Non-Responsible Employee Prohibited Behavior Sexual Assault - Contact information for further review
3 Sexual Violence or Cther i Resources provided; Insufficient
945 Davis Undergraduate Student Unknown Responsible Employee Prohibited Behavior Sexual Assault - Unspecified information for further review
i Sexual Violence or Other s Resources provided ; Insufficient
246 Davis Undergraduate Student Unknown Responsible Employee Prohibited Behavior Sexual Assault - Unspecified infarmation for further review
) . Sexual Viclence or Other o Resources provided; Insufficient
017 Davis Undergraduate Student Unknown Responsible Employee Prohibited Behavior Sexual Assault - Unspecified snfammaticn far furthen review
) . Sexual Viclence or Other - Resources provided; Insufficient
928 Davis Undergraduate Student Unknown Responsible Employee Prohibited Behavior Sexual Assault - Unspecified nformationifar furthenreview
: Insufficient information to provide
Unknown Non-UCD Undergraduate Sexual Violence or Cther i " 4 :
Davis Affiliate Student Responsible Employee Prohibited Behavior Sexual Assault - Unspecified resources; Insufflcnentllnformatlon for
949 further review
) Unknown MNon-UCD . Sexual Viclence or Other . o Resources provided; Insufficient
950 Davis Undergraduate Student Affiliate Responsible Employee Prohibited Behavior Relationship Violence eformationifar futhenreview
i Sexual Violence or Other s Resources provided ; Insufficient
51 Davis Undergraduate Student Unknown Responsible Employee Prohibited Behavior Sexual Assault - Unspecified IFFGFAEioR TEE FUFRAE Feviaw




Appendix 1

Appendix 1: Summary of the reports received by the Compliance Office in 2021-22 and resolved via Informal Resolution

A B C D E F G
= : Complainant Respondent : : = =
1 Location of Incident Affiliation Affiliation Report Source Complaint Category Complaint Specific Resolution Summary
Undergraduate Sexual Violence or Other ; Resources provided, Respondent not or
952 Davle skl Student Respangibles Emplyss Prohibited Behavior Stalking no longer affiliated with UG Davis
) Unknown Mon-UCD . Sexual Violence or Other ] Resources provided; Alleged conduct
53 Davis Undergraduate Student Affiliate Responsible Employee Prohibited Behavior Stalking ot covered by Policy
: Insufficient information to provide
Davis Unknown Unknown Responsible Employee Sexual _Vl_olence or cher Sexual Assault - Penetration resources; Insufficient information for
Prohibited Behavior ;
954 further review
i ) Sexual Violence or Other . Resources provided; Insufficient
o Davis Undergraduate Student Unknown Responsible Employee Prohibited Behavior Sexual Assault - Unspecified i nformation for furtheneview:
) . Sexual Violence or Other . - Resources provided; Insufficient
456 Davis Undergraduate Student Unknown Responsible Employee Prohibited Behavior Relationship Violence snformation for furthen review
i Sexual Violence or Other ; Resources provided; Alleged conduct
o57 Davis Undergraduate Student Unknown Responsible Employee Prohibited Behavior Relationship Violence not covered by Policy
Undergraduate Sexual Violence or Other Resources provided; Complainant's
. Davis Undergraduate Student o dent Responsible Employee Prohibited Behavior Sexual Assault - Contact request met
) . Sexual Violence or Other . - Resources provided; Insufficient
954 Davis Undergraduate Student Unknown Responsible Employee Prohibited Behavior Relationship Violence information for further review
. Undergraduate . Sexual Violence or Other . - Resources provided; Insufficient
950 Davis Undergraduate Student Student Responsible Employee Prohibited Behavior Relationship Violence information for further review
Unknown Non-UCD Sexual Violence or Other i Resources provided: Insufficient
- Davis Undergraduate Student Affiliate Respandible Empliyes Prohibited Behavior Sexuel Assault= Unspeckied information for further review
i Sexual Violence or Other ; Resources provided; Alleged conduct
. Davis Undergraduate Student Unknown Responsible Employee Prohibited Behavior Sexual Assault - Penetration not covered by Policy
i Undergraduate . Sexual Violence or Other ) Resources provided; Insufficient
963 Davis Undergraduate Student Student RESpanEie Emptoyss Prohibited Behavior Stalking information for further review
Davis Unimown Unspesifed | - Undergradiste Responsile Employee. | S=XS!Vinience or Otfer stakin pscurves:suiterEfGmaton e
Student Student po pioy Prohibited Behavior g ' .
964 further review
i Undergraduate - Sexual Violence or Other . Resources provided; Complaint
965 Davis Undergraduate Student Student Responsible Employee Prohibited Behavior Stalking withdrawn
A Sexual Violence or Other = Resources provided, Alleged conduct
966 Davis Undergraduate Student Unknown Responsible Employee Prohibited Behavior Sexual Assault - Unspecified not covered by Policy
3 Sexual Violence or Other i Resources provided: Insufficient
967 Davis Undergraduate Student Unknown Responsible Employee Prohibited Behavior Sexual Assault - Unspecified information for further review
Insufficient information to provide
Davis Unknown Undergraduate Responsible Employee Sexual Violence or Other Sexual Assault - Penetration resources; Insufficient information for
Undergraduate Student Student Prohibited Behavior .
968 further review
) . Sexual Violence or Other o Resources provided; Insufficient
969 Davis Undergraduate Student Unknown Responsible Employee Prohibited Behavior Sexual Assault - Unspecified oformation for further review:
i Undergraduate . Sexual Violence or Other . L ) Resources provided; Insufficient
970 Davis Undergraduate Student Student Responsible Employee Prohibited Behavior Relationship Wiolence, Stalking i nformation for furthenreview:
Undergraduate Sexual Violence or Other s Resources provided, Documented
- Davis Undergraduate Student Student Responsible Employee Prohibited Behavior Sexual Assault - Unspecified Discussion and Summary Letter
i Undergraduate Sexual Violence or Other Resources provided; Insufficient
972 B HenLICE Fikals Student Respanebis Enloyee Prohibited Behavior Rekilionsiip'Veknos information for further review
. N ) Sexual Violence or Other . L Resources provided; Insufficient
973 Davis Undergraduate Student| Non-UCD Affiliate Responsible Employee Prohibited Behavior Relationship Violence s formation for further review
) . Sexual Violence or Other - Resources provided; Alleged conduct
574 Davis Undergraduate Student Unknown Responsible Employee Prohibited Behavior Sexual Assault - Unspecified not covered by Policy
Davis Undergraduate Student| Unspecified Student Responsible Employee Sexual Violence or Other Relationship Viclence Resources provided; Insusiciant

975

Prohibited Behavior

information for further review
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Appendix 1: Summary of the reports received by the Compliance Office in 2021-22 and resolved via Informal Resolution

A B C D E F G
1 Location of Incident c:;rfmjnt ijt Report Source Complaint Category Complaint Specific Resolution Summary

- Davis Undergraduate Student Unknown Responsible Employee Se;?g;?g;?\lezn;zlf ;v(ijotr &l Sexual Assault - Penetration R;ﬁ?;no:t?oﬂr?‘:: ?Sﬁhgﬁgi&iﬂt
- Davis Undergraduate Student Unknown Responsible Employee Se;ﬁ:q?gz?ézngzgﬁper Relationship Violence, Stalking Res"”“f; ';f:é?:g ;D?J'ng:yw”d”d
o8 Davis Un dergLrJ; dT;l‘:nSlu dent Unknown Responsible Employee Se;?g;?gi?ézn;z; ;V%Per Sexual Assault - Penetration %Eiﬁ:é?ii%ﬁ%ﬂ&l&;?nﬁgﬂg?‘or
o7s Davis Undergraduate Student Unknown Responsible Employee Se;ﬂﬁi%";:ﬁ;\%:‘er Relationship Violence R;ﬁi;‘;ﬁ;?gﬁ?;‘:ﬁihgfg‘;ﬁ”t
980 Davis Undergraduate Student Unknown Responsible Employee Se;ﬁ:q?gz?‘lezngzgﬁper Sexual Assault - Unspecified Rﬁjﬁgt‘:ﬁ;ﬁﬂg?ﬁgh?ﬂ;ﬁ”t
as1 Davis Patient Unknown Staff Non-UCD Affiliate Se;f:mggﬂzn;z: ;V(i);rer Sexual Assault - Contact Rﬁ;‘;?:no::oﬂr?;:_i ?ﬁﬂ';;:srgiiﬁnt
082 Davis Undergraduate Student Und;{ﬁ;;ﬁt'ale Responsible Employee Se;::;;\gii?ézn;z: ;\ﬁrer Sexual Assault - Contact R;E;Et'::t?oﬂr?;i ?Eﬂg;ﬁg%ﬁm
o83 Davis Unkn o\gr:uléll::?eciﬂed Undg{ﬁ;iﬁt'ate Responsible Employee Se;ﬁ':;?g?;?;i: ;v(i)c:r Ef Sexual Assault - Unspecified éﬁiﬁ::%%:i%}gﬁﬁnﬁgxﬁor
- Davis Undergraduate Student Unknown Responsible Employee Se’;ﬁ;;ﬂ%’g&fgﬁper Sexual Assault - Unspecified R;ﬁgt‘:;:tfoﬁr?‘;‘:ﬁghgsﬂi‘;ﬁm
085 Davis Undergraduate Student Unknown Responsible Employee Se’;ﬂﬁ,'.?éi"é&? arv(i:.;t:1 “ Sexual Assault - Unspecified Res"”"::; ';f\:’éf:j ?b?”:gfcdlw"d”m

Davis Multiple Undergraduate TT— Responsible Employee Sexual Violence or Other indesent Exposure Resources provided; Insufficient
986 Students Prohibited Behavior information for further review
ag7 Davis Undergraduate Student Unkno:rglg?: HICD Responsible Employee Se);f:”éﬁlgzn;z# ;V%Per Relationship Violence Rei%ulrgs;ear:;iiﬁ:t‘é fﬁﬁ?g?;;:t or
oas Davis Undergraduate Student Unknown Responsible Employee Se;ﬁ;%:i%";:g\%?er Sexual Assault - Unspecified Rﬁ;gt':;:ﬁgﬂg?ﬁig?gﬂ‘;ﬁm
085 Davis Undergraduate Student Unknown Responsible Employee Se’;ﬂi\;ﬂzn;:ﬁ;\%:‘er Sexual Assault - Unspecified Rﬁjﬁiﬂ:ﬁ;ﬁgﬂ?‘;‘:ﬁihg’fg‘;ﬁ”t
590 Davis Unknown Unknown Responsible Employee Se;t'z;?gii?ézn;zﬁ ;v(i)c:r e Sexual Assault - Unspecified R;s;;:no:t?opnr?;i ?Eﬁh;ﬁg%ﬁm
901 Davis Undergraduate Student | Unspecified Student Responsible Employee Se;t':”;?;zngzﬁ ;V%Per Relationship Violence R;s;;?:no:t?opnr?;i ?Sﬂg;ﬁgﬂ:ﬂt
997 Davis Undergraduate Student Unknown Responsible Employee Se’;ﬂ?&?ﬁ";:ﬁ;ﬁ;:‘er Sexual Assault - Unspecified Rﬁjﬁiﬂ:ﬁ;ﬁgﬂ?‘;‘:ﬁih?ﬂl‘;ﬁm
553 Davis Undergraduate Student| V"MO1 Non-UCD Responsible Employee Sexua) Violence or Omner Sexual Assault - Contact e ;billfgf:lw”d”m
- Davis Undergraduate Student Unkno:rglg?: -UCD Responsible Employee Se);fz#}\éiﬁl;n;z# ;v%? er Sexual Assault - Unspecified Rﬁ;zt':no:;opnr?g:_i ?Sﬂggﬁgiﬁ;ﬁm
905 Davis Undergraduate Student Unknown Responsible Employee Se’éﬁ:ﬂ\gﬂﬁzf ;\ﬁ:rer Sexual Assault - Unspecified R;s;?:no:ﬁopnr?;i ?ﬁﬂ':_lg:srgiizﬁm
956 Davis Undergraduate Student Unknown Responsible Employee Se’;ﬂi\‘;ﬁg‘;ﬁ;ﬂ‘” Relationship Violence Rﬁjﬁiﬂ:ﬁ;ﬁgﬂ?‘;‘:ﬁih?ﬂl‘;ﬁ”t
057 Davis Undergraduate Student Unknown Responsible Employee Se;ﬂﬁi%";:ﬁ;\%:‘er Sexual Assault - Unspecified R;ﬁi;‘;ﬁ;?gﬁ?;‘:ﬁih;’:sﬂi‘x”t
998 Davis Undergraduate Student Unkno:rglg?: <UCD Responsible Employee Se);f:”éﬂzn;z# ;V%Per Relationship Violence Rei%ulrgs;ear:;iiﬁ:t‘é fﬁﬁ?g?;;gt or

Davis Anonymous Undergraduate Complainant Sexual Violence or Other P Resources provided; Insufficient
49499 Unspecified Student Student Prohibited Behavior information for further review
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Appendix 1: Summary of the reports received by the Compliance Office in 2021-22 and resolved via Informal Resolution

A B C D E F G
1 Location of Incident c;rfmnt R::&f:: & Report Source Complaint Category Complaint Specific Resolution Summary
1000 Davis Undergraduate Student Unknown Responsible Employee Se;?:mg?;zngzg\gr &r Stalking Rﬁffg?;ﬁ?;?{:f?ﬁﬂggﬁg%ﬁm
Lood Davis Unknown Unknown UCD Non-Responsible Employee se’;ﬂgm;ﬂi";zg\%p e Sexual Assault - Penetration Rﬁ?‘;ﬁ'{f;?;?;f?ﬁﬂ;,?ﬂ{;ﬁ”t
o3 Davis Undergraduate Student Unknown Responsible Employee Se’;fﬁLﬁ,'.?éZ"éZ&?J? “ Sexual Assault - Unspecified Rﬁjﬁgt‘:{fﬁgﬁ?ﬁﬁg;‘gﬁgﬁm
i 00 Davis Undergraduate Student Undg{[?;:it'ate Complainant Se;?g;?gi?ézn;z# ;v%r &r Sexual Assault - Penetration Rx:jsf.c;t;o;?opnr?gfcf!ﬁﬂ';!:srlg\f‘iic;int
1004 Davis Undergraduate Student Undg{[?;:it'ale Responsible Employee Se;?g;?gg?ézn;zg\gr Er Relationship Viclence Rx:jsf.c;t;o;?oﬁr?g?cfiﬁﬂggsrgiixnt
- Davis Undergraduate Student Unknown Responsible Employee Se;:zai‘;:‘t’ézl";:#a’ﬁ;:‘ g Relationship Violence Rﬁjﬁt‘:ﬁ;?qﬁ?ﬁﬁihgsﬂiﬁm
- Davis Undergraduate Student Unknown Responsible Employee Se;ﬁ;;}:i%";:g\%p g Relationship Violence R;ﬁfggfﬁﬁ?ﬁﬁgh?ﬂ&”t
Davis Unknown UndSelrgraduate Responsible Employee Sexual _Vi_olence ar ch Er Invasion of Sexual Privacy re*lsljj.lurz::;?Trtl;zhf:f,i::l:tﬁ:f:)?nf;?:;ﬂ?‘or
007 udent Prohibited Behavior further review
- Davis Undergraduate Student| Unspecified Student Responsible Employee Se’éﬂ?;'.?i"éz.féﬁf =l Sexual Assault - Penetration Rﬁ;gt':::ﬁgﬁ?;‘:ﬁih?g‘&”t
1009 Davis Unmm;r:uléllgﬁtpeciﬂed Unspecified Student Responsible Employee Se;?g;?gg?ézn;zg\gr &r Sexual Assault - Penetration Rx:jsf.c;t;o;?oﬁr?g?cfiﬁﬂggsrgiixnt
1010 Davis Undergraduate Student| Unspecified Student Responsible Employee Se;?g;?gg?ézn;zg\gr &r Sexual Assault - Unspecified Rx:jsf.c;t;o;?oﬁr?g?cfiﬁﬂggsrgiixnt
oavs s S e T OV | ol Aot Ponetaton | esouoes s e
- Davis Undergraduate Student U”k"";"’f’f‘“z;’;“ oD Responsible Employee Se?ﬂ?é'.?éi"éi&%? o Relationship Violence Rem”":ﬁ; ';mf:g ;b’:”:gf:yw”d”d
. Unknown Unspecified ) Sexual Viclence or Other ) Inauﬁicixlent info_rr_naliqn ta Rrov ide
Davis Student Unknown Responsible Employee Prohibited Behavior Sexual Assault - Penetration resources; Insufficient information for
1013 further review
1014 Davis Undergraduate Student Unknown Responsible Employee Se;?g;?gg?ézn;zg\gr ef Relationship Violence Rl:ff'z?;ﬁ?f;?g??ﬁﬂggﬁg%ﬁm
1015 Davis Former Affiliate Unknown Responsible Employee Se;?g;?gg?ézn;zg\gr ef Relationship Violence Rx:jsf.c;t;o;?oﬁr?g?cfiﬁﬂggsrgiixnt
1016 Davis Undergraguate Student| " GEE = Responsbie Employee | S0 v Stalking F oformation for furthr reviw
- Davis Non-UGD Affiliate s Responsible Employee Se;ﬁ;;}:i%";gg\%p ol Relationship Violence R;ﬁfggfﬁﬁ?ﬁﬁghgﬁf&;ﬁ”t
1018 Davis Undergraduate Student Unknown Responsible Employee Se;t'zmgﬁ;“;zg\gr &r Sexual Assault - Unspecified Rl:;'z?;ﬁ?oﬁr?gcf'ﬁﬂgleﬁgi;ﬁm
1019 Davis Undergraduate Studert| GRS 1 Responsie Employee | O 0 e vir | Relatonship Vioence. T feron r e v
Davis U"mo";rt'u'jgﬁtpecmed Umg{f{;gﬁ;'ate Responsible Employee Se’;ﬂ i‘;'l‘t’i";zgv%:‘ e Sexual Assault - Penetration relsnosLL:'zI:;eT;;Tjrf‘:f)lg:;ltlﬁ’:f;?nf;?::::?or
1020 further review
. Davis Undergraduate Student Unknown Responsible Employee Se;:zai‘;:‘t’ézl";:#a’ﬁ;:‘ g Relationship Violence Rﬁjﬁt‘:ﬁ;?qﬁ?ﬁﬁihgsﬂiﬁm
1022 Davis Former Affiliate Undg{g(;zﬁ;late Complainant Se;:z;;;:?zlezr];:l?arv%p < Relationship Violence Reso urcs; I;m?:g ;billgg:lecdioonduct
1023 Davis Undergraduate Student Unknown Responsible Employee Se;?gm;?;“;zg\%r &r Sexual Assault - Unspecified R;Ef'z%O;T'Oﬁr?g??ﬁﬁggsrgzzﬁm




Appendix 1

Appendix 1: Summary of the reports received by the Compliance Office in 2021-22 and resolved via Informal Resolution

A B C D E F G
: i Complainant Respondent ; : N :
1 Location of Incident Affiliation Affiliation Report Source Complaint Category Complaint Specific Resolution Summary
Undergraduate Sexual Violence or Other ; Resources provided; Insufficient
1024 i Uridiraduste Sl Student s pan e Ewpleyee Prohibited Behavior kg information for further review
. Undergraduate ) Sexual Violence or Other Resources provided; Insufficient
1025 Davis Undergraduate Student Student Complainant Prohibited Behavior Sexual Assault - Contact information for further review
i - Undergraduate - Sexual Violence or Other Resources provided; Insufficient
1026 Davis Unspecified Student Student Non-UCD Affiliate Prohﬂ:lte d Behavior Sexual Assault - Contact information for further regiew
i Sexual Violence or Other Resources provided; Insufficient
o7 Davis Undergraduate Student Unknown Responsible Employee Prohibited Behavior Relationship Viclence FfOFRALGRTOF FURRET Faview
Undergraduate Sexual Violence or Other ; Resources provided Insufficient
1028 Davis Undergraduate Student Student Responsible Employee Prohibited Behavior Sexual Assault - Penetration TRFGFRARGR FOF FURRET Faview
. Unknown Non-UCD . Sexual Violence or Other Sexual Assault - Unspecified, Resources provided, Insufficient
1029 Davis Undergraduate Student Affiliate Reaponsible Employee Prohibited Behavior Relationship Violence information for further review
i . Sexual Violence or Other Sexual Assault - Penetration, Resources provided; Alleged conduct
1030 Davis Undergraduate Student Unknewn Non-UCD Afiiate Prohibited Behavior Relationship Violence nect covered by Policy
Unknown . . -
Sexual Violence or Other i Resources provided Insufficient
Davis Graduate Student Undergraduate Responsible Employee Prohibited Behavior Stalking information for further review
1031 Student _
i Undergraduate . Sexual Violence or Other . Resources provided, Insufficient
552 Davis Undergraduate Student Student Responsible Employee Prohibited Behavior Sexual Assault - Unspecified informatianifan furtherreview
: Sexual Violence or Other ; Resources provided; Insufficient
1033 Davis Undergraduate Student Staff Non-UCD Affiliate Prohibited Behavior Sexual Intercourse with a minor T ation for further Feview
; Sexual Violence or Other Sexual Assault - Penetration, Resources provided; Insufficient
1034 Davis UndenyeiusteBucenl]  Foimen Al Compkanert Prohibited Behavior Relationship Violence information for further review
) . Sexual Viclence or Other Resources provided; Insufficient
: gs Davis Undergraduate Student Unknown Responsible Employee Prohibited Behavior Indecent Exposure information for further review
) . . Sexual Viclence or Other . - Resources provided; Insufficient
036 Davis Former Affiliate Unknown Responsible Employee Prohibited Behavior Relationship Violence informatianifan furtherreview
Anonymous Undergraduate ; Sexual Violence or Other ; Resources provided; Insufficient
1037 Dels Unspecified Student Student UED Hon-Responsiie Emglmee Prohibited Behavior SELEllAssaut= Penelaiorn information for further review
Undergraduate Sexual Violence or Other ; ; Resources provided; Insufficient
1038 Davis Undergraduate Student Student Responsible Employee Prohibited Behavior Invasion of Sexual Privacy Sy
) . Sexual Viclence or Other - Resources provided; Insufficient
38 Davis Undergraduate Student Unknown Responsible Employee Prohibited Behavior Sexual Assault - Unspecified formatianifan furtherreview
) . Sexual Viclence or Other . Resources provided; Insufficient
1040 Davis Undergraduate Student Unknown Responsible Employee Prohibited Behavior Unspecified formatianifan furtherreview
Undergraduate Sexual Violence or Other i Resources provided; Insufficient
1041 Dels demyaduste el Student s panalie: Ewmpiee Prohibited Behavior Stalking information for further review
Sexual Violence or Other Insufficient information to provide
Davis Unknown Graduate Student Responsible Employee Prohibited Behavior Indecent Exposure resources; Preliminary review-no
1042 evidence of policy violation
Unknown Non-UCD Sexual Violence or Other Resources provided; Alleged conduct
1043 Davis Undergraduate Student Affiliate Responsible Employee Prohibited Behavior Relationship Violence not covered by Policy
. Undergraduate . Sexual Violence or Other Resources provided; Insufficient
1044 Davis Undergraduate Student Student Complainant Prohibited Behavior Sexual Assault - Contact formation far further raview
Unknown Former Sexual Violence or Other . Insufficient infermation to provide
Davis . Former Affiliate Responsible Employee o - Sexual Assault - Penetration resources; Preliminary review-no
Affiliate Prohibited Behavior
1045 evidence of policy violation
i Undergraduate ) Sexual Violence or Other ) Resources provided; Complainant's
048 Davis Undergraduate Student Student Complainant Prohibited Behaviar Sexual Assault - Penetration request met
Undergraduate Sexual Violence or Other : Resources provided: Insufficient
1047 Dela UndenyadusteSherl Student REapanaRiG: Ewpleyee Prohibited Behavior Siaiking information for further review
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Appendix 1: Summary of the reports received by the Compliance Office in 2021-22 and resolved via Informal Resolution

A B [S D E F G
1 Location of Incident C:rfmjnt ijt Report Source Complaint Category Complaint Specific Resolution Summary

Davis U"mo"‘gt'u'jgﬁtpecmea U"d;rf‘;ﬁ;'ate Responsible Employee Se;:z:ﬂ\;ﬂ?j";zg\%?er Sexual Assault - Penetration regﬂ::Tﬁéﬁﬁ&?ﬁ:&?ﬁgﬁxglﬁor
1048 further review
1049 Davis Former Aftiste | U GRE Responsible Employee. | S50 eavir Stalking et ot hae i
1080 Davis Undergraduate Student Unknown Responsible Employee Se;::;;\gii?ézn;z: ar:i);r er Stalking R;E;Et'::t?oﬂr?;i ?Eﬂg;ﬁg%ﬁm
051 Davis Undergraduate Student | Unspecified Student Non-UCD Affiliate Se;ﬂ;ﬂ?é&? arv(i:;tp - Stalking Res"”“f; gg’éf:g ?bi”'fgf:;"”dw
- Davis Undergraduate Student Unknown Complainant Se’;ﬂ;‘;ﬂ%"ggﬁ?” Sexual Assault - Unspecified Rﬁjﬁgf;ﬁ:ﬁgﬂg?ﬁig?ﬂ;ﬁ”t
1083 Davis Unknown Staff Responsible Employee Se;::;;\gii?ézn;z: ;\ﬁrer Sexual Exploitation Reaouro::l 'Z::i?:j :I::”Ifgl? :ycondur’t
1054 Davis Former Affiliate Undg{[?égﬁt'ale Responsible Employee Se;t'z”gii?ézn;z# ;V%P er Sexual Assault - Penetration R;E;?:no:t?oﬂr?;i ?Eﬂg;ﬁgﬂ:ﬂt
- Davis Undergraduate Student Unknown Responsible Employee Se;ﬂ;ﬂ?é::? el Invasion of Sexual Privacy Rﬁ;gt‘:;:tfoﬂrl?‘;‘:ﬁihg:sg‘;ﬁ”t
osd Davis Undergraduate Student Unknown Responsible Employee Se;ﬂi\;ﬂzn;:ﬁ;\%:‘er Sexual Assault - Unspecified R;ﬁgf;ﬁ;?gﬁ?;‘:ﬁih;’:sﬂi‘;ﬁ”t
1057 Davis Graduate Student Unknown Responsible Employee Se;t'::q?gii?ézn;z: ;V%rer Relationship Violence R;s;;?::;oﬂr?:: ?Sﬂh;ﬁgﬁﬁm
1088 Davis Undergraduate Student Unknown Responsible Employee Se;?:;?g?ézn;zﬁ ;v(?c:rer Relationship Violence Reaouro::l 'Z::i?:j :b?”;gl? Cdycondur’t
1059 Davis Underglr-lar?%aot“evftudent. Unknown Responsible Employee Se;:z;;:?ézn;:#;v%?er Sexual Assault - Unspecified RESONEES [:;?q\::;d;]c‘;?mpliinant's
- Davis Undergraduate Student Unknown Complainant Se’;ﬂgmﬂ%’gﬁg\%ﬁer Stalking Rﬁjﬁgt‘:{f:ﬁgﬂ:;‘:ﬁgh?gﬂ‘;ﬁm
1061 Davis Undergraduate Student | Unspecified Student Responsible Employee Se;::;;\gii?ézn;z: ;\ﬁrer Stalking Reaouro::l 'Z::i?:j :b?”;gl? Cdyconduct
1062 Davis Non-UCD Affiliate Graduate Student Responsible Employee Sa;::”gﬂzn;z# ;V%Per Relationship Violence R;E;?:no:t?opnr?g;i ?Eﬂg;ﬁggﬁm
i Davis Non-UCD Affiliate Non-UCD Affiliate Responsible Employee Se’;ﬂﬁ,ﬂ?ﬁf arv(i:;t? “ Relationship Violence Re””":; ';g’;f:j ;bi'fgf:iwndw
osd Davis Undergraduate Student Unknown Responsible Employee Se;ﬂi\;ﬂzn;:ﬁ;\%:‘er Sexual Assault - Unspecified R;ﬁgt‘;ﬁ;?gf}?;‘:ﬁihgfﬂi‘;ﬁ”t
1066 Davis Undergraduate Student Unknown Responsible Employee Se;t'z”gii?ézn;z# ;V%Per Sexual Assault - Unspecified R;s;;?:no:t?opnr?;i ?Sﬂg;ﬁgﬂ:ﬂt
1066 Davis Undergraduate Student Unknown Responsible Employee Se;?:;?g?ézn;zﬁ ;v(?c:rer Relationship Violence Reaouro::l 'Z::i?:j :b?”;gl? Cd;ondur’t
1067 Davis Undergraduate Student Unknown Responsible Employee Se;:z:q;:izn;:g\%?er Sexual Assault - Unspecified Rﬁ;g:’;;;?gﬂ?‘;?ﬁghgsgi‘;ﬁm
o5 Davis Undergraduate Student Unknown Responsible Employee Se;:z:ﬂ\;ﬂ?j";zg\%?er Sexual Assault - Unspecified Rﬁ;gt':;:ﬁgﬂg?ﬁih?gﬂ‘;&”t
1069 Davis Undergraduate Student Unknown Responsible Employee Se;::;;\gii?ézn;z: ;\ﬁrer Sexual Assault - Unspecified R;E;Et'::t?opnr?g:_i ?Eﬂg;ﬁg%ﬁm

Davis Unknown Lnspecified | Non-ucD Afflate Responsible Employee Sexua) Violence or Other Relationship Violence resLT.?ﬂ:fE"QEﬁrﬁlmlﬂf g Ilgﬁger
1070 affiliated with UC Davis
1071 Davis Undergraduate Student Und;{ﬁ;;it'ate Complainant Se;?:;?g?ézn;z: arﬁrer Sexual Assault - Contact Rg;it;:; np;zﬂdgﬁ;?ﬂo;:rﬁzaﬁd
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Appendix 1: Summary of the reports received by the Compliance Office in 2021-22 and resolved via Informal Resolution

A B C D E F G
1 Location of Incident Czrfmnt R::&f:; t Report Source Complaint Category Complaint Specific Resolution Summary

1072 Davis Undergraduate Student Unknown Responsible Employee SEELF'SLE?;Z“;:# ;\%:1 Ef Relationship Violence Rﬁ;gm;?ﬁﬂr?g? ?Eﬂggﬁgi&iﬂt
oais UndergaciteSute] PEUSIEE | esponbieEnplose | S Loteree o O e I
1074 Davis Undergraduate Student Unknown Responsible Employee Se;:g;ﬁ:&:ézn;:#ar\%per Sexual Assault - Unspecified Rﬁ;gr:;:t?oﬁr?‘;ﬁﬁghgsggﬁm

Davis Faculty Undergraduate Respancible Employss Sexual Violence or Other Stalking Resources provided; Insufficient
1075 Student Prohibited Behavior information for further review
L ond Davis T ——— Unkno:rzlg?;-UCD Respansible Employss Se)Fc,L::Li\giizI;n;: gﬁ)tper Relationship \ﬂ?:gg;,r igjxual Assault - Reaouro::l 22:::?:3 ;b?IEgl?cdtconduct
oavs Underrcite S| VSO | ResponableEnploes | Sopverce ot e o
™ Davis Undergraduate Student| Non-UCD Affiliate Responsible Employes Se’;ﬂﬁ;?;‘.?;i";ﬁ.?;\,?;?er Relationship Viclence Reiz“{gﬁgeﬁrg‘f’fﬁ::; fﬁﬁﬂ‘g%‘;ﬂgt of
o7 Davis Undergraduate Student| MNon-UCD Affiliate Responsible Employee Se;:z;?ﬁ;n;zﬁ ;\grer Relationship Viclence Resl.jc;ulrcc’:;eﬁr;;iiﬁ:ti; fﬁﬁ?g?;;:t or
1080 Davis Staff Staff Responsible Employee Se;:z;?ﬁ;n;zﬁ ;\:‘Er e Relationship Viclence R‘:;gt':;isoﬁr?;i ?Eﬂggﬁgg\iﬂt
s Davis Undergraduate Student Unknown Responsible Employee Se’;ﬂﬁ;?;‘.?;i";ﬁ.?;\,?;?er Invasion of Sexual Privacy Rﬁffgt':;:tfoﬂr:;‘:jihgfg'l‘;ﬁnt
- Davis Staff Stalf Responsible Employee Se;ﬂﬁi?jn;;? arv(i::::t:1 < Relationship Violence Rﬁffgt':;:tfoﬂr:;‘:jihgfg'l‘;ﬁnt
Jos3 Health System Staff Staff Non-UCD Affiliate Sexual Violence or Other Retaliation i L :b‘j':fgl‘?cdym”d”d
1084 Health System Unmo»;r:ul;;:tpeciﬂed Staff Responsible Employee Se;ﬁ;i\g?zn;z: ar\gr &f Sexual Assault - Unspecified R‘:;gt':;isoﬂr?;i ?Eﬂggﬁggﬁm
L oan Health System Non-UCD Affiliate | Non-UCD Affiliate Responsible Employee Se’;ﬂﬁ;?;‘.?;i";ﬁ.?;\,?;?er Relationship Violence Rﬁ;gt':;:ﬁgﬂ?ﬁjih;sg:‘;ﬁm
m Health System Staff Non-UCD Affiliate Responsible Employee Se;ﬂﬁi?jn;;? arv(i::::t:1 < Relationship Violence Rﬁ;gt‘:;:tfoﬂr:;‘:jihgfgl‘;ﬁm
1087 Health System Patient Unknown Staff Responsible Employee Se;ﬁ;i\g?zn;z: ar\grer Sexual Assault - Contact Rﬁ;gtl:;isopnr?;i ?Eﬂggﬁgg\iﬂt
1088 Health System Patient Patient Responsible Employee Se;ﬁ;i\g?zn;z: ar\grer Sexual Assault - Contact Resl.jc;ulrcc’:;eer;;iiﬁ:ti; fﬁﬁ?g?;;:t o
L o5 Health System Patient Unknown Staff Responsible Employee Se’;ﬂﬁ;?;‘.?;i";ﬁ.?;\,?;?er Sexual Assault - Penetration Rﬁjsfgf:ﬁ:tfof‘?;‘:jihgfg'l‘;ﬁ“t
m Health System Non-UCD Affiliate | Non-UCD Affiliate Responsible Employee Se’;ﬂﬁ;?;‘.?;i";ﬁ.?;\,?;?er Relationship Violence Rei%“{gﬁ;;’g‘f’fﬁ:i fﬁﬁﬂ‘g%‘;ﬂgt of
i Health System MNon-UCD Affiliate Non-UCD Affiliate Responsible Employee Se;:z;?ﬁ;n;zﬁ ;\grer Relationship Violence Resl.jc;ulrcc’:;eer;;iiﬁ:ti; fﬁﬁ?g?;;:t or
1092 Health System MNon-UCD Affiliate Non-UCD Affiliate Responsible Employee Se;:z;?ﬁ;n;zﬁ ;\grer Relationship Violence Resl.jc;ulrcc’:;eer;;iiﬁ:ti; fﬁﬁ?g?;;:t or
- Health System Non-UCD Affliate | Non-UCD Affiliate Responsible Employee Se’;ﬂg:ﬂ‘;'l‘t’ézn;zg\%:‘er Relationship Violence Rem”“:f; 2$éf:§ ;bilfgf:ym”dw
- Health System Staff Staff Complainant Se’;ﬂg:ﬂ‘;'l‘t’ézn;zg\%:‘er Sexual Assault - Contact Rei%“{gﬁ;;’g‘f’rﬁ:i fﬁﬁﬂ‘g%‘;ﬂgt o
1095 Health System Multiple Staff Patient Complainant Se;ﬁ”ﬁézn;z# ar\grer Sexual Assault - Contact REsaunEs ;:;z\:jg:tdh(;?mplainant's
1006 Health System Staff Unknown Responsible Employee Se;ﬁmgﬂ'zn;z: ar\grer Relationship Violence R;s;g:n:;isopnr?:ri ?Eﬂggﬁggﬁnt
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Appendix 1: Summary of the reports received by the Compliance Office in 2021-22 and resolved via Informal Resolution

A B C D E F G
1 Location of Incident c;rfmr;nt R::&f:: E Report Source Complaint Category Complaint Specific Resolution Summary

1097 Health System Staff Patient Complainant Se;t'smgﬂzn;zg\grer Indecent Exposure Resouroe;glr&i%esﬁ ;i:z:fd sl
. Health System Staff U“knc':f’f‘“::?;'uco Responsible Employee Se;:zai‘;'l‘t’;";‘zgﬁ:‘er Relationship Violence Re?%”[gﬁ;eﬁ’g‘f’f'iﬁgé fﬁﬁ?ﬂ'@%’;ﬂ? of
L oog Health System Patient Staff Responsible Employee Se’;”riLj[,'.?LZ"EZ.fa'fJ? i Sexual Assault - Penetration Res":?iigﬁ;‘:z‘:7;";3;;"’:;‘0?;}‘;?"“'
1100 Health System Patient Unknown Staff Responsible Employee Se;t's;;gﬂzn;z: ar\grer Sexual Assault - Penetration Resoﬁ::;g;i:g?’;ﬁ;nligx c::view—
1101 Health System Multiple Patients Unknown Staff Responsible Employee Se;?;mgﬁ;“;:g\%rer Sexual Assault - Contact Reso;i;ciig;?j\g:chl,piﬁ;nlig?ar: c:ﬁview-
. Health System Patient Staff Complainant se;ﬂi‘;'l‘t’ézngzg\%:‘er Sexual Assault - Unspecified Res":?iig‘;ﬂgz‘:7;";3;;”:;‘0?;‘;?"9“"'
e Health System Staff Unknown Responsible Employee Se;:z:-.ﬁ;ﬂzngzgv%? “ Relationship Violence Rﬁ;z:’::;fgﬂgﬁﬁghgsgixm
1104 Health System Staff Unknown Responsible Employee Se;t'smgﬂzn;zg\grer Relationship Violence Rﬁ;’zt':::f;?gf?ﬁﬂggﬁg%ﬁm
. Health System Staff Unknown Patient Responsible Employee Se’;ﬁ'gm;i’;“;gﬁr & Indecent Exposure Resources ?;mg:td;ni?mplamanfs
Lo Health System Staff Staff Responsible Employee se’;ﬂzai‘g“t’i";‘zgﬁ:‘” Retaliation Res":?iig‘;ﬂgz‘:7;";2;”:;‘0?;‘;?"9“"'
- Health System Staff Staff Complainant se’;fﬁ%'.?éi"éiﬁ;ﬂ i Relationship Violence ottt g
1108 Health System Staff Patient Complainant Se;?gm;?;“;:g\grer Indecent Exposure R;Ef'oo?%i?opnr?xcf'jﬁggsrgﬁim
1109 Health System Patient Multipl;t:rr'nfknown Responsible Employee Se;?:;?;?;“g’z# ;V(ijotrer Sexual Assault - Penetration Reso:;c:ig;?j\ggchl,piﬁ;nligx c::view—
i Health System Staff Unknown Responsible Employes se’;ﬂzai‘g“t’i";‘zgﬁ:‘” Relationship Violence Res"”’ﬁf; gf\:’;f:j ;b*:”:gf:ym”d”“
- Health System Staff Staff Responsible Employee Se’;fﬁLE,'.?éi"éZéﬁ? * Relationship Violence Rﬁgt‘:{f:ﬁgﬂg?ﬁg;}?ﬂgﬁ”t
1112 Health System Staff Unknown Responsible Employee Se);LrlzLi\gii?ézn;;;V%rer Relationship Violence Reaouro:; ';E:i?:g :b‘:”;cgnl? Cdyconduct

Health System Unknown Staff Unknown Faculty Responsible Employee Sexual Violence or Other Sexual Assault - Unspecified rel_:aslljur:::ﬁgf?l::;ltlﬁ':f;?nfﬁ::::ior
1113 Frahidted Eehevion  further review

1114

Davis

Undergraduate Student

Unknown

Responsible Employee

Sexual Violence or Other
Prohibited Behavior, Other

Unknown

Resources provided: Insufficient
information for further review
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2021-22 SVSH and other discrimination and harassment reports resolved via formal investigation

C lainant Ri dent Investigation Findi
Campus om_p _a"_-'an esr:-clln .en Report Source Complaint Category Complaint Specific e Final Outcome
Affiliation Affiliation Summary
Responsible Case Closed. No sanction or
Davis Staff Staff Employee Discrimination Retaliation - Adverse Action Mo violation of Policy corrective action issued to
’ Respondent.
Responsible Age, Race (Caucasian), Case Closed. No sanction or
Davis Faculty Faculty E Discrimination Sex/Gender - Intimidating, Mo violation of Policy corrective action issued to
mployee : ;
Hostile, or Offensive Conduct Respondent
Responsible Case Closed. No sanction or
Davis Faculty Faculty Emp(;o . Discrimination Sex/Gender - Unequal Treatment Mo violation of Policy corrective action issued to
oy Respondent.
; ; o -~ Violation of Discrimination |Respondent was issued Letter off
Davis Graduate Student Faculty Complainant Discrimination Retaliation and Harassment Policy Censure.
C— Sex/Gender (female) - Case Closed. No sanction or
Davis Faculty Faculty pa Discrimination Intimidating, Hostile, or Offensive Mo violation of Policy corrective action issued to
Employee
Conduct Respondent.
; . i Case Closed. No sanction or
Davis Staff Faculty R:;p?:sge Discrimination FiNge (Ulsdp‘::gr:?ét?;tallatlon ) Mo violation of Paolicy corrective action issued to
ploy Respondent
- - Case Closed. No sanction or
; : P n fied); | n- e - ; bipiE
Davis Staff Faculty Complainant Discrimination Raca (Unspeclied) F_%eta i Mo violation of Policy corrective action issued to
Adverse Action
Respondent.
Multle Responsible Race (Black), SexGender, Sormivs actisnnmonsEVEH
Davis Undergraduate Staff Emp(:o & Discrimination Medical Condition - Intimidating, Mo violation of Palicy findinas in report. Noted in
Students Fay! Hostile, or Offensive Conduct g3 In report

personnel file,
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2021-22 SVSH and other discrimination and harassment reports resolved via formal investigation

c lainant Ri dent Investigation Findi
Campus Gm_P_a",-lan ESP-ID-I'I .en Report Source Complaint Category Complaint Specific nvestigation Findings Final Outcome
Affiliation Affiliation Summary
. Nationality (Mexican) - s o . .
Health System | Non-UCD Affiliate Faculty Responsible Discrimination Intimidating, Hostile, or Offensive| V '0/ation of Discrimination Fending complefion of
Employee and Harassment Policy adjudication process.
Conduct
Responsible Medical Condition, Sex/Gender - Case Closed. No sanction or
Health System Staff Multiple Staff po Discrimination Intimidating, Hostile, or Offensive No violation of Policy corrective action issued to
Employee
Conduct Respondent.
Medical Condition - Intimidatin CaseCivestl RosarEiones
Health System Staff Faculty Complainant Discrimination . ; 9. Mo violation of Palicy corrective action issued to
Hostile, or Offensive Conduct
Respondent.
Violation of Discrimination | Respondent was issued a Letter
Responsible —— -y and Harassment Policy; of Serious Concern and
Hisalth Sy iem AN S Employee RAEEAmination Remsiiatan Violation of Whistleblower | subsequently resigned. Moted in
Policy personnel file.
Violation of Discrimination
: Discrimination; Sexual and Harassment Policy; Respondent resigned prior to
Davis Ué‘ti‘;?;tag‘t‘:‘fre Multiple Staff REe;p‘;gsf;e Violence or Other &“’Ge"derée%’:?a‘zi‘éi' Treatment | \;oiation of Sexual Violence |  completion of investigation.
poy Prohibited Behavior and Sexual Harassment Noted in personnel file,
Policy
———— Case Closed. Mo sanction or
Davis Stugd art Faculty Complainant Sexual Harassment Hostile Environment - behavior Mo violation of Palicy corrective action issued to
Respondent.
No violation of Policy for ; ; ;
Respondent 1. Violation of No sanction or corrective action
) Undergraduate ' Responsible Sexual Harassment (Hostile : : issued to Respondent 1.
Itipl ff | Harassm : I Violen n | : 4
Davis Student Staff iUNiple St Employee Sexual Harassment Environment) - comments Sef-iu:ras[somee:tepilzﬁtua Respondent 2 issued five-day
Respondent 2. Employment Suspension.
; : : Violation of Sexual Violence :
Davis Staff Staff Responsible Sexual Harassment Hostile Emﬂronme_nt - comments, and Sexual Harassment Respondent was terminated
Employee touching A from employment.
Policy
; Violation of Sexual Viclence
. ; Sexual Harassment (Hostile ;
Davis Organization or Staff Responsible P Environmant) - eommants; and Sexual Harassment Respondent was terminated
Department Employee ' Policy and Yhistleblower from employment.

behavior

Policy
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2021-22 8VSH and other discrimination and harassment reports resolved via formal investigation

C lainant R dent | stigation Findi
Campus om_p -an.-la esr:-clm -en Report Source Complaint Category Complaint Specific et Al s Final Outcome
Affiliation Affiliation Summary
Multiple Gradaute . Case Closed. No sanction or
Davis Students; Multiple Staff po Sexual Harassment Hostile Environment - comments No violation of Policy corrective action issued to
Employee
Staff Respondent.
) , . Violation of Sexual Violence .
. Responsible Hostile Environment - comments; Respondent was terminated
v ff ff | Harassm ) : n IH m
Davis Sta Sta Employee Sexual Harassment Quid Pro Quo and Sexupaoucz;rass ent from employment
: : : Case Closed. No sanction or
Davis Undergraduste: | Undergmelte | IRespansitie Sexual Harassment | Hostile Environment - comments, No violation of Policy corrective action issued to
Student Student Employee behavior
Respondent
Responsible Violation of Sexual Violence | Respondent was issued 5-day
Davis Multiple Staff Staff Emp;o & Sexual Harassment Hostile Environment - comments |  and Sexual Harassment | Employment Suspension without
¥ Policy pay.
Respondent issued 3-day
Health System Staff Staff Responsible | o ual Harassment | Hostile Environment - comments | No violation of Policy | - Pio¥Ment Suspension without
Employee Pay for non-SVYSH findings in
report.
EA—— Respondent left University
Health System Staff Staff Empc;o as Sexual Harassment Hostile Environment - comments n/a employment prior to completion
Foy of investigation.
Preliminary determination is
Health System Staff Staff Responsible SexualiHarassment Hostile Envlrp-nment -comments; | violation of Sexual Violence Per_mdnjg c_omplehon of
Employee Quid Pro Quo and Sexual Harassment adjudication process.
Policy
_ Undergraduate | Undergracuate | Responsible | _ Sexual Harassment | 0 e niranment - touching; | V101ation of Sexual Violence | oo iont was issued a two-
Davis Sexual Violence or Other and Sexual Harassment - ]
Student Student Employee o - Sexual Assault - Contact - year Academic Suspension.
Prohibited Behavior Policy
Responsible Sexual Harassment, Hostile Environment - comments: Case Closed. No sanction or
Davis Graduate Student| Graduate Student E mF:;o as Sexual Violence or Other Sexual Assault (Gonag) ' No violation of Policy corrective action issued to
¥ Prohibited Behavior Respondent
. Undergraduate | Undergraduate . Sexusliviarasswient, || Fostls ERvironment = tieling, Investigation administratively
Davis Complainant | Sexual Violence or Other comments; Sexual Assault n/a
Student Student closed.

Prohibited Behavior

{Contact)
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2021-22 SVSH and other discrimination and harassment reports resolved via formal investigation

C lainant R dent Investigation Findi
Campus om-p-alll'lan esr:-r:\n .en Report Source Complaint Category Complaint Specific ek L Final Outcome
Affiliation Affiliation Summary
- Sexual Harassment, Sexual Harassment (Hostile Violation of Sexual Violence ;
Davis Undse{k"gézﬂilate Und;trggggate Rg?n;;t?:sge Sexual Violence or Other |Environment) - attention; Invasion| and Sexual Harassment Re:ff;‘::g;ﬁ: :::::nzing:&
Y FProhibited Behavior of Sexual Privacy Policy ¥ i
; Undergraduate Undergraduate Responsible Sexual_ Fiaraasment Hostile Environment - touching; VigReionEh.oextilivpisce Respondent was issued a 1-year|
Davis Student Student Empl Sexual Violence or Other S A it (Contact and Sexual Harassment Acadanic 8 :
uden uden mployee Prohibited Behavior exual Assault (Contact) Policy cademic Suspension.
) Sexual Harassment, i ; Violation of Sexual Violence ]
Davis Graduate Student| Graduate Student Responsivle Sexual Violence or Other Hostle Emrlro.nn:lent N gomments, and Sexual Harassment iRespenfisn ms issled .a Skyeal
Employee s : attention; Stalking : Academic Suspension.
Prohibited Behavior Policy
Responsibie Sexual Harassment; e ——— Violation of Sexual Violence | Respondent resigned in lieu of
Health System Multiple Staff Faculty po Sexual Violence or Other & and Sexual Harassment serious discipline. Moted in
Employee Pl : Sexual Assault (Contact) ,
Prohibited Behavior Policy personnel file.
. Sexual Harassment; ; : ) P - )
Health System Patient Staff R: ;pt?gs;tl!e Sexual Violence or Other Hosgzxig\ff;g:ﬁ?t@ gﬁgg; i nfa i shgatlo(':rrozdelglmstratwe ly
pioy Prohibited Behavior :
[ [ i Case Closed. Mo sanction or
. Not Affiliated with | Undergraduate ; Sexual Violence or Other : N : ; o
Davis ucD Student Complainant Prohibited Behavior Stalking No violation of Policy corrective action issued to
Respondent.
. Undergraduate Former Responsible | Sexual Violence or Other | Sexual Assault (Contact), Sexual o . Case C!qsed. NO s_anchon o
Davis Undergraduate o A A No violation of Policy corrective action issued to
Student Employee Prohibited Behavior Assault (Penetration)
Student Respondent
Davis Undérgraduats Underg e Complainant SEXUAIVIDIENES O NS Sexual Assault (Penetration) Mo violation of Polic Cca::!recc[t?vseeg:::?oc:lsi::i;r:g r
Student Student P Prohibited Behavior y
Respondent
; i Violation of Sexual Violence i
) Responsible | Sexual Violence or Other . ) Respondent was terminated
ff ff . . % n of | Priv n I Harassm
BavE Sta S Employee |  Prohibited Behavior senorEwelTiveey | and Sl s from employment
; ; Violation of Sexual Violence ;
; Undergraduate Undergraduate Responsible | Sexual Violence or Other ; Respeondent issued 3-year
Bevi Student Student Employee Prohibited Behavior sl Azsauk (Fenetstorn) ar Se"“;:’;l';rassmem Academic Suspension.
; Undergraduate Undergraduate Responsible | Sexual Violence or Other VTGN G -SEXUH| KD eRce Re.splonldent was plz_aced o
Davis G : Sexual Assault (Contact) and Sexual Harassment Disciplinary Probation and
Student Student Employee Prohibited Behavior f : s ;
Policy assigned additional education.
; Case Closed. Mo sanction or
; Undergraduate Undergraduate ; Sexual Violence or Other A " p i
Davis Student Student Complainant Prohibited Behavior Sexual Assault (Contact) No violation of Policy corrective action issued to
Respondent.
. Undergraduate | Undergraduate . Sexual Violence or Other . - . G350 Closadl N Sanclioh oF
Davis Complainant ey : Sexual Assault (Penetration) Mo violation of Policy corrective action issued to
Student Student Prohibited Behavior
Respondent.
) Undergraduate Undergraduate Responsible | Sexual Violence or Other : Investigation administratively
Cave Student Student Employee Prohibited Behavior CEMUBIasauil{Fensiaton] a closed.




Appendix 2

2021-22 8VSH and other discrimination and harassment reports resclved via formal investigation

c lainant R dent Investigation Findi
Campus om_p_an-lan esr:-cjn .en Report Source Complaint Category Complaint Specific okt el Final Outcome
Affiliation Affiliation Summary
Davis Undergraduate Undergracduate Responsible | Sexual Violence or Other Invasion of Sexual Privac his Investigation administratively
Student Student Employee Prohibited Behavior ¥ closed,
Davis Undergraduate Undergraduate Responsible | Sexual Violence or Other | Sexual Assault (Contact); Sexual Vls:?;[?gr;:lz;e::z;;;f:fe Respondent was academically
Student Student Employee Prohibited Behavior Assault (Penetration) Policy dismissed.
Respondent was issued a one-
. Violation of Sexual Violence | year Academic Suspension and
) nder: n ) 1 Violen r Other
Davis v dsetugdriﬂrate o d;;f:éﬁ:ate Complainant se::zhibligez ;z r?au%r € Sexual Assault (Contact) and Sexual Harassment | referral to Alcohol, Tobacco, and
Policy Other Drug Intervention
Services.
Invasion of Sexual Privacy,; Preliminary determination is
Davis Undergraduate Undergracduate Complainant Sexual Violence or Other | Relationship Violence; Sexual | violation of Sexual Violence Pending completion of
Student Student Prohibited Behavior Assault (Contact), Sexual Assault| and Sexual Harassment adjudication process.
(Penetration) Policy
; Undergraduate Undergraduate Responsible | Sexual Violence or Other : Vigtation of SexualV|blense Pending completion of
Davis i : Sexual Assault {Penetration) and Sexual Harassment LS
Student Student Employee Prohibited Behavior Policy adjudication process.
Sexual Violence or Other Ca% Gloostl Noasnaanon
Davis Staff Staff Complainant L - Sexual Assault (Contact) Mo violation of Policy corrective action issued to
Prohibited Behavior
Respondent.
Sexual Violence or Other G Clbsed. MoJantubng!
Davis Graduate Student| Graduate Student | Complainant i : Sexual Assault {Penetration) Mo violation of Palicy corrective action issued to
Prohibited Behavior
Respondent.
: : ; Case Closed. No sanction or
Health System Staff Staff Rees[nsile | SexusViDiengsorClimr )|  SEXuSIENRSSARI{CIGE S No violation of Policy corrective action issued to
Employee Prohibited Behavior Environment) - comments

Respondent




Appendix 3

2021-22 SVSH and other discrimination and harassment reports resolved via alternative resolution

Location of

Complainant

Respondent Affiliation Report Source Complaint Cate Complaint Specific Resolution Summar
Incident Affiliation P ) v P y
. Multiple i i i " :
Davis Undergraduate Student Complainant Sexual Harassment Hostile Environment - repeated contact Alternative Resolution
Undergraduate
Undergraduate Aecis W nrass it o0l Hostile Environment - comments, attention;
Davis & Undergraduate Student Complainant Violence or Other Prohbitied ' ) Alternative Resolution
Student i Sexual Assault (Contact)
Behavior
Sexual Harassment, Sexual
i Undergraduate i i i . i
Davis Student Undergraduate Student Responsible Employee Violence or Other Prohbitied | Hostile Environment - attention; Stalking Alternative Resolution
uaen Behavior
Sexual Viclence or Other
Davis Faculty Undergraduate Student Responsible Employee Prohb:lled Behavior Indecent Exposure Alternative Resolution
Undergraduate Sexual Violence or Other
Davis Undergraduate Student Responsible Employee Relationship Violence Alternative Resolution
Student 6 i P Prohbitied Behavior i
Undergraduate Sexual Violence or Other
Davis & Undergraduate Student Complainant ) - Sexual Assault {Contact) Alternative Resolution
Student Prohbitied Behavior
Undergraduate Sexual Violence or Other
Davis bl Undergraduate Student Responsible Employee . i Sexual Assault {Contact) Alternative Resolution
Student Prohbitied Behavior




Appendix 4

2021-22 Administrative Agency complaints

Complainant Respondent Agency Allegations Findings
. Subject to harassment, intimidation, discipline based on reporting .
Staff University EEOC L Pending
discrimination
Staff University DFEH Denied hire/promotion; harassed based on gender Pending
Staff University EEQC Laid off, denied promctions based on national origin Pending
Student and staff University OCR Denied academic and employment disability accommodations Pending
Sl Unhveraiy DFEH Denied disabilty accommodations; denied job duties, forced to transfer Pending
based on sex/gender and disability
. . Denied disabilty accommodation, issued letter of suspension and .
EmayAe Hinhversicy DFEM terminated based on disability and retaliation Randing
Denied disability accommodation for education program; subjected to
Student University OCR discriminatory comments on the basis of disability; internal complaints Pending
were disregarded
Patient University DFEH Denied services on the basis of sexual orientation Pending
Patient University DFEH Denied services on the basis of sexual orientation Pending
Student University QOCR Subject to adverse treatment on the basis of disability Pending
Reprimanded, denied reasonable accommeodation, terminated on the
Employee University DFEH basis of disability and retaliation Pending
Verbal harassment, written reprimand on the basis of race, age,
Staff University DFEH retaliation Pending
Closed; waived to EEOC. Right
Staff University DFEH Harassed, denied accommodation based on disability to Sue Notice issued.
Stu University DFEH Denied housing because of disability Pending
Immediate Right to Sue notice
Faculty University DFEH Job duties changed based on disability and FMLA usage issued
Immediate Right to Sue notice
Lecturer University DFEH Denied equal pay based on age issued
Staff University DFEH Denjed promotion based on age, ancestry, race Pending
Immediate Right to Sue notice
Staff University DFEH Terminated based on disability and gender issued
Immediate Right to Sue notice
Staff University DFEH Demoted, denied disability accommodation issued




