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l. Introduction

At UC Davis, compliance is a shared responsibility. All
members of the University community are responsible
for adhering to University policies as well as the laws
and regulations that apply in our environment. The UC
Davis Office of Compliance and Policy promotes
ethical conduct and a culture of compliance by
educating community members about their compliance
responsibilities, responding promptly and effectively to
reports of misconduct, maintaining comprehensive and
accessible policies, leading key compliance initiatives,
and working with compliance partners across the
University to coordinate compliance efforts.

Reporting to the Office of the Chancellor and led by
Chief Compliance Officer Wendi Delmendo, the
Compliance and Policy unit is responsible for:

Ensuring campus compliance with:
« Title IX of the Education Act,
« The Americans with Disabilities Act,
« The Clery Act, and
- Affirmative action regulations.

Overseeing responses to reports involving:

« Sexual violence and sexual harassment,

« Other forms of discrimination, harassment, hate
and bias,

« Civilian complaints against police officers, and

« Complaints made under the UC systemwide
Whistleblower Policy and Whistleblower Protection
Policy.

Managing:

» The campus Policy and Procedures Manual,
Personnel Policies for Staff Members, and
Delegations of Authority,

« The privacy program for the UC Davis campus;

« The UC Davis compliance committee structure;
and

« The annual campus compliance plan.

This report summarizes the key accomplishments of
the Compliance and Policy unit during calendar year
2023 and provides an overview of the responses to all
complaints filed with the Compliance and Policy unit
from July 1, 2022 through June 30, 2023. A detailed
list of the following types of reports—sexual
harassment, sexual violence, other discrimination and
harassment, and hate and bias—is provided in the
appendices.




ll. Response to Complaints of Misconduct

The Compliance and Policy office is responsible for
ensuring that the University responds effectively to all
reports of sexual violence and sexual harassment,
reports of other prohibited forms of discrimination and
harassment, civilian complaints against police officers
and complaints made under the UC systemwide
Whistleblower and Whistleblower Protection Policies.
The following sections summarize the applicable
complaint resolution processes and provide an
overview of the complaints received from July 1, 2022
through June 30, 2023 [1].

A. Whistleblower Reports

The University of California Policy on Reporting and
Investigating Allegations of Suspected Improper
Governmental Activities (Whistleblower Policy) governs
the reporting and investigation of alleged misconduct
by employees at all University locations. A separate
Whistleblower Protection Policy establishes procedures
for addressing allegations of whistleblower retaliation.
UC Davis has a robust process for receiving and
responding to whistleblower allegations. UC Davis
participates in the systemwide, independently operated
whistleblower hotline, which receives whistleblower
reports by telephone and on-line on a 24/7 basis.

Whistleblower reports also are submitted directly to the
Chief Compliance Officer who serves as the UC Davis
Locally Designated Official either by the whistleblowers

themselves or by University officials who become
aware of the allegations. The UC Davis Investigations
Workgroup, composed of administrators from UC Davis
and UC Davis Health, is responsible for addressing
whistleblower reports and meets monthly to coordinate
complaint response and resolution. For the 2022-2023
reporting period, UC Davis received 260 whistleblower
reports.

The following is a breakdown of complaint sources.

Anonymous v. Identified Reporter

Identified
35.8%

Anonymous
64.2%

[1] This time period for complaint handling was selected to allow sufficient time for closure of most complaints received during this period.
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Reported Affiliation of Reporter
Employee (73.74%)
Other (9.27%)
Former employee (2.32%)
Student (5.41%)
Faculty (4.63%)

Patient (4.63%)

0.00% 20.00% 40.00% 60.00% 80.00%

The most often cited categories of whistleblower
reports in 2022-23 were: workplace misconduct,
discrimination/harassment, retaliation, and COVID
compliance concerns. However, there were a wide
variety of report categories cited encompassing more
than 16 different topics and including, but not limited to:
conflict of interest/commitment,
fraud/theft/embezzlement, medical care and
misconduct, information security/privacy violations,
sexual misconduct, and child/elder abuse.

Upon receiving a report, Compliance and Policy unit
staff members review the concerns. Depending on the
nature of the allegations, investigators within the unit

may be charged to conduct a formal investigation.
Alternatively, other University offices— such as
Employee and Labor Relations, Academic Affairs, Audit
and Management Advisory Services, or Health
Compliance—may review the concerns.

If a complaint does not allege conduct that falls within the
Whistleblower or Whistleblower Protection policies, it will
be referred to the appropriate department to review and
address. If the complaining party has not provided
sufficient information about the complaint to proceed, a
staff member will request additional information whenever
possible [2].

In 2022-23, the University’s Whistleblower reports were
resolved as follows:

UC Davis main campus UC Davis Health

111 complaints 149 complaints

61 investigated (10
substantiated, 51
unsubstantiated)

104 investigated (19
substantiated, 85
unsubstantiated)

15 referred 15 referred

35 unable to proceed 30 unable to proceed

O in process O in process

[2] If an individual has submitted an anonymous complaint via the whistleblower hotline or online portal, staff will submit any follow-up questions through that system. In rare cases
where an individual submits an anonymous paper complaint with no contact information, staff may be unable to solicit additional details.
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B. Civilian Complaints Filed Against University of
California Police Officers

The UC Davis Police Accountability Board (PAB) is an
oversight committee comprised of diverse campus
representatives. Since 2014, the PAB has received and
reviewed complaints regarding alleged misconduct by
UC Davis police officers. Throughout PAB’s history,
those complaints have been reviewed and investigated
by University Investigators in the Compliance and Policy
office. The Director of Investigations in the Compliance
and Policy office also serves as an ad hoc member of
the PAB and a member of the PAB administrative
advisory group.

In 2022-23, community members submitted 18 inquiries
to the PAB. Of those, two cases were formally
investigated and the investigation reports were given to
the PAB for review and to the Chief of Police for
appropriate action. In one additional case, the
complaining party wanted to share information with
UCDPD and the PAB but did not want an investigation,
and we determined we could honor that request. The
remaining inquiries were dismissed and referred as
appropriate because PAB did not have jurisdiction to
conduct a formal investigation. In four cases, the
complaining party did not provide sufficient information
to assess their concerns and did not respond to
requests for additional information. In the remaining
cases, the inquiry did not allege misconduct by UC
Davis Police Department Personnel, for example

because they related to a different campus unit or a
different police agency. In those instances, we attempted
to refer the inquiring party to an appropriate resource.
More information about the PAB, including the most recent
PAB Annual Report and a link to the case database, is
available at: https://pab.ucdavis.edu/annual-report and
PAB Case Database | UC Davis Police Accountability
Board.

In addition to providing investigations support for the UC
Davis PAB, in October 2022, the UC Davis Compliance
and Policy investigations team took on a systemwide role
investigating community complaints against UCPD officers.
President Drake's 2021 UC Presidential Community Safety
Plan had set a June 30, 2022 deadline for each campus to
determine a complaint processing and investigation unit
independent of the campus police department. Because
the Community Safety Plan highlighted the UC Davis PAB
as a model for UC police accountability, campuses began
reaching out to the UC Davis team with questions.
Recognizing an opportunity to share resources and
expertise, we developed a systemwide MOU providing for
UC Davis investigators to conduct police oversight
investigations throughout the UC system. The MOU took
effect on October 1, 2022.


https://pab.ucdavis.edu/annual-report
https://pab.ucdavis.edu/database
https://pab.ucdavis.edu/database
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C. Reports of Sexual Violence, Sexual
Harassment (SVSH), and Other Forms of
Prohibited Harassment and Discrimination

The Office of Compliance and Policy oversees
the response to all reports involving sexual
violence and sexual harassment, other prohibited
forms of discrimination and harassment, and hate
and bias impacting anyone in the University
community, including students, employees,
patients and visitors.

The office is also responsible for ensuring that
the University community receives education
regarding the prevention of sexual harassment
and sexual violence, as discussed further in the
section discussing Title IX compliance efforts.

Effectively responding to reports of all forms of
harassment and discrimination is a priority for the
University. Compliance has devoted substantial
staff resources to this effort:

« The Chief Compliance Officer serves as the
Title IX Officer/Lead Discrimination Officer
and is responsible for coordinating a prompt
and equitable response to all reports of
prohibited harassment and discrimination.

« Staff members from the Harassment & Discrimination

Assistance and Prevention Program (HDAPP) educate
members of the UC Davis and UC Davis Health
communities about the prevention of all forms of
discrimination and harassment. HDAPP also
assists individuals and units at UC Davis, UC Davis
Health, and UC Agriculture and Natural Resources
(ANR) in resolving conflicts and complaints related to
harassment, discrimination, sexual harassment, sexual
violence and hate and bias. HDAPP serves as the
central office for receiving reports and maintaining
records of these types of complaints. Given the
significant increase in case reporting [3], HDAPP was
approved to increase staffing by adding a permanent
HDAPP Office Coordinator and an Education and Case
Specialist.

Compliance investigators conduct formal
investigations involving allegations of sexual violence,
sexual harassment and other forms of discrimination
and harassment [4].

The Response Team Coordinator (“RTC”) is
responsible for providing consistent case
management and coordination of all sexual violence
and sexual harassment reports.

[3] Please see the 2022-23 Harassment and Discrimination Case Statistics Section.
[4] These investigators also investigate whistleblower and whistleblower retaliation complaints and civilian complaints against the UC Davis Police Department on behalf of the UC
Davis Police Accountability Board (PAB). In 2022-23 Compliance investigators conducted 52 formal investigations across all complaint categories.
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In addition to completing extensive training related to
handling SVSH matters, the Compliance staff also
participate in several diversity related training programs
every year to expand our knowledge and enhance our
cultural competency. In 2023, Compliance staff
participated in diversity education focused on the
following topics: (1) transgender discrimination and
harassment; (2) implicit bias; (3) antisemitism; (4) mental
and cognitive disabilities; and (5) reasonable
accommodations.

i. Receipt of Harassment and Discrimination
Complaints
The University endeavors to eliminate barriers for bringing
complaints of sexual violence and sexual harassment,
discrimination and harassment, and hate and bias.
Complaints can be made directly to HDAPP via phone,
email, and in person by appointment. There is an
anonymous call line for persons who wish to report by
phone without disclosing their identities [5]. There are also
two online reporting options, one for filing reports of
sexual violence [6] and another for reporting
discrimination, hate and bias [7]. Both of the on-line portals
R W ide for anonymous reporting.

provi y P g

Complaints may be filed by complainants, witnesses, other
concerned parties, or responsible employees [8].

All University employees (including student employees)
who, within the course and scope of their employment,
learn about sexual harassment or sexual violence, or
discrimination or harassment on the basis of protected
identity involving students or patients are required to
report these incidents to the Compliance Office (via
HDAPP). Additionally, certain University officials —
managers, supervisors, faculty, coaches, department

5]More information about reporting to HDAPP can be found at https://hdapp.sf.ucdavis.edu/report-incident.

6] More information about reporting sexual violence online can be found at https://sexualviolence.ucdavis.edu/ file-report.

7] More information about online reporting of incidents of discrimination, hate and bias can be found at https://reporthateandbias.ucdavis.edu/filing-report.
8] Responsible Employees are required to contact HDAPP directly via phone or email and may not report a concern using an online reporting option.

[
[
[
[


https://hdapp.sf.ucdavis.edu/report-incident
https://hdapp.sf.ucdavis.edu/report-incident
https://hdapp.sf.ucdavis.edu/report-incident
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chairs, human resources coordinators, academic
personnel coordinators, and student conduct coordinators
— are required to report directly to HDAPP all incidents of
sexual violence and sexual harassment and discrimination
and harassment involving employees.

ii. Case Management Teams (CMTs)

UC Davis takes a collaborative approach to the review and
resolution of concerns related to sexual violence and
sexual harassment, other forms of discrimination and
harassment, and hate and bias. UC Davis implements this
collaborative approach through multiple case
management teams (CMTs) that review all complaints of
sexual violence and sexual harassment, other forms of
discrimination and harassment, and hate and bias.

Members of the CMTs include the Chief Compliance/Title
IX Officer and representatives of HDAPP and may include
the RTC and representatives from the Office of Student
Support and Judicial Affairs (OSSJA), Academic Affairs
(AA), Employee and Labor Relations (ELR), Campus
Counsel, Student Affairs, Diversity, Equity and Inclusion
(DEI), the UCD Police Department (UCDPD), and the
Center for Advocacy, Resources, and Education (CARE).

When the report involves allegations of sexual harassment
or sexual violence against a patient, we convene an
Incident Response Team including several representatives
from UC Davis Health.

After receiving a report, an HDAPP staff member will
initiate contact with the complainant to obtain additional
information, provide information about the complaint
resolution process, refer the complainant to support
services, and explore possible supportive measures if
applicable. Through discussions with the CMT, we
determine the appropriate resolution process and take the
steps needed to proceed with that resolution. The CMT
tracks all complaints through resolution, ensuring the
process moves forward in a timely, fair, and thorough
manner.

iii. Resolution Processes

Depending on the nature of the allegations (i.e. whether
the allegations on their face, if true, would constitute a
violation of policy), the wishes of the complainant, and the
needs of the University to ensure the safety of the broader
University community, complaints will be resolved through
informal resolution strategies, alternative resolution, or
formal investigation. Whenever possible and where
appropriate, the complainant will be informed when a
complaint is resolved and, in some cases, what specific
resolution came from their complaint [9].

Informal resolution strategies are used when the
allegations suggest concerning behavior that would not
rise to a level of a policy violation, but nevertheless should
be addressed. Informal resolution strategies typically
include conducting an administrative review or

[9] Complainants in formally investigated sexual harassment/sexual violence and other discrimination and harassment complaints are entitled to know the outcome of the investigation,
including any corrective action taken with the Respondent. Complainants in other formally investigated complaints are entitled to know the outcome of the investigation, but not any
corrective action taken with the Respondent as that remains a confidential personnel or educational action. In matters that are informally resolved, Complainants are typically informed when

the matter is resolved.


https://sexualviolence.ucdavis.edu/request-no-contact-order
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preliminary inquiry including fact-finding; coordinating a
conversation with the respondent with written follow up
(i.e. a “documented discussion”); conducting targeted
educational programs; and providing remedies or referral
to support services for the individual who was harmed. No
Contact Orders (NCOs) can also be requested through
HDAPP. A NCO is a directive issued to a student (i.e. the
Respondent) that requires them to avoid all contact with
the requesting party (i.e. the Complainant) when the
Respondent is alleged to have engaged in behavior
against the Complainant that is prohibited by the UC SVSH
Policy [10].

Most complaints are resolved using informal resolution
strategies, particularly when the University does not have
sufficient information to proceed with a formal review (i.e.
there is not sufficient information about a party’s identity
or a sufficient connection to the University and/or one of
its programs).

Alternative resolution is a process available to resolve
complaints of sexual harassment and sexual violence
between students when the complainant does not wish
there to be a formal investigation [11].

Alternative resolution is a voluntary process entered into
by both the complainant and the respondent. The

remedies are determined and agreed to by the parties with
support from HDAPP. Examples of alternative resolution
remedies include: targeted education; separating the
parties; referring a party to counselling; negotiating
corrective actions; and conducting follow-up reviews to
ensure the resolution has been implemented effectively.

When a complaint is resolved via a formal investigation, a
Compliance investigator [12] will be assigned to conduct a
fair, prompt, and thorough fact-finding. The investigator will
speak to the parties and relevant witnesses, gather and
review pertinent documents, and analyze the information
consistent with the appropriate policy and investigative
framework. Using a preponderance of the evidence
standard [13], the investigator will make findings of fact and
a determination of whether University policy was violated.

[10]For more information about NCOs, please visit https://sexualviolence.ucdavis.edu/request-no-contact-order.

[11] There are times when an investigation must be commenced against a Complainant’s wishes, particularly when the alleged behavior of the Respondent poses a risk to the

broader University community.

[12] There are occasions when an outside investigator may be charged at the discretion of the Chief Compliance Officer/Title IX Officer.

[13]The preponderance of the evidence standard of proof means “more likely than not.”


https://sexualviolence.ucdavis.edu/request-no-contact-order
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iv. 2022-23 Harassment and Discrimination Case
Statistics[14]

1267 complaints were reported to the Title IX Office or
HDAPP in 2022-23, an 8.5% increase over the number of
reports received in 2021-22, and a continuation of the trend
seen over the past four years (Figure 1). The majority of the
complaints (793 cases, or 62.6%) were at the Davis campus.
463, or 36.5%, of the complaints involved incidents at UC
Davis Health. Eleven (0.9%) cases involved UC Agriculture
and Natural Resources (ANR).

1400

1200

1000
800
600
400
200

0

2019-20 2020-21 2021-22 2022-23

Figure 1. Complaints received by the Title IX/HDAPP Office from
2019-20 to 2022-23.

Figure 2 shows the distribution of complaints according to
category. Complaints of discrimination comprised just
over one third (36.1%) of the total reports received by the
Title IX/HDAPP Office while sexual harassment and sexual
violence or other prohibited behavior each comprised
approximately one quarter of the reports received (27.2%
and 29.1%, respectively).

= Discrimination (486; 36.1%%)
= Hate/Bias (88; 6.5%)
= Other (14; 1.0%)
Sexual Harassment (367; 27.2%)
= Sexual Vielence or Other Prohibited Behavior (392; 29.1%)

Figure 2, Complaints received by the Title IX/HDAPP Office in 2022-23, separated by
complaint category. Values in parentheses indicate total number and percentage of
complaints. Some complaints included allegations in more than one of the categories
listed above; those complaints were counted multiple times.

[14] Data represents complaints received by the Compliance and Policy Office between July 1, 2022 through June 30, 2023.
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Figure 3 shows the distribution of the affiliation of the initial Figures 4 and 5 (next page) summarize the Complainant
reporting party for each complaint, separated by complaint and Respondent affiliation for each complaint, sorted by
category. Note that, when compared with Figure 2, complaint category. UCD staff members were the most
Discrimination, Hate/Bias, and Other are shown as a single frequent Complainants and Respondents in

combined category. In each complaint category, responsible discrimination, hate/bias, and other complaints (49.9%
employees, followed by complainants, were responsible for and 52.3%, respectively). Staff members also comprised
the greatest proportion of reports to the Compliance Office. the largest proportion of Respondents in reports of

sexual harassment (38.8%), followed by undergraduate
students (19.8%). Staff members comprised the largest
proportion of Complainants for reports involving sexual
harassment (39.4%). Undergraduate students comprised
100% the largest proportion of Complainants for reports
90% . . . e .
involving sexual violence or other prohibited behaviors

BO%

0% (60.9%). The most frequent affiliation for Respondents in
60% incidents alleging sexual violence or other prohibited

S0%

behaviors was unknown (40.1%) followed by
undergraduate students (22.7%).

40%
30%

20%

10%

0%

Discrimination; sexual Harassment Sexual Violence or
Hate/Bias; Other (596) (269) Other Prohibited
Behawvior (392)
m Complainant B Non-UCD Affiliate
B Responsible Employee LUCD Non-Responsible Employee

m Unknown / Other

Figure 3. A column chart showing the affiliation of the reporting parties for complaints
received by the Title |X/HDAPP Office in 2022-23, separated by complaint category.
MNote that values in columns are percentages. Numbers in parentheses show the
number of complaints received for each category. Some complaints included
allegations in multiple categories; those complaints were counted multiple times.
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100.0%
50.0%
20.0%
70.0%
&0.0%
50.0%
40.0%
30.0%
20.0%
10.0%
0.0%
Discrimination; Sexual Harassment Sexual Violence or
Hate/Bias; Other (605} (371) Other Prohibited
Behavior (391)
Faculty B Former Affiliate B Graduate Student
Non-UCD Affiliate B Patient W Staff
m Undergraduate Student m Unknown m Unspecified Student

Figure 4. A column chart showing the affiliation of the Complainants for complaints
received by the Title |X/HDAPP Office in 2022-23, separated by complaint category.
Mote that values in columns are percentages. Numbers in parentheses show the
number of Complainants represented in each category. Some complaints included
multiple Complainants with different affiliations and were counted multiple times.

100.0%
o0.0%
BO.O%
70.0%
60.0%
50.0%
&0.0%
30.0%
20.0%
10.0%
0.0%
Discrimination; Sexual Harassment Sexual Violence or
Hate/Bias; Other (610) (379) Other Prohibited
Behavior {392)
= Department | Group Faculty m Former &ffiliate m Gradugte Student
= MNon-UCD Affliate m Patient m Staff m Undergraduate Student
m Unknown m Unspecified Student

Figure 5. & column chart showing the affiliation of the Respondents for complaints received by
the Title X/HDAPP Office in 2022-23, separated by complaint category. Mote that values in
columns are percentages. Mumbers in parentheses show the number of Respondents
represented in each category. Some complaints included multiple Respondents with different
affiliations and were counted muitiple times.
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Tables 1a and 1b summarize the bases of the discrimination,
harassment, sexual harassment, and sexual violence complaints
received, separated by resolution type. Figure 6 (next page) shows
the frequency of the different complaint resolution types, separated
by complaint category. Across all complaint categories, the majority
of complaints received were resolved via informal resolution.

Table 1a. Discrimination, Hate/Bias, and Other complaints received in 2022-23, sorted by complaint and
resolution type. Values in each celumn indicate number of complaints. Some complaints included more
than one protected identity; those complaints are counted on the table multiple times. No
discrimination, hate/bias or other complaints were resolved using Alternative Resolution, which is only
available for sexual harassment and sexual violence complaints.

Protected Identity | Informal Resolution Other Inquiry Formal Investigation
Age 22 0 1
Ancestry 1 0 o
Citizenship 2 0 1]
Caolor 3 0 0
Disability 60 0 2
Ethnicity 0 0 o
Gender 36 0 1
Gender Expression 1 0 1
Gender |dentity 11 1 1
Marital Status 2 0 0
Medical Condition 28 0 1
National Origin 26 0 1]
Pregnancy 9 0 1
Race 246 0 4
Religion 32 0 0
Retaliation 2 0 1
Sexual Orientation 10 0 0
Veteran Status 2 0 0
Hate/Bias 98 0 0
Non-Specific/Other 48 0 0

Table 1b. Sexual harassment, sexual violence and other prohibited behavior complaints received in
2022-23, sorted by complaint and resolution type. Values in each column indicate number of
complaints. Some complaints included multiple prohibited behaviors; those complaints are counted on
the chart multiple times.

Informal Alternative Formal
Prohibited Behavior Resolution Resolution Investigation
Sexual Harassment (Hostile
) 294 g 17
Environment)
Sexual Harassment (Quid Pro
2 0 1
Quo)
Sexual Harassment (Nonspecific) 28 0 o]
Sexual Assault (Contact) 45 3 ]
Sexual Assault (Penetration) 28 3 5]
Sexual Assault (Nonspecific) 112 1 0
Relationship Violence 90 3 o]
Stalking 75 2 3
Sexual Exploitation 3 2 0
Violating a No Contact Order or
. 1 0 0
other order of exclusion
Indecent Exposure 13 0 0
Intercourse with a Minor 0 0 0
Invasion of Sexual Privacy 16 1 1
Retaliation 1 1
SVSH (Nonspecific) 3 0 o]




Il. Response to Complaints of Misconduct, continued

Table 2. A summary of the outcomes of complaints charged and resolved via Formal Investigation in
2022-23, separated by complaint category. Investigations that included allegations in multiple
categories were counted multiple times. The table does not show investigations that were

administratively closed prior to completion.
600

500 Sexual Violence or

| Sexual Other Prohibited
o0 Investigation Finding Discrimination Harassment Behavior

300 No policy viclation 3 3 6

- Policy violation 2 13 10

100

(=]

o Table 3. A summary of the final disciplinary outcome of complaints charged and resolved via Formal
Discrimination; sexual Harassment Sexual Viclence or Investigation in 2022-23 when discipline was assigned. Complaints that included allegations in multiple
Hate/Bias; Other [585) (339) Other Prohibited categories were counted multiple times.
Behavior (382)
wOther Inquiry ~ wm Altemative Resolution  w Formal Investigation  wInformal Reselution Sexual Violence or
Sexual Other Prohibited

Figure 6. A column chart showing the resolution of complaints received by the Title

Discipline Discrimination Harassment Behavior
IX/HDAPP Office in 2022-23, separated by complaint category. Nurmbers in parentheses - -
show the number of resolutions for each category. Some resolutions included Academic Suspension {1-2 years) L 2 4
allegations in multiple categories; those resolutions were counted multiple times. Employment Suspension 0 3 0
(5 days to 1 Quarter)
v. Formal Investigation Outcomes Aeademic Dsmissel 0 2 L]
Employment Terminated 1 3 1
Referral to Alcohol, Tobacco, and 0 0 1
Thirty-four formal investigations were charged in Other Drug Intervention Services
L. . Training or Educational Sanction 1 1 2
2022-23. This includes some cases that were received e : —
Respondent resigned or retired in
by the Title IX/HDAPP office prior to July 1, 2022, and lieu of termination or other serious 0 4 1
excludes some cases that were received in 2022-23, discipline :
Respondent Reassigned 1 0 0

but charged for investigation after June 30, 2023. The
latter will be summarized in the 2023-24 annual report.
Four of the investigations were administratively closed
prior to the completion of the investigation without
sufficient evidence to make a policy determination. Of
the remaining thirty formal investigations, nineteen

C. Complaints Filed with External Agencies

In addition to responding to complaints and reports filed
internally with the University, Compliance responds to all
complaints of discrimination or harassment filed with external

resulted in a finding that some or all of the alleged agencies, including the Civil Rights Department (CRD), the
behavior constituted a policy violation and eleven Equal Employment Opportunity Commission (EEOC), and the
resulted in a finding of no policy violation. Tables 2 United States Department of Education Office of Civil Rights
and 3 summarize the outcomes of the formal (OCR). In 2022-23, the University received 22 complaints filed
investigations, separated by complaint category. with outside agencies. More information about these cases is

presented in Appendix 4.



lll. Compliance Program Responsibilities

In addition to receiving and responding to the more than 1,500
reports of misconduct discussed above, the Compliance and Policy
office ensures campus compliance with Title IX of the Education
Act, the Americans with Disabilities Act, the Clery Act, and
affirmative action regulations.

The Compliance and Policy office also coordinates the campus
policy process, manages the UC Davis privacy program, and
oversees general compliance efforts at UC Dauvis, including
development of an annual compliance plan. The following sections
provide more details about each of these responsibilities.

A. Title IX

Title IX compliance includes both responding to reports of sexual
harassment and sexual violence (discussed in section II.C, above)
and ensuring that the campus has policies and programs in place
to prevent sexual misconduct and provide a learning and working
environment free of gender-based harassment and discrimination.

SVSH Prevention Education

The University is committed to ensuring faculty, staff, graduate and
professional students, and undergraduate students are equipped
to recognize, prevent, report, and address matters related to
sexual violence and sexual harassment. We use a variety of
methods and programs to engage the UC Davis community, both
on the Davis and Sacramento campuses. This includes in-person,
instructor-lead programs, co-facilitated programs in partnership
with various units on campus, online programs, and webinars.

All members of the UC community — students, staff,
faculty and other academic appointees — are required to
receive sexual violence prevention and intervention
training and education. All incoming students must
complete mandatory sexual violence prevention training
within the first six weeks of beginning classes at UC
Davis.

Faculty and staff supervisors are legally required to
complete two hours of sexual harassment prevention
training every two years, and new faculty and supervisors
are required to take training within 90 days of hire. Staff
and academic appointees who are not supervisors are
also required to complete sexual harassment and sexual
violence prevention training within the first six weeks of
hire and every two years thereafter.

Most of the training for employees and students is
completed through on-line training programs. However,
during the reporting period, HDAPP completed 22 training
sessions covering over 300 staff and faculty, and over 200
students. Additionally, HDAPP provided educational
materials to new employees to the Health campus at bi-
weekly New Employee Orientation, reaching approximately
2452 new employees. HDAPP also oversaw the completion
of online training for over 8000 incoming undergraduate
students and over 2500 graduate students [16.]

[16] The University monitors training completion. Staff who do not complete the training are not eligible to receive a "fully meets expectations" rating on their annual
performance review. Students who do not complete the training cannot register for classes until the training is completed. We are in the process of implementing accountability
measures for faculty who do not complete the training.
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The mandatory training compliance rate for employees in
2022-2023 was:[17]

Supervisors: 92%
Non-Supervisors: 87%

Coordinated Community Review Team (CCRT),

The CCRT is responsible for developing and maintaining
a collaborative approach to preventing and addressing
sexual violence. The CCRT is comprised of University and
community stakeholders and serves in an advisory
capacity to campus leadership about best practices in
education, prevention and response to sexual assault,
relationship violence, and stalking as well as other behavior
prohibited by the University’s Sexual Violence and Sexual
Harassment Policy. The CCRT is co-chaired by the Chief
Compliance Officer and the Associate Vice Chancellor of
Student Affairs and meets quarterly.

Title IX Athletics Administrative Advisory Committee (Title IX
AAAC)

The Title IX AAAC is advisory to the Chancellor and serves
as an oversight and review body, with responsibility for
ensuring that the University’s intercollegiate athletics
program complies with Title IX.

In 2023, the committee was co-chaired by the Chief
Compliance Officer and the Senior Associate Athletics
Director During this time period, the Title IX AAAC
monitored facility improvements, reviewed team rosters,
conducted trend analyses based on data submitted under
the Equity in Athletics Disclosure Act, assessed services
provided to athletes, and ensured effective sexual
misconduct prevention education was provided to student
athletes, coaches and administrators.

B. Americans With Disabilities Act (ADA)

Making University programs and facilities accessible to
students, staff, faculty, and the public is a shared
responsibility accomplished through the work of many
individuals and departments. The Chief Compliance Officer
serves as the ADA Coordinator for the UC Davis campus. In
this capacity, the Compliance & Policy unit helps to
coordinate accessibility needs and receives reports
regarding disability access issues and concerns. Reports
received during the relevant period related to academic
accommodations, employment accommodations and
physical accessibility. These reports were resolved by
working with a variety of campus partners including
Employee and Labor Relations, Disability Management
Services, the Student Disability Center, Deans’ offices,
Facilities, and Design and Construction Management.

[17] In December 2022, UC transitioned training platforms from EVERFI to Vector Solutions. This continues to present a number of challenges. Because of these challenges,
HDAPP has not placed any registration holds on students who did not complete training in the 2022-2023 academic year. Due to these challenges, HDAPP is unable to provide
the Undergraduate and Graduate Student mandatory training compliance rate for 2022-2023.
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The Chief Compliance Officer chairs the Accessibility
Funding Committee, which meets quarterly and designates
funds to make important accessibility improvements on the
Davis campus. The committee includes representation
from Facilities, Design and Construction Management,
Student Disability Center and Disability Management
Services. In 2022-23, the Committee provided funds to
increase the number of automatic door operators
throughout campus, improve restroom accessibility in
several buildings, improve room signage for the visually
impaired, and perform surveys to review additional areas
where accessibility improvements could be made. The
Compliance unit also maintains a one-stop website for
disability resources [18].

C. Affirmative Action

As a federal contractor, UC Davis is required to complete
an analysis of its workforce each year to determine: (1) how
the gender and racial composition of our workforce
compares with the availability of women and minorities in
the workforce in general and (2) at what rate we are hiring
individuals with disabilities and protected veterans. Working
with Academic Affairs and Human Resources, Compliance
coordinates the development and publication of the
University’s annual Affirmative Action Plan. Compliance also
convenes an Affirmative Action Workgroup in partnership
with Human Resources that aims to improve the diversity of
hiring pools and to enhance the University’s affirmative
action compliance.

[18] See https://accessibility.ucdavis.edu/

D. Clery Act

The Clery Coordinator works with campus partners, including
the UC Davis Police and Fire Departments, the Office of
Student Support and Judicial Affairs,

Student Housing and Dining Services, Emergency
Management and Mission Continuity, Real Estate Services,
and Human Resources to develop and publish the Annual
Security and Fire Safety Report (ASFSR), which includes
information on campus crime statistics, fire safety policies for
on-campus residential facilities, and other important safety
information.

The 2023 ASFSR was published on September 20, 2023.
The 2023 ASFSR is available via download on the UC
Davis Clery Act website or by requests sent to
PublicRecords@ucdavis.edu or to the UC Davis
Information Practices Officer in the Office of the Campus
Counsel, University of California, Davis, One Shields
Avenue, Davis, CA 95616.

E. Privacy

The Campus Privacy Office advises various campus units
on how to comply with privacy laws and implement
privacy best practices. The Campus Privacy Office
continues to provide training on underlying privacy
principles as requested by units handling information to
address growing awareness of the risk of handling
personally identifiable information. More specifically, the
Privacy Officer made progress in the following ways:
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» Providing campus departments with assistance on
data classification, guidance on the permissible uses
and disclosures of institutional information, reviews of
vendor privacy practices, and consultation on data
sharing relationships where UC Davis is either the
recipient of data or providing data to external parties
(or both).

« Continuing to partner with the Information Security
Office in responding to privacy and cybersecurity
incidents affecting the campus.

« Keeping informed of emerging privacy risks and issues
affecting the University, such as, artificial intelligence.

» Presenting with the UC Davis Health Privacy and
Compliance Office on the topic of privacy and
research at the UC Davis Information Security
Symposium.

« Collaborating with systemwide Campus Privacy
Officers to cultivate shared privacy resources and
align privacy efforts across the UC system.

F. Policy

The Administrative Policy Office manages the
development of campuswide policy sections in the
Policy and Procedure Manual (PPM) and Personnel
Policies for Staff Members (PPSM). While the Policy
Office establishes policy standards and manages the
development, review, and approval procedures for
policies, the individual administrative units, as the policy
owners and responsible departments, are ultimately
responsible for promulgating and ensuring the ongoing

accuracy of their policies. The Policy Office leads the
policy equity review process in active partnership and
engagement across campus, with an advisory focus aimed
at shaping the outcome of new and updated policies.
Through this process, a group of informed practitioners
assesses the impact policies may have on under-served
and marginalized individuals or groups. This approach is
meant to enhance policy effectiveness, broaden
engagement, and strengthen policy impact in alignment
with the UC Davis Diversity and Inclusion Strategic Vision
and the Principles of Community.

In December 2023, there were a total of 225 policies.
Administrative policies require review every four years to
ensure accuracy, relevance, and compliance but may be
updated as needed. Compared to the previous year, there
was an increase in the number of policies on the update
list and those overdue for update. Specifically, 51 policies
(23%) were on the update list, up from 31 policies (14%),
and 22 policies (9.7%) were overdue for update, up from 9
policies (4%).

However, there was a decrease in the number of policies
over 10 years old, with only 1 policy (.5%) tagged for
deletion, down from 3 policies (1.3%). Many of the policies
on the update list are currently in development, with 39
out of 51 (76%) in the process of being updated. The
Policy Office conducts proactive outreach to each
administrative unit, responsible office, and policy owner,
providing update lists, training, resources, development
assistance, and consultation to facilitate efficient policy
development and updates.



lll. Compliance Program Responsibilities

There was a notable increase in the number of policies
that were updated this year, with 58 policies updated
compared to 43 completed last year.

The Policy Office also contributes to committees and
workgroups tasked with developing key policies. In
2023, the following policies were either newly
developed or substantially revised:

« Administrative Policies and Procedures — Policy on
Policies

« Interim PPM 280-15, Compulsory Campus-Based
Student Fees and Referendum Elections to permanent
policy.

« PPM 220-03 Anatomical Specimens

« PPM 270-80, Major events Sponsored by RSOs and
Other Non-University Organizations.

« PPM 290-82, Boating Safety

« PPM 290-88, Fall Protection

« PPM 310-27, Posting of Information

« PPM 310-50, Communications with Government
Officials

« PPM 310-70, World Wide Web Standards

« PPM 320-25, Gender Identity and Lived Name

« PPM 320-35, Privacy of Health Information

« PPM 330-06, Short Term Investment Pool Income—
Distribution and Uses

« PPM 350-17, Use of Agricultural Field Support Services
« PPM 360-05, Permit and Parking Regulations

« PPM 370-20, Workers’ Compensation

« PPM 370-25, Vehicle Insurance

« PPM 390-30, Bullying/Abusive Conduct in the
Workplace/PPM 380-30

« PPM 400-01, Freedom of Expression

G. Other Compliance Coordination and Oversight

« Audit, Compliance, Ethics, and Risk Committee (ACERC):
The ACERC is a coordinating and decision-making body
responsible to the Chancellor that is charged to promote
a culture that encourages all employees to conduct
University business in an ethical and compliant manner
and to provide executive-level oversight of the
University's audit, compliance, and risk functions. ACERC
meets three times a year and is jointly coordinated by
Audit and Management Advisory Services (AMAS) and
the Compliance and Policy unit.

« Fraud Risk Management Program: As a result of several
employee fraud matters, the University implemented a
Fraud Risk Management Program. A new Fraud Risk
Management Policy became effective in December 2019
and a website and training materials were released in
early 2020. Compliance oversees the Fraud Risk
Management Program.

« Section 117 of the Higher Education Act (HEA):
Compliance coordinates the University’s obligation to
report funds received from foreign sources under
Section 117 of the HEA. Other offices involved in this
work include Financial Aid, Office of Research, DEVAR,
UC Davis Health, Procurement, Real Estate Services and
Global Affairs.

« NCAA Compliance Partnership: There is a dotted line
reporting relationship between the Associate Athletics
Director of Compliance and the Chief Compliance
Officer. Additionally, Compliance supports Athletics
Compliance by partnering on developing compliance-
related training and conducting student athlete
credential reviews.



IV. Staff List and Organizational Chart

Wendi Delmendo, Chief Compliance Officer
(530) 752-9466
wjdelmendo@ucdavis.edu

Zainab Shakoor, Privacy Officer
zshakoor@ucdavis.edu

Wendy Lilliedoll, Director of Investigations
(530) 752-8744

lilliedoll@ucdavis.edu

Matt O'Connor, Senior Investigator
(530) 754-6792
mattoconnor@ucdavis.edu

Britta Pomrantz, Senior Investigator
(530) 754-1885
bpomrantz@ucdavis.edu

Adam Jimenez, Investigator
admjimenez@ucdavis.edu

Kate Bauer, Investigator
(530)754-3626

kbauer@ucdavis.edu

Sam Rutledge, Investigator

(530) 754-3474
sjrutledge@ucdavis.edu

Alice Pederson, Investigations Analyst
(530) 754-0900
aepederson@ucdavis.edu

Joaquin Feliciano, Response Team and Clery
Coordinator

(530) 752-9050
jbfeliciano@ucdavis.edu

Larisa King, Compliance Analyst

(530) 752-6550

loking@ucdavis.edu

Maria Eynon, Policy Coordinator

(530) 752-0655

meynon@ucdavis.edu

Danésha Nichols, Director, HDAPP

(530) 747-3864

dnnichols@ucdavis.edu

Erik Fifer, Education and Case Specialist

(530) 747-3864

eafifer@ucdavis.edu

Katie Georgely, Education and Case Specialist
(530) 747-3868

kcbailey@ucdavis.edu

Ashley Gallegos, Education and Case Specialist
(530) 747-3864

angallegos@ucdavis.edu

Jaclyn Urzua, HDAPP Office Coordinator
jrurzua@ucdavis.edu

Taylor Cirksena, Education and Case Specialist
tcirksena@ucdavis.edu

Echelle Avelar, Education and Case Specialist
eravelar@ucdavis.edu

Yolanda Henderson, HDAPP Program Manager,
UC Davis Health

(916) 734-2259

yehenderson@ucdavis.edu
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V. Guide to Appendices

« Please keep in mind that all potentially identifying

information has been purposefully withheld to protect
the privacy of all parties. We have provided the
general nature of the allegations, but not the specific
allegations to avoid the possibility that any one case
can be identified and tracked back to the parties.

All case resolutions are based on the precise set of
facts presented. Each case is reviewed individually
and each resolution is specifically tailored to each
case.

Resources provided- In all cases where possible (i.e.
when we have contact information for the
complainant(s)), we ensure appropriate support
resources are provided. When Complainants are non-
affiliates, there are times when there are no applicable
resources we are able to provide. In many cases, the
process does not progress beyond the provision of
resources due to (but not limited to) the following
reasons:

o The name or identity of the Respondent has not
been provided;

o The information provided about the allegations is
insufficient to move the process forward (i.e. no
specific information about the allegations is
provided.)

o The Complainant does not wish to proceed with
their complaint, does not reply to outreach efforts,
or only requests resources.

o The Respondent is not affiliated with the
University, and/or

o The University has conducted a preliminary
review of the allegations and determines there is
insufficient evidence to support moving forward
with a formal resolution process.

« There are instances when a Respondent may receive

disciplinary action despite there being no formal
investigation or finding of a policy violation. When
this occurs, it is primarily because the University has
determined that the Respondent has engaged in
behavior that does not meet the University’s
expectations even if that behavior does not rise to
the level of violating University policy prohibiting
sexual violence, sexual harassment or other forms of
discrimination or harassment on the basis of a legally
protected characteristic.

There are times when a Complainant requests a
specific remedy that the University is able to provide
in the context of an informal resolution. When that
occurs, the requests are met whenever possible.

A No Contact Directive is an order that is issued at
the request of a student that another student have no
contact with them. No Contact Directives are not the
same as restraining orders: the No Contact Directive
prohibits contact but does not limit a student’s
presence on campus.



V. Guide to Appendices, continued

« A documented discussion is an informal resolution
strategy in response to allegations where specific,
detailed information has been presented as to
Respondent's behavior, and the behavior as alleged is
concerning, but does not rise to a level of a policy
violation. The Respondent is informed that the
behavior alleged may be inconsistent with policy and
advised of behavior expectations. A follow up
communication (summary letter) is provided
documenting the discussion that occurred.
Documented discussions are not disciplinary in nature.
A record of the communication is retained by HDAPP.

« Some allegations are referred to other campus
departments or units when the allegations do not fall
under the University’s policies prohibiting sexual
harassment, sexual violence or other forms of
discrimination or harassment.




Appendix 1: 2022-23 SVSH and other discrimination and harassment reports

resolved via informal resolution

Location of Incident | Complainant Affiliation | Respondent Affiliation Report Source Complaint Category Complaint Specific Resolution Summary
ANR MNen-UCD Affilate Smaff Uniknawn Daserirmination Citizenszhip - Intimidating, Hostile, or Offensive Conduet (comments) e G tion 1o provide resources; Diocumentzd Discussion and
Summary Letter
ANR Staff Seaff Complainant Dascrimination Disability - Failure to Accommodate Resources provided, Insufficient information for further review
" P, Medical Condition - . .
ANR Non-LCD Affilate Seaff Responsible Employes Diterimination Unequal Tre of an Individual or Group [com ) Resources provided, Complaint Withdrawn
AMR Staff Multiple Staff Responsible Employes Discrimination Medical Condition - Adverse Action (dismissal] Rezources provided, Preliminary review-no evidence of policy violation
ANR HNon-UCD Affiliate Hon-UCD Affiliate Complainant Discrimination Refigion (Jewich) - Intimidating, Hostile, or Offensive Conduct Resources provided; Documented Discussion and Summary Letter
|comments, gestures)
. ) i I Sex/Gender (Female) - Unequal Treatment of an Individual or Group | Resources provided; Preliminary review-nt evidence of palicy violation; Referred 1o
AMNR Multiple Staff Multiple Staff Responsible Employes Discrimination (esclusion] Empl and Labor Rulations
AR Non-UCD Affilate Unkngwn Responsible Employes Hate and Bias Unzpecified - Intimidating, Hostile, or Offensive Conduct (unspecified) Raesources provided; Insufficient information for furthar review
AMR Staff Staff Responsible Employee Sewual Harassment Hostile Emvirenment (gestures and pet names) Resources provided; Documented Discussion and Summary Letter
ANR Non-UCD Affiliate Smaff Responsible Employes Sewual Harassment Hostile Environment (unwanted contact) Reseurces provided; Alleged conduct not covered by Policy
ANR Nen-UCD Affiliate HNon-UCD Affiliate Responsible Employes Sewual Harassment Hostile Environment (unwanted touching) Insufficient information te provide resources; Insuffident information for further
review
" = Sexual Viclence or Other = - =
ANR Mon-UCD Affiliate MNon-LICD Affiliate Non-UCD Affiliate == Sexual Assault - Contact Resources provided; Documented Discussion and Summary Letter
Prohibited Behawior
Diavis Former Affiliate Dwamn;:l::;ﬂawu: Nen-UCD Affiliate Discrimination Age - Adverse Action (failure to hire) Resources provided; Insufficient information for further review
Diavis Undergraduate Student Unspecified Student Responsible Employes Discrimination Age - Intimidating, Hostile, er Offensive Conduct (comments) Resources provided; Insufficient information for further review
Diavis Undergraduate Student Faculty, Staff Responsible Employes Drserirnination Age - Intirnidating, Hostile, or Offensive Conduct [mocking behanior) Resources provided; Insufficient information for further review
Davis Graduate Student Faculty, Staff Responsible Employes Dascrimination Age- Inumldatmg,iﬂhii:.-t;r'mn:::;:nrd:‘;{:;ll|n=, = nts); Resources Provided, Preliminary review-no evidence of policy violation
Duavis Sratf Suaff Complainant Dhscrimination Age - Unequal Treatment of an individual or Group (forced retirment) Resources provided; Insufficient information for further review
. . o Age; Race [Unspecified) - intimidating, Hostile, or Offenshee Conduct | Resources provided; Preliminary review-no evidence of policy violation; Referred 1o
Duavis Seaff Suff Responsible Employes Duterimination {disrespectful treatment] Emgl and ¢ Ratations
Davis Undergraduate Student Staff Responsible Employes Discrimination Age; Race (Unspecified) - Ur E“[::;m']"'“ of an Individual or Group Rezources Provided; Preliminary review-no evidence of policy violation




Appendix 1: 2022-23 SVSH and other discrimination and harassment reports

resolved via informal resolution

Davis Staff Staff Responsible Employes Discrimination Age; Sex/Gender (Female) - Adverse Action (removal of duties) Resources provided; Preliminary reviewsno evidence of policy violation

Davis Undergraduate $tudent Multiple Unknown Responsible Employes Biscrimination Ancestry - Intimidating, :Zi:::é:eﬁ:::zw Canduct (comments, Resources provided; Insufficient information for further review

Davis Former Affiliate Unknown Complainant Discrimination Citizenship - Intimidating, Hostile, or Offensive Conduct {unspecified) Resources Provided; Preliminary review-no evidence of policy violation

Davis Staff Departmant or (ampes Complainant Ciscrimination fenfon=IUinaqualTrement e.f_a.n Individusllor GI..m.m AUnfIRFing Resources provided; Insufficient information for further review
Group lack of opportunities, lack of recognition))

Cravis Former Affiliate Multiple Staff Complainant Ciscrimination Disability - Adverse Action {dismissal) Resources Provided; Preliminary review-no evidence of policy violation

Davis Staff Staff Responsible Employes Diserimination Cisability - Adverse Action {poor evaulation); Failure te Accommodate Resources provided; Preliminary review-no evidence of policy vialation

Davis Former Affiliate Unknown Complainant Discrimination Disability - Failure to Accommodate Resources provided; Insufficient information for further review

Davis Graduate Student DEDBIT‘“;':;&: Camgiis Complainant Discrimination Disability - Failure to Accommodate Resources provided; Complainant's request met

Davis Graduate Student Depamn;:;;: Campus Responsible Employee Discrimination Disability - Failure to Accommodate Resources Provided; Preliminary review-no evidence of policy violation

Davis Graduate Student Faculty Responsible Employes Ciscrimination Disability - Failure to Accommodate Resources provided; Preliminary reviewsno evidence of policy violation

Davis Graduate Student Multiple Fa;;'ftf\", Multiple Complainant Biscrimination Disability - Failure to Accommodate Resources Frovided; Preliminary review-no evidence of policy violation

Davis Graduate Student Staff Complainant Discrimination Disability - Failure to Accommodate Resources Provided; Preliminary review-no evidence of policy violation

Davis Staff Depa m“;':;:t: Eampus Responsible Employee Discrimination Disability - Failure to Accommodate Resources provided; Complainant's request met

Cravis Staff Faculty Complainant Discrimination Cisability - Failure to accommodate Resources Provided; Preliminary review-no evidence of policy violation

Davis Staff Multiple Staff Responsible Employes Diserimination Disability - Failure to Accommaodate Resources provided; Insufficient information for further review

Davis Staff Staff Complainant Discrimination Disability - Failure to Accommodate Resources provided; Respondent not or no longer affiliated with UC Davis

Davis Staff staff Responsible Employes Discrimination Disability - Failure to Accommodate Respurces provided; Mitigating measures taken

Davis Undergraduate Student Depa mn;n:::; Lampus Complainant Discrimination Disability - Failure to Accommodate Resources provided; Education for Department / Group

Davis Undergraduate Student Faculty Complainant Discrimination Disability - Failure to Accommodate Resources Provided; Preliminary review-no evidence of policy violation
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resolved via informal resolution

Cavis Undergraduate Student Faoulty Responsible Employes Ciscrimanation Disability « Failure to Accommodate Resources Provided; Preliminary review-no evidence of policy violation
Davis Undergraduate Student Faculty Non-UCD Afflliate Ciscrimanation Disability = Failure to Acoommodate Pending as of 06012024
Cavis Unknown Unknown Responsible Employes Ciscrimanation Disability « Failure to Accommodate Insufficient information to provide resources; (nsufficient information for further
[Eyiew
T tor Ca
Davis Undergraduate Student Depa m::a:; Mgt Non-UCD Affilliate Ciscrimanation Disability - Failure to Accommodate Resources provided ; Complainant’s request met
. Wultiple Non-UCD ~ . e . e . - N - - - .
Cavis Afflliates Non-UCD Affiliate Complainant Ciscrimanation Disability « Intimidating, Hostile, or Offensive Conduct (comments) Rescurces Provided; Preliminary review-no evidence of policy violation
Cavis Staff Wultiple Staff Responsible Employee Ciscrimanation Disability « Intimidating, Hostile, or Offensive Conduct {comments) Respurces provided; Dooumented Disoussion and Summeary Letter
. Staff, Unspedlied . e A . . - - - o - - .
Cavis Undergraduate Student SrudaAt Non-LCD Afflliate Ciscrimination Disability « Intimidating, Hostile, or Offensive Conduct {comments) Respurces Provided; Preliminary review-no evidence of policy violation
Cavis Undergraduate Student | Undergraduate Student | Responsible Employes Giscrimination Lisability « Intimidating, Hostile, or Offensive Conduct {comments) Resources provided; Insufficient information for further review
LICD Non-Responsild Disability - Intimidati Hepstil Qlfensive Condu T
Cavis Undergraduate Student | Undergraduate Student il i Ciscrimination sability - Intimidating. Hosile, or Qffensive Conduct {unfair Resources provided; Insufficient information for further review
Ernployes treatment]
. . s e o - Ingulficient information te provide resources; Dooumented Discussion and
Cravis Undergraduate Student Staff Mon-UCD Afflliate Ciscrimination Cisability - Unequal Treatment of an Individuzal or Group (exdusion) Summary Letter
Disability; Gender E: Lins ilied} - | idati Hastil
Cavis Unspedfied Student Staff Responsible Employes Ciscrimination Ry Gemder O::::;::;iﬂ:?;‘[:;;gﬂ;{:; AN RosTzor Insufficient information to provide resnl.fr:es: Insufficient information for further
i fw
; - e c e Disability; Race (Unspecified) - Intimidating, Hostile, or Offensgve = A ; ;
Cravis Undergraduate Student Unspecified Student Responsible Employes Ciscrimination Conduct (bullying) Resources provided; Insufficient information for further review
Ml adua <] | ity (Tra ; Nations: igin {fapan]; A2
Cavis uliiple Undergraduate Faoulty Responsible Employes DCiscrimination B drr_‘“fﬂ .r mmm'.h]' ““MI_O"E” ipan); Race Respurces provided; Dooemented Disousson and Summary Letter
Students {lapanese] - Intimidating, Hostile, cr Offensive Conduct {comments)
I i sl = Intirnidati Hesil fensi
Davis Staff Staff Complainant Ciscrimination Gender Identity {un ied) r‘hmld |1|-ng, Retile; onOansivy Respurces provided; Dooumented Disoussion and Summeary Letter
Conduct {misgendering
I i speli = Intirmidati Hostil flensi
Cavis Staff Staff Complainant Ciscrimination Gender Idenity {ln fed) "“m'd_m"g' #l0. orOHenslve Resources provided; Insufficient information for further review
Conduct {unspedfied)
A ided: Prelirmi e L VR
Davis Faculty WMultiple Staff Complainant Giscrimination Warital $tatus - Intimidating, Hostile, er Offensive Conduct {comments) rees provided; Preliminary review "lU l""d_t"'l»! of policy viokation; Referred to
Academic Affairs
Cavis Faculty Faoulty Responsible Employes Giscrimination hedical Condition - Failure to Accommodate Resources provided; Insufficient information for further review
Cravis Undergraduate Student Faoulty Responsible Employes Giscrimination Medical Conditicn - Failure to Accommodate Resources provided; Insufficent information for further review
Medical Condition - ntimidating, Hostile, or Offensive Conduct
Davis Staff Stalf Complainant Cascrmnanation (HE NOuton = o "":O:I:::em:"l i, or v Condud Resources provided; Dooemented Discusson and Summary Letter




Appendix 1: 2022-23 SVSH and other discrimination and harassment reports

resolved via informal resolution

Former Affiliate, Staff,

Medical Condition - Intimidating, Hestile, or Offensive Conduct

Davis Undergraduate Student T Responsible Employes Discrimination {com: ) Resources provided, Preliminary review-no evidence of policy violation
Danvis Undergraduste Student Unknown Responsible Employes Diterimination National Origin {Chin] - Im;mlﬁmng. ) e, or Al Resources provided, Insufficient information for further review
[ Comments,

Danvis Graduate Student Graduate Student Complainant Diserimination Mn:n‘:::::}iom;tih, ;6::3“:&&:?::::::‘:""“]’ ) Resources provided, Documented Disoussion and Summary Letter

. i L Mational Origin (Great Britain, India) - Intimidating, Hostile, or Resources provided; Prelimmary review-ne evidence of policy violation; Referred 1o
Darvis Undergradi Stud Und idu. Stud R ble E Di

" SN FRC RGeSt | Fameniti Smpioe S Offensive Conduct [comments) Office for Student Support and Judicial Affairs
) Multiple Undergraduate i o Manonal Origin (India) - Intimidating, Hostile, or Offensive Conduct . . _ §
oy R T 4 T ! il
e Students Unknoum asponsible Employes Disorimination {social media messages) Resources provided; Respendaent not or no longer affiliated with UC Davis
MNational Origin {Mexico) - Intimidati Hostile, or Offénsne Conduct

Davis Staff Staff Resporaible Employee Discrimination el [l'mpe ne | o Resources provided; Insufficient information for further review

) i i o Mational Origin [Middle Eastern) - Intimidating, Hostile, or Offensive i . i .

F; F AFFil 1]

Davis aculty ormar Affiliate Responsible Employes Discrimination et fcom ] Resources provided; Insufficient information for further review

; Staff, Unspecified = PR Natignal Origin [Philippines, Hawail) - e A ; ;
Davis Undergraduate Student L, Complainant Discrimination Intimidating, Hostile, or O ive Conduct {comments) Riesources provided; Insufficient information for further review

I . I ; Offansi
Davis Unspecified Student Unknowm Responsible Employes Discrimination National Origin lUnsp::EL [k:n::::?‘ Hostile, or i Insufficient information to provide resources; Insufficient information for further
reyieyy
Mational Origin (Unspecified) - Intimidating, Hostile, or Offensive
Davis Undergraduate Student Staff Responsible Employes Diserimination Conduct [comments); Race [Asian] - Unequal Treatment of an Resources Provided; Preliminary review-no evidence of palicy violation
Individual or Group (lack of servics|
Davis Staff Staff Complainant Discrimination National Origin I:Un:penﬁed.h.&aw {Unspwﬁeﬂj:ﬁ..ge- Unequal Resources Provided,; Preliminary review-no evidence of policy violation
Treatment of an Individual or Group [favortism)
Davis Graduate Student Faculry Rezponsible Employes Diserimination Fregnancy - Adverse Action (lack of opportunity) Resources provided; Insufficient information for further review
— - _— Responsible Employee rT— Pregnancy - se Action [transher) Resources provided, Prelimnary review-no ewdtnu.ﬂf policy vislation; Referred 1o
Employes and Labor Relations
Davis Undergraduate Student Staff Responsible Employes Dizcrimination Race {Asian) - Intimidating, Hostile, or Offensive Conduct (comments) Resources provided; Respondent not or no longer affiliated with UC Davis
Davis Undergraduate Student | Undergraduate Student | Responsible Employes Dizcrimination Race |Asian) - Intimidating, Hostile, or Offensive Conduct (comments] Resources provided,; Complainant's regquest met
R A = Intimidati Hostil Offensive Condu [i
Davis Non-UCD Affiliate Unspecified Student | Responsible Employes Discrimination ace (Asian) - intim e, e e o Resources provided; Insufficient information for further review
R ian) - Intimidating, Hosti T i ided; Prelimi L L icy viglation; R
Daniis Unden - Undergraduate Student Complainant Dliciimbsation ace (Asian] - Intimidating, Hostile, or Offensive Conduct (threatening | Rescurces provided; Preliminary review-no evidence #f pd!lw?w ation; Referred to
behavior) Oifice for Swudent Suppor and Judical Affairs

Davis Undergraduate Student Faculty Responsible Employes Discrimination Race (Asian] - Intimidating, Hostile, or Offensive Conduct {unspecified) Resources provided; Insufficient information for further review
Davis Sraff Unkmown Responsible Employes Discrimination Race (Asian) - Intimedating, Hostile, or Offensive Conduct (vandalism) | Resources provided; Mitigating measures taken; Education for Departrment / Group




Appendix 1: 2022-23 SVSH and other discrimination and harassment reports

resolved via informal resolution

Race {Asian) - Unequal Treatment of an Individual or Group [dismissive

Dianvis Undergraduate Student Smaff Complainant Discrimination behavior) Resources provided; Insufficient information for further review

R Asian) - U Treat t of an Individual or G di
Diavis Undergraduate Student Faculty Responsible Employes Discrimination ace (Asian) - Unequal Trea me.n e ;n ndividual or Group [grading Resources provided; Insufficient information for further review

issues

R Asian]; Sex (F le)-U | Treat t of an Individual . , .

Davis Staff Former Affiliate, Staff Complainant Discrimination ace (Asian]; Sex (Female) .nequa rfaa men ,o an indhacuzslor Resources provided; Documented Discussion and Summary Letter
Group (lack of opportunity, exclusion, unfair treatment)
Multiple Und duate | Und duate Student,
Diavis uitiple Undergracuats n E-rgm. Uate Stucent, Complainant Discrimination Race (Black) - Intimidating, Hostile, or Offensive Conduct (comments) Resources provided; Complainant's request met
Students Unspecified Student

Dianvis Staff Smaff Responsible Employes Discrimination Race (Black) - Intimidating, Hostile, or Offensive Conduct (comments) Resources provided; Documented Discussion and Summary Letter
Diavis Undergraduate Student Faculty Mon-UCD Affiliate Discrimination Race (Black) - Intimidating, Hostile, or Offensive Conduct (comments) Resources provided; Education for Respondent
Diavis Undergraduate Student | Undergraduate Student | Responsible Employes Discrimination Race (Black) - Intimidating, Hostile, or Offensive Conduct (comments) Resources provided; Education for Respondent
Diavis Unknown Undergraduate Student Responsible Employes Discrimination Race (Black) - Intimidating, Hostile, or Offensive Conduct (comments) Resources provided; Education for Respondent

Race (Black) - Intimidating, Hestile, or Offensive Conduct (comments
Dianvis Undergraduate Student Non-UCD Affiliate Responsible Employes Discrimination ( ] E|I:|h1(5ica Iv'lnlence] { ’ Resources provided; Respendent not or no longer affiliated with UC Davis
Dianvis Undergraduate Student Unknown Mon-UCD Affiliate Discrimination Race |Black] - Intimidating, Hostile, or Offensive Conduct (graffiti) Resources provided; Complainant's request met

Race (Black) - Unequal Treatment of an Individual or Group (aggressive
Dianvis Graduate Student Smaff Responsible Employes Discrimination f | =q behavior] P (ses Resources provided; Insufficient information for further review
Depart tor Ca R Black]-U | Treat t of an Individual or G
Diavis Staff Spartment ortampus Responsible Employes Discrimination sce [Black] - Unequa .rea me.n ofan Individual er Broup Resources provided; Insufficient information for further review
Group [differential pay]
Davis Unknown Multiple Staff Complainant Discrimination Race (Black) - Unequal Treatment of an Individual or Group [exclusion) Pending as of 06/01,/2024
i Staff, Undergraduate . o Race (Black] - Unequal Treatment of an Individual or Group {lack of . . i
Diavis Undergraduate Student Responsible Employes Discrimination . Resources provided; Documented Disoussion and Summary Letter
Student service)
Race (Black) - Unequal Treatment of an Individual or Grou
Dianvis Former Affiliate Staff Responsible Employes Discrimination { ) = . P Resources provided, Insufficient information for further review
[micromanagement)
R Black]-U | Treat t of an Individual or G
Diavis Staff Sraff Responsible Employes Dizcrimination ace (Black] - Unequa rea. mentotan neiduater Breup Resources provided; Insufficient information for further review
{scheduling concerns)

R Black)-U | Treat t of an Individual or G fai

Diavis Unspecified Student Seaff Responsible Employes Discrimination ace (Black) - Unequal Trea th_-l: N E:; ndividual or Group [unfair Insufficient information to provide resources; Insufficient information for further
reatmen review
. Non-UCD Affiliate, . o Race (Black) - Unequal Treatment of an Individual or Group ) - i X L i
Dianvis Smaff Complainant Discrimination _ Resources Provided; Preliminary review-no evidence of policy viclation
Undergraduate Student [unspedified)

R Black]- Ui Treat t of an Individ G |

Diavis Undergraduate Student Saff Responsible Employes Discrimination ace (Black)- Unequal Treatmen an Individual or Graup {unsqua Resources Provided; Preliminary review-no evidence of policy violation

access); Retaliation {unfair corrective action)




Appendix 1: 2022-23 SVSH and other discrimination and harassment reports

resolved via informal resolution

Race (Black); Sex/Gender (Female) - Intimidating, Hostile, or Offensive

Davis Faculty Graduate Student Complainant Discrimination Conduct [False accusations) Resources Provided; Preliminary review-no evidence of policy viclation
R: Chi - Imtimidating, Hostil (Offensive Conduct; U |
Davis Undergraduate Student Graduate Student Complainant Discrimination ace [Chinese] - Intimi a. -lng, oS, oF nsve Londuct, -nequa Resources provided; Documented Disoussion and Summarny Letter
Treatment of an Individual or Group (lower grades, mocking)
Davis Staff Smaff Unknown Discrimination Race (Filiping) - Unegual Treatment of Individual or Group {scheduling)| Insufficient information to provide resources; Insufficient information for further
review
Multiple Graduat: R Hi ic) - Intimidating, Hostil Offensive Conduct
Davis uitiple Braduate Faculty Responsible Employes Discrimination ace Hispanic] - Intimidating, Hostile, or Offensive Condu Resources provided; Complainant's request met
Students [comments)
R Hi ic) - Intimidating, Hosztil Offensive Conduct
Davis Staff Staff Complainant Discrimination ace {Hispanic) - Intimidating, Hostile, or Offensive Condu Resources provided; Documented Disoussion and Summary Letter
[comments)
Davis Staff Multiple S@aff Mon-UCD Affiliate Discrimination Race [Hispanic] - Retaliation (adverse action, micromanagement) Resources provided; Insufficient information for further review
Ri Jewish); Religion (Jewish) - Intimidating, Hosti COffensi
Davis Mon-UCD Affiliate Unspecified Student Non-UCD Affiliate Discrimination ace {Jewish); Religion (Jewish) - Intimi i atng, Hostile, or Uiensive Respurces Provided; Alleged conduct not covered by Policy
Conduct {vandalism)
Davis Undergraduate Student | Undergraduate Student Responsible Employes Discrimination Race (Latina) - Intimidating, Hostile, or Offensive Conduct (unspedfied) Resources provided; Insufficient information for further review
Race (Latina); Sax (Female) - Unegual Treatment of an Individual or
Davis Staff Staff Respensible Employes Discrimination { ki { _J =4 Resources Provided; Preliminary review-no evidence of policy violation
Group (unfair performance management)
Multiple Undergaduate
Davis Undergraduate Student P Stud ,: Complainant Discrimination Race (Latino) - Intimidating, Hostile, or Offensive Conduct (hostility] Resources Provided; Preliminary review-no evidence of policy violation
uden
R Latinx) - U | Treat t of an Individual or G k of
Davis Staff Faculty Responsible Employes Discrimination ace {Lating] - Unequal Treatment o .an ndvidual or Group {lack o Resources provided; Insufficient information for further review
opportunity)
R Mexi - Imtimnidating, Hostil Offensive Conduct
Davis Multiple Staff Staff Respensible Employes Discrimination ace {Mexican) - Intimidating, e or neive endu Resources provided; Education for Respondent
[comments)
Race {Mexican) - Imtimidating, Hostile, or Offensive Conduct
Davis Staff Staff Responsible Employes Discrimination { ) [ = ts) ' Resources provided; Documented Discuszion and Surmmary Letter
commen
. i o Race {Mexican) - Intimidating, Hostile, or Offensive Conduct . . i i L
Davis Undergraduate Student Unknown Complainant Discrimination [comments) Resources Provided; Preliminary review-no evidence of policy viclation
R e -uU | Treat t of an Individ G
Davis Staff Staff Complainant Discrimination [sdzgjljng?;:::il::ida: :;,u:Ds:::, :fgffz:s':tenc:ll':dﬂzt ‘[:'orm;fnueits:l Resources provided; Preliminary review-no evidence of policy violation
Race [Middle Eastern] - Intimidating, Hostile, or Offensive Conduct
Davis Undergraduate Student Faculty Responsible Employes Discrimination l ) {unair gr:Jd'lnv:l ' Resources provided; Insufficient information for further review
R Mon-white) - Retaliation; U | Treat tof an Individ
Davis Staff Staff Respondent Discrimination ace [Non-white] - Retalia mn,. requal irsstment atan indniduator Resources Provided; Preliminary review-no evidence of policy violation
Group (failure to promaote)
X . L Race {Non-White) - Unequal Treatment of an Individual or Group i . X i .
Davis Graduate Student Faculty Responsible Employes Discrimination (favoritism) Resources provided; Insufficient information for further review
Race [Persian] - Intimidating, Hostile, or Offensive Conduct
Davis Staff Mon-UCD Affiliate Responsible Employes Discrimination { ! & ! Resources provided; Education for Department / Group

[comments)




Appendix 1: 2022-23 SVSH and other discrimination and harassment reports

resolved via informal resolution

Race (POC) - Intimidating, Hostile, or Offensive Conduct |biased

Davis Staff Multiple Staff Complainant Discrimination behavior) Resources provided; Documented Discussion and Summary Letter
R POC] - U Treat t of an Individual or G
Davis Multiple Staff Staff Complainant Discrimination ace | 1-Unequa X restment otan ‘ndivicualor roup Resources provided; Insufficient information for further review
[micromanagement)
Race (Punjabi) - Intimidating, Hostile, or Offensive Conduct
Davis Undergraduate Student | Undergraduate Student | Responsible Employes Discrimination {Punjabi) [cnr:menu] ' Resources provided; Alleged conduct not covered by Policy
Department or Campus Race (Unspedified) - Unequal Treatment of an Individual or Grou,
Davis Undergraduate Student P P Responsible Employes Discrimination ( pe ) =4 . P Resources provided; Mitigating measures taken
Group zrading)
R u ified) - Intimidating, Hostil Offensive Conduct
Davis Graduate Student Staff Responsible Employes Discrimination ace [Unspecified) n. e ln.g, ostle, :,Ir snsive Landuy Resources provided; Alleged conduct not covered by Policy
{bullying, physical aggression)
R u ified) - Intimidating, Hostil Offensive Conduct
Davis Former Affiliate Faculty Responsible Employes Discrimination ace (Unspecified) - In Im[' Tne. ::] 1e, or Ditenshie Londu Resources provided; Insufficient information for further review
commen
Multiple Und duat Multiple Und duats R u ified) - Intimidating, Hostil Offensive Conduct
Davis uitple Unoereradiate Hitipie Undergaclate Responsible Employes Discrimination ace [Unspecified) - Intimidating, Hostile, or Offensive Condu Resources provided; Insufficient information for further review
Students Students [comments)
Multiple Und duats R u ified] - Intimidating, Hosti Offensive Conduct
Davis Undergraduate Student Hitipie Undergaclate Complainant Discrimination ace [Unspecified) - Intimidating, Hostile, or Offensive Condu Resgurces provided; Insufficient information for further review
Students [comments)
R u ified] - Intimidating, Hosti Offensive Conduct
Davis Undergraduate Student Smaff Complainant Discrimination ace [Unspecified] - In Imllc:nl::ng;n;s] &, or iensie Londu Resgurces provided; Insufficient information for further review
Race [Unspecified) - Intimidating, Hostile, or Offensive Conduct
Davis Graduate Student Faculty Complzinant Dizcrimination (comments); Sex (Female) - Unequal Treatment of an Individual or Resources provided; Preliminary review-no evidence of pelicy vielation
Growp {exclusion and unfair grading)
¢ u ified] - Intimidating, Hosti Offensive Conduct
Davis Undergraduate Student Mon-UCD Affiliate Responsible Employes Discrimination ace (Unspecified] - Intimidating, ?s re, or i ense Landy Resources provided; Respondent not or no longer affiliated with UC Davis
(comments, threatening behavior)
R: u ified] - Intimidating, Hosti Offensive Conduct (fal
Davis Graduate Student Unknown Responsible Employes Discrimination sce {Unspecified] - Intirni aa:li'ﬁ::m_:::l’ or nsive Conduct (false Resources provided; Insufficient information for further review
R u ified] - Intimidating, Hostil Offensive Conduct
Davis Graduate Student Unspecified Student Responsible Employes Discrimination ace [Unspecified] - In m-.n Hne. O_s e, or Limensie Londu Resources provided; Insufficient information for further review
{microaggressions)
i . . L Race [Unspecified) - Intimidating, Hostile, or Offensive Conduct . o . .
Davis Undergraduate Student Unspecified Student Responsible Employes Discrimination . ) Resources provided; Insufficient information for further review
(microageressions)
Depart t or C R U ified] - Intimidating, Hostil Offensive Conduct i
Davis Former Affiliate Epartment or Lampus Complainant Discrimination ace [Unspect } - Intimidating, Hostile, or Offensive Conduct (online Insufficient information to provide resources; Insufficient information for further
Group comments) A
TEVIEW
R u ified) - Intimidating, Hostil Offensive Conduct
Davis Graduate Student Unknown Responsible Employes Discrimination ace (Unspecified) - In Im[:J:s:;géﬁ::]l <, or Uitensive Londu Resources provided; Insufficient information for further review
R u ified) - Intimidating, Hostil Offensive Conduct
Davis Undergraduate Student Graduate Student Responsible Employes Discrimination ace (Unspecified) - In Im[' i Ing‘fr c:]' <, or Uitensive Londu Resources provided; Insufficient information for further review
unspedfie
i i . L Race [Unspecified) - Intimidating, Hostile, or Offensive Conduct . . . L .
Davis Staff Multiple 5taff Complainant Dizcrimination . . Insufficient information to provide resources; Insufficient information for further
{unspecified); Pregnancy - Failure to Accomadate R
TEViEW
R: u ified) - Intimidating, Hostil Offensive Conduct
Davis Undergraduate Student Unknown Responsible Employes Discrimination ace [Unspecified) - Intimidating, Hostile, or Offensive Condu Resources provided; Mitigating measures taken; Education for Department | Group

[vandalism]




Appendix 1: 2022-23 SVSH and other discrimination and harassment reports

resolved via informal resolution

Race (Unspecified) - Unequal Treatment of an Individual or Group (lack

Davis Former Affiliate Faculty R sibe Empl Discrimination ) Resources provided, Insuffickent information for further review
1 E5pon mployes Ll of nppuﬂunn]r] pan
. Multiple Undergraduate | Multiple Undergaduate & sibie Empl Goinatian Race [Unspedfied) -Unequal:‘l’reaTm:t of an Individual or Group ces provided; Inaubficient information for further review
Students Students {profiling)
Davis Undergraduate Student Faculty Respensible Emplayes Diserimination ftace [Unspedfied) '""eqtl'[:”'ea;ﬁ"edlt of an Indridual or Group Resaurees previded; Insufficient infermation for further review
Davis Undergraduate Student Soaff Responsible Employee Discrimination Race [Unspedified) -Uneql.}:l: Trrea't. dl of an Individusl or Group Resources provided; Insufficient information for further review
. i N Race (Unzpecified); Color; Sex/Gender [Unipacfied) - Unaqual Inzufficient information 1o provide redourceds; Preliminary feview-no endence of
D k Mul Staff known Dhscri
e rimowm gusa ™ S Treatment of an Indivicual or Group (lack of apportunity) palicy violaticn
R Unspecified); Disability - U | Treatment of an Individual
Daviz Graduate Student Unspecified Student | Responsible Emploves Diserimination ace (Unspecified]; Disability - Unequal Trea anindguster Resources provided; Insufficient information for further review
Group (lack of acoess)
Davis Staff D""'"'"::;:; Campus Comptainant Discrimination Race (Unspectfied); ":‘5::3 ;l:""’""'.“ﬁ i:‘i' Hoxtile, or Offensive Resources Provided; Praliminary review-na svidence of polizy vislation
; : PP Race (Unspecified); Sex/Gender (Female) - Unequal Treatment of an R o i B
ff ! :
Davis Staff S Responsible Employes Discrimination Individual or Group funwelcome treatment] Resources provided; Insufficient information for further review
. ; . Race (Unspedfied); Sexual Orientation (Unspcified); Disability - o .
Davis Staff Staff Complainant Discrimination Intimidating, Hostile, or Offensive Conduct [un ed] Resources provided; Complaint Withdrawn
Fadl: | Ovi : T
Davis Undergraduate Student Unspecified Student Complainant Discrimination Race (Unsp b 5““_ Oriemeanion: (lins ! dating. Resources provided; Insufficient information for further review
Haostile, or Offenshee Conduct (physical aggression)
Davis Staff Mo AT Affsine, Complainant Discrimination Race (White) - Intimidating, Hostile, or Offensive Conduct {hostility) Resowrces provided; Insufficient information for further review
Undergraduate Student P nE. & !
o1 Intimidats = :
Davis Unzpecified Student Sraff Responsible Employes Discrimination Race (White] ntlmrdi.t.mg. . IF' iR Coieck Resources provided; Education for Respondent
[risidentification)
Davis Staff Seaff Responsible Employes Discrimination Race [White) - Unequal Treatrment Resources provided; Complaint Withdrawn
R White) - U I of an Individual or Group
Daviz Staff Seatf Responsible Employee Duscrimination Sk :: ;T:;] anindraguater Ressurces provided; Mitigating measures taken
Davis Graduste Student Unknsewem Responsible Employes Diserirnination Race [White}; se“:;?::luc'::iﬁf:;;;mm"‘ Hase, or Resources provided: Insuficient information for further review
Daviz Former Affiliate Faculty Complainant Discrimination Religion {Unspecified) - umli::.:;::ﬂ of an Individual or Group Resources Provided; Preliminary review-no evidence of policy violation
Religion [Cathalic/Chrigtian] - Intimids Hstile, or Offensi
Davis Graduate Student Unspecified Student | Rasponsible Employes Discrimination igion {Carholic/Christian] - Intimidating, Hostile, or Offensive Rescurces provided; Insufficient information for further review
Conduct (comments)
. . . L Religion [Christian] - Intimidating, Hostile, or Offensive Conduct . i i
Dawvis Staff Multiphe Stafff Complainant Discrimination Resources provided; Documented Discussion and Summary Letter
(comments)
Religion (Christian); Sexual O ion (Gay); Gender Identi
Davis Undergraduate Student | Undergraduate Student | Responsible Employes Discrimination * [Christian); Sexual Orientarion (Gay); e ldentity Resgurces provided; Insufficient information for further review

(Tramsgender) - Intimidating, Hostile, or Offensive Conduct (comments)




Appendix 1: 2022-23 SVSH and other discrimination and harassment reports

resolved via informal resolution

Daviz Undergraduate Student Faculty Responsible Employes Dizcrimination Religion (Jewish] - Failure to Accommodate Resources provided; Complainant's request mat,
Feligi Jewish) = Intimidati Hostil Offensive Cond
Daviz Faculty Faculty Responsible Employes Discrimination afigion [iewish) - it :;:::ems}l o e Londust Resources provided; Insufficient information for further review
Feligi Jewizh) - Intimadati Hestil Offensire Cond
Davis Unspecified Student Unknown Complainant Discrimination ghon [iewish) < tntim :x:.'mm}' # or Sfensive tondust Insufficient information to provide resources; Insufficient information for further
neview
Davis Multiphe Staff Unknown Responsible Employes Discrimination Religion [Jewish] - Intimidating. Hostile, or Offensive Conduct (graffiti Resources provided; Education for Department [ Group
Davis Undergraduate Student LI R sible Employes Discrimination Religion [Jewizh) - Intimidating, Hostile, or Offensive Conduct (graffiti] Resources provided; Education for Department [ Group
Davis Undergraduate Student Uniknown Complainant Discrimination Religion [Jewizh) - Intirmidating, Hostile, or Offensive Conduct (grafitti] Resources provided; Complainant's request met
Davis Undergraduate Student Unspedified Student Responsible Employes Dizcrimination Religion [Jewizh) - Intirnidating, Hostile, or Offensive Conduct (grafivi) Resources provided; Education for Department [/ Group
Daviz Undergraduate Student Multiple Undergaduate Responsible Employes Dizerimination Religion (lewish) - Intimidating, le, or Offensive Canduct written Resources Provided; Preliminary review-no evidence of polioy vielation
Students comments)
Daviz Undergraduate Student | Undergraduste Student | Responsible Employes Dierimination Religion (Muslim) - Inurm:;n::::le. - sive Conduct Resources provided; Respondent dismisted for other miseonduet
Dk Undergraduate Student Department or Campus Comphainant O Religion (Muslim] - Unequal Treatment of an Individual or Group (lack e provided: Education for U
Group of acouss)
Davis Undergraduate Student | Unspecified Student | Responsible Employes Diserimination Religion (Sikh] - 'm'"'d:'::f“m}:::}*‘ or Offensive Conduct Resources provided: Insulficient information for further review
Daviz Undergraduate Student Mum’p{:::::fugaﬂum Responsible Employes Dizcrimination Religion (Un ified) - IHTQ::':::’:::GHIE' or Offensive Conduct Resources provided: Complainant's réquest met
Depa Ca Religi Unspecified) - Unegqual Tr F Individual or Gr
Daviz Undergraduate Student fiment or tampus Responsible Employes Dizcrimination eligion | fhec) reinmen: oren Halarsreup Resources provided; Insufficient information for further review
Group [unspecfied)
Davis Staff Sraff Responsible Employes Discrimination Retaliation (unspecified) Resowrces provided; Insufficient information for further review
Davis Graduate Student Mon-UCD Affiliate Responsible Employes Discrimination Sex/Gender (Female) - Adverse Action [exclusion) Resgurces Provided; Alleged conduct not covered by Policy
Ca
Davis Undergraduate Student D'P'"m;::; s Complainant Discrimination Sax/Gender (Female) - Adverse Action (unfair comective action) Resowrces provided; Insufficient information for further review
SexfGender [Female) - Intimidating, Hostile, or Offensive Conduct
Davis Graduate Stedent, Staff Sraff Responsible Employes Discrimination {unspecified); Race (POC) - Adverse Action (disparate pay]; Race - Resources provided; Dooumented Discussion and Summary Letter
Intimidating, Hostile, or Offénsive Conduct (comments)
Sew/Gender (Famale] - U I Treatment of an Individual or G
Davis Staff Sraff Responsibie Employes Discrimination = e fremate} MT“ " m:]n i wa arreuR Resources provided; Insufficient information for further review
F le): - | Qrigi in) - |
Davis Faculty Faculty Responsible Employes Discrimination Sex/Gender (Female]; National Origin (LatinX) - Unequal Treatment of Resources provided; Documented Discussion and Summary Letter

an Individual or Group [unfair azignments)




Appendix 1: 2022-23 SVSH and other discrimination and harassment reports

resolved via informal resolution

Sex/Gender (Female); Race (Unspecified) - Intimidating, Hostile, or

Resources provided; Preliminary review-no evidence of policy vielation; Referred to

Dianvis Graduate Student, Staff Staff Complainant Discrimination
’ P Offensive Conduct (bullying) Employee and Labor Relations
Und duate Student, Sex/Gender [F i R U ified] - Intimidating, Hostile, i L i .
Dianis " E'gra. vake student, Sraff Responsible Employes Discrimination ex/Gender (Femsle] ?cei nspecified) - Intimidating, Hostile, or Resources provided; Insufficient information for further review
Unszpecified Student Offensive Conduct {comments)
Depart t or Ca 5 | Orientation (Leshian]) - U | Treat t of an Individ
Davis Mon-UCD Affiliate Spartment ortampus Responsible Employes Discrimination exual Orientation (Lesbian} "Eq!'la r\?a men an indicuator Resources provided; Insufficient information for further review
Group Group {unfair scoring)
Unspecified - Intimidating, Hestile, or Offensive (threatening : L i : . : :
R ded; P - d of lation; Referrad t
Diavis Staff Multiple Staff Complainant Discrimination behavior]; Disability - Failure to Accommedate; Retaliation ESOUCES provided, Freliminary review-no evi ence. poficy violation; Reterred 1o
. - Employee and Labor Relations
[manipulation of hours and wages)
Dianis Graduate Student Unknown Complainant Discrimination Unspecified - Intimidating, Hostile, or Offensive Conduct Resources provided; Complainant's request met.
Resources provided; Preliminary review-no evidence of policy viclation; Referred to
Davis Staff Faculty Complzinant Discrimination Unspecified - Intimidating, Hestile, or Offensive Conduct {bullying) P ’ Y ) ) policy :
Academic Affairs
Diavis Unspecified Student Faculty Responsible Employes Discrimination Unspecified - Intimidating, Hostile, or Offensive Conduct {comments) Insufficient information to provide resources; Insufficient information for further
review
Dianis Undergraduate Student Unknown Responsible Employes Discrimination Unspecified - Intimidating, Hostile, or Offensive Conduct (graffiti) Resources provided; Mitigating meazures taken
Unspecified - Intimidating, Hostile, or Offensive Conduct {online
Dianis Graduate Student Mon-LICD Affiliate Responsible Employes Discrimination P Elcomme;lts] l Resources provided; Respondent not or no longer affiliated with UC Davis
U ified - Intimidating, Hostil Offensive Conduct (unfai
Diavis Undergraduate Student Faculty Responsible Employes Discrimination nepeche ntmicating, K e OI_' nsive Conduct (unfsir Resources provided; Insufficient information for further review
corrective action)
Diavis Staff Staff Responsible Employes Discrimination Unspecified - Intimidating, Hostile, or Offensive Conduct {unspecified) Resources Provided; Preliminary review-no evidence of policy viclation
Davis Staff Sraff Responsible Employes Discrimination Unspecified - Intimidating, Hostile, or Offensive Conduct {unspecified) Resources provided; Insufficient information for further review
Diavis Staff Unknown Responsible Employes Discrimination Unspecified - Intimidating, Hostile, or Offensive Conduct {unspecified) Resources provided; Insufficient information for further review
X Department or Campus i L . R ) X X i ) ) . .
Diavis Undergraduate Student Group Responsible Employes Discrimination Unspecified - Intimidating, Hostile, or Offensive Conduct {unspecified) Resources provided; Insufficient information for further review
Davis Undergraduate Student Faculty Responsible Employes Discrimination Unspecified - Intimidating, Hostile, or Offensive Conduct {unspecified) Resources provided; Insufficient information for further review
Diavis Undergraduate Student Faculty Complainant Discrimination Unspecified - Intimidating, Hostile, or Offensive Conduct {unspecified) Resources Provided; Preliminary review-no evidence of policy viclation
Davis Undergraduate Student Faculty, 5taff Responsible Employes Discrimination Unspecified - Intimidating, Hostile, or Offensive Conduct {unspecified) Resources provided; Insufficient information for further review
Davis Undergraduate Student Sraff Responsible Employes Discrimination Unspecified - Intimidating, Hostile, or Offensive Conduct {unspecified) Resources provided; Insufficient information for further review
Diavis Undergraduate Student Unknown Complainant Discrimination Unspecified - Intimidating, Hostile, or Offensive Conduct {unspecified) Resources provided; Insufficient information for further review




Appendix 1: 2022-23 SVSH and other discrimination and harassment reports

resolved via informal resolution

i = Unegqual Ti Individual i
Davis Graduate Student Staff Compiainant Discrimination npciiad ual Tressment f’"; M o Group neguive Resqurces provided; Insufficient information for further review
R ctad: | - et infocmeation f cr: B
Dawis Non-UCD Affiliate Undergraduate Student Complainant L lna‘::, Hate and Age - Intimidating, Hostile, or Offensive Conduct [comments) srouTERr R e I:lm!!_:m ot Rt
1
i . Discrimination, Hate and (Race (POC); Religion (Unspecified); Sex/Gender (Female] - Intimidating. ) o ) -
Davis Undergraduate Student | Undergraduate Student | Responsible Employes Bias Hostile, or Offensive Conduct | ents) Resources provided; Insufficient information for further review
Dawvis Staff Sealf fesponsible Employee DIK"E]::I:H?Ml Ager Mw;i‘::togrl maﬁ;:::aﬂm tf:t:} - Intimidating, Resources provided, insufficsent nformatien for further review
Davig Staff Sttt Responsible Employes D's‘r"':::zm' Semal | Disabiliry - Failure to '““T::;ﬂrx:ﬁ;“““"m“ [comments, Retsurees provided; Documented Discuzeion and Summary Letter
Davis Graduate Stu Departrment of Campis Complainant Dizeraimination, Sesxual Dizalsility; Gender Idenu.r\r [Tranzgender) - Intmidating, Hostile, ar R’ rees Provided; Preliminary review-no evidence of palicy violation
Group Harassmant Offensive Conduct {comments)
. . . Dizerimination, Sexual  (Hestile Emiernment [comments]; Race (POS) - Intimidating, Hostile, or | Resources provided; Preliminary review-ne evidence of policy violation; Referred o)
Multipl [ loyes
Daviz ultiple Staff Suaft ssponsible Emp Harassment Oifensive Conduct [comments) Employee and Labor Relations
- - Discrimination, Sexual Medical Condition - Failure to Accommodate; Quid Pro Quwo; : .- - - T
R Pr 1 I |
Dawiz Staff Staff Complainant P Retaliation (unspecified] esources Provided; Preliminary review-no evidence of policy viclation
;. Nultiple Undergraduate : Dizcrimination, Sexual National Origin (India) - Intimidating, Hostile, or Offensive Conduct; sa i P : :
Davis Shadans Undergraduate Student | Responsible Employes Harnmast Hostile Environment [comments) Respurces provided; Insufficient mformation for further review
Pl rgradi iscriminati | R = Intimidati i i duct; Hostil
Davis Multipla Unda s Undergraduate Student Non-ULD Affiliate Discrimination, Sexsa a0 (Black] n'.‘lrmdatl.nr. Hostile, or Offfenzive Con i PO Resources provided; insufficient information for further review
Students Harassment Emvirenment |comments)
- " Discrimination, Sexual Race (Black); Gender Mentity (Transgender]) - Intimidating, Hostile, or . i .. - - N -
Davis NHon-UCD Affiliate Undergraduate Student | Responsible Employes Fristipiintily Ciffencive sct [online co P Resources Provided; Preliminary review-no evidence of polioy violation
- A Race (Black]; Sex/Gender (Female]- Unequal Treatment of an
Daviz Multiple Graduate Graduate Student Responsible Employes Discrimination, Sexusl Indrvsdual or Group; Intimidating, Hostile, or Offenshve Conduct Ressurces provided, Documented Discuszion and Summary Letier
Students Haraszment : ) . )
comments Igwer srades misgropunciation of nams
, Undergraduate Student, . . Discrimination, Sexual Race (Chinese); Sex/Gender (Female) -Intimidating, Hostile, or . 3 .
Dawviz Hen-UCD Affiliate Responsible Employes Rezources provaded; Respondent not or no lenger affikated with UC Daas
Unspecified Student ! I e Harassment Offensive Conduct {comments) gt 3t "
P — Race [Unspecified]; Sexual Orientation (Unspecified) - Intimidating,
Diawis Staff Seaff Nen-UCD Affiliate Harass ' Hostile, or Offensive Conduct [comments); Unequal Treatment of an Resources provided, Insufficient information for further review
= Individual or Group {wnspecified)
i i Dizerimination, Sexual  |Race (Unspecified); Sexual Orientation (Lesbian) - Intimidating, Hostile, _ L . .
d. du i nd o d la ded; In for fu
Daviz Undergraduate Student | Undergraduate Student Complainant Harass or Offensive Conduct [comments] Resources provided; Insufficient mformation rthr rivigw
. Mukiple Undergaduate ) Discrimination, Sexual Religion [Unspecified) - Intimidating, Hostile, or Offensive Conduct . o ) )
Davis Undergraduate Student Y Responsible Employes s (comments, pranks); s it ammmnil Resgurces provided; Insufficient mformation for further review
T —— Service in the Uniformed Senaces - Unequal Treatment of an Indnadual
Diavis Staff Multiple Staff Responsible Employes = H il or Group (different work expectations); Refigion (Unspecified) - Resources provided; Insufficient information for further review
ki Intimidating, Hostile, or Offensive Conduct [comments); Hostile
. ) Discrimination, Sexual i P ; i _— ; ; -
Davis Mon-UCD Affilate Graduate Student Respensible Employes PR, Unspecified - Intimidating, Hostile, or Offensive Conduct {comments] |Insufficient information te provide resources; Alleged conduct not covered by Policy)
iscrimin ati I Spec = Intimidating, Hestil Qffensi = il
Davis Sraff Multiple Staff Unknawn Discrimination, Sexsa L fied - Intimidating, Hostile, or : sive Conduct; Hostile Insufficient information 1o provide resources; Insufficient information for further
Harassment Environment (unspecified) roviaw




Appendix 1: 2022-23 SVSH and other discrimination and harassment reports
resolved via informal resolution

Discrimination, Sexual

Unspecified - Intimidating, Hostile, or Offensive Conduct; Hostile

Resources provided; Preliminary review-no evidence of policy viclation; Referred to

Davis Undergraduate Student Facul Responsible Employes
& T P ploy Harassment Environment [unspecified) Academic Affairs
Discrimination, Sexual
R U ified] - Intimidating, Hosti Offensive Conduct
Dianis Unknown Undergraduate Student Unknown Violence or Other ace {Unspecified) - Intimidating, Hostile, n.r En.snre e Resources provided; Insufficient information for further review
g . {comments); Sexual Intercoursa with a minor
Prohibited Behavior
Discrimination, Sexual Race [Unspecified) - Intimidating, Hostile, or Offensive Conduct
Dianis Undergraduate Student | Undergraduate Student | Responsible Employes Violence or Other {Physical Behavior]; Other Prohibited Behavior - Invasion of Sexual Resources provided; Complainant's request met
Prohibited Behavior Privacy
Diavis Staff Staff Responsible Employes Hate and Bias Race [Asian] - Intimidating, Hostile, or Offensive Conduct {mocking) Insufficient information to provide resources; Insufficient information for further
review
2e; R Native Ameri -u Treat t of an Individual
Dianis Faoulty Faculty Complainant Hate and Bias Age; Race [Native erican) - Unequal Trea |_-nen oranindiduater Resources provided; Education for Respondent
Group {lack of opportunity)
Age; R U ified) - Intimidating, Hostil Offensive Conduct ) L i .
Diavis Undergraduate Student Faculty Complainant Hate and Bias ge; Race (Unspec J-in Iml_ i lng,- ostile, or Uiensive Londu Resources provided; Insufficient information for further review
{unfair grading)
Dianis Former Affiliate Saff Complainant Hate and Bias Disability - Failure to Accommodate Resources provided; Insufficient information for further review
Diavis Undergraduate Student Graduate Student Responsible Employes Hate and Bias Disability - Failure to Accommodate Resources provided; Documented Disoussion and Summary Letter
. Multiple Graduate . . . . T . . . . .
Dianis Students Saff Responsible Employes Hate and Bias Disability - Intimidating, Hostile, or Offensive Conduct {comments) Resources provided; Documented Discuszion and Summary Letter
Diavis Undergraduate Student Faculty Complainant Hate and Bias Disability - Intimidating, Hostile, or Offensive Conduct {comments) Resources provided; Complainant's request met
Disability - Intimidating, Hostil Offensive Conduct (di ectful
Diavis Undergraduate Student | Undergraduate Student Complainant Hate and Bias t=ability - Intimidzting, Ho tlr:Ia:'r:IEnt:Ime onduct (disresp Y Resources provided; Complainant's request met
Diavis Staff Unknown Responsible Employes Hate and Bias Disability - Intimidating, Hostile, or Offensive Conduct (unspecified) Resources provided; Insufficient information for further review
Disability; R: Black] - Intimidating, Hostil Offensive Conduct
Dianis Undergraduate Student Saff Complainant Hate and Bias isability; Race [Black] - Intirnida |r!°, OSUIE, prijiensive Londu Respurces provided; Alleged conduct not covered by Policy
[unspedfiad)
. . . Gender ldentity {Transgender] - Intimidating, Hostile, or Offensive i )
Dianis Undergraduate Student | Undergraduate Student Complainant Hate and Bias Respurces provided; Alleged conduct not covered by Policy
Conduct {comments)
Gender |denti der); Gender E ion (U ified) -
Dianvis Former Affiliate Staff Non-UCD Affiliate Hate and Bias En. E.r eln ey [Tr.ansge-n =rl; . =nasr IPrESSI?n { n5|.:|ec| ted) Resources provided; Respondent not or no longer affiliated with UC Davis
Intimidating, Hostile, or Offensive Conduct [social media posts)
Medical Condition - Intimidating, Hostil Offensive Conduct
Dianis Undergraduate Student | Undergraduate Student Mon-UCD Affiliate Hate and Bias edicslbondition - intimidating, fo .|_e, or Ltensive Londu Resources provided; Insufficient information for further review
{comments, hostility]
Mati Origin {1 1} - Intimidating, Hosti Offensive Conduct
Dianis Unspecified Student Unspecified Student Responsible Employes Hate and Bias ationl Origin (lsrael] - Intimi |ng., ostile, armmensive Londu . ) . X L
{grafiiti) Insufficient information to provide resources; Mitigating measures taken
. ) . . Mational Origin (Palesting) - Intimidating, Hostile, or Offensive Conduct X .
Dianis Undergraduate Student Unspecified Student Complainant Hate and Bias [comments) Resources provided; Mitigating measures taken
Multiple Und duate | Und. duate Student, National Origin (U ified) - Intimidating, Hostil Offenst
Diavis uitiple Undergraduate naergraduate student, Responsible Employes Hate and Bias ational Origin (Unspect } - Intimidaring, Hostile, or Offensive Resources provided; Insufficient information for further review

Students

Unknown

Conduct {comments)




Appendix 1: 2022-23 SVSH and other discrimination and harassment reports

resolved via informal resolution

Mational Origin (Unspecified) - intimidating, Hostile, or Offensive

Dranvis Undeérgraduats Studént Unknown Complainant Haté and Biaz Conduct [comments, ical aszault] Resources provided; Insufficient information for further réview
Mati | Origin (L ified) - Intimidati Hostile Offens
Danvis Unknown Unlonown Responsible Employes Hate and Biaz tioral Origha L inspect )=t "Ems' ftile, of e Resources provided; Complainant's request met
Conduct {graffiti]
Davis Unknown Unkncwm Unknown Hate and Bias Nasional Origin [Unspecified) - ]n'l'rmid_ating' Hastile, or O e Insufficient information to provide resources; Insufficient information for further
Conduct (unspecified)
rEEw
Insaffici infia i i ; Doc ed Di i d
Davis Unspecified Studant Graduate Student Complainant Hate and Bias Other - Intimidating, Hostile, or Offensive Conduct (comments) sient infarmation t2 p'::m“:::;:;’; urmented Dissussion an
Davis Undergraduate Student Multiple Unknown Complainant Hate and Bias Race (Asian] - Intimidating, Hostile, or Offensive Conduct [comments) Resources provided; Insufficient information for further review
Diavis. Undergraduate Student Uinknown Complainant Hate and Bias Race |Asian) - Intimidating, Hostile, or Offensive Conduct (graffit) Resources provided; Complainant's reguest met
;% i : spcif = Intirmid at Hostil
Davis Undergraduate Student | Undergraduate Student MNon-UCD Affilate Hate and Bias ace {Asian}; sw&nd_" (Un ied) - Intimidating, Hostile, or Resources provided; Insufficient information for further review
Offendive Conduct [commments)
Danvis Mon-UCD Affiliate Undergraduate Student Complainant Hate and Bias Race (Black) - Intimidating, Hostile, or Offensive Conduct [comments) |Insufficient information to provide resources; Alleged conduct not covered by Policy
Diands Undergraduate Student | Undergraduate Student | Responsible Ernployes Hate and Bias Race (Black) - Intirmidating, Hestile, or Offensire Conduet (comments) Resources provided; Insufficient information for further review
Davis Seaff Staff Complainant Hate and Bias Flace (Black) - Intimidating, Hostile, or Offensive Conduet [comments) Ressurces provided; Letrer of Suspension issued
Dravis Graduate Student Staff Responsible Employee Hate and Bias Race (Black]; &”Gmxi:tﬁzﬂdt::::m: Hostile, or Offe Resources Provided, Preliminary review-no evidence of policy violation
Danvis Graduate Student Graduate Student, Staff Complainant Hate and Biaz Race (Black, Asian] —Fnum[;::ing, HQ:JIHE' or Offensive Conduct Resources provided; Insufficient information for further review
Ra Chi = Intinid sti H I Otfenzive Condu

Davis Staff Statf Unknawn Hate and Biaz c# (Chinese) - Intinn [“"""' ““]" or Hifensve tonduet Insufficient informaticn to provide resources; Insufficient information for further

o TEIEW

. - . Race [Chiness] - Intirmidating, Hostile, or Offensive Conduct . o R .
Danviz Undergraduate Student Unknowmn Complainant Hate and Bias T Reszources provided; Insufficient information for further revigw
Ra (Chi - Dizabifity « |ntirnidati Hoztil Offensive Cond
Daniis Undergraduate Student | Undergraduate Student | Responsible Employes Hate and Bias o8 (Chinese]; Disabifity - Intimidating, _ns O N PZOM uet Resources provided; Documented Discussion and Summary Letter
{comments, mocking]
R Hi ic) = Intimi i i ] li
Davis Graduate Student Undergraduate Student Complainant Hate and Bias ace (Hispanic) nmudutm:.ﬂl:u':::ér Offensive Conducyjoutinn Resources provided; Alleged conduct not covered by Polioy
R Iranian); Age; = Intimidating, Hostil
Davis Undergraduate Student Unknown Complainant Hate and Bias ace (iranian}; Age; Sox.l’!Gundu {Female) - Intimidating, e Resources provided; Insufficient information for further review
Offensive Conduct [comphents)

Davis iidiim Faculty Eompliifati e sl ks Race [Japanese) - Intimidating, Hestile, or Offersive Conduct Insufficient infermatien to previde resources; Education for Department / Campus

[eormments) Group
Davis Staff Sraff Responsible Employes Hate and Bias Race (Mexican, Black] - Intimidating, Hostile, ar Offensive Conduct Resources provided, Documented Disoussion and Summary Letter

[eomments)




Appendix 1: 2022-23 SVSH and other discrimination and harassment reports

resolved via informal resolution

Race (Unspecified) - Intimidating, Hostile, or Offensive Conduct

Davis Undergraduate Student | Undergraduate Smedent Complainant Hate and Bias [targeted wior, comments) Resgurces provided; Insufficient information for further review
UCD Non-Re sibl face (Unspecified); Ancestry (Unspecified) - Intimidating, Hostile, or
Davis Graduate Student Undergraduate Student Emgh Hate and Bias Offensive Conduct (comments) Resources Provided; Preliminary review-no evidence of policy viclation
R ified]; Relig ish, Muslim} - Intimidating, Hostil
Diavis Undergraduate Student | Undergraduate Smudent Complainant Hate and Bias ace (Unspecified]; cﬂl‘n_n u::;rl'ﬂ ,u’ im) m:nldﬂ:n:, =9 \nsutficient information to provide resources; Insufficient information for further
) : - review
ol - Irtimidats - : I
Davis Non-UCD Affilate Unspecified Student Non-UCD Affiliate Hate and Bias Race (White) m“‘;m::; Oferscire Comduct sl Resources provided, Alleged conduct not covered by Policy
Davis Unknown Unikmsewn Responsible Employes Hate and Bias Religion [Christian] - In“mﬁ;:‘::r:mle'wmm“ Conduct Resources Provided; Preliminary review-no evidence of policy vislation
Department or Campus . . = 2 " ansi
Davis Undergraduate Student | Group, Undergraduate Complainant Hate and Bias Fialigion {lewish) - Imm?“m"ms;"e‘ w sive Conduct Resources Provided; Preliminary review-no evidence of policy violation
5 t COMMents|
Davis Mon-UCD Affiiste | Unspecified Student Unknown Hate and Biss Region Lewish) - Intimitasing Hostle or Offenshe CONIN | nautfcient information to provide resources; Allegad condut not covered by Poicy
Davis Undergraduate Student | oPariment of Campus Complainant Hate and Bias Religion {lewish) - Intimidating, Hostile, or Offensive Conduct Resources Provided; Preliminary review-no evidence of policy violation
Group |comments)
Relags Jewish) - Intinmed. Hestil Offensive Cond
Daviz Undergraduate Student |  Mon-UCD Affiliate Complainant Hate and Bias aligloe {hmadsti) =kt I::iemt}l ® o bifensive Londus Resources Provided; Preliminary review-no svidence of policy violation
Religs Jewish) - Intimidat Hostil Offensive Cond
Davis Undergraduate Student Unspecified Student Complainant Hate and Bias aiigion [lewich) - Intins l‘:":i']e“s}l &, of ST SEOTicy Resources provided; Education for Department [/ Group
UCD Non-Reézponsbl
Davis Undergraduate Student Unknegwn Em sble Hate and Bias Religion [Jewish) - Intimidating, Hostile, or Offensive Conduct (graffiti] Resources provided; Complainant's request met
Davis Undergraduate Student Unknown Complainant Hate and Bias Relfigion {Jewish) Intimidating, Hostile, or Offensive Conduct (graffiti) Resources provided; Complainant’s request met
Diavis Unknown Undergraduate Student Unknawn Hate and Bias Religion (Jawish); Siarwdur KMsspactiol]; ool Osmcation Insufficient infermation to provide rescurces; Alleged conduct not covered by Policy
rera {Unspecified) -Intirmidating, Hostile, or Offensive Conduct [comments) s
5 nder (Female] - Intimidating, Hestile, or Offensive Conduct = A
Davis Sraff Sraff Complainant Hate and Bias fGumier (Famald) imIETne he or e . Resources provided; Lemer of Warning issued
[unequal treatment)
Sen/G la) = liation; | tren Irvding |
Davis Staff Staff Complainant Hate and Bias ender (Female] - Reta "“’_’" sresywil Tresl el Resources Provided; Preliminary review-no evidence of policy violation
or Group (micremanagement)
Daviz Unknown Undergraduate Student Unikndw Hate and Bias Sex/G 1Femal.el; Color; Sea-.:ual o ation (Queer) - Intimidating, Insuffickent miormation to provide resources; Referred te Student Affasrs
Hostile, or Offensive Conduct [comments)
Davis Undergraduate Student |  Graduate Student Complainant Hate and Bias Sex/Gender (Male]; National Origin (China] - Unequal Treatment of an Resources provided: Insutficient information for further review
Individual or Group (unfair grading)
. . . Sewxual Orientation [Unspecified) - Intimidatng, Hostile, or Offenshve _ o X -
Davis Undergraduate Student Urikfvewi Complainant Hate and Biaxs Resources provided, Intutficient information for further réview
Conduct [commants)
Davis Graduste Student | Graduate Student, Staff Complainant Hate and Biss Unspecified - Intimidating, Hostile, or Offensive Conduct [bullying] | =0uTces Provided; Preliminary review-no evidence of policy violation; Referred to

Office for Student Support and Judicial Affairs




Appendix 1: 2022-23 SVSH and other discrimination and harassment reports
resolved via informal resolution

Diavis Faeulty Undergraduate Student | Responsible Employes Hate and Bias Unzpecified - Intimidating, Hostile, or Offensive Conduer [comments) Resources provided, Insufficient information for further review
Davis Graduate Student Unkniown Compilainant Hate and Bias Unspecified - Intimidating, Hostile, or Offensive Conduct [comments) Resources Provided; Preliminary review-no evidence of policy viclation
Davis Undergraduate Studént | Undergraduate Student | Responsible Employes Hate and Bias Unspecified - Intimidating, Hostile, or Offensive Conduct {[comments) Resources provided; Alleged conduct not covered by Policy
u ified - Imtimadati Hestil Offensive Condu li
Davis Uniknown Unspacified Student Unknown Hate and Bias napee e """'”m::::;; s ctioniine | o urmcient information to provide resources; Insufficient information for further
[
: Department or Campus : : e . : N : : e .
Davis Non-UCD Affiliate 5 Unkngwn Hate and Bias Unspecified - Intimidating, Hostile, or Offensive Conduct [unspecified) | Ingufficient infermation te provide resources; Insufficient information for further
P PRI
ided: Prelin; . . v vislation: R

Davis Undergraduate Student Staff Responsible Employes Hate and Bias Unspecified - Intimidating, Hostile, or Offensive Conduct {unspecified) | T+ r <% Provided; Pre """""‘"""m' ':‘;:;:::“ of poficy violation; Refarred to
Davis Undergraduate Student Unknicwn Complainant Hate and Bias Unspedfied - Intimidating, Hostile, or Offensive Conduct (unspecified) Resources provided; Insufficient information for further review
Davis Unknown Saff Unkmwn Hate and Bias Unspecified - Intimidating, Hostile, or Offensive Conduct (unspecified) Respurces provided; Alleged conduct not covered by Polioy

" Unzspecified - Unequal Treatment of an Individual or Group Resources provided; Preliminary review-no evidence of policy vielation; Referred to
Davis Undergraduate Student Faculty Responsible Employes Hate and Bias [unspecified] ek

Hiate and liax, Sadal Race [Unspecified]; e/ Gender [Female]; Sexual Orientation
Davis Undergraduste Student | Undergraduste Student | Responsible Employes H ‘nt {Hamesexual) - Intimidating, Hostile, or Offensive Conduct; Hostile Resources provided, Education for Respondent
rassme -
Envirgnment (comments)
Davis Non-UCD Affiliate Department °|: Campus Complainant Hm;": Bias, :'?‘”" L [u"weﬂﬁﬂr"s::“‘a' a’::zz:: E::"Erﬁm'i;;"“m'd‘m Resources provided; Alleged conduct not covered by Policy
. Undergraduate Smedent, i Hate and Bias, Sexual Unspecified - intimidating, Hostle, or Offensive Conduct; Hastile A _ _ ) P
Daviz Undergraduate Student Unspecified Student Rezponsible Employes Hara ot wonment [online co nts) Rezources Provided; Preliminary révigw-no ¢vidence of policy viclation
Davis Unspecified Studant Faculty Urknownt Crhar Other - Intimidating, Hﬂﬂ:llél nrc_lﬁensm Conduct [aleahs] Indufficient information to provide resources; Docurmented Discuzsion and
consumption during class|E Summary Letter
Department of Campus
Daviz Undergraduate Student Group, Unzpecified Complainant Othar Other - Intimidating, Hostile, or Offensive Conduct [comments) Resources Provided; Alleged conduct not covered by Policy
Student
Davis Undergraduate Student Staff Complainant Other Other - Intimidating, Hostile, or Offensive Conduct [comments) Resources provided; Alleged conduct not covered by Policy
Davis Unspecified Student Staff Unknoiam Crther Crther - Intimidating, Hostile, or Offensive Conduct [comments) Insufficient nformation to provide resources; Alleged conduct not covered by Policy
SPponsi = Intimidati Heosil Offensi
Davis Undergraduate Student Non-UCD Affiliate UEDHaeiie sible Criher Other - Intimidating, Hostile, or m Conduct {comments, Resources provided, Respondent not or no longer affiliated with UC Davis
Employes unwanted teuchng)
Muttiple Undergaduate Other - Intimidating, Hestile, or Offensive Conduct [intimidatin, . §
Davis Undergraduate Student uitiple Y Responsible Employes Onher = e e or e i piihisiing Resources provided; Alleged conduct not covered by Policy
Students conduct)

Daviz Staff Unknown Responzible Employes Onher Other - Intimidating, Hostile, or Offensive Conduct [physical violenoe) rees Br i Alleg UCERD, d by Policy; Referred to Police

Department




Appendix 1: 2022-23 SVSH and other discrimination and harassment reports
resolved via informal resolution

Resources provided; Preliminary review-no evidence of policy vielation; Referred to

Davis Undergraduate Smedent Unspedfied Student Responsible Employes Orther Orther - Intimidating, Hestile, or Offensive Conduct [physical violence) P Support and Judicial Affairs
Davis Undergraduzte Student Faculty Responsible Employes Crher Unspecfied - Intimidating, Hostile, or Offensive Conduct [unspecified) R rees provided; Preliminary r o e::enoe of palicy violation; Referred to
Dais Unspecified Student Staff Responsibie Employee |Other, Sexusl Haracemeny| Ot -Intimidating, Hastile, or Offensive Conduct {other}; Hostile Resources Provided; Preliminary review-no evidence of policy violation
Environmaent [other)
Davis Graduate Student, Staff Staff Responsible Employes Semual Harassment Gender [Fernale) - comments Resources provided, Education for Respondent.
Davis Faculty Graduate Student Responsible Employes Sewxual Harazsment Hostile Environment [comments) Resources Provided; Preliminary review-no evidence of policy viclation
Davis Faculty Undergraduate Student | Responsible Employee Sexual Harazsment Hostile Environment [comments) Resources Provided; Preliminary review=-no evidence of policy viclation
Dravis Former Affiliate Graduate Student Complainant Sexual Harazssment Hostile Emvironment [comments) Resources provided; Insufficient information for further review
Cavis Former Affiliate Graduate Student Responsible Employes Sewual Harassment Hostile Environment (comments) Resources provided; Insufficient information for further review
Davis Former Affiliate Sraff Responsible Employes Sewual Harassment Hostile Emvironment [comments) Resources provided; Insufficient information for further review
Davis Graduate Student Faoulty Responsible Employes Sewual Harassment Hestile Emviranment cormments) Resources provided; Insufficient infarmation for further review
Davic Graduate Student Undergraduste Student | Responsible Employes Sexusl Harassment Hostile Emvironment [comments) Resources provided; Insufficient information for further review
Davis Multiple Former Affiliates Sraff Responsible Employes Semual Harassment Hostile Emvironment [comments) Resources provided, Education for Respondent
Multiple Grad F Multi
Davis Hitiple Braduate aculry, Multiple Unknown Senual Harazsment Hostile Environmaent [comments) Resources provided; Insufficient information for further review
Students Graduate Students
. Multiple Undergraduate | Multiple Undergaduare ! ) . ) o ) :
Davis Rasponsible Employes Sexual Harazsmaent Hostile Environment [comments) Resources provided; Insufficient information for further review
Students Students
Multi Unsdé: d
Davis . lpltm““rgi are Undergraduate Student | Responsible Employes Semual Harazssment Hostile Environment [comments) Resources provided; Insufficient information for further review
- Multiple Undergraduate ; - - Resources provided; Preliminary revieweno evidence of policy vielation; Referred to
Davis Shidents Undergraduate Student | Responsible Employes Sexual Harassment Hostile Environment (comments) Oiffice for St Support and Judicial Afairs
Davis Mump::;:: Lt Undergraduate Student | Responsible Employee Sewual Harassment Haostile Emvironment [comments) Resowrces provided; Doumented Disoussion and Summary Letter
Multiple Undergraduate
Davis Y Imsmuenu . Undergraduate Student | Fesponsible Employes Sewual Harassment Hostile Environment (comments) Resources provided; Insufficient information for further review
Davic Muftipie Undergraduate Unzpecified Student Responsible Employes Sexusl Harassment Hostile Emvironment [comments) Resources provided; Alleged conduct not covered by Polioy

Students




Appendix 1: 2022-23 SVSH and other discrimination and harassment reports

resolved via informal resolution

Davis Staff Former Affiliate Responsible Employes Sexual Harassment Haostile Environment {comments) Resources provided; Respondent not or no longer affiliated with UC Davis

Davis Staff Multiple 5@aff Responsible Employes Sexual Harassment Haostile Environment {comments) Resources provided; Insufficient information for further review

Davis Staff Staff Responsible Employes Sexual Harassment Hostile Environment {comments) Resources provided; Documented Disoussion and Summary Letter

Davis Staff Staff Responsible Employes Sexual Harassment Hostile Environment {comments) Resources provided; Letter of Expedation issued

Davis Staff Staff Responsible Employes Sexual Harassment Hostile Environment {comments) Resources provided; Respondent not or no longer affiliated with UC Davis

Davis Staff Staff Complainant Sexual Harassment Hostile Environment {commenis) Respurces provided; Documented Disoussion and Summary Letter

Davis Staff Staff Responsible Employes Sexual Harassment Haostile Environment {comments) Resources provided; Insufficient information for further review

Davis Staff Staff Non-UCD Affiliate Sexual Harazsment Hostile Envirenmant (comments) Resources provided; Preliminary review-no evidence of policy violation

Davis Staff Unknown Complainant Sexual Harassment Hostile Environment (comments) Resources provided; Respondent not or no longer affiliated with UC Davis

Davis Staff Unknown Responsible Employes Sexual Harassment Hostile Environment (commenis) Resources provided; Education for Department | Group

Davis Undergraduate Student Depanm;:;;; tampus Responsible Employes Sexual Harazsment Haostile Environment (comments) Resources provided; Insufficient information for further review

Davis Undergraduate Student Department or CamFus Complainant Sexual Harassment Haostile Envirenment (comments) Resources Provided; Preliminary review-no evidence of policy violation
Group, Non-UCD Affiliate

Davis Undergraduate Student Faculty Complainant Sexual Harazsment Haostile Environment (comments) Resources provided; Letter of Expectation issued

Davis Undergraduate Student Multipl:ttl.l::::faduate Responsible Employes Sexual Harassment Hostile Environment (commenits) Resources provided; Insufficient information for further review

Davis Undergraduate Student Mon-UCD Affiliate Responsible Employes Sexual Harassment Hostile Environment (commenits) Resources provided; Respondent not or no longer affiliated with UC Davis

Davis Undergraduate Student Mon-UCD Affiliate Responsible Employes Sexual Harassment Hostile Environment (commenits) Resources provided; Respondent not or no longer affiliated with UC Davis

Davis Undergraduate Student Seaff Responsible Employes Sexual Harazsment Haostile Environment (comments) Resources provided; Preliminary review-no evidence of policy vielation; Education

for Department / Campus Group
Davis Undergraduate Student Staff Non-UCD Affiliate Sexual Harassment Hostile Environment (comments) Respurces provided; Decumented Discussion and Summary Letter
Davis Undergraduate Student Staff Complainant Sexual Harassment Hostile Environment (commenits) Resources provided; Respondent not or no longer affiliated with UC Davis




Appendix 1: 2022-23 SVSH and other discrimination and harassment reports

resolved via informal resolution

Davis Undergraduate Student Staff Complainant Sexual Harassment Hostile Environment {comments) Resouwrces provided; Respondent not or no longer affiliated with UC Davis

Davis Undergraduate Student Staﬁ%:l:::::fled Responsible Employee Sexual Harassment Hostile Environment {comments) Respurces provided; Insufficient information for further review

Davis Undergraduate Student | Undergraduate Student | Responsible Employes Sexual Harassment Hostile Environment {comments) Resources Provided; Preliminary review-no evidence of policy violation

Davis Undergraduate Student | Undergraduate Student | Responsible Employes Sexual Harassment Hostile Environment {comments) Resources provided; Documented Discussion and Summary Letter

Davis Undergraduate Student | Undergraduate Student | Responsible Employes Sexual Harassment Hostile Environment {comments) Resources Provided; Preliminary review-no evidence of policy violation

Davis Undergraduate Student | Undergraduate Student | Responsible Employes Sexual Harassment Hostile Environment {comments) Resources provided; Insufficient information for further review

Davis Undergraduate Student | Undergraduate Student Responsible Employee Sexual Harassment Hostile Environment {comments) Resources provided; Complainant's request met

Davis Undergraduate Student | Undergraduate Student Complainant Sexual Harassment Hostile Environment {comments) Resources provided; Complainant's request met

Davis Undergraduate Student | Undergraduate Student | Responsible Employes Sexual Harassment Hostile Environment {comments) Insufficient information to provide resources; Insufficient information for further
review

Davis Undergraduate Student | Undergraduate Student | Responsible Employes Sexual Harassment Hostile Environment {comments) Rescurces provided; Insufficient information for further review

Davis Undergraduate Student | Undergraduate Student Complainant Sexual Harassment Hostile Environment (comments) Resources provided; Documented Disoussion and Summary Letter

Davis Undergraduate Student | Undergraduate Student Responsible Employee Sexual Harassment Hostile Environment {comments) Resources provided; Complainant's request met

Davis Undergraduate Student | Undergraduate Student Responsible Employee Sexual Harassment Hostile Environment {comments) Resouwrces provided; Respondent not or no longer affiliated with UC Davis

Davis Undergraduate Student Unknown Complainant Sexual Harassment Hostile Environment {comments) Resources provided; Insufficient information for further review

Davis Undergraduats Student Unknown Responsible Employes Sexual Harassment Hostile Environment {comments) Resources provided; Documented Discussion and Summary Letter

Davis Undergraduats Student Unknown Responsible Employes Sexual Harassment Hostile Environment {comments) Resources Provided; Preliminary review-no evidence of policy violation

Davis Undergraduats Student Unknown Responsible Employes Sexual Harassment Hostile Environment {comments) Insufficient information to provide resources; Insufficient information for further
TEVIEW

Davis Undergraduate Student Unknown Responsible Employee Sexual Harassment Hostile Environment {comments) Resources provided; Alleged conduct not covered by Policy

Davis Undergraduate Student Unknown Responsible Employee Sexual Harassment Hostile Environment {comments) Resources Provided; Preliminary review-no evidence of policy viclation




Appendix 1: 2022-23 SVSH and other discrimination and harassment reports
resolved via informal resolution

Diavis Undergraduate Student Unknown Responsible Employes Sexual Harassment Hestile Environment (comments) Resources provided, Insufficient information for further review
Daviz Undergraduate Student Unknown fesponzible Employes Sexual Harassment Hostile Environment {comments) Rlesowrces provided; Respondent not or no longer affiliated with UC Davis
Dranis Undergraduate Student Unspecified Student Responsible Employee Sexual Harassment Hastile Envirenment (eomments) Insufficient information 1o provide resources; Insufficent information for further
TEVIEw
Dravis Undergraduate Student Unspecified Student Responsible Employes Sexual Harassment Hostile Environment [comments) Insufficient information to provide resources; Insutficient information for further
TS
. Undergraduate Student, . : . e A
Dravis Unspecified Student Faculty, Staff Responsible Employes Sewual Harassment Hastile Environmaent {comments) Resources provided; Letter of Expectation issued
Unide L Stud
Davis " rgrtl uate L, Staff NonUCD Affiliate Sewual Harassment Hostile Envirgenment {comments) Resources provided; Education for Respondent
Unspecified Student
Daviz Unspecified Student Faculty Responsible Employes Sewual Harassment Hastile Envirgnment {comments) Inufficient information to provide resources; Insufficient information for further
P
Davis Unspecified Student Faculty Responsible Employes Sexual Harassment Hostile Envirgnment {comments) Resources provided; Insufficient information for further review
- - Multiple Unspecified - § - - - - - -
Diawis Unspecified Student Siadants Complainant Sexual Harassment Hestile Environment {comments) Resources provided, Insufficient information for further review
Davis Unspecified Student Hen-UCD Affiliate fesponsible Employes Sexual Harassment Hostile Environment {comments) Insufficient information 1o provide resources; Insufficient informarion for further
Tgviga
Insufficient ink : . . - -
Davis Unspecified Student Undergraduate Student | Responsible Employes Sexual Harassment Hostile Environment {comments) e et i tlmtupr::i::;o::::; S
Dravis Unspecified Student Unknown Responsible Employes Sexual Harassment Hostile Environment [comments) Resources provided, Insufficient information for further review
Daviz Unzpecified Student Unknown Responsible Employee Sexual Harassment Hastile Environment {comments) Inzufficient information to provide rézources; Insufficent information for further
ISy
Diavis Unzpecified Student Unspecified Student Responsible Employes Sevual Harassment Hastile Envh'mmqnﬂommnq'ﬂ_::l Resources provided, Insufficient information for further review
. . . UCD Non-Respansible ) i _ ) . . -
Daviz Unzpecified Student Unspecified Student Empt Sewval Harassment Hostile Envirgnment (comments) Insufficient information to provide resources; Insufficent information for further
TRV
Davis Undergraduate Student | Undergraduate Student | Responsible Employes Sewxual Harassment Hostile Environment (comments, unwanted advances) Resources provided; Insufficient information for further review
ipl
Davis Multip 's:':]::m“' Undergraduate Student | Responsible Employes Sexual Harassment Huostile Environment {comments, unwanted contact) Resources provided; Respondent not or no longer affiliated with UC Davis
Davis Undergraduate Student | Undergraduate Student | Responsible Employes Sexual Harassment Hostile Environment (following) Resources provided; Insufficient information for further review
Davis Undergraduate Student Unspecified Stedent Responsible Employes Sexual Harassment Hestile Environment (fellowing) Resources provided, Insufficient information for further review




Appendix 1: 2022-23 SVSH and other discrimination and harassment reports
resolved via informal resolution

Davis Unspecified Student Unknown Complainant Sewual Harasment Hostile Environment (following) Resources provided; Insufficient information for further review
Davis Unknown Unknown ge N:::* ponsible Sexual Harassment Hostile Environment (graffiti) Resources provided; Complainant's request met
Davis Farulty Faculty Responsible Employes Sexual Harassment Hostile Envirenment [misgendering) Resources provided; Insufficient mformation for further review
Daviz Seaff Staff Responsible Employes Sexusl Harasment Hestile Envirenment (misgendering) Resources provided; Documented Diseussion and Summary Letter
Davis Unspecified Student Depa G or Campus Responsible Employes Sexual Harassment Hostile Environment [misgendering) Insufficient information to provide resources; Insufficient infarmation for further
SIS,
Dravis Graduate Student Graduate Student Responsible Employes Sewval Harassment Hostile Environment [misgendering, comments] Resources provided; Insufficient information for further review
Davi Farmer Affiliate, Unknown Uriknowm Samual Harassmant Hastils Environment (sl images) R provided: Respondent not o no | affiliated with UC Davis
Vs U ified St assme ent [sexua e esources § & o longer
Multy Undergrad
Davis . |ﬁ¢5m:e"r§ e Undergraduate Student | Responsible Employes Sewual Harassmant Hostile Environment (sexualized conduct) Resources provided; Education for Respondent
Multi| Undergrad
Davis Imm:en: e Undergraduate 5tudent | Responsible Employes Sexual Harassment Hostile Environment [sexualized conduct) Resources Provided; Preliminary review-no evidence of pelicy vielation
Davis Staff Staff Responsible Employes Sexual Harassment Hestile Envirenment [sexualized conduct) Respurces provided; Insufficient information for further review
Multipl
Davis Undergraduate Student ultip ;:h:::aduau Responsible Employes Sexual Harassment Hostile Environment (sexualized conduct) Respurces provided; Insufficient nformation for further review
Davis Undergraduate Swedent | Undergraduate Student | Responsible Employes Sexual Harassment Hostile Environment (sexualized conduct) Respurces provided; Insufficient mformation for further review
Davis Undergraduate Swedent | Undergraduate Student | Responsible Employes Sexual Harassment Hostile Environment {sexualized conduet) Resources Provided, Preliminary review-no evidence of policy violation
Davis Undergraduate Swdent | Undergraduate Student | Responsible Employes Sexual Harassment Hostile Environment (sexualized conduet) Resources provided, Documented Discussion and Sumrmary Letter
Davis Unspecified Student Graduate Student Responsible Employes Sexudl Harassment Hostile Emifonment [staring) Resources provided, Documented Discussion and Summary Letter
Davis Unspecified Student Undergraduate Student | Responsible Employees Sexual Harassment Hostile Emdronment [staring] Resources provided; Complainant's request met
Davis Unspecified Student Staff Complainant Sexual Harassment Hostile Environment (staring, comments) Insutficient inf Tian to provide resources; sa D en and
Summary Latter
Davis Patient Staff Complainant Seuual Harassment Hestile Environmant (unexpected touching) Resources provided; Education for Respondent
) Former Affiliate, . ) ) ) . ) ) N =
Davis Urnspeciled St Faculty Responsible Employes Sexual Harassment Hastile Envirgnment [unspecified) Insufficient information to provide resources; Insufficent information for further

FEViEw




Appendix 1: 2022-23 SVSH and other discrimination and harassment reports

resolved via informal resolution

Davis Undergraduate Student Staff Responsible Employes Semual Harassment Hostile Envirenment [Unspecified) Resources provided; Education for Respondent

Daviz Undergraduate Stedent | Undergraduate Student Complainant Sewual Harassment Hostile Environment [unspecified) Insufficient information to provide résources; Insufficient information for further
TEVIEW

Cavis Undergraduate Stedent Unknown Responsible Employes Sexual Harassment Hostile Environment [unspecified) Resources provided; Respondent not or no longer affiliated with UC Davis

Davis Undergraduate Student Unspedified Student Responsible Employes Sewual Harassment Hestile Environment [unspecified) Respurces provided; Alleged conduct not covered by Policy

Davis Graduate Student Graduate Student Responsible Employes Sewual Harassment Hostile Environment [unwanted advances) Insufficient information to provide resources; Insuffidient information for further
[Nt

Davis Mon-UCD Affiliate Staff Responsible Employes Sewual Harassment Hastile Environment [unwanted advances) Resources provided; Insufficient information for further review

Davis Graduate Student Multiple Swaff Unlknown Sewuml Harassment Haostile Environment {umwanted attention) Insufficient information to provide resources; Insuffident information for further
revigw

Dz Saff Staff Responsble Employes Sexunl Harazsment Hestile Envirenment [umwanted attention) Resources provided; Insufficient information for further review

Davis Undergraduate Stedent Staff Responsible Employes Semual Harassmen?t Hestile Environment [unwanted attention) Resources provided, Insufficient information for further review

Davis Undergraduate Swdent Sraff Responsible Employas |  Semsl Harassmant Hostils Emironment junwansed attention] Insufficient information to provide resources; Documented Discussion and

Summary Letter

Daviz Un:cpecified Student Unknown Responsible Employes Sewual Harazsment Hestile Environment [unwanted attention) Resources provided, Insufficient information for further review

Davis Former Affiliate Faculty Rasponsible Employes Sewual Harassment Hostile Environment (unwanted contact) Resources provided; Insufficient information for further review

Davis Former Affiliate Former Affiliate Complainant Sewual Harassment Hastile Envirgnment (unwanted contact] Respurces provided; Respendent not or ne longer affiliated with UC Davis

Insufficient information to provid rees; Respondent not K
Davis Former Affiliate Former Affiliate Responsible Employes Sewal Harassment Huostile Envirgnment (unwanted contact) - ! fen te pr # resed N FrEmater e fongsr
affiliated with LC Davis
" Multiple Graduate F - sa e . = -

Davis Sidenis Former Affiliate Responsible Employes Sewual Harassment Hostile Environment (unwanted contact) Resources provided; Respondent not of no longer affiliated with UC Davis

Davis Sraff Staff Responsible Employes Sewuml Harazsment Hostile Envirenment (unwanted contact) Ressurces provided; Respondent not or no longer affiliated with UC Davis

D Saff Undergraduste Student | Responsible Employes Sexunl Harazsment Hestile Envirenment (unwanted sontact) Regources provided, Complamant's request met

Dz Undergraduate Student Graduste Student Respongible Employes Sexunl Harazament Hestile Envirenment (unwanted sontact) Retources provided, Do Di i and 5 v Letter

Davis Undergraduate Stuedent Graduate Student Responsible Employes Semual Harassment Hostile Envirenment [unwanted contact) Resources Provided, Preliminary review-no evidence of policy violation




Appendix 1: 2022-23 SVSH and other discrimination and harassment reports
resolved via informal resolution

Davis Undergraduate Student Non-UCD Affiiate Responsible Employee Sexual Haraszment Hostile Environment [unwanzed contact) Resources provided; Respondent not or no longer affiliated with UC Davis

Davis Undergraduate Student Staff Responsible Employes Sexual Harazsmant Hostile Environment [unwanted contact) Resources provided; Education for Departmaent [ Group

Davis Undergraduate Student | Undergraduate Student | Responsible Employee Saxual Harassment Hostile Environment [unwanted contact) Resources provided; Insufficient infermation for further review

Daviz Undergraduate Student | Undergraduate Studant Complainant Sawual Harassment Heostile Environment [unwanted contact) Resources provided; Complainant’s requast mat

Davis Undergraduate Student | Undergraduate Sudent | Responsible Employes Sewual Harassment Hastile Environment [unwanted contact) Resources Provided; Preliminary review-no evidence of policy vielation

Davis Undergraduate Student | Undergraduate Swdent Hon-UCD Affiliate Sewual Harassment Hostile Environment [unwanted contact) Resources provided; Documented Discussion and Summary Letter

Davis Undergraduate Student Unknown Responsible Employes Sexual Harassment Hastile Environment [unwanted contact) Resources provided; Respondent not or no longer affiliated with UC Davis

Davis Undergraduate Student Unknown Responsible Employes Sexual Harassment Hastile Environment [unwanted contact) Resources provided; Insufficient information for further review

Davis Undergraduate Student |  Unspecified Student Responsible Employes Sexual Harassment Hostile Environment [unwanted contact) Resources provided, Respondent not or no longer affiliated with UC Davis

Davis Unknown Department or Campus Responsible Employes Sexual Harassment Hostile Environment [unwanted contact) Resources provided; Preliminary review-no evidence ?f_poliq- -.nohl.ion; Retémed o
Group Office for Student Support and Judicial Affairs

Davis Unipecified Student Unknown Responsible Employee Sexual Harassment Hestile Environment [unwanted contact) Insufficient information to provide resources; Insufficient information for further

PEviEw

Daviz Uncpecified Student Unspadfied Student Complainant Sawual Harassmant Haostile Environment [unwanted contact) Rasources provided; Complainant’s requast mat

Davis M""i"];]uz:;"”‘“” Undergraduate Student Complainant Sexual Harassment Hostile Envirenment (unwanted touching] Resources Provided; Prefiminary review-ne evidence of policy vielation

Davis Undergraduate Student Graduate Student Responsible Employes Sawxual Harassment Hostile Enviranment (unwanted touching) Resources Provided; Preliminary review-no evidence of policy vielation

Davis Undergraduate Student Staff Responsible Employes Sewual Harassment Huostile Emvronment [unwanted touching) Resources provided; Doumented Disoussion and Surmmary Letter

Davis Undergraduate Student | Undergraduate Student | Responsible Employes Sexual Harassment Hostile Emdronment [unwanted touching) Resources Provided; Preliminary review-no evidence of policy viclation

Davis Undergraduate Student | Undergraduate Student | Responsible Employes Sewual Harazsment Hostile Emaronment [unwanted touching) Resources provided; Dooumented Discussion and Surmmary Letter

Dravis Undergraduate Student | Undergraduate Student | Responsible Employes Sewual Harassment Hestile Emvaronment [unwanted wouching) Resources provided; Dooumented Discussion and Surmany Letter

Davis Undergraduate Student Unknewn Responsible Employes Sexunl Harasoment Hostile Emaronment (unwanted touching) Resources provided, Indufficient information for further review




Appendix 1: 2022-23 SVSH and other discrimination and harassment reports
resolved via informal resolution

Davis Unknown Undergraduate Student ueo ";: sible Sexual Harassment Hostile Environment (urmvanted touching) Insufficient information to provide resources, Insufficent information for further
Teviey
Draviz Unzpecified Student Faculty Rasponsible Employes Sexual Harassment Hastile Envirenment (unwanted touching) Resources provided; Insufficient information for further review
Draviz Formar Affiliate Hon-UCD Affiliate Responsible Employes Sewual Harassment Hestik Environment [unwanted touching, comments) Resowrces provided; Respondent not or no longer affiliated with UC Davis
Diavis Former Affiliate, Swaff Faculty Complainant Sexual Harassment Hostile Envvironment [unwanted touching, comments) Resources provided; Insufficient information for further review
Dravis Undergraduate Student Graduate Student Complainant Sexual Harassment Hostile Environment [unwanted touching, commenits] Resources Provided; Preliminary review-no evidence of policy violation
Dravis Undergraduate Student | Undergraduate Student | Responsible Employes Sexual Harassment Hostile Environment (unwanted touching, comments) Resources provided; Decumented Disoussion and Summary Letter
— : o i
Dravis Undergraduate Student Unknewn Responsible Employes Sexual Harassment Hostile Emironment [unwanted teuching, comments) Regurces pr o mtlrnmwrwul evidence of policy vielation; Referred to
UCD Folice Department
Dravis Unspecified Student Undergraduate Student Complaimant Sexual Harassment Hostile Emvironment (unwanted touching, commenis) Resources provided; Insufficient information for further review
Duavis Undergraduate Student Unknewn Responsible Employes Sexual Harassment Hostile Environment (vandalisrm) Resources provided; Complainant's request met
Dravis Unknown Seaff Responzible Employes Sexual Harassment Hostile Environment {vandalism) Insufficient information to provide resources; Mitigating measures taken
. _ . ) Inzufficient information to provide resources; Respondent not of no longer

Da Unkn Multiple Unk Compla Sexual Ha id P

Wis nknown jultiple Unknown mplainant KU FASSImEnt (2] o Quo aFfiliated with UC N

Sexf/Gender {Unspecified) - Intimadati Hostil Offensive Cond

Davis Formar Affiliate Staff Responsible Employee Sewual Harassment el s (Unsp ! n; m:ib ctile, or e Resources provided, Insufficient information for further review
Davis Graduate Student Unkngwn Responsible Employes Sexual Harassment Unspecified Resources provided; Insufficient information for further review
D Graduate Student, Uik n ible Emp| Sexual Ha t W ified R ided; Insufficient infi tion for furth. i

H Unspediied Student nkngwn eSpen oyee wual Harassmen nspecifi espurces provided; Insufficie orma ar review
Davis Multipbe Staff Saff Responsible Employes Sexual Harassment Unspacified Resources provided; Decumented Disoussion and Summary Letter

ipl
Diavis Multip ;Undcrpiduaw Undergraduate Student | Responsible Employes Sexual Harassment Unspecified Resources provided; Documented Disoussion and Summary Letter
udets
Dravis WWI;U“;TMN Undergraduate Student | Responsible Employes Sexual Harassment Unspecified Ressurces provided; Decumented Disoussion and Summary Leter
u
Dravis Staff Sraff Responzible Employes Sexual Harassrment Unspecified Insufficient information to provide resources; Insufficient information for further
Tevigw

Dravis Staff Seaff Complainant Sexual Harassment Unspecified Resources provided, Insufficient information for further review
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Davis Swaff Unknown Responsible Employes Sewal Harassment Unspecified Resources provided; Insufficient information for further review
Davis Staff Unknown Responsible Employes Sewwal Harassment Unspecified Resources provided; Insufficient information for further review
Davis Undergraduate Student mmpl;::::fduam Responsible Employes Sewwal Harassment Unspecified Resources provided; Insufficient information for further review
Davis Undergraduate Stedent MU"IIZ:‘:MIB . Responsible Employes Sewual Harassment Unspecified Resources provided, Insufficient information for further review
Davis Undergraduate Student Seaff Responsible Employes Sexual Harassment Unspecified Ressurces provided; Insufficient information for further review
Davis Undergraduate Student | Undergraduste Student Housing Office Sewusl Harassment Unspecified Resources provided, Insutficient information for further review
Davis Undergraduate Student Unknawn Responsible Employes Sewusl Harassment Unspecified Resources provided, Insutficient information for further review
Davas Undergraduate Student Unknawn Responsible Employes Lexual Harassment Unspecified Resources provided, Insufficient information for further réview
Daviz Undergraduate Student Unknown Responsible Employes Sewual Harassment Unspecified Resources provided; Insufficient information for further review
Daviz Unknown Unknown Responsible Employes Sewual Harassment Unspecified Resources provided; Insufficient information for further review
- Department or Campus . ; ; N - .
! H: R H
Daviz Unspedfied Student & . Non-UCD Affiliate Responsible Employes Sewual Harassment Unspecified esources provided; Insufficient information fior further review
Davis Unspeafied Student Unknown Responsible Employes Sewwal Harassment Unspecified Insufficient infermation te provide resources; Insufficient information for further
I
Sexusl Harassment,
Davis Multiple Staff Staff Non-UCD Affiliate Sewual Violence or Other Haostile Envirenment (comments); Seoal Assault - Contact Resources provided; Insufficient information for further review
Frohibited Behavior
Sewual Harassment,
Davis Undergraduate Student | Undergraduate $tudent | Responsible Employes | Sewual Viclence or Other Haostile Envirenment (comments); Seaual Assault - Contact Resources provided; Insufficient information for further review
Prohibited Behawvior
. Sewual Harassment,
" Multiple Undergraduate - . i ; = : - =
Davis Shsdanis Graduate Student Responsible Employee | Sewual Violence or Other Hestile Environment [oomments); Stalking Resources provided; Documented Disowssion and Summary Letter
Prohibited Behavior
Sexual Harassment,
Davis Undergraduate Student Former Affiliate Responsible Employes | Sexual Violence or Other Haostile Emdronment [comments); Stalking Resources provided; Respondent not o no longer affiliated with UC Davis
Prohihited Behavior
Sewual Harassment,
Dz Undergraduate Student | Undergraduste Student Complainant Sexual Vielence of Other Hestile Envirenment [eomments), Stalking Resources Provided; Preliminary review-no evidence of palicy violation
Probibited Gehavioe
Sewual Harassment,
Davis Men-UCD Affiliate Man-UCD Affiliate Unkmiowt Sexual Vielence of Other Hestile Environment [sexualized conduet) Ressurces provided; Alleged conduct not eovered by Palicy
Prohibited Behavior
Zewual Harassment,
Davis Undergraduate Student | Undergraduste Student | Responsible Employee | Sewual Vislence or Other Hastile Emaranment [sexualized conduct]; Indecent Expasure Resources provided, Insutficient information for further review

Frohibited Behavior
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Seual Harassment,

Daviz Staff Suatf Responsible Employee | Sexual Violence or Other Hostile Environment (unspecified); Invazion of Sexual Privacy Resources provided; Complaint Withdrawn
Prohibited Behavior
Saual Harassmant, e Emvi i : i
Drawis Mulc;:;idume Neon-UCD Affiliate Responsible Employes | Sexual Vislence or Other Hasia BnmesL [u"“m‘::lh tion}; Relati ip Violence; Resources provided, Respondent not of no longer affiliated with UC Davis
] . . ng
Prﬂw
Seual Harassment,
Drawis Undergraduate Student Graduate Student Responsible Employee | Sexual Vislence or Other Hostile Environment [unwanted contact) Resources provided; Insufficient information for further review
P
Saxual Harassment,
Dawiz Undergraduate Student | Undergraduate Student | Responsible Employes | Sexual Viclence or Other Hostile Environment (unwanted contact]; Stalking Resources provided; Complainant's request met
Prohibited Beh
Sewual Harassment,
Dawiz Undargraduate Student | Undergraduate Student Complainant Sexual Viclencs or Other | Hostile Envirenment (unwanted contact), Sexual Assault - Contact Resources provided; Insufficient information for further review
rohibited Behavior
Sexual Harassment,
Dawis Undergraduate Student Unspecified Student Responsible Employee | Sgxual Viclence or Other Hostile Environment (unwanted contact); Stalking Resources provided: Insufficient information for further review
Prohibited Behavior
Zaxual Harassment,
Diavis Undergraduate $tudent | Undergraduate Student Respondent Sexual Viclence or Other | Hostile Envirgnment {unwanted touching); Sexual Assault - Contact Resources provided; Insufficient information for further review
Prohibited Behaviar
Sexual Harassment
. i y Hostile Environment {unwanted touching); Sexual Assault - : z 2 :
i I 91
Davis Mon-UCD Affiliate Undergraduate Student Complainant Sexual Y-"l.olence or I'.'-Pther Unspecified; Refationship Viol Resources provided:; Insufficient information for further review
Pr Eehaviar
. Sexual Harassment,
- NMultiple Undergraduate - - o - F—y = A . : .
Davis Snidini Undergraduate Student | Responsible Employes | Sexual Viclence or Other Hostile Environment [unwanted touching]; Stalking Resources provided; Respondent not or no longer affiliated with UC Davis
Prohibited Behavior
Sewual Harassment,
Davis Undergraduate Student | Undergraduate Student | Responsible Employes | Sexual Viclence or Other Hostile Environment (unwanted touching]; Stalking Resources provided; Dooumented Disoussion and Summarny Letter
Prohibited Behawvior
Sexual Haragssment, Hostile Envi nt fun 3 touchi nted _ ;
Davis Graduate Student Graduate Student Responsible Employee | Sexual Violence or Other & T waﬂ SHH:?'T‘:;ma M Resources provided; Insufficient information for further review
Prohibited Bghavior
Seual Harassment,
Dawviz Unzpecified Student Unspecified Studant Non-UCD Affiiate Sexual Violence of Other Unzpecified, Sexual Aszault - Contact Resources provided; insufficient information for further review
Prohibited Behavior
Saual Harassmant,
Dravis Staff Uniknewn Responsible Employes | Sexual Vislence ar Other Unspecified, Sexual Aszault - Unspecified Ressurce: prenided; Insufficient information for further review
Prohibi Fitle
Seual Harassment,
Duaviz Faculty Men-UCD Affiliate Complainant Sexual Violence or Other Unspecified; Stalking Resources provided, Respondent not or no longer affiliated with UC Davis
Prohibited 2 =
Drawis hhh;pl;l.:l:emrg:amate Non-UCD Affilixte Responsible Employes se:ﬁ:‘::ﬁ::ﬂ?:“ Indécent Exposure Resources provided, Respondent not of no longer affiliated with UC Davis
Davi Undergraduate Student | Undergraduate Student | R ible Empl Sexual Vislence or Other Indecent Exposu Rusiurcss provicid; Insulfciunt information or further res
5 ergra: & rEra & espons oyee Prohibited Behavior AposUre cas ; Insufficie & review
Sexual Viale Othy
Davis Undergraduate Student Unknown Responsible Employes ua . n fes ef . o Indecent Exposure Resources provided; Insufficient information for further review
Prohibited Behavior
Dawi Und duate Student Unik R ible K Sexual Vislence or Grher Indecent E Ras ided; Insufficient information for furth L
avis ndergraduate Studen nknown espenzible Employes Prohibited Behavior APOEUrE ources provided; Insufficient information for & raview
Sexual Viole Oty Insuffici info i rovide ; Dioc ted Di i d
Dawis Unspecified Student Undergraduate Student Non-UCD Affiliate iy - Indecent Exposure AT S TRAT0N S0/ FREDUNOS: RARE EPCUERON ey

Prohibited Behavior

Surnrmary Letter
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Sewual Vielence or Other

Davis Unspecified Student Uik rugnanm Responsible Employee Prohibited Behavior Indecent Exposure Inzufficient information 1o provide resmf:ns; Inzufficient information for further
[z
Dawis Multiple Undergraduate Unikniown Responsible Employee Senual 'v' i ikl C.Pl'ﬁel Irvasion of Sexual Privacy Resources provided, Complainant's request met
Students Prohibited Behavior
) i . Sewual Vielence or Other . i . . - "
Davis Mon-UCD Affiliate Undergraduate Student Complainant = - Irvvasion of Sexual Privacy Resources provided; Respondent not or no longer affiliated with UC Davis
Prohibited Behavior
Davi Non-UCD Affilate | Undergraduate Student Complainant Sexual Vike ’; I" Other Irasion of Sexual Priva Rs provided; Insufficient information for further revi
H ia adu plainal Prohibited . nvasion of Se oy ources ; Insufficie on eview
Sexual Viole Oth
Davis Undergraduate Student | Undergraduate Student | Responsible Employes F‘r:hibitedm; M“m" Imvasion of Sexual Privacy Resources provided; Insufficient information for further review
Sexual Vi
Davis Undergraduate Student | Undergraduate Student | Responsible Employes = . ?"M- il ?rhn Irvvasion of Sexual Privacy Resources provided; Documented Disoussion and Summary Letter
Prohibited Behavier
. Undergraduate Student, 5 Sexual Violence or Other : = - o = .
Cravis Undergraduate Student Lk Non-UCD Affiliate Prohibited Behaior Imvasion of Sexual Privacy Resources provided; Insufficient information for further review
Seoual Vi
Diavis Unkmnown Undergraduate Student | Responsible Employes . . ._D'w“ o c.“h“ Irvasion of Sexual Privacy Resowrces provided; Documented Disoussion and Summary Letter
Prohibited Behaviar
Sexual Viedenc
Davis Unlnown Undergraduate Student | Responsible Employes - "J" o c,'m" Ireasion of Sexual Privacy Insufficient information to provide resources; Referred to Student Affairs
Frohibited Behavior
Dasis Unikinenwn Undergraduzte Student | Responsible Employes Pr:ll:l i ;:::::e' Irwasion of Sexual Privacy Insutficient information 1o provide resources; Insufficlent information for further
rgviguw
Davis Unzpecified Student Mon-UCD Affiliate Responsible Employes al "J' . =or c,"f"e' Irnvasion of Sexual Privacy Resources provided; Insufficient information for further review
Prohibited Behavior
Daviz Unknonwn Mon-UCD Affiliate Mon-UCD Affiliate Se:;ﬂr::":l' - E:::i::'e' Imvasion of Sexual Privacy, Séxual Assault - Contact; Stalking ! ek information;to p“:.lmiw Lﬂ:::; Documented Discussion and
X . Sexual Violence or Other _ . . . . . . . . .
Cavis Unknown Undergraduate Student | Responsible Employee Prohibited Behavi Invasion of Sexual Privacy; Sexual Assault - Penetration Insufficient information to provide resources; Insufficient information for further
ibited avier =
Davi Und 4 Student Undergraduate Student, Rl ble Emplo Sexual Vielence or Other — _— Serual Asaut - U i Rez R e i
s ergraduate en Uik pons mployes Prohibited Behavior Invasion of Sexua acy; Sexual Azsault - Unspecified ources provided; Insufficient information for further review
Sexual Viobe Orth
Davis Graduate Student Graduate Student Responsible Employes * - . gl - i Invasion of Sexual Privacy; Stalking Resources provided; Insufficient information for further review
Prohibited Behavier
. ; Sexual Violence or Other : - S F -
Davis Faculty, Staff Unknowmn Complainant Prohiblted Behavior Relationship Viclence Resources provided; Documented Discussion and Summary Letter
; " = Sewual Viclence or Other ; < = i
Dravis Graduate Student Former Affiliate Responsible Employes Prohibited i Relationship Viclence Resources provided; Complainant's request met
Seoual Vielenc Crth
Davis Graduate Student Mon-UCD Affiliate Responsible Employes ? s = o " = Relationship Violence Resources provided; Respondent not or no longer affiliated with UC Davis
Prohibited Behavior
Sexual Vielenc
Davis Graduate Student Mon-UCD Affiliate Responsible Employes e ¢ Otker Relatienship Vielence Resources provided; Respondent not or no longer affiliated with UC Davis

Frohibited Behavior
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Sexual Vielence or Other

Cravis Graduate Student Non-UCD Affiliate Responsible Employes Prohibited Sehavior Relationship Vielence Resources provided; Respondent not or no longer affiliated with UC Davis
Dawiz Graduate Student Staff Rezponzible Employes &auai?‘?lem“ ‘_jmr Relationship Vielence Rezources Provided; Preliminary réview-no evidénce of palicy violation
Prohibited Behavior
. i Sexual Vislenoe or Other . § —— T . "
Davis Graduate Student Unknown Responsible Employes Prohibited Behavior Relationship Vielence Resources provided, Insufficient information for further review
Sexual Vielence or Other
i ] i I lati ip Vi R i K i i - i
Dawis Graduate Student Unknowm esponsible Employes Prohibited Behavior Relationship Vielence esources provided, Insufficient information for further review
Se I Vil Ot
Davis Graduate Student Unknown Responsible Employee | o o o BT OMEr Relationship Vislence Resources provided; Respendent not or no longer affilisted with UC Davis
Prohibited Behavior
1 Viol Ot
Davis Graduate Student Unspecified Student Responsible Employes Sl ) m e J Relationship Vielence Resources provided; Complainant's request met
Prohibited Behavior
: Multiple Undergraduate i Seunual Vielance or Othaer i " : T i z
H
Davis Shidests Unlkomowm Responsible Employes Prohibited Behmdor Relationship Viglence Resources provided; Insufficient information for further review
. . Sewwal Vielence or Other - Resources provided; Preliminary review-no evidence of policy viglation; Referred to
Davis Statf Sraff Mon-UCD Affiliate Prokibited Bekmdor Relationship Vielence Erngl sl Likar Ritstlans
- - Sexual Vielence or Other ,
Daviz Statf Sraff Responsible Employes Brokibztad Bakidor Relationship Vielenoe Respurces provided; Insufficient information for further review
Diavis Staff Unkmewn Responsible Employes Sexual‘_hf&fﬁlemeor K d Relatmnship Vielence Respurces provided, Insufficient informaten for further review
FProhibited Behavior
- - Sexual Vielence or Other = —_— S .
Dz Undergraduste Student Non-UCD Affiliate Retponiible Employes . _ Relatmnship Vislenoe Resources provided, insufficient informaton for further review
Prohibited Behavior
Davis Undergraduate Student | Non-LICD Affiliate Responsible Employse | 21 Vielence or Other Relationship Vislence Ressurees provided; Insulfsient information for further review
pon PIZVEE | prohibited Behavior " Frevess
Drawvis Undergraduate Student Mon-UCD Affiliate Responsible Employes &HU“?‘?IEMMQMI Relationship Vielence Resources provided; Respondent not or no longer affiliated with UC Davis
Prohibited Behavior
. . . Sexual Violence or Other o . o . .
Diavis Undergraduate Student Non-UCD Affiliate Responsible Employes = : Relationship Vielence Resources provided, Insufficient information for further review
Prohibited Behavior
S I Vil O
Davis Undergraduate Student | Non-UCD Affiliate | Responsible Employee | oo o 0 enes ar Qther Relationship Viclence Resources provided; Insufficient information for further review
Prohibited Behavior
Sexual Viel Ot
Davis Undergraduate Student | Undergraduate 5tudent | Responsible Employes :::hib);d“;.ehu;mr d Relationship Vielence Resources provided; Insufficient information for further review
: " Senual Vielance or Othaer ; " : T i ;
Davis Undergraduate Student | Undergraduate Student Complainant . Relationship Viglence Resources provided; Insufficient information for further review
Prohibived Behavior
. i Semwual Vielence or Other - - sz - 8
Davis Undergraduate Student | Undergraduate Student | Responsible Employes Prokibited Bekmdor Relationship Vielence Resources provided; Complainant's request met
" " Sexual Vielence or Other 2 " — i "
Davis Undergraduate Student | Undergraduate Student | Responsible Employes Relationship Vielence Respurces provided; Insufficient information for further review

Frohibited Behavior




Appendix 1: 2022-23 SVSH and other discrimination and harassment reports
resolved via informal resolution

Sewual Vielence or Other

Dravis Undergraduate Student | Undergraduate Student | Responsible Employes Prohiisitad ol Relationship Vielenoe Resources provided; Insufficient information for further review
: . .
Dtz Undergraduate Student | Undergraduate Student | Responsible Employes * v X o i Gl Relanonship Vielence Resources provided, Insufficient information for further review
Frohibited Behavior
- Sewual Vielence or Other . _— .
D Undergraduate Student Unknown Responsible Employes e i Relatonzhip Violence Resources provided; Insufficient information for further review
Dt Undergraduane Student Unknswn Respongible Employes Serual 'i = mﬁm = Relstionzhip Violense Resources provided, Insufficient information for further review
. : Sewual Violence or Other . . A — . "
Davis Undergraduate Studernt Unknown Responsible Employes Prohibi - Relationship Violence Resources provided; Insufficient information for further review
Sexual Vielence o Other
Davis Undergraduate Student Unknown Responsible Employes . _ Relationship Vielence Resources provided, Insufficient information for further review
Prohibited Behavior
Sewual Vielene Oth
Davis Undergraduate Student Unknown Responsible Employes * i & or < = Relationzhip Violence Resources provided; Respondent not or no longer affiliated with UC Davis
Prohibited Behavior
Sewual Vielence or Other
it nk 1 Relati i | R i Al i i i i
Davis Undergraduate Student Unknown Responsible Employes Prohibited Behavior elationzhip Vielence asources provided; Insufficient information for further review
Sexual Viokeno Othi
Davis Undergraduate Student Unknown Responzible Employes ‘ O Relationzhip Viclence Respurces provided; Respendent not or no longer affiliated with UC Davis
Prohibited Behavior
Sqxual Viokeno
Davis Undergraduate Student Unknown Respensible Employes 3! Viekance or Othar Relatienship Viclence Reseurces provided, Respondent not er no longer affiliated with UC Davis
Prohibited Behavior
Sewual Viokenc
Davis Undergraduate Student Unknown Responsible Employes . '? @ or Othar Relationzhip Violenoe Resources provided; Insufficient information for further review
Prohibited Behavior
P Vi -
Davis Undergraduate Stedent Unknown Responsible Employes . \I'n:l o = Gl Relationship Vielence Resources provided; Respondent not or ne longer affiliaved with UC Dawis
Frohibited Behavior
: I\ q
Davits Undergraduate Student Unknown Responsible Employes * \I' X ol i Gl felanonzhip Violence Resources provided, Respondent not or no longer affiliaved with UC Davis
Frohibitéd Behavior
Sexual Vielence or Other .
D Undergraduate Student Unknown Responsible Employes st s Relatonzhip Violenoe Resources proaided; Insufficient information for further review
Dz Undergraduste Studernt Unknown R ible Employes Serual Vi o = Relationzhip Violenoe Resources L Insufficient information for further review
ergrady ponsi ploye Prohibived Behavios L provided; !
B : Sewual Vielence or Other . . A — L .
Davis Undergraduate Studernt Unknawn Responsible Employes ibi e Relationship Violence Resources provided, Insufficient information for further review
Sexual Vieleme Oth
Dranis Undergraduate Student Unknown Responsible Employee * . = or _ = Relationship Violence Resources provided; Insufficient information for further review
Prohibited Behavior
Davi Und il Student Unk: Rz ible Emplor Al & of Other Relati hip Viol Fesz B Hl fficient infermation for furth i
s ergraduate nown ponsi mployee Prohibited Behavior elationship Vielence ources provided; Insufficient information for o Feview
Sexual Violeno Oth
Davis Undergraduate Student Unknown Responsible Employes N & or Other Ralationzhip Viclence Resources provided; Insufficient information for further review

Prohibited Behavior




Appendix 1: 2022-23 SVSH and other discrimination and harassment reports

resolved via informal resolution

Sexual Violence or Other

Davis Undergraduate Student Unknown Responsible Employes Prohibited Behavior Relationship Viclence Resources provided; Insufficient information for further review
Sexual Violence or Other
Davis Undergraduate Student Unknown Responsible Employes . K Relationship Viclence Resources provided; Respendent not or no longer affiliated with UC Davis
Prohibited Behavior
5 il Othi
Davis Undergraduate Student Unknown Responsible Employes E:I::hil::;::;;z:;v‘mrer Relationship Viclence Resources provided; Respondent not or no longer affiliated with UC Davis
i } Sexual Viclence or Other : i ; . . . .
Davis Undergraduate Student Unknown Responsible Employes Prohibited Behavior Relatiznship Viclence Resources provided; Insufficient information for further review
5 Wiol Othi
Davis Undergraduate Student Unknown Responsible Employes E:t:hil::i[:;;;z:;horer Relatienship Viclence Respurces provided; Alleged conduct not covered by Policy
Davis Undergraduate Student Unknown Responsible Employes Sexual Vielence or Other Relationship Viclence Resources provided; Insufficient information for further review
Prohibited Behavior
Davis Undergraduate Student Unknown Responsible Employes Sexual Vielence or Other Relationzhip Viclence Resources provided; Respondent not or no longer affiliated with UC Davis
"g P piey Prohibited Behavior P P SRS E=
5 Wiol Othi
Davis Undergraduate Student Unknown Responsible Employes E:I::hil::;::;;z:;v‘mrer Relationship Viclence Resources provided; Insufficient information for further review
i } Sexual Viclence or Other : i : i . . . .
Davis Undergraduate Student Unknown Responsible Employes Prohibited Behavior Relationship Viclence Resources provided; Insufficient information for further review
5 Wiol Othi
Davis Undergraduate Student Unknown Responsible Employes xua . |.o snee or K = Relatienship Viclence Resources provided; Insufficient information for further review
Prohibited Behavior
i } Sexual Viclence or Other : i ; . . . .
Davis Undergraduate Student Unknown Responsible Employes Prohibited Behavior Relatiznship Viclence Resources provided; Insufficient information for further review
Davis Undergraduate Student Unspecified Student Responsible Employes Sexual Vielence or Other Relationzhip Viclence Resources provided; Insufficient information for further review
"g pe P piey Prohibited Behavior P P g
3 Wiol Othi
Davis Undergraduate Student Unspecified Student Responsible Employes Exua X I? =noe or K = Relationship Viclence Resources provided; Insufficient information for further review
Prohibited Behavior
. } Sexual Vielence or Other i i . . . . X . .
Davis Unknown Undergraduate Student | Responsible Employes . . Relationzhip Viclence Insufficiznt information to provide resources; Insufficiznt information for further
Prohibited Behavior )
review
. - . - Sexual Violence or Other - : . . - ) . . "
Davis Unzpecified Student Mon-UCD Affiliate Responsible Employes - K Relationship Viclence Insufficient information to provide resources; Insufficient information for further
Prohibited Behavior )
review
Sexual Violence or Other
Davis Unspecified Student Staff Respeonsible Employee . . Relatienship Viclence Insufficient information te provide resources; Insufficient information for further
Prohibited Behavior R
reyiew
) i 3 Sexual Viclence or Other N . . . . . . . .
Davis Unspecified Student Undergraduate Student | Responsible Employes . K Relatienship Viclence Insufficiznt information to provide resources; Insufficiznt information for further
Prohibited Behavior .
TEVIEW
. i 3 Sexual Viclence or Other i i . . . X . . .
Davis Unspecified Student Unknown Responsible Employes . . Relationzhip Viclence Insufficiznt information to provide resources; Insufficiznt information for further
Prohibited Behavior .
TEViEW
) i 3 Sexual Viclence or Other N . . . . . . . .
Davis Unspecified Student Unknown Responsible Employes Relatienship Viclence Insufficiznt information to provide resources; Insufficiznt information for further

Frohibited Behavior

review




Appendix 1: 2022-23 SVSH and other discrimination and harassment reports
resolved via informal resolution

Davis Unzpecified Student Unzpecified Student Mon-UCD Affilate knualye?lemeor ) Relationship Vislence Resources provided, insufficient mformaton for further review
Prohibited Behavdor
Daviz. Unspecified Student Unspecified Student Non-UCD Affiliate ‘{'e‘ua'?r'f’lem” :. the Relationship Violence Resources provided; Insufficient mformation for further review
Prohibited Behavior
. . Sexual Vielence or Other X . . ) R . .
Davis Undergraduste Student | Undergraduate Student | Responsible Employes Prohibited Behavior Relationship Violenoe; Sexual Aszault - Penetration Resources provided; Insufficient mformation for further review
~ ) . Sexual Violence or Other N X _ . . i . .
Dravis Undergraduate Student Unspecified Student Rezponsible Employes . - Relationzhip Violence; Sexual Assault - Peénetration Resources provided; Insufficient mformation for further review
Prohibited Behavior
Sexual Viel Oithe
Dz Unspacified Student Unknown Rasponsible Employes ]F:(:hib‘::d“?eho:uinr f Ralationzhip Viclance; Sexual Assault - Unspecfied Rescurcas provided; Insufficient mformation for further review
Sexual Viel Othe:
Davis Unspecified Student Unknown Responsible Employes :::hil:';d“?ehc;uinr ' Relationship Viclence; Sexual Assault - Unspedfied Resources provided; Insufficient nformation for further review
~ ~ = Sexual Violence or Other - = = - = = -
Davis Undergraduate Student Ron-UCD Affiliate Responsible Employes Prohibived Behavior Relationzhip Violence; Sexual Assault - Unspecified; Stalking Resources provided; Respondent not or no longer affiliated with UC Davis
- 3 = Sanual Vielance or Other " . . - Resources provided; Preliminary review-ng evidence of policy vielation; Referred to|
Diavis Mon-UCD Affiliate Undergraduate Student Complainant Prokilited Behadar Relationship Violence; Stalking & for Student Sup nd bt .
2 Seual Vielence or Other " 2
Diavis Undergraduate Student Non-UCD Affiliate Respondent Prokiiced Bekawor Relationship Violence; Stalking Resources provided; Respondent not or no longer affiliated with UC Davis
- Sexual Violence or Other - - . . . . . .
Undergraduate Student | Undergraduate Student | Responsible Emplayee Prokibirad Bakig Relationship Violence, Stalking Resources Frovided, Preliminary review-no evidence of palicy violation
E il
Undergraduate Student Unknewn Rezponsible Emplayee &:ual??lenoeor ) Relationship Violence, Stalking Resources provided; Inzufficient mformation for further review
Prohibited Behaior
Davis Undergraduste Student Unkngwn Retponsible Employes Se:uai‘..rtfhlemeor } Relationship Violence; Stalking Resources provided; Insufficient mformation for further review
Prohibited Behavior
Sexual Viel Othe
Danis Undergraduate Student Unknown Responsible Employes - i ‘? saee ar ] f Raelationship Violence; Stalking Resources provided; Insufficient mformation for further review
Prohibited Behavior
Sexual Vielence or Other
Danis Undergraduate Student Unknown Complainant == . Relationship Violence; Stalking Resources provided; Insufficient information for further review
Prohibited Behavior
= Multiple Undergaduate = Sexual Violence or Other e = i =
Dranis: Undergraduate Student i Complainant Prohibited Behavior Retaliation {comments) Resgurces provided; Alleged conduct not covered by Policy
- : Sexual Vielence or Other = - -
Davis Graduate Student Graduate Student Responsible Employes Prokibitad Bekador Sewual Assault - Contact Resources provided; Respondent not or ne longer affiliated with UC Davis
i g 1 Vipl Oithe
Diavis Mufiple Un i sduate Undergraduate Student | Responsible Employes s‘;:hbfl:dn::::mr o Sewual Assault - Contact Resources provided; Documented Discussion and Summary Letter
. 3 . Sexval Vielence or Other ) ]
Diavis Mon-UCD Affiliate Graduate Student Responsible Employes Prokiidtad Bekavier Sewual Assault - Contact Resources provided; Alleged conduct not covered by Polioy
Diaviz Non-UCD Affiliate Non-UCD Affiliate Responsible Employes Sexual Vielence or Sexual Assault - Contact Resources provided; Respondent not or no longer affiliated with UC Davis

Prohibited Behavior




Appendix 1: 2022-23 SVSH and other discrimination and harassment reports
resolved via informal resolution

Sewual Violence or Other

Daviz Men-UCD Affiliate Nen-UCD Affiliate Responsible Empleyes ibited vior Sewusl Azzault - Contact Insufficient information to provide resources; Alleged conduct not eovered by Palicy
Davis Naon-UCD Affiliate, MNon-UICD Affiliate Responsible Employes o 'u' . = ulO_'ther Sewual Aszault - Contact Resources provided; Respondent not of no longer affiliated with UC Davis
Undargraduate Student Prohibited Bahavior
. " i Sewual Violence or Other Insutficient information to provide resources; Documented Discussion and
Da Patient seaff Rz ble Empler Sexual Azsault - Co
e ponsbis EMPIOVES | prohibited Behavios : ntast Summary Letter
Sexual Vialens Oth
Davis Undergraduate Student | Mom.UCD Affiste | Responsible Employes # violence or Other Sexual Assault « Contact Resources provided; Respondent not or no longer affiliated with UC Davis
Prohibited Bahavior
Sexual Vielence or Other
i lai | = R i E i
Davis Undargraduate Student | Undargraduate Studant Complainant Prohibited Behavior Sawual Assault - Contact esources provided; Complainant's request mat
Sexual Viokenc Oth:
Davis Undergraduate Student | Undergraduate Student | Responsible Employes * o # o ) & Sewual Assault - Contact Resources provided; Insufficient information for further review
Prohibited Behavior
Sexual Viokenc
Davis Undergraduate Student Unknown Responsible Employes = - i OF SN Sewual Assawlt - Contact Respurces provided; Respondent not or no longer affiliated with UC Davis
Prohibited Behavior
Sewual Viokenc
Davis Undergraduate Stedent Unknown Responsible Employes 2 F b Sewual Assault - Contact Resources provided; Insufficient information for further review
Frohibited Bahavior
" Sexual Viokence or Other P = = § S .
Davis Unknewn Unknown Unknown st s Sewual Assault - Contact Insufficient infermation 1o provide r\esnl.{mes. Insufficient information fer further
a0
Davis Unknown Unknown Mon-UCD Affiliate BV k] Sewual Aszault - Contact Resources provided, Respondent not o no longer affiliated with UC Davis
Frohibited Behavior
Duavis Unspecified Student Undergraduste Student | Redponsible Employes - uhmd = mv{::'her Sewual Aszault - Contact Insutficient infarmation 1o provide resources, Insufficient information for further
revisys
Davis Unspecified Student Unspecified Student Responsible Employee - u . = mo_'rher Sexual Assaule - Contact Insufficient information to provide ressurces; Alleged conduct not covered by Policy|
Prohibited Behavior
Davis Unspecfied Student Unspecfied Student Responsible Employes 3l “ K # o L?I:her Sewxual Assault - Contact Resources provided; Respondent not or no longer affiliated with UC Davis
Prohibited Behavior
Sexual Violence or Other
Davis Undergraduate Student | Undergraduate Student Complainant . - Sexual Aszault - Contact; Relationship Violence Resources Provided; Preliminary review=no evidence of policy violation
Prohibited Behavior
Sexual Viokeno Oth
Davis Undergraduate Student | Undergraduate Student | Responsible Employes P o ibited ; M“w & Sexval Assault - Contact; Sexual Assault - Penetration Resources provided; Insufficient information for further review
. . } Sexual Violence or Other . = o —_ - .
Davis Former Affiliate Staff Responsible Employes Prohibited Bahavicr Sewual Assault - Penetration Resources provided; Insufficient information for further review
Sewual Vickeno
Cavis Undergraduate Student Mon-UCD Affiliate Responsible Employes . Bited o D'f:'r Sewual Assault - Penetration Respurces provided; Respendent net or ne longer affiliated with UC Davis
Sewual Viclence or Oth
Cavis Undergraduate Stedent | Undergraduate Student | Responsible Employes P‘t:mnTud ; w“m = Sewual Assault - Penetration Resources provided; Insufficient information for further review
Senual leng
Davis Undergraduate Stedent | Undergraduate Student Complainant bk Sewual Assau't - Penetration Resources provided; Insufficient information for further review

Frohibited Behawvior




Appendix 1: 2022-23 SVSH and other discrimination and harassment reports
resolved via informal resolution

Seual Violence or Other

Dz Undergraduate Swedent | Undergraduate Student | Responsible Employes Prohibited Behavior Sexual Azsault - Penetration Resources provided, Insufficient information for further review
N i Sexual Vielence or Other . . =i "
Davis Undergraduste Stedent | Undergraduate Student | Responsible Employes . N Sexual Azzault - Penetration Resources provided, Insufficient information for further review
Prohibited Behavior
Dais Undergraduate Student | Undergraduate Student | Responsible Employee Sewual Viel or d Sexual Azsault - Penetration Resources provided; Complainant's request met
Erg gr pon P Prohibited Behavior P 5 eq
_ i Sexual Vielence or Other _ . N . .
Davis Undergraduate Student | Undérgraduate Student | Responsible Employes o - Sexual Azsault - Fenetration Resources provided, Insufficient information for further review
Prohibited Behavior
Sexual Violence or Othe
Danis Undergraduate Student Unknowmn Rasponsible Employes o ; F or z d Sanual Aszault - Pangtration Rasources provided; Insufficient information for furthar review
Prohibited Behavior
z i Sexual Violence or Other i Insufficient information to provide resources; Respondent not or na longer
Davis Undergraduate Studant Unknown Responsible Employes Prohibited Bahavior Sewual Assault - Penetration affiliated with UC Davis
Sexual Violenoe or Other
Davis Undergraduate Student Unknegwn Responsible Employes :ﬂhibi[ﬂd Bidiaelar Sewual Assault - Penetration Resources provided; Insufficient information for further review
~ . Seoual Vialence or Other = = = . . .
Davis Undergraduate Student Unknown Responsible Employes Prohibived Behavor Sewxual Assault - Penetration Resources provided; Insufficient information for further review
" = Saual Violence or Other . = T : :
Dravis Undergraduate Stedent Unknown Responsible Employee Prohibited Behavar Sexual Assault - Penetration Resources provided, Insufficient information for further review
" - Sewual Violence or Other 2 P 3
Dravis Undergraduate Smdent Unknown Responsible Employes L Sewual Assault - Penetration Resources provided; Alleged conduct not covered by Polioy
Prohibited Behavier
" - Sewual Violence or Other - A — :
Dravis Undergraduate Stedent Unkpown Responsible Employes . i Semual Assault - Penstraton Resources provided; Insufficient information for further review
Prohibitéd Behavior
Sexual Violence or Other i .
Davis Undergraduate Stedent Unzspecified Student Responsible Employes o B Sewual Azault - Penetration Resources provided,; Insufficient information for further review
s - Sexual Violence or Other - . . ) . . . .
Dz Unknown Graduste Student Rezponible Employes B haatad Bk Sewual Azsult - Penetration Insufficient information to provide rezources; Intufficient information for further
ibi avior e
. . . Sewual Violence or Other . Insufficient information to provide resources; Respondent not or no longer
Dz Unspecified Student Non-UCD Affiliate Responsible Employes Prohibived Bahavior Sexual Azzault - Penetration affiiaved with UC Davis
- ) ; Sexual Violence or Other . . : M "
Davis Unspecified Student Non-UICD Affiliate Responsible Employes Prohibited Behaviar Sexual Azzault - Penetration Resources provided, Respondent not of no longer affiliated with UC Davis
Sexual Vielence or Othe
Danis Unspecified Student Unknown Responsible Employee s = o - ’ Sexual Aszault - Penetration Resources provided;, Insufficient information for further review
Prohibited Behavior
. ; . Sexual Vielence or Other . . ) . - )
Davis Unspecified Student Unknown Responsible Employes Prohibited Behavi Sawual Assault - Penetration Insufficient information to provide resources; Insufficient information for further
] avior o
. ) : Sexual Vielence or Other ) 3 . y - .
Danis Undergraduate Student Non-UCD Affiliate Non-UCD Affiliate Prohibited Behavior Senual Assault - Penatration; Stalking Resources provided; Respondent not or no longer affiliated with UC Davis
Sexual Violence or Othe
Davis Former Affiliate Unknown Rasponsible Employes oAl Vi or r Sanual Assault - Unspecified Resources provided; Respondent not or no longer affiliated with UC Davis

Prohibived Behavior




Appendix 1: 2022-23 SVSH and other discrimination and harassment reports
resolved via informal resolution

UCD Non-Responsible

Sexual Violence or Other

= | R - ided: | A = =
Daviz Graduate Student Graduate Studaent Employee Prohibited Belsavior Sexual Asmult - Unspecified Resources provided; Insufficient information for further review
Sexual Vioklenc Othy
Davis Graduate Student Non-UCD Affiliste | Respensible Employes ¥ ! otenee o THher Sexual Assault - Unspecified Resources provided; Respondent not or no longer affiliated with UC Davis
Prohibited Behavior
Sewual Viclenc
Davis Graduate Student Unknown Responsible Employes . z B OFChar Sexual Assault - Unspedified Resources provided; Insufficient information for further review
Prohibited Behavior
Sewual Vickenc
Davis Graduate Student Unknawn Respensible Employes . z ek Sexual Assault - Unspecified Resgurces provided; Insufficient information for further review
Frohibited Behavior
: I 'Viod
Davis Graduate Student Unknown Responsible Employes = V . whid c.'th“ Sexual Aszault - Unspecified Resources provided; Insufficient information for further review
Frohibitéd Behavior
Dtz Graduate Student Unknown Responsible Employes 3V = or Other Sexual Azzault - Unspecified Resources provided; Respondent not or no longer affiliated with UC Davis
Frohibited Behavior
Danis Seaif Unknawn Fes ble Employes Sewusl Vi = or Other Sexual Azzault - Unspecified Ressurces ded; Insutficient infarmation for further resview
ponuble Employe Prohibited Behavior proviaed:
. . Sewual Violence or Other i . . . . .
Danis Staff Unknown Responsible Employes Prohibited o Sexual Assault - Unspecified Resources provided, Insufficient information for further review
Davas Szaff Unspecified Student Responsible Employee P-I':'I:;‘It‘ed = bl':::i!l’ Sexual Azzault « Unspecified Resources provided, Insufficient information for further review
Sewxual Visleno Oth
D Undergraduate Student Formar Affiliate Rasponsible Employes . . & o _ = Sexual Assmault - Unspacified Resources provided; Respondent not or no longer affiliated with UC Davis
Prohibited Behavior
Sexual Viokeno Oth
Draniis Undergraduate Student Formier Affiliate Responsble Employes * - - ® or - = Sexual Assault - Unspecified Resources provided; Insufficient information for further review
Prohibited Behavior
B UCD Non-Rezponsible | Sewual Viclence or Other " . . . . -
= 1
Draniis Undergraduate Student Graduate Student Empl Prohibited B i Sexual Assault - Unspecified Resources provided; Insufficient information for further review
Sewual Viclenc
Dravis Undergraduate Student MNon-UCD Affiliate Responsible Employes F‘r:h bited - w::" Sexual Assault - Unspecified Resources provided; Respondent not or no longer affiliated with UC Davis
101 Ma
Sewual Viclenc Cth
Davis Undergraduate Student Non-UCD Affiliate Responsible Employes P'r:nuniu-u = wmm = Sexual Assault - Unspecified Resources provided; Respondent not or no longer affiliated with UC Davis
: I'Vick
Dravis Undergraduate Student Non-UCD Affiliate Fesponsible Employes Pr:h?;iud = wv?:“ Sexual Assault - Unspecified Resources provided; Respondent not or no longer affiliated with UC Davis
Dz Undergraduate Student Non-UCD Affiiate Responuble Employes Przlln:‘;iud = o:::'her Sexual Agzault - Unspecified Resources provided, Respondent not or no longer affiliated with UC Davis
. ) } Sewual Violence or Other . . . . .
Danis Undergraduate Student Neon-UCD Affiliste Responsible Employes e - Sexual Assault - Unspecified Resources provided, Respondent not of no longer affiliated with UC Davis
ibited Behawvior
Sewual Violence or Other
Daviz Undergraduate Stsdent Non-UCD Affiliate Responsible Employee . ) Sexual Aszault - Unspecified Rezources provided; Respondent not or no longer affiliared with UC Davis
Prohibited Behavior
Dranvis Undergraduate Student Mon-UCD Affiliate Responsible Employes alv € or Other Sexual Azzault - Unspecified Resource: provided; Insufficient information for further review

Prohibited Behavior




Appendix 1: 2022-23 SVSH and other discrimination and harassment reports
resolved via informal resolution

Sexual Violence or Other

Davis Undergraduste Student Staff Responsible Employes Prohibited Behavior Sexual Assault - Unspecified Resources provided; Insufficient information for further review
Sexual Violence or Oth
Davis Undergraduate Student Staff Responsible Employee : N ',n or _ = Sexual Assault - Unspecified Resources provided; Education for Respondent
Prohibited Bahavior
Sexual Vielente or Oth
Davis Undergraduate Student | Undergraduate Student | Responsible Employes Pr:mh.iamd Behn:\iwar Sexual Azzault - Unspecified Resources provided: Insufficient information for further review
Sexual Viclence or Oth
Dz Undergraduate Student | Undergraduate Student | Responsible Employes P‘_:hbfm Beh:wor” Sexual Assault - Unspecified Resources provided; Insufficient information for further review
Sexual Violence or Othi
Davis Undergraduate Student | Undergraduate Student | Responsible Employes P‘r:lhbde Be::mor‘r Sexual Assault - Unspecified Resources provided; Insufficient information for further review
| Viclence or Oth
Dravis Undergraduate Stedent | Undergraduate Student | Responsible Employes i ',g ari Sexual Assault - Unspecified Resources provided; Complainant's request met
Prohibited Behavior
I\ 7
Diavis Undergraduate Student | Undergraduate Student | Responsible Employee h::;:ud Bt::wnf" Sexual Aszault - Unspecified Resources provided; Insufficient information for further review
Davis Undergraduate Swdent | Undergraduate Student | Responsible Employes . VW e N - Sexual Assault - Unspecified Resources provided; Insufficient information for further review
Frohibited Behavior
Davis Undergraduste Student | Undergraduste Student | Responsible Employes Al \m o N &l Sexual Aszault - Unspecified Ressurces provided,; Insufficient information for further review
Prohibited Bahavior
Davis Undergraduate Student Unknown Responsible Employee | —omu! Violence or Other Sexusl Assault - Unspecified Resources provided: Insufficient information for further review
Prohibited Behavior
) : Sexual Vielence or Other . _— N "
Davig Undergraduate Student Unknown Rezponsible Employes Prohibited Behavior Sexual Assault - Unspecified Resource: provided; Insufficient information for further review
X i Sexual Violence or Other : . . . . - -
Davis Undergraduate Student Unknown Rasponsible Employes Prohibited Behavior Sexual Asszault - Unspecified Resources provided; Insufficient information for further review
Sexual Violence or Othi
Darvis Undergraduate Student Unknown Responsible Employes ¥ . ',a il ) er Sexual Assmault - Unspecified Resources provided; Insufficient information for further review
Prohibited Behavior
Sa | Viclence or Oth
Davis Undergraduate Student Unknown Responsible Employes ol Vio or Othar Sexual Asmaultt - Unspecified Resources provided; Insufficient information for further review
Prohibived Behavior
| Viclence or Oth
Diavis Undergraduate Student Unknown Responsible Employes sq::hh?ud Bt::mnf'r Sexual Aszault - Unspecified Resources provided; Insufficient information for further review
- - Sewual Viclence or Other - s P -
Dravis Undergraduate Student Unknown Responsible Employes . N Sexual Assault - Unspecified Resources provided; Insufficient information for further review
Prohibited Behawior
Davis Undergraduate Swdent Unkrawn Responsible Employes Semual VW = o - il Sexual Assault - Unspecified Resources provided; Insufficient information for further review
Prohibited Behawior
. . Senual Violence or Other . I o .
Davie Undergraduate Student Unknown Riesponsible Employes Prohibited Behavior Sexual Aszault - Unspecified Resources provided; Insufficient information for further review
Davis Undergraduate Student Unknown Responsible Employes BsitneE of Cther Sexual Assault - Unspecified Resources provided; Insufficient information for further review

Prohibited Behavior




Appendix 1: 2022-23 SVSH and other discrimination and harassment reports
resolved via informal resolution

Sewual Vielence or Other

Davis Undergraduate Student Unknown Responsible Employee Prohibibed Behavior Sexual Assault - Unspecified Resources provided; Insufficient information for further review
I\ q
Davis Undergraduate Student Unknown Responsible Employes . 'U' K il ) - Sexual Assault - Unspecified Resources provided; Insufficient information for further review
Frohibited Behavior
Sawual Viclence or Other . . .
Davis Undergraduate Student Unknown Responsible Employes i s Sexual Assault - Unspecified Resources provided; Insufficient information for further review
) i Sewual Violence or Other . . R .
Daviz Undergraduate Student Unknown Responsible Employes . _ Sexual Assault - Unspecified Ressurces provided, Insufficient information for further reviedsw
Prohibited Behavior
; i Sexual Vielence or Other . —— 3 . .
Daviz Undergraduate Student Unknown Responsible Employes Prohibited Behavior Sexual Azzaul - Unzpecified Resources provided; Respondent not or no longer affiliated with UC Dawvis
Sexual Viokenc Oth
Davis Undergraduate Stedent Unknown Responsible Employes * . = o . = Sexual Assault - Unspecified Resources provided; Insufficient information for further review
Prohibited Behavior
) : Sevual Vielence or Other . . A o :
Davis Undergraduate Student Unknown Responsible Employese Prohibited B i Sexual Assault - Unspecified Resources provided; Insufficient information for further review
Sexual Viokenc Oth
Davis Undergraduate Student Unknown Responsible Employes e Syt Sexual Assault - Unspecified Rescurces provided; Respondent not or na longer affiliated with UC Davis
Frohibited Behavior
Saxual Vicksnc Oth
Davis Undergraduate Student Unknown Responsible Employes . '_q sl Sexual Assault - Unspecified Resources provided; Insufficient information for further review
Prohibited Behavior
: I\ q
Davis Undergraduate Student Unknown Responsible Employes Y kil Sexual Assault - Unspecified Resources provided; Insufficient information for further review
Prohbited Behawvior
Vi q
Davis Undergraduate Student Unknown Responsible Employee i 'u' X whid ) = Sexual Assault - Unspecified Resources provided; Insufficient information for further review
Frohibited Behavior
: Sexual Viclence or Other . . — .
Daviz Undergraduate Student Unknown Responible Emplayes ibived i Sexual Aszault - Unzpecified Resources provided, Insufficient information for further reviedsw
Davis Undergraduate Student Unknown Responsible Employes . \r i il - = Sexual Assault - Unspecified Resources provided; Respondent not or no longer affiliated with UC Dawis
Prohibited Behavior
Davis Undérgraduate Student Unknown Reés sible Employeé Ay = ot = Sexual Aszault - Unspecified Résources i ;. Insufficient information for further réeview
Wi ergradu T pon: mploye Prohibited Behavior u wlt = Unzp ol provided, In nt information for r
Sauial Viabeno Oth
Daviz Undergraduate Student Unkngwn Responsible Employes * oy, & o ] e Sexual Azzault - Unspecified Resources provided; Insufficient information for further review
Prohibited Behavior
Sexual Vielenc Oth
Cavis Undergraduate Student Unkngwn Responsible Employes » - # o = Sewual Assaul - Unspecified Resources provided; Insufficient information for further review
Frohibited Behavior
Sqxual Vicksnc Othi
Davis Undergraduate Student Unknown Responsible Employes . K oL Sexual Assault - Unspecified Resources provided; Insufficient information for further review
Frohibited Behavior
Saxual Vielenc Crth
Davis Undergraduate Student Unknown Responsible Employes - '? - al Sexual Assault - Unspecified Resources provided; Insufficient information for further review
Prohibited Behaviar
: Vi q
Davis Undergraduate Student Unknawn Responsible Employes sl Y - or . Sexual Assault - Unspecified Resources provided; Insufficient information for further review

Prohibited Behavior




Appendix 1: 2022-23 SVSH and other discrimination and harassment reports
resolved via informal resolution

Sewual Vielence or Other

Davis Undergraduste Student Unkrigwn Responsible Employes Prohibited or Sexual Aszault - Unspecified Rezource: provided, Respondent not of no longer affiliated with UC Davis
Davis Undergraduate Student Unknown Responsible Employee o v i il - = Sexual Aszault - Unspecified Resources provided; Insufficient information for further review
Prohibited Behavior
. i Sexual Vielence or Other . L e . .
Davis Undergraduate Student Unknown Responsible Employee Prohibi avicr Sexual Aszault - Unspecified Resources provided; Insufficient information for further review
Davis Undergraduate Stuedent Unknown Responsible Employee hm'“;:;inm'm“ °::_; = Sexual Assault - Unspecified Resources provided; Insufficient information for further review
Sexual Viobeno Oth
Dravis Undergraduate Student Unknown Responsible Employes * o & o - e Sexual Assault - Unspecified Resources provided; Insufficient information for further review
Prohibited Behavior
Sexual Viokend Oth
Davis Undergraduate Student Unkngwn Responsible Employes » = F & ar - = Saxual Assault - Unspecified Resources provided; Alleged conduct not covered by Policy
Prohibited Behavior
Sexual Viokenc Oth
Davis Undergraduate Student Unkngwn Responsible Employes » = 'F ® or Lther Sexual Aszault - Unspecified Resources provided; Insufficient information for further review
Prohibited Behavior
Sexual Viokenc Oth
Cravis Undergraduate Smedent Unkngwn Responsible Employes . 'u kil il Sexual Assault - Unspecified Resources provided; Insufficient information for further review
Prohibited Behavior
Sqxual Viokenc Qth
Davis Undergraduate Stedent Unknown Responsible Employes = '_q sl il Sexual Assault - Unspecified Resources provided; Insufficient information for further review
Prohibived Behavior
IV q
Dravis Undergraduate Smedent Unknown Responsible Employes SR Vicenc Or Sy Sewual Assault - Unspecified Resources provided; Insufficient information for further review
Prohibived Behawvior
IV q
Dravis Undergraduate Smedent Unknown Responsible Employee Seua VW il i - Sewual Assault - Unspecified Resources provided; Insufficient information for further review
Prohibited Behavior
Davis Undergraduate Stedent Unknown Responsible Employes Ssaid VW whid _ = Sexual Aszault - Unspecified Resources provided; Insufficient information for further review
Prohibited Behawvior
Davis Undergraduate Student Unkrawn Responsible Employes ol 'u' i =or B = Sexual Assault - Unspecified Resource: previded; Insufficient information for further review
Prohibited Behawvior
Danvis Undergraduane Student Unknewn Fles ible Employes St \isisnas arthian Sexual Aszault - Unspecified Rlessurces L Insutficient infarmation for further review
ergradu pronil pleye Prohii vior ul specifi prowvided; i
. i Sexual Vielence or Other . R - . .
Davis Undergraduate Student Unkrgwn Responsible Employes Prohibived Behayior Sexual Azzault - Unspecified Resources provided; Insutficient information for further review
. _ Sexual Vielence or Other - —— == = -
Dravis Undergraduate Student Unkngwn Mon-UCD Affiliate Prohibited Behavior Sexual Azzault - Unspecified Resources provided; Insufficient information for further review
Sexual Violenc Oth
Davis Undergraduate Stedent Unkngwn Responsible Employes * . = or R = Sexual Assault = Unspecified Resources provided; Insufficient information for further review
Prohibited Behavior
Dani Und d Stude Unk Responsible E hmpilvmm‘mm" Sexual Assault - Unspecified Res ided; Insufficient information for furth i
vis ergraduate nt ngwn pon: mployes iblted Behavior ual Assault = Unsp ources provided; Insufficient information for e review
Sexual Violenc Oth
Davis Undergraduate Student Unknown Non-UCD Affiliate oo vyl ol Sexual Assault - Unspecified Resources provided; Insufficient information for further review

Prohibited Behavior




Appendix 1: 2022-23 SVSH and other discrimination and harassment reports
resolved via informal resolution

Senual Vielance or Other

Davis Undergraduate Student Unkmowm Mon-UCD Affiliate Prohibiced Behmdor Sewwal Assault - Unspecified Resources provided; Insufficient information for further review
1 Vi Ot
Diavis Undergraduate Student Unkmown Responsible Employes Eam = e.o el d Sexual Assaul - Unspecified Resources provided, Insufficient information for further review
Prohibited Behavior
2 - Sexwal Vielence or Other . - . _. . - .
Diavis Undergraduate Student Unknown Responsible Employes . . Sewwal Assault - Unspecified Respurces provided; Insufficient information for further review
Prohibited Behaaor
" " Sexual Vielence or Other
Davis Undergraduate Student Unlkmowm Responsible Employes Brokibicad Bakindor Sewwal Assault - Unspecified Resources provided; Respondent not or no longer affiliated with UC Davis
- - Sewwal Vielence or Other . - " .
Davis Undergraduate Student Unkmown Responsible Employes Prohibited Sghavior Sewual Assault - Unspecified Respurces provided; insufficient informaton for further review
Dianis Undergraduste Student Unknawn Retponsible Employes Sexuai‘.nf:lemeor X d Sewual Aszaul - Unspecified Resources provided, Insufficient information for further review
Prohibited Behanvior
Dranis Und duste Student Unkmewn Responsible Employes Senuzl Vilence or d Senual Azzault - Unspecified Resources provided, Insufficient information for further review
ergra pon playe Frohibited Behavior L P ]
Davis Undergraduate Student |  Unspecified Student Responsible Employes &“w_'r'f"'m“ E_ ther Sexual Assaul - Unspecified Resources provided; Insufficient information for further review
Prohibited Behavior
Sexual Viel O
Diavizs Undergraduate Student Unspecified Student Responsible Employes ;I:\:hib:;:dn?tho;ﬁnr f Sawual Assault « Unspecified Resources provided, Insufficient information for further review
Se I Vil Ornlhe
Davis Undergraduate Student Unspecified Student Responsible Employes o i ‘_o ence or . ' Sewual Assault - Unspecified Resources provided; Insufficient information for further review
Prohibited Behavior
Sexual Viel O
Dawis Undergraduate Student Unspecified Student Responsible Employes A - m ence ar - f Sewual Assault - Unspecified Resources provided; Insufficient information for further review
Prohibited Behavior
. Undergraduate Student, . i Sexual Vielence or Other : - A c -
| 1] = G fi
Dawis Unspecified Student Unspecified Student Mon-UCD Affilate Prohibited Behavior Sewwal Assault - Unspecified Resources provided; Insufficient information for further review
I Vil Ot
Diawis Unkngwn Non-LUCD Affiliate Responsible Employes e X ? e OF i d Sexual Assault - Unspecified Resources provided, Insufficient information for further review
Prohibived Behavior
Sanual Vielence or Othaer
- - " h < < ded: | et ich - -
Dawvis Unknowm Undergraduate Student | Responsible Employes Prohibited Bekmdor Sewual Assault - Unspecified Resources provided; Insufficient information for further review
- . Sewual Vielence or Other - Insufficient information to provide resources; Education for Department [ Campus
Davis Unknown Unknown Responsible Employes Prokilited Bekndor Sewwal Assault - Unspecified Group
Viol Ot
Davis Unknown Unlemown Responsibie Employes Sexual X ’? R i d Sewwal Assault - Unspecified Insufficient information 1o provide resources; Insufficient information for further
Frohibited Behavior :
Loy
. 3t
Davis Unknown Unlkmown Responsible Employes Senua ?ﬂfalemw i d Sewwal Assault - Unspecified Resources provided, Insufficient information for further review
Prohibited Behaaor
B Sexual Violence or Other . .
Davis Unknown Unkmown Complainant Brakitztad Bakidor Sewwal Assault - Unspecified Respurces provided; Insufficient information for further review
Davis Unknown Unkmewn Camplainant Sexual Vislence or d Sewual Assault - Unspecified Ressurees provided; Respandent not or no longer affiliared with UC Davis

Prohibited Behavior




Appendix 1: 2022-23 SVSH and other discrimination and harassment reports
resolved via informal resolution

Saxual Vielence or Othar

Diawis: Unspecified Student Undergraduate Student | Responsible Employes Prokiiitad Bakadar Sewual Assault - Unspecified Resources provided; Complainant's request met
; ; Sexual Vielence or Othar — . - - -
Dawvis Unspecified Student Undergraduate Student | Responsible Employee Probibitad Bekador Sexual Assault - Unspecified Insufficient information to provide resources; Insufficient informaticn for further
' Taviga
. : Sexual Vielence or Other Insufficient information to provide resources; Education for Department / Campus
Davis Unspecified Student Undergraduate Student | Responsible Employes PrakiTad Bakida Sewual Assault - Unspecified Group
’ : : Sexual Viclence or Other : . "
Daviz Unspecified Student Undergraduate Student | Responsible Employes L _ Sexual Aszaul - Unspecified Resources provided, Insufficient informaten for further review
Prohibited Behadior
. i . Sexual Vielenoe or Other . . . . aeail 5
Dianvis Unspecified Student Unkniewn Responsible Employes . _ Sexual Assault - Unspecified Insufficient information to provide resources; Insufficient information for further
Prohibited Behavior -
IS
Davis Unspecified Student Unknown Non-UCD Affilate Sexual F?Iem“ qmr Sexual Assault - Unspecified Resources provided, Insufficient information for further review
Prohibited Behavier
Dranvis Unzpecified Student Unkriowm MNon=-UCD Affilane Se;‘:::]:‘:\l::?eh“ Ullrler Sewual Assaulkt - Unspecified Resources provided, Insufficient information for further review
Se I Wiel Oty
Davis Unspecified Student Unspecified Student Responsible Employes A - 'P e ar - f Sewual Assault - Unspecified Resources provided; Insufficient information for further review
Prohibited Behavior
Se I Wiel Ot
Davis Unspecified Student Unspecified Student Responsible Employee e - 'P ol i Sewual Assault - Unspecified Resources provided; Insufficient information for further review
Prohibited Behavior
; : Sexual Viclance or Other T = e ; i
Davis Undergraduate Student Unknown Responsible Employes = Sexual Exploitation Resources provided; Insufficient information for further review
Prohibited Behavior
: . Saxual Viclence or Othar . =
Dawis Undergraduate Student Unknown Responsible Employes bl Sexual Exploitation Respurces provided; Alleged conduct not covered by Policy
Prohibited Behavior
’ i Sexual Vielence or Othar P P ; ; A
Davis Unknowm Undergraduate Student | Responsible Employes Prokiited Bekavior Sexual Exploitation; Smlking Insufficient information to provide resources; Insufficent information for further
Ty
- . o
Davis E Affiliate, Former Affiliate Non-UCD Affilare Seaual.\flfalemor i d Sralking Resources provided, Complainant's request met
Graduate Student Prohibited Behxdor
. . Sexual Violenoe or Other _
Daviz Graduate Student Graduate Student Responzible Employes ot bt Sralking Resources provided, Referred to Office for Student Support and Judicial Affairs
. - Sexual Vielenoe or Other . L . i
Dianvis Graduate Student Unkniewn Responsible Employes Prohibited Bahavior Sralking Resources provided, Complainant's request met
. . Sexual Vielenoe or Other i N 5 i
Dranvis Graduate Student Unknigwn Responsible Employes Prohibited Behavior Stalking Resources provided, Complainant's request met
s Multiple Undergraduate derEratuate STudent | Responsils Evaloes Sexual Vielense or Other Sralking Resources ided; Insufficient information for further review
; Students e pen PEYR% 1 prohitited Behavior F '
) Multiple Undergraduate Unkne " — Sexual Violence or Other N . " I _— .
Davis s nknicwn esponsi mployes Prohibibed Behavior alking esources provided; Insufficient information for further review
Mult) Undergrad Se: I Wiel O
Danvis ple Un uate Unknown Responsible Employee SARH N RO S d Stalking Resources provided; Insufficient information for further review

Students

Prohibited Behavior




Appendix 1: 2022-23 SVSH and other discrimination and harassment reports
resolved via informal resolution

Saual Vielence or Other

Diavis Undergraduate Student Graduate Student Responsible Employes Prohiited Behaviar Stalking Resources provided; Insufficient information for further review
- 3 ; Senual Violence or Other 2 - P .
Diavis Undergraduate Student Non-UCD Affiliate Responsible Employes =2 Stalking Resources provided; Insufficient information for further review

Prohibited Behavior
Davis Undergraduate Student Non-UCD Affiliate Responsible Employes Sl Ve o d Stalk Resources provided; Insufficient information for further review
pon 3 Prohibited Behavier ne e
Sawual Vielenoe or Other i '
Davis Undergraduate Student Staff Complainant Sranistad Bahaor Stalkang Resources provided; Insufficient information for further review
i . Sewual Vielenoe or Other . e . A
Davis Undergraduate Student | Undergraduate Student | Responsible Employee Prohitited Behavior Stalking Resources provided,; Complainant’s request met
i . Sexual Vielence or Other i . =—zn .
Diavis Undergraduate Student | Undergraduate Student | Responsible Employes . i Stalking Resources provided, Insufficient information for further review
Prohibited Behavior
. . Sewual Vielence or Other . . ==z .
Diavis Undergraduste Student | Undergraduate Student | Responsible Employes . i Stalking Resources provided, Insufficient information for further review
Prohibited Bahavior
. . Sexual Vielenoe or Other i N I :
Dianvis Undergraduate Student | Undergraduate Student | Responsible Employes Prokibi Behavior Stalking Rezources provided; Insufficient information fior further review
. X Sexual Violence or Other : . . . . - .
Davis Undergraduate Student | Undergraduate Student | Responsible Employes Prohibi Bekandiar Stalking Resources provided; Insufficient information for further review
Sexual Viel Ohe
Daviz Undergraduate Student | Undergraduate Student | Responsible Employes o - ? nce ar - r Stalking Resources provided; Documented Discussion and Summary Latter
Prohibited Behavior
Sexual Vielence or Otheér
i lai [ R i H i i o i
Davis Undergraduate Student | Undergraduate Student Complainant Prohibited Behavior Stallang esources provided; Insufficient information for further review
) -~ Sewual Violence or Other - = = = - .
Davis Undergraduate Student | Undergraduate Student | Responsible Employes z Stalking Resources provided; Insufficient information for further review
Prohibited Behavior
Non-Responsi 1 Viol Othig
Diavis Undergraduate Student | Undergraduate Student gD ;pl' sibla s.:l;hubfn:d?ehu:mr d Stalking Resources provided; Insufficient information for further review
Sexual Viol Othe
Diavis Undergraduate Student | Undergraduate Student | Responsible Employee s - ? ehn OF d Stalking Resources provided; Insufficient information for further review
Prohibited Behavior
2 ; Senual Violence or Other - ; . :
Diavis Undergraduate Student | Undergraduate Student | Responsible Employes Prohitied Babadar Stalking Resources provided; Documented Discussion and Summary Letter
Davis Undergraduate Swwdent | Undergraduate Student | Responsible Employes S W e J Sralki Resources wed; Insufficient informaton for further review
' Fo P Prohibited Behavior ne proitet
. . Sewual Vielence or Other 2 . R \
Daviz Undergraduate Student Unknown Responsible Employes . i Stalking Resources provided; Insufficient information for further review
Prohibitéd Behavior
Sa 1 Viel Oithe
Daviz Undergraduate Student Unknown Responsible Employes e i ? Enoe o i r Stalking Ressurces provided, Respondent not or no longer affiliated with UC Davis
Prohibited Behawior
Davis Undergraduste Student Unkrawn Responsible Employes Sexual Violence or d Stalking Resources provided, Insufficient information for further review

Prohibited Behavior




Appendix 1: 2022-23 SVSH and other discrimination and harassment reports

resolved via informal resolution

Sexual Viclence or Other

Davis Undergraduate Student Unkniown Responsible Employes Prohibited Behavior Stalking Resources provided; Insufficient information for further review
Davis Undergraduate Student Unknown Responsible Employes Sewual Vielence or Other Stalking Resources provided; Insufficient information for further review
Prohibited Behavior
Davis Undergraduate Student Unknown Responsible Employes Seua fa"lf}len:e or (?ther Stalking Resources provided; Insufficient information for further review
Prohibited Behavior
. . Sexual Viclence or Other . . X . . . .
Davis Undergraduate Student Unkniown Responsible Employes Prohibited Behavior Stalking Resources provided; Insufficient information for further review
5 Wiel Othi
Davis Undergraduate Student Unknown Responsible Employes Eaua ) I? =noe ar K = Stalking Resources provided; Insufficient information for further review
Prohibited Behavior
) . Sexual Vielence or Other : . . . .
Davis Undergraduate Student Unkniown Responsible Employes . K Stalking Resources provided; Respondent not or no longer affiliated with UC Davis
Prohibited Behavior
. . Sexual Viclence or Other . . X . . . .
Davis Undergraduate Student Unkniown Responsible Employes Prohibited Behavior Stalking Resources provided; Insufficient information for further review
5 Wiel Othi
Davis Undergraduate Student Unknown Responsible Employes Eaua ) I? =noe ar K = Stalking Resources provided; Insufficient information for further review
Prohibited Behavior
. . Sexual Viclence or Other . . X . . . .
Davis Undergraduate Student Unkniown Responsible Employes Prohibited Behavior Stalking Resources provided; Insufficient information for further review
Sexual Vielence or Other
Davis Undergraduate Student Unknown Responsible Employes - K Stalking Resources provided; Complainant's request met
Prohibited Behavior
5 Wiel Othi
Davis Undergraduate Student Unknown Responsible Employes Eaua ) I? =noe ar K = Stalking Resources provided; Insufficient information for further review
Prohibited Behavior
Davis Undergraduate Student Unknown Responsible Employes Sexual Violence or Other Stalking Resources provided; Respondent not or ne longer affiliated with UC Davis
& F pley Prohibited Behavior £ F s e g=
Sexual Vielence or Other
Davis Undergraduate Student Unspecified Student Responsible Employes - K Stalking Resources provided; Complainant's request met
Prohibited Behavior
Davi Und. d Stud U ified Stud Ry ible Empl sexual Vislence or Other Stalki R ided; Insufficient infol ion for furth i
= :
avis ndergraduate Student nspecified Student esponsible Employes Prohibited Behavior talking esources provided; Insufficient information for further review
Sexual Vielence or Other
Davis Undergraduate Student Unspecified Student Responsible Employes Prohibited Behavior Stalking Resources provided; Insufficient information for further review
Davis Undergraduate Student Unspecified Student Responsible Employes Sexual Violence or Other Stalking Resources provided; Insufficient information for further review
& pe F pley Prohibited Behavior £ P g
Sexual Vielence or Other
Davis Undergraduate Student Unspecified Student Complainant - K Stalking Resources provided; Insufficient information for further review
Prohibited Behavior
Davi Und. duate Student U ified Student Co inant Sexual Violencs or Other Stalkd R ided; Insufficient information for furth i
avis ndergraduate Studen nspecified Studen mplainan Prohibited Behavior alking esources provided; Insufficient information for further review
) ) ) Sexual Viclence or Other X . . . . .
Davis Undergraduate Student Unspecified Student Responsible Employes Stalking Resources provided; Insufficient information for further review

Prohibited Behavior




Appendix 1: 2022-23 SVSH and other discrimination and harassment reports
resolved via informal resolution

Sexual Vislence or Other

Davis Undergraduate Student | Undergraduate Student Complainant Prohibited Behavior Stalking; Violating a No Contact Order or other exclusion Resources provided; Respondent not or no longer affiliated with UC Davis
Daviz Undergraduate Student Unknown Responsible Employes St;l:;:;::dmu::wmo:" Unzpecified Resource: provided; Insufficient information for further review
Davis Staff Unknown Complainant Unknown Unknown Resources provided; Insufficient information for further review
Davis Undergraduate $tudent Unkngwn Responsible Employes Unknown Unknown Resources provided; Insufficient information for further review
Health System Staff Staff Unknown Discrimination Age - Adverse Action (failure te promate] e HCRE RTRTRATIOn 10 ""'"":::’::;::ﬁ“"mi"'"‘ SIS0 SVRIMICE CF
Health System Staff Suaff Responsible Employes Discrimination Ape - Intimidating, Hostile, or Offensive Conduct [comments] Resources provided; Documented DNsoussion and Summary Letter
Health $ystem Staff Scaf Complainant Discrimination Age - Intimidating, Hostile, or Offensive Conduct [comments) || =-00r<es Provided; "“'T:E’;:‘Tm‘;‘f;ifﬁf"“ giiation; Refemed o
Health System Stat Seaff Responsible Employes Dizerimination Ape - Intimidating, Hestile, or Offensive Conduct [comments) Resources provided; ﬁe'ﬁ?ﬂmmz:?zii‘:miw violation; Referred to
Health System Staff Seaff Responsible Employee Diserimination Age - Intimidating, Hostile, or Offensive Conduct [comments) Resources provided; Documented Discussion and Summary Letter
Health System Staff Seaff Responsible Employes Dizerimination Age - Intimidating, Hostile, or Offensive Conduct (hostility] Rescurces provided; Insufficient information for further review
Health System staff Staff Non-UCD Affiliate Discrimination Age - Unequal ':::;': T:;:Tm'nﬁm” Uailure to Rezources provided; Insufficient information for further review
Health System Staff Staff Responsible Employee Dhiscrimination #ge - Unequal Treatment of ’:::;:;1 or Eroup junfair isnoncs of Resources provided; Complainant’s request met
Health System Staff Staff Complainant Discrimination Age - Unequal Treatment of an Individual or Group {unspecified) Resources provided; Insufficient information for further review
Health System Staff Seaff Responsible Employes Discrimination Age; Color - Intimidating, Hostile, or Offensive Conduct (comments) Resources provided; Documented Disoussion and Summary Letter
Hea'th System Graduate Student Suaff Complainant Discrimination Disability - Failure to Accommedate Resources provided; Documented Disoussion and Summary Letter
Health System Patient I}epartm;::;tanpus Responsible Employes Diserimination Dizability - Failure to Accommedate Resources provided; Respondent not or no longer affiliated with UC Davis
Health Sysvem Fatient Multiple Staff Non-UCD Affiliate Digcrimination Disability - Failure to Accommodate Resources Provided, Preliminary review-no evidence of policy violation
Health System Patient Patient Complainant Discrimination Dizability - Failure to Accommodate Resources provided; Education for Department / Group
Health System Patient Seaff Complainant Dizcrimination Dizability - Failure to Accommeodate Resources provided; Insufficient information for further review




Appendix 1: 2022-23 SVSH and other discrimination and harassment reports

resolved via informal resolution

Health System Patient Staff Complainant Discrimination Disability - Failure 1o Accommodate Resources provided; Education for Department § Group
Health System Sraff Staff Responsible Employes Discrimination Disability - Failure vo Accommodate Respurces provided; Complainant's request met.
| - : ; ) .
Health System Srafl Sraff Non-UCD Affiliate Discrimination Disability - Fallure vo Accommodate nsTicken i o . K o H? st ot ar e longer
affiliated with UC Daviz
Health System Saff Staff Mon-UCD Affilate Dizermmanation Dazability - Failure to Accommodate Resources provided; Insufficient information for further review
Health System Unspecified Student Staff Complainant Diserimination Disability - Failure to Accommodate Resources Frovided; Freliminary review-no evidence of policy violation
Health System Hmcqmme' Staff Responsible Employes Discrimination D“m"w -_F“_"" o A;mmmdam;_ﬁenuu I““"_” ['lran:,_geﬂuer] i Resources provided; Insufficient information for further review
Pat Intimidating, Hostile, or Offensive Conduct (misgendering)
Health System St Multighe Staff Complainant Diserimination Disabiliey - Falure to R“m“ I'ia":i:a{’:;;“f"m; reatment [rargeting); Resources Provided; Praliminary review-ng evidence of policy violation
Haalth System Patient Muiltiple Staff Responsible Employes Dizcrimination Disability - Intimidating, Hostile, or Offensive Conduct [comments) Rezources provided; Education for Respondent
: : P P P - = Reésources provided; Prelimmany réview-no evidence of policy vislation, Referred 1o
ff M I llity = |
Haalth System I ultiple Staff Complainant Discrimination Disability - Intimidating, Hostile, or Offensive Conduct (commants) Empl and Labor Relations
Health System Staff Staff Respensible Employee Discrimination Disability - Intimidating, Hostile, or Offensive Conduct |{comments) Resources provided, Complainant's request met
Health System Staff Staff Respensible Employee Discrimination Disabiity - Intimidating, Hostile, or Offensive Conduct (comments) Resources provided; Education for Respondent
Health System swff staft Unknown Discrimination Disability - Intimidating, Hostile, or Offensive Conduct {comments) S ”'ﬂ'&t’;’r Dovumamsd Discustion 2
Health System Stafi Staff Complainant Discrimination Disability - Intimidating, Hostile, or Offensive Conduct {comments) Resources Provided; Preliminary review-no evidence of policy violation
Health System Patient Multiple Saff Complainant Discrimination Disability - Intimidating, Hostile, or Offensive Conduct [treated poorly] Resources Provided; Preliminary review-no evidence of policy violation
Health System Patent Depa Gm:: Campus Responsible Employes Dizcrimimation Disability - Unequal Treatment of an Individual or Group (subpar care) Resources Provided, Preliminary review-no evidence of policy violation
Health System Patent Depz or Gmpus Respongible Employes Dizerimination Dizability - Unequal Treatment of an individual of Group (subpar care) ! ot fon 1, provide re:wrcu i b evidence of
Group policy viclation
Health System Fatient Staff Responsible Employes Digerimination Digability - Unequal Treatment of an Individual or Group [subpar care] Resources Frovided; Freliminary review-no evidence of policy violation
. T Duzability - Unequal Treatrent of an indrddual or Group (unfair . - . . R
Health System Statf Staff Complainant Digerimination ) Resources Frovided; Freliminary review-no evidence of policy violation
reassignment]
Health System Statf Staff Rasponsibie Enaployi Diserimination Disability - Unagual Trestment of an Individusl or Group lunspecified) | Fe>1rons Provided; Preliminary revievs.no evidence of policy vioiation; Referred to

Employes and Labor Relations




Appendix 1: 2022-23 SVSH and other discrimination and harassment reports
resolved via informal resolution

Disability; Race (Hispanic] - Unequal Treatment [unfair pay, unfair

Health System Staff Multiple Staff Complainant Discrimination serectypes) Resources Frovided; Preliminary review-no evidence of poalicy violation
Health System Patient saff Responzible Employes Diserimination Disability; Race Wmﬂ::r:::[:::fi:f; Hostile, or Offensive Resources Provided, Préliminary review-no evidence of policy violation
der |dantity [Transgender] - Intimidating, Hostile, or Utfensive
Health System Patient Multiple Staff Non-UCD Affiliate Diserimination Condust (comments); Unequal Treatment of an Individual or Group Resources provided; Education fer Department / Group
[subpar care]
Health System sl staft Resporsibie Employes Discrimination Unaqual Treatment of:::::ai:ri:;:?:n;r;up [acoess to training] e provicec, Prem;;rrwr?;:ﬂ:a::::;;:owvmﬁm; S
Heafth System Graduate Student Staff Complainant Dliscrimination Unequal Treatrnemﬂ:::::»dci:;i:i::r.ﬁrwp {unspecified) Resgurces provided; Insufficient information for further review
Haalth Systam Formar Affiliate m"“'“;':;“"“’”’ Complainant Discrimination Wadical Condition - Failure to Accommodata Resources Provided; Preliminary review-no evidence of policy violation
Haalth System Former Affiliate Staff Responsible Employes Discrimination Medical Condition - Failure to Accommodate Resources Provided; Preliminary review-no evidence of pelicy viclation
Health System Staff D""'"";‘";;;':"""'”’ Non-UCD Afiiliste Discrimination Medical Condition - Failure to Accommodate Resources Provided; Preliminary review-no evidence of paficy viclation
Health System Staff D""':r"m‘:'::::""'”’ Responsible Employes Discrimination edical Condition - Failure to Accommodate Rescurces Provided: Preliminary review-no evidence of policy viclation
Health System Staff Multiple Staff Complainant Discrimination Medical Condition - Failure to Accommodane Resources Frovided, Preliminary revies-no evidence of policy violation
Health Sysvem Sraff Saff Complanant Dhscrirmination Medical Condition - Fallure 1o Accommodane Insufficient information tuwwid:o:i:‘o:g:;:miminiwm i ot
Health Sysvem Stalf Seaff Responsible Employes Dhserirmination Medical Condition - Failure 1o Accommodane Ressurces Prondded, Prelimmany review-no evidence of palicy vielation
Health System Sraff Seaff Complaimant Duserimination Medical Conditian - Failure 1o Accommodate Ressurces Provided, Prelimmary réview-no evidence of palicy vielation
Health System Staff Sraff Complainant Discrimination Medical Condition - Failure to Accommodate Resources Provided; Preliminary review-no evidence of policy violation
Health System Staff Staff Responsible Employes Discrimination Medical Condition - Failure to Accommodate Resources Provided; Preliminary review-no evidence of policy violation
Haalth Systam Staff Staff Responsible Employes Dizcrimination Madical Condition - Failure to Accommodate Resources Provided; Prelimmary review-no avidencs of policy viclation
Health System Staff hultiple Staff Complamant Discrimination Medical Condition - failure to accommedate Resources Provided; Prelimmary revieweno evidence of policy vielation
Health System Sxaff Unkmnown Responsible Employee Discrimination Medical Condition - Failure to Accommodate Resources Provided; Prelimmarny review-no evidence of policy viclation
Health System Staff Staff Responsible Employee Discrimination Mol Contition = eretutug el o Dintirs Condu Resources Provided: Preliminary review-no evidence of policy viclation

(comments)




Appendix 1: 2022-23 SVSH and other discrimination and harassment reports

resolved via informal resolution

Medical Condition - Intimidating, Hostile, or Offensive Conduct

Health System Staff Staff Responsible Employees Discrimination (comments); Race [POL) - Unegual Treatment of an Individual or Resources provided; Documented Disoussion and Summary Letter
Group (Tuboar carel
M '] dition - Intimidati Hostil Offensi Resou ided; Prelimi B i li wlation; Ref
Health System Staff Staff Complainant Discrienination edical Condition - Intimidating, .l &, or sive Conduct roes provided; Prelimmnany r no guidence of policy viclation; Referred to
{comments, hostility) Employes and Labor Relations
Medical Condition - Intimidati Hoxstil T ulby
Health System Patient Staff Responsible Employes Discrimination SR SR G0N0 mmldﬂm"ﬂ::;‘ 0, or Offensive Conduct (subpan Resources provided; Alleged conduct not covered by Policy
. " o Intimidating. Hostl -
Health System Staff Muttiple 5taff Complainant Discrimination ROIC Sontidcn mm}f::‘;"’ JI i, or Offancive Conduc: Resources provided; Insufficient information for further review
Maitional Origin (Philippines); Race (Filipino) - Unequal Treatment of
Health System Staft Sraff Responsible Employes Discrimination an Individual or Group [ignoring); Intimidating, Hostile, or Offensive Resources provided; Documented Disoussion and Summary Letter
Condyct [comments)
- - <ol - Irtimidati - Offensi
Health System Safl Multiple Staff Responsible Employes Digerimination Phational Qrlgin fladco) nt[:nn::t::;;hmle, = Bire Comdlucy Resources provided; Documented Discussion and Summary Letter
- - <ol - Intmidati - Offensi
Heailth System Suaft Seaff Complainant Discrimination Phatioesl Crighn (Mexico) nt[::::t::s;hmh' = e Resources provided, Insutficient information for further review
Health System Stat Sttt Responsible Employee | Diserimination [ Mtions!Oriein (Mesico) -immiasing. Hoste, or Offensive Conduct Resources provided; Documented Discussion and Summary Letter
Health System Staff Patient Complainant Digerimination National Origin Im"p:;::ﬂ; I[l:;::ma':mgj, Hosile, or Otfensive Resources provided; Education for Respondént
Health System Staff Fatient Complainant Digcrimination National Origin (Unspecified) - Intimidating, Hostile, or Offensive Rezources provided, Education for Respondent
Conduct (Commants)
Health System Staff Fatient Complainant Discrimination National Oﬂgiﬁ iumpfc:‘:::it tlmm.d:::;' Hastile, or Offerssive Resources provided, Insufficient information for further review
Haalth System Staff Patignt Complainant Discrimination Natienal Grigin WM#C:‘:;:; tln::imd::]i;?, Hesile, or Densive Rasources provided; Respondent not or no longer affiliated with UC Davis
Other - Intimidats Hoztil Offenzive Cond Lol
Health System Staff Non-UCD Affiliate Complainant Discrimination &r - INHIICAnE. Mhl::]:;ag;mm uct (aggre Resources provided; Alleged conduct not covered by Policy
Health System Patient Staff Complainant Dizcrimination Other - Unequal Treatment of an Individual or Group (unspecified) Resources Provided; Preliminary review-no evidence of policy wiolation
Health System Former Affiliate Staff Complainant Discrimination Pregnancy - Failure to Accommodate Resources Provided; Preliminary review-no evidence of policy wiolation
Health System Staff Staff Complainant Biscrimination Pregnancy - Failure to Accommedate Resources provided; Insufficient information for further review
Health System Staff Sraff Responsible Employes Discrimination Pregnancy - Intimidating, Hostile, or Offensive Conduct (comments) Resources provided; Insufficient information for further review
P - Intimidating, Hestile, or Offensive Conduct - A i
Health System Staff Sraff Complainant Discrimination LS " a i bl Resources provided; Insufficient information for further review
(micromanagement)
Health System Suaff Sraff Mon-UCD Affilare Discrimination Pregnancy - Intimidating, Hestile, or Offensive Conduat (unspedfied) Resources provided, Insufficient information for further review




Appendix 1: 2022-23 SVSH and other discrimination and harassment reports

resolved via informal resolution

Departmeént or Campus

Pregnancy - Unequal Treatment of an Individual or Group [lack of

Pati lai ipCrimi i Prowvi E [Emil i i li A G
Health System atient Group Complainant Discrimination a ) Resources Provided; Preliminary review-no evidence of policy viclation
Health System Staff Patient Complainant Discrimination Race {Asian) - Intinidating, Hostile, or Offensive Conduct [comments) Resources provided; Mitigating measures taken
Health System Staff Patient Hon-UCD Affilate Discrimination Race {Asian) - Intimidating, Hostile, or Offensive Conduct {comments) Resources provided; Education for Respondent
Health System Staff Saff Responsible Employes Discrimination Race (Asian) - Intimidating, Hostile, or Offensive Conduct {cormments) Resources provided; Documented Discussion and Summary Letter

2] - Intimidati i f
Health System Former Affiliate Staff Responsible Employes Discrimination Race {Asian] "tlmld_ihnr' Hostile, or Offensive Conduct Resources provided, Insufficient information for further review
[micromanagement)
Health System Seatf Sxaff Rezponsible Employee Dizerimination Race [Asisn) - el Tmtwt of an Individual or P Resources provided, Insufficient information for further review
{differential pay]
Health System Statf Multiple Staff Complainant Discrimination Race (Asian) - Uneq:al Tmir:\;mmo::;:ﬁ:v:al or Group (unfair Resources Provided, Preliminary réview-no evidence of policy violation
Heatth System Seaff Staff Unknown Diserimination Race {Asian] - Unequal 'Ff\e:tmen?l of an Individual or Group {unfair Insufficient information to provide resources; Insufficient information for further
work assignments) -
[EVIEW
. . N Race [Azian) - Unequal Treatment of an Individual or Group Resources provided, Prelimmany review-no evidence of policy vislation; Referred 1o
Health & Muitiple Staff Staff R le E i
al yEtEm iple 5t L2 esponsible Employes sorimination {unspec i Emp and Labor Relatians
Race (Asian, Unspecified); Religi Jewizh] - Intirmdatng, Hostile, N _ N
Health System Staff Staff Rasponsible Employes Dizcrimination ce {Asian, ! }f igion {lewish] - Intimidating, Hostle, or Resources provided; Documented Discussion and Summary Latter
Offensive Conduct (comments)
Health System Staff Staff Complainant Discrimination Race (Black) = Intimidating, Hostile, or Offensive Conduct (unspecified) Resources provided; Insufficient information for further review
Health System Multiple Staff Staff Responsible Employee Discrimination Race (Black] - Intimidating, Hostile, or Offensive Conduct ([comments) Resources provided; Documented Discussion and Summary Letter
Health System Muitiple Staff Staff Responsibla Employes Discrimination Race (Black] - Intimidating, Hostile, or Offensive Conduct ([comments) Resources provided; Documented Discussion and Summary Letter
) Departmant or Campus : : - .. 2 ;
Health System Patient Group, Staff Responsible Employes Discrimination Race (Black] - Intimidating, Hostile, or Offensive Conduct (comments) Resources provided; Preliminary review-no evidence of policy viclation
e

Heatth System Patient Patient Responsible Employes Discrimination Race (Black] - Intimidating, Hostile, or Offensive Conduct [comments) |Insufficient information to provide resources; Alleged conduct not covered by Policy
Health System Patient Srafl Responsible Employee Disorimination Race (Black] - Intimidating, Hostile, or Offensive Conduct [comments) Resources provided, Insufficient information for further review
Health Sysrem Sratf Fatent Responsible Employes Discrimination Face (Black] - Intimidating, Hostile, or Offensive Conduct [comments) Resources provided, Insufficient information for further review
Health System Seatf Patient Camplainant Dizerimination Race [Black] - Intimidating, Hestile, or Offencive Conduct [comments) Resources previded; Mitigating measures taken
Health System Seatf Patient Responsible Employes Diserimination Race (Black] - Intimidating, Hestile, or Offensive Conduct (comments) Resources provided, Insutficient information for further review




Appendix 1: 2022-23 SVSH and other discrimination and harassment reports

resolved via informal resolution

Health System Staff Patient Responsible Employes Dizcrimination Race [Black] - Intimidating, Hostile, or Offensive Conduct [comments) Resources provided; Mitigating measures taken
Health System Sraff Patient Complainant Discrimination Race (Black] - Intimidating, Hostile, or Offensive Conduct (comments) Resources provided; Education for Respondent
- - I  Intiemicksi . 2
Health System Staff Patient Responsible Employee Discrimination Race |Black] - Intimidating, Hostile, or Offensive Conduct [comments) Incufiici nt jon to provide rees; Mitigating measures taken
Health System Staff Patient Mon-UCD Affilate Discrimination Race (Black] - Intimidating, Hestile, or Offensive Conduct ([comments) Resources provided; Education for Respondent
Health System Suaff Patient Responsible Employes Discrimination Race (Black] - Intimidating, Hestile, or Offensive Conduct (comments) Resources provided,; Education for Respondent
Health System Suatf Patent Mon-UCD Affilmre Diserimination Race (Black] - Intimidating, Hostile, or Offensive Conduct (comments) Resources provided, Education for Respondent
Health System Seatf Fatient Complainant Diserimination Race (Black] - Intimidating, Hostile, or Offensive Conduet (comments) Resources provided; Mmigating measures taken
Health System Seaff Staff Responsible Employes Diserimination Race (Black] - Intimidating, Hestile, or Offensive Conduct [comments) Resources provided; Documented Discussion and Summary Letter
Health System Staff Staff Complainant Discrimination Race (Black] - Intimidating, Hestile, or Offensive Conduct (comments) Resources provided: Documented Disoussion and Summary Letter
Health System Staff Staff Responsible Employee Discrimination Race (Black] - Intimidating, Hestile, or Offensive Conduct (comments) Resources provided; Documented Discussion and Summary Letter
Health System Staff Staff Complainant Discrimination Race (Black] - Intimidating, Hestile, or Offensive Conduct (comments) Resources Provided; Praliminary review-no evidence of policy violation
Health System Staff Staff Responsible Employes Discrimination Race (Black) - Imtimidating, Hostile, or Offensive Conduct {comments) Resources Provided; Preliminary review-no evidence of policy viclation
Health System Etaff Patient Complainant Discrimination Race (Black] - Intimidating, Hostile, or Offensive Conduct {comments) Resources provided; Education for Respondent
Race (Black] - Intimidating, Hostile, or Offensive Conduct [comments);
Health System Sraff Multiple Staff Complainant Discrimination Unequal Treatment of an Individual or Group (unfair performance Resources Provided; Preliminary review-no evidence of policy violation
managemaent]
- - e Race [Black) - Intimidating, Hostile, or Offensive Conduct ([comments, P -
Health System Sraff Patient Responsible Employes Discrimination threatening vior) Resources provided; Mitigating measures taken
. - Race [Black) - Intimidating, Hostile, or Offensive Conduct [comments, A
Health System St Fatient Complainant Discrimination threatening vior] Resources provided; Mitigating measures taken
Health System Seatf Seaff Responsible Employes Diserimination Race (Black] - Intimidating, Hostile, or Offensive Conduct [follewing) # rees provided; Freliminary revie evidence of policy viclation; Educaticn
for Department / Campus Group
Race (Black) - Intimedating, Hostile, or Offensive Conduct
Health System Seaff Staff Complainant Diserimination : . B} Resources provided; Insufficient information for further review
{mappropriate confrontation)
Health System Sraff Staff Responsible Employes Digerimination Race (Black] - Intimidating, Hostile, or Offensive uct (lack of Resources provided; Insufficient information for further review

support)




Appendix 1: 2022-23 SVSH and other discrimination and harassment reports

resolved via informal resolution

Race (Black) - Intimidating, Hostile, or Offensive Conduct

Resources provided; Preliminary review-no evidence of policy violation; Referred to

Health Syst F Sraff Co inant Dizcriminati
== ystem aculry mplainan lsenimination {microagressions) Employee and Labor Relations
Race (Black] - Intimidating, Hostile, or Offensive Conduct
Health System Staff Multiple St@aff Complainant Discrimination [microagressions); Unequal Treatment of an Individual or Group Resources provided; Education for Department | Group
[favortism, differential workload)
Health System Staff Sraff Complainant Discrimination Race (Bladk) - Intimidating, Hostile, or Offensive Conduct (name calling) Resources provided; Education for Department / Group
Depart torCa
Health System Patient =pa m;:ﬂ:; mpus Responsible Employes Discrimination Race (Black) - Intimidating, Hestile, or Offensive Conduct (subpar care) Resources provided; Insufficient information for further review
Health System Patient Multiple St@aff Responsible Employes Discrimination Race (Black) - Intimidating, Hestile, or Offensive Conduct (subpar care) Resources provided; Insufficient information for further review
Health System Patient Smaff Responsible Employes Discrimination Race (Black] - Intimidzting, Hostile, or Offensive Conduct (subpar care) Resources provided; Insufficient information for further review
Health System Patient Saff Responsible Employes Discrimination Race (Black) - Intimidating, Hestile, or Offensive Conduct (subpar care) Resources Provided; Preliminary review-no evidence of policy violation
R Black]) - Intimidating, Hostil Offensive Conduct [unfai
Health System Staff Saff Complainant Discrimination ace (Black) - Intimidating, Hostile, or Offensive Conduct (unfair Resources Provided; Preliminary review-no evidence of policy violation
sterectypes)
Health System Staff Smaff Responsible Employes Discrimination Race (Black) - Intimidating, Hostile, or Offensive Conduct [unspedified) Resources Provided; Preliminary review-no evidence of policy viclation
Health System Staff Smaff Responsible Employes Discrimination Race (Black) - Intimidating, Hostile, or Offensive Conduct [unspedified) Resources provided; Insufficient information for further review
R Black) - Intimidating, Hostil Offensive Conduct (violent
Health System Staff Patient Complainant Dizcrimination ace Black] - Intimidatine, _O ile, or Offensive Conduct (violen Resources provided; Mitigating measures taken
behavior, comments)
R Black] - Intimidating, Hostil Offensive Conduct; U . , )
Health System Staff Multiple Swaff Complainant Dizcrimination ace (Black] - Intimidating, L fe.ar nsivE Lendu nequa Resources provided; Documented Discussion and Summary Letter
Treatment of an Individual or Group (subpar care)
Race (Black) - U | Treat t of an Individual or G
Health System Staff Staff Responsible Employes Discrimination e (Black) N nequa. res men- oranin nfn valor Group Resources provided; Insufficient information for further review
[differential expectations, exclusion)
i L Race (Black] - Unequal Treatment of an Individual or Group (unfair i - i i .
Health System Staff Sraff Responsible Employes Discrimination Resources Provided; Preliminary review-no evidence of policy viclation
performance management)
Race (Black] - Unequal Treatment of an Individual or Grou
Health System Graduate Student Sraff Responsible Employes Discrimination f ) a ) P Resources provided; Insufficient information for further review
{comments, grading concerns)
R: Black)- U | Treat t of an Individual or G
Health System Staff Staff Responsible Employes Discrimination zce (Black) nec!ua re.a ment o E,n ndividial or Group Resources provided; Education for Department | Group
(differential expectations)
Race (Black) - Unequal Treatment of an Individual or Group
Health System Staff Staff Mon-UCD Affiliate Discrimination {differential expectations); Intimidating, Hestile, or Offensive Conduct Resources provided; Documented Disoussion and Summary Letter
[comments]
. 3 o Race (Black) - Unequal Treatment of an Individual or Group i . X i X
Health System Patient Saff Responsible Employes Discrimination . ) Resources provided; Insufficient information for further review
{differantial treatment)
R Black)-U | Treat t of an Individual or G
Health System Staff Staff Complainant Discrimination ace (Black] - Unequal Trestment of an Individuz| or Group Resources provided; Education for Department | Group

{differantial treatment)




Appendix 1: 2022-23 SVSH and other discrimination and harassment reports

resolved via informal resolution

Race (Black) - Unequal Treatment of an Indnidual or Group

Health System Faculty Faculty Rezponsible Employees Dizcrimination (disrepectful treatment] Rezources provided, Mitigating meazures taken
Race (Black) - U al Ti f an Indnadual ar G fal
Health Systam Patiant Multiple Staff Responsibla Employes Discriminaticn (Btack) - Unee “::'::"'fr:: iividusl or Group {fatse Rasources provided; Insutficient information for furthar reviaw
Race (Black) - U al Ti f an Indnadual ar G fal
Heaith System satiant Unknown Responsibla Employes Discrimination [Black) - Unequ “::::;:r;;' dividusl or Group {false Resources Provided; Praliminary review-no avidence of policy violation
Race [Black) - 1T f an Individual fal
Health System Staft Multiple Staff Complainant Discrimination NS =Umnae ";'ﬂ'::;:t:;;' STAGES oe Drews i Resources Provided; Preliminary review-no evidence of policy violation
Health System Graduate Student Depa Group, o;;:mpus Complainant Discrimination Race (Black] - Unequal Treatment of an Individual or Group (grading) Resources Provided; Preliminary review-no evidence of policy violation
Health System Suaft Staff Complainant Discrimination Race [Black) - Unequal Treatment of an Indrddual or Growp (ignored) Resources Provided; Preliminary review-no evidence of polioy violation
. ; ] Respurces provided; Prelimmary review-no evidence of policy vielation; Referred to
Health System St Staff Responsible Employes Dizcrimination Race (Black) - Unequal Treatment of an Indnadual or Group (profiling) Emgpl e et
Health System Graduate Student Staff Responsible Employes Dizerimanation fiace (Black] - Unequal Treat n:;m Indiidual or Group fsubpar Resources Provided; Preliminary réview-no evidence of policy violation
Health System Patient Depart IGEIF\GH.I“ ‘: Campus | o oponsible Employee Diserimination Race (Black] - Unequal Treat 'Em"“'; an Indiidual or Group {subpar Resources Provided; Preliminary review-no evidence of policy violation
Haalth System Pati Deplrn‘n:::; Campus Comgminant Discrimination Race (Black] - Unequal Trmrm:::; an Individual or Group (subpar Resources ided: £ tion for D 1/ Group
R Black] - LK I Ti of an Iindivddual or G
Health System Pationt Faculty Respensible Employes Discriminatian ace (Biack] - Unequa 'mm:;m:'" ividual or Group (subpar Resources Provided; Preliminary review-no avidence of palicy viclation
[} Back) - Ui | Treatment of an Individual or Group
Health System Patient Faculty, Staff Responsible Employee Discrimination el ) -Unequal Treat care) bl (eubpar Resources provided; Preliminary review-no evidence of policy viclation
R . | Treatment ividual roup
Health System Patient Staff Responsible Employee Discrimination 3ce (Black] - Unequal Trear u:: an Indhidual o Group (subpar Resources Provided; Preliminary review-no evidence of policy violation
Race [Black] - U | Treatment of an Individual or Grow ed
Health System Sttt Seaf Unknown Discrimination 08 Blacky =Umacpsal T b:h" '“] ot or O bl | ok hemation 15 pravide rassw o Inse e Il reation for furiier
e
| - Treatmen Indivi | ]
Health System Mon-UCD Affiliate Staff Responsible Employes Discrimination Race (Black] - Unequal Tre a:::::jn ndividual or Group (unequa Resources provided; Insufficient information for further review
Health System Suaff or Gampus Complainant Dizcrimination Race (Black] - Unequal Tre tﬂf.il.l Individual or Group {unequal Resources Provided; Freliminary review-no evidence of policy violation
Group opportunities)
Health System i Hiack . Faculty, Staff Complainant Bicibidiatlan Race (Bladk) - Unegual Tream of an Individuzal or Group (unfair | Resowrces provided; Prﬂlmmwlm emrence of policy vislation; Referred to
assignments] Academic Affairs
Department or Campus . o Race (Black) - Unequal Treatment of an Indradual or Group (unfair . - . . R
Health System Staff Camplainant Digcrimination L Résources Provided; Preliminary réview-no evidence of policy violation
Group discipling]
R Black) - Lin I Treatment of an Indradual o G unfai
Health System Staft Staff Respensible Employes Diserimination S8 (Riack] = Uisdqus IS/l or Gasijp funtalr Resources Provided; Preliminary review-no evidence of policy viclation

performance management)




Appendix 1: 2022-23 SVSH and other discrimination and harassment reports

resolved via informal resolution

Race (Black] - Unequal Treatment of an Individual or Group

Health System Staff Staff Responsible Employes Discrimination [unspecified) Resources provided; Insufficient information for further review
R Black]-U | Treat t of an Individual or G
Health System Staff Multiple Staff Responsible Employes Discrimination ace {Black] - Unequal Trea me.n oran indhdualor Group Resources provided; Complaint Withdrawn
[unspedfied)
R Black]-U | Treat t of an Individual or G
Health System Staff Staff Complainant Discrimination ace [Black] - Unequal Treatmen o_ an indvicuzator sroup Resources provided; Respondent not or no longer affiliated with UC Davis
[change of duties)
Health System Staff Multiple Staff Complainant Discrimination Race (Black) - Unequal Treatment of Individual or Group [unspecified) | Insufficient information te provide resources; Insufficient informatien for further
review
R Elack], Nati Origin (Fiji] - Intimnidating, Hostil Offensi
Health System Staff Staff Complainant Discrimination ace (Black], National Origin (Fifi) - Intimidating, ,D e ar neive Resources provided; Insufficient information for further review
Conduct {unnecessary confrontation)
Race [Black); Age - Unequal Treatment of an Individual or Group [lack
Health System Staff Staff Complainant Discrimination ( )i Age =4 f ) Pl Resources Provided; Preliminary review-no evidence of policy violation
of suppo
R: Black); Disability; Gender |dentity [Ti der) - Intimidati
Health System Patient Staff MNon-UCD Affiliate Discrimination ace (Black]; Isa, iiry; Gen E_r entity (Transgender) - Intimidating, Resources provided; Insufficient information for further review
Hostile, or Offensive Conduct {subpar care)
Race (Black); Medical Condition - . - R . A -
Health System Patient Saff Responsible Employes Discrimination Unequal Treatmenl:t nfar:: Individual or Group (subpar care) Resources Provided; Preliminary review-no evidence of policy vielation
R Black]; Sex/Gender (F - U Treat t of . . -
Health System Staff Saff Responsible Employes Discrimination ace (Blac _:I . ex/Gender | E“.ja e) _nequa rEi.. men =n Resources provided; Documented Discuszion and Summary Letter
Individual or Group (differential expectations)
R: Black]; Sex/Gender (F l2] -Intimidating, Hosti Offensi
Health System Staff Staff Responsible Employes Discrimination ace [Black); Sex/Gender [Female) -Intimidating, Hostile, or snsivE Resources provided; Insufficient information for further review
Conduct [commenits)
Health System Unspecified Student Staff Complainant Discrimination Race {Black]; Sex,.‘G.‘ender {Male); Colnr.— Unequa! Treatment of an Resources provided; Preliminary rev’lew-n_o evidfence of policy vielation; Referred to
Individual or Group (unfair scheduling) Academic Affairs
3¢ Black, LatinX] - Intimidating, Hostil Offensive Conduct
Health System Staff Patient Complainant Discrimination ace (Black, inX] - Intimida IHE', _I € of nEve Lendu Resources provided; Mitigating measures taken
{comments, physical violence)
R Black, White, Azian, Indian, Fijian); Sexual Orientati . . -
Health System Staff Staff Responsible Employes Discrimination acle[ e i _I E’. = n. fan, Fijian] i HuEl Unentation Respurces provided; Documented Discussion and Summary Letter
(Unspecified) - Intimidating, Hostile, or Offensive Conduct ([comments)
i i o Race [Chiness) - Intimidating, Hostile, or Offensive Conduct i . i i .
Health System Patient Staff Responsible Employes Discrimination [comments) Resources provided; Insufficient information for further review
Health System Uniknown Faculty Unknown Discrimination Race ({Chiness) - Intimidating, Hostile, or Offensive Conduct Insufficient information to provide resources; Documented Discussion and
[comments) Summary Letter
Depart tor Ca R Hi: ic)- U Treat tof an Individual or G by
Health System Patient =pa m;:ﬂ:: mpus Responsible Employes Discrimination ace (Hispanic] - Unequal Tres m;r:E]o an Individual or Group (subpar Resources provided; Insufficient information for further review
R Hi ic} -Intimidating, Hostil Offensive Conduct
Health System Multiple Staff Staff Complainant Discrimination ace [Hispanic} -Intimi [a 'Me. He GI]E’ orLriensive Londu Resources provided; Documented Discuszion and Surmmary Letter
commen
Non-UCD Affiliate, . L Race [Hispanic); Disabilty - Unequal Treatment of an Individual or . o i X . i
Health System . Faculty Responsible Employes Discrimination Resources Provided; Preliminary review-no evidence of policy violation
Patient Group {subpar care)
Health System Multiple Staff Saff Complainant Discrimination Race {Indian) - Intimidating, Hastile, or Offensive Conduct (comments) Resources provided; Documented Discussion and Summary Letter




Appendix 1: 2022-23 SVSH and other discrimination and harassment reports

resolved via

informal resolution

Health System Staff Patient Responsible Employes Discrimination Race (indian) - Intimidating, Hostile, or Offensive Conduct (comments) Resources provided; Mitigating measures taken
R I [ = Intamidarti Hoztil T
Health System Faoulty Patient Responsible Employes Discrimination ac (Iranian) - i, 'd::“" ni'ned]h L Respurces provided; Insufficient information for further review
R : Malg); Age - Intimidating, Hostile, or Offens
Health System Staff Multiphe Swff Responsible Employes Discrimination ace (1apanese); Sax (Mal]; Age Hating, o = Resources provided; Insufficient information for further review
Conduet (comments)

Health System Sraff Staff Responsible Employee Discrimination Race [Latina) -Intimidating, Hostile, or Offensive Conduct [mocking) Resources provided; Documented Discussion and Surmmary Leter
Health System Statf Seaff Complainant Duserimination Race (Lating) - Intimidating, Hostile, or Offensive Conduct [comments) Resources Provided; Preliminary review-no evidence of policy violation
Health System Staff Patient Responsible Employes Diserimination Race (LatinX) - Intimidating, Hostile, or Offensive Conduct [comments) Resources provided; Education for Respondent
Health System Staff Staff Responsible Employes Diserimination Race (Mexican) —Inumdiatmg, :::E' £ Ofiendis Conthict Resources provided; Documented Discussion and Summary Letter

: o Race (Mexican) - Intimidating, Hostile, of Offensive Conduet . . . - S
Health System Staff Staff Complainant Discrimination {unspecified] Resources Provided; Preliminary review-no evidence of policy violation
Health System Faculty Deparment or Campus Complainant Discrimination SRAERecarsi = aemi irrin. Hest i o EMIRadios Soccacs (i & Resources provided; Preliminary review-no evidence of policy violation

Group sterectypes)
R Middl = Intimidating, Hastil Offensi d
Heatlth System Graduate Student Patient Responsible Employes Discrimination e @ Eastern)] rm:m ahn::mr o i Condec Respurces provided; Insufficient information for further review
. : i o o Race [Multi-Racial) - Intimidating, Hostile, or Offensive Conduct Resources provided; Preliminary review-no evidence of policy vielation; Education
Health System Graduate Swudent Patient Responsible Employes Discrimination i ents) for Depa { Campus G
Multi-Racial) - Intimidati - 7
Health System Statf Sraff Complainant Discrimination Race (Mutti-Racial) nhm:dmx;:;:"h' o s Comict Resources provided; Documented Discussion and Summary Letter
- = Pacific| _ |
Health System Patient Staff Responsible Employes Discrimination Race (Native Hawaua.n or Faciic isiander] - Unequal Tre ofan Resources provided; Insutficient nformaton for further review
Individual or Group [subpar care]
. - Race (Unspecified) - Intimidating, Hostile, or Offensive Conduct Resources provided; Preliminary review-no evidence of policy violation; Referred to
Health System Stat! Seaff Responsible Employes Discrimination {avoidance] Employes and Labor Relations
i R Race (Unspecified) - Intimidating, Hostile, or Offenshve Conduct Resources provided; Preliminary review-no evidence of policy violation; Referred to
Health System Staff Seaff Responsible Employes Diserimination bullying) Employee and Labor Relations
Health System Staff Staff Responsible Employes Diserimination Race [Unspecified) - m'm":::t";n?mh' or Offensive Conduct Resources Provided; Preliminary réview-no svidence of policy vislation
Race (Un ifved ) - Intimsdati Hastibe, Offensnee Cond
Haalth System Staff Staff Complainant Discrimination = [::tn:inﬂ e e Resources provided; Alleged conduct not covered by Policy
. . L Race [Unzpecified) - Intimidating, Hostile, or Offensine Conduct . L
Haalth System Staff Patignt Complainant Discrimination Resources provided; Mitigating measures taken
[comments)
Race [Un: ified ) - Intimidati Hostile, Offensnre Cond

Health System Staff Staff Responsible Employee Discrimination o8 (Unspec J imating, o T o Resources provided; Documented Discussion and Summary Letter

|eomments)




Appendix 1: 2022-23 SVSH and other discrimination and harassment reports

resolved via informal resolution

Health System

Staff

Staff

Responsible Employes

Discrimination

Race [Unspecified) - Intimidating, Hostile, or Offensive Conduct

Resources provided; Decumented Discussion and Summary Letter

(comments)
i < Intimidati B Offansi
Health System Staff Multiple Staff Complainant Discrimination Race (Unspecified) r:tlm;datln:_ ::;T'h’ o v Comlinct Resources provided; Documented Discussion and Summary Letter
i - Intimidat i Offansi
Health System Sraff Patient Complainant Discrimination Race (Unspacified| - Intimidating. ,qu,h’ o i Comelinct Resources provided; Mitigating measures taken
|comments, physical violence)
i  brtinidati B Offansi
Health System Patient Sraff Responsible Employee Discrimination Kace {linpactieil] mmrz:ﬁmm‘ o s Resources provided; Preliminary review-no evidence of policy violation
Health System Statf Sraff Complainant Dazerimination Race [Unspecified] - m'“}:d:;mm‘ o fre Conduct Resowurces provided; insutficeent information for further review
Health System Staff Staff Responsible Ernployes Daserimination Race [Unspecified) - mm}“:;ﬁ:;m‘ o e Conduct Rescurces provided, Insuffickent information for further review
Ll
Health System Staff Staff Responsible Ermployee Diterimination Race [Unspecified) - Jmm}f::;ﬁ;.m:}me_ o fve Conduct Reseurces provided; Insufficient informatien for further review
Health System Staff Seaff Retponsible Employes Diserimination Race [Unspecified) - lr:tun};d:::g,. Hostile, or fre Conduct Resources provided; Insufficient information for further réview
Health System Staff Unknewn Complainant Dscrimination Race [Unspecified) - Intimidating, Hostile, or Ofensive Conduct Resources provided; Insufficient information for further review
(unspeciied)
R U ified] - Intimadating, Hostile, or Offensive Conduct; _ - - - -
Haalth System Staff Staff Mon-UCD Affilate Dazcrimination ace (Unspecified) - n'nm. HnE e M e He Rescurces provided; Insufficient informatien for further review
Hostile Enwirpnment {unspecified)
R L fied] - U l Ti of Indridual & G
Health System Patignt Staff Rasponsible Employes Dizcrimination pon {|repechied) Mq';:ub:a:t;;:! an indmidual or Sroup Resources Provided; Preliminary review-no evidence of policy violation
Health System Staff Sraff Non-UCD Affiliate Discrimination Race (Unspecified) -Unequl!Trnl.:mant of an Indrvidual or Group Insufficient information to provide resources; Documented Discussion and
[exciusion) Summary Lemer
R pecified] - I Ti Indrvidual or G
Health System Staff Staff Compiainant Discrimination aci{\opaciel U"'q":h ::'“T' of an individual o G2WP | | tficient information to provide resources; Insuficient information for further
o FEviEw
rimant or Ca Raca (L iad) - Lk | Traatmant of an Individual or Group (lack
Health System Multiple Staff DU O Cans Complainant Discrimination AR = L W S or GRS Resources Provided; Preliminary review-no evidence of policy violation
Group of opportunity)
i . | Treatmant Individual or Grou,
Health System Staff Sraff Responsible Employes Discrimination Race {Unspacified) - Unaqua u:_‘:uppoﬂ;'fm Lo P (lack Resources provided; Insufficient informaticen for further review
R ¥ - T Indivi
Health System Patient Sraff Responsible Employes Discrimination ace (Unspecified) Un“:i:b;:t::? of an Individual or Group Resources provided; Prelimmnary review-no evidence of policy violation
: R Indlivi
Health System Statf Dep= ntor Campus Responsible Employes Discrimination Race (Unspedified) UnequaiTrut.mm of an Indiidual or Group Resources Provided; Preliminary review-no evidence of policy violation
Group [unspecified)
Race (U cified); Marital Status - Intimidating, Hostile, or Offensi 5
Health System Sraf! Staff Complainant Deserimination = {Uncpe I Maita # § " r.nl orinensie Resources provided; Insufficient information for further review
Conduct {unfair aszignments)
Health System Unknown Sraff Unknown Daserimination Race (Unsy dl; Religion (M | - Intimidating, Hostile, or Resources provided; Insuffickent information for further review

Offensive Conduct {comments)




Appendix 1: 2022-23 SVSH and other discrimination and harassment reports

resolved via informal resolution

Race (Unspecified); Religion (Unspecified) - Unequal Treatrnent of an

H 2 = T R _— T : ;

alth System Patiant Staff Responsible Employes Discrimination Individusl or Group [subpar care) esources provided; Insufficient information for further review

R WVietnamese) = Intimidating, Hostil re Cond
Health System Staff Staff Responsibie Employes Discrimination acelViemamess) ““"‘EW::EH;“ i Or Cflanmies ConOwcs Resources provided: Documanted Discussion and Summary Letter
Face [White] - Unequal Treatment of an Indiidual or Group
Health System Staff Sraff Responsible Employes Discrimination |exclusion]; Intimidating, Hostile, or Offensive Conduct; Hostile Resources provided; Education for Respondent
Environmént {commeénts)
Health System Staff Mon-UCD Affiliate Responsible Employes Discrimination Race [White) - Intimidating, Hestile, or Offensive Conduct [comments) Resources provided; Respondent not or ne longer affiliated with UC Davis
0 ) - brtmidath - Sffensi .
Health System Sraff or Campus Responsible Employes Discrimination Race (White] - imimidating, HD';tl.le, o sive Conduct (false Resources provided; Alleged conduct not covered by Policy
Graup accusations)
Health Systerm Sraff Seaff Responsible Employes Dizerimination Race {White) - Intmtdatm:,ml-lllnnl.le. T e Conduct (false Resources Previded; Preminary review-no evidence of policy violation
Health System Staff Seaff Respensibie Employes Discrimination Religion (Catholic]; Age ""“;:':::i‘t:m'e'”mmsw s Resources provided; Preliminary review-no evidence of policy violation
Health System Fatient L E'“"m;::;m” HonUCD Affiliate Dizcrimination Religion {Muslim} - Intimidating, :m’ t]"e' or Offensive Conduct [subpar Resources Provided; Preliminary review-no evidence of policy violation
Health Systen Patignt Staff Responzble Employes Dizcrimination Religion (Sikh] - Intimidating, Hostile, or Offensive Conduct Resources provided; Complainant's request mat.
Religi LK ecified) - Intimidati Hostile, Offenzinne Cond
Health System Staff Staff Complainant Discrimination igion (Unspeciied) - intimidating, . neut Resources Provided; Preliminary review-no evidence of policy violation
[written comments)
- = N Religion [Unspecified); National Origin [Unspecified) - Intimidating, - .
F i
Health System Staff Multiple Staff Responsible Employes Discrimination Hostile, or Offensive Conduct {com ) Resources provided; Education for Respondent
Health Systern Staff Staff Responsible Employes Discrimination Retaliation - Adverse Action (transfer, lack of opportunity] Resources provided; Insufficient information for further review
Health System Fatient Multiple Saff Non-UCD Affiliate Discrimination Retaliztion (subpar care) Resources provided Insufficient information for further review
Service in the Uniformad Services - Unequal Treatment of an Individual
Health Systermn Stafl Unknown HNon-UCD Affiliate Discrimination or Group (different work expectations); Disability - Failure to Resources Provided; Preliminary review-no evidence of policy violation
Agcomoriang
Health Systerm Sraff Seaff Responuble Employes Dizerimination /Gender - Intimidating, m::':u:;] Conduct fcomments, Resources provided; Documented Disousion and Summary Letter
Health System Multiple Stas Seaff Complainant Diserimination SexfGender [Female) - '"t"af;"nfm' ;'“"e' e Resourees Provided: Preliminary review-no svidence of policy vislation
Health System Faculty Faculty Responsible Employes Discrimination Sex/Gender (Famale] - umq!::"::’_“ 3 of an Indhiduzl or Group Resources provided; Insutficient information for further review
. . . o SexfGender (Female] - Unequal Treatment of an Individual of Group . o . )
Haalth System Multiple Former Affiliates Unkngwn Complainant Dizcrimination {unspecified) Resources provided; Insufficient information for further review
SexfGender [Female), R Black) - Intimidati Hoztile, Offigrsn

Health System Staff Staff Responsible Employae Discrimination o/Gander (Female]; Race (Black) - intimiduting, Hostile, or i Resources provided; Insufficient information for further review

Conduct jcomments, gestures)




Appendix 1: 2022-23 SVSH and other discrimination and harassment reports

resolved via informal resolution

SexfGender (Fermale); Race [POC) - Intmidating, Hoftile, or Offengive

Health System Swaff Multiple Staff Complainant Discrimination Conguct [ cified) Resources provided; Insufficient information for further review
Se nd Misle) - L il Ti of Indrvidual o G
Health System Graduate Student Staft Complainant Discrimination FSEARRC [Aty= eaial Tirwmerriie o i Kivichsal o Srsees Rescurces Provided: Prefiminary review-no evidence of policy viclation
(@ccess to funding)
Se nd Misle) - L il Ti of Indrvidual ar G
Haalth Systam Statt staft Nor.UCD Affiliate Discrimination SIS, [t = eascoal T 4 i gr Srave Resources provided; Insufficient information for further review
[micromanagement, lack of access)
nd Male) - 1 Ti of Indrvidual
Health System Staff Multiple Staff Responsible Employee Discrimination Sanionder s i vebies=-o Resources provided; Insufficient information for further review
I Qi i = Intimidati Hoxstil T I i i i i - i i
Health System Seaff St Complainant Discrkmkaaiion Sexual Origntation [Gay] - Intimidating, Hostile, or Offensive Conduct sufficient information to provide rescurces; Documented Discussion and
[enrmrments) Surnrmary Letter
Departrmant I Qi L Homose 1) = I T Imicdiwi |
Health System Patient or Campus Complainant Discrimination Sexual Orientation { sl - Unequal Treatment of an Individua Resources Provided; Preliminary review-no evidence of policy violation
Group of Group (differential care]
: Departrment or Campus . . - Sewual Orientation (Lesbian] - Unequal Treatment of an Individual or - - .
Health System Fatient, Staff Group Complainant Discrimination Group (differential care) Insufficient information to provide resources; Alleged conduct not covered by Palicy
Health System Suaff St Responsible Employes Dizcriminathon Unspecified - Intimidating, Hostile, or Offensive Conducr (bullying) Resources provided; Alleged conduct not covered by Polioy
Health System Suaff Staff Responsible Employee Dizcrimination Unspecified - Intimidating, Hostile, or Offensive Conduct (bullying) Resources Provided; Preliminary review-no evidence of policy violation
Health System Seaff Staff Complainant Discrimination Unspecified - Intimidating, Hostile, or Offensive Conduct (bullying) Resources Provided: Preliminary review-no evidence of policy violation
Health System Seaff Staff Complainant Dizcrimination nspe -HI::::i::n[gr-nini;::;::::::: ?;::I;{t :: Resource: provided, Insufficient information for further review
Health System Non-UCD Affiliate | DEPRrTmentor CAmpus | o cponsible Employes Discrimination Linspecifiad : INmISHRE, Homils, O DERNeh Condiicx Insufficient information to provide resources; Insufficient information for further
Group {monadmittance) )
rEIEN
Reiou ided, Prelma THEW id of pali nolation; Referred
Health System Multiple Swaff Staff Responsible Employes Discrimination Unspecified - Intimidating, Hostile, or Offensive Conduct [unspecified) RO PROFICED, Fremaniny e R M&, PORCY WRoREoR; TR o
Employee and Labor Relations

Health System S1aff Multiple Staff Responsible Employes Discrimination Unspecified - Intimidating, Hostile, or Offensive Conduct (unspecified) Resources provided; Alleged conduct not covered by Policy

i A i i ea o = ; = Resources provided, Préliminary réview-no evidence of policy violation; Referred to

[ =

Health System Staff Staff Complainant Discriminatiom Unspecified - Intimidating, Hostile, or Offensive Conduct {unspecified] Employes and Labor Relations
Health System Staff Staff Responsible Employes Driscriminatiomn Unspecified - Intimidating, Hostile, or Offensive Conduct (unspedified) Resources provided; Insufficient information for further review
Health System Seaff Srafi Responsible Employes Discrimination Unspecified - Intimidating, Hestile, or Offensive Conduct (unspecified) Resources provided; Insufficient information for further review
Health System Seaff Stafi Responsible Employes Discrimination Unspecified - Intimidating, Hostile, or Offensive Conduct [unspedified) Resources provided; Insufficient information for further review
Health System Seaff St Non-UCD Affiliate Dizcriminathon Unzpecified - Intimidanng, Hostile, or Offensive Conduet [unspecified) Resources provided; Insufficient information for further review




Appendix 1: 2022-23 SVSH and other discrimination and harassment reports
resolved via informal resolution

Health System Staff Staff Responsible Employee Disorimination Unspecified - Intimidating, Hostile, or Offensive Conduct {unspecified) Resources provided; Insufficient nformation for further review
Health System Staff Staff Responsible Employes Discrimination Unspecified - Intimidating, Hostile, or Offensive Conduct {unspecified) Resources provided; Insufficient information for further review
Health System Staff Staff Mon-UCD Affiliate Discrimination Unspecified - Intimidating, Hostile, or Offensive Conduct {unspecified) Resources Provided; Preliminary review-no evidence of policy violation
Heailth System Sraff Staff Responsible Employes Discrimination Unspecified - Intimidating, Hostile, or Offensive Conduct (unspecified) Respurces provided; Insufficient nformation for further review
. - : ) . . Resources provided; Preliminary review-no evidence of policy vielation; Referred to
Health System Seatf Unknmawn Complainant Diserimination Unzpecified - Intimidating, Hostile, or Offensive Conduct (ungpecified) Empl and Labor Relations
Health System Staff Unknown Responsible Employee Diserimination Unspecified - Intimidating, Hostile, or Offensive Conduct {unspecified) Resources provided, Alleged conduct not covered by Falicy
Health System Staff Unknown Refponsible Employes Diserimination Unspecified - Intimidating, Hostile, or Offensive Conduct (unspecified) Rezources provided; Alleged conduct not covered by Palicy
Health System Staff Unknown Mon-UCD Affilate Discrimination Unspecified - Intimidating, Hostile, or Offensive Conduct {unspecified) Resources provided, Insufficignt nformation for further review
Health System Staff Staff Complainant Dazcrimination Unspacified - Intimidating, Hostile, or Offensive Conduct (unspecified) Resources Provided; Preliminary review-no evidence of policy vicolation
Health System Staff Unknown Responsible Employes Discrimination Unspecified - Intimidating, Hostile, or Offensive Conduct {unspecified) Respurces provided; Insufficient information for further review
i = Intimid ati Hosti T o wnorkpl
Health System Staff Staff Responsible Employes Discrimination Unspacified - Intimidating, ur::n:;:ﬂ‘flnmfun uct | e Resources provided; Alleged conduct not covered by Policy
- - . _.- Unspecified - Unequal Treatment of an Individual or Group Resources provided; Prefiminary review-ne evidence of policy vielation; Referred to
Health System Staff Staff Responsible Employes Discrimination [unspecified) Employee and Labor Relations
i - Unequal Indinadual roup
Health System Statf Staff Responsible Employes Diserimination Unspecified = ‘I['n::e.m 0: Sl b Resources provided; Insufficient mformation for further review
| cifed
Un: ified - Unequal Ti nt of an Individual er Group
Health System Seaff Unkpown Responsible Employes Dizerimination pes . [ﬁ:e_ .an rdusier Resources provided, Insufficient information for further review
Heailth System Unknown Staff Complainant D! nation, Hate and Race :Un:pecrl'u?dh; = In?entm,- [Unspecified } - Intimidating, Insufficient information to provide resources; Insufficient infarmation for further
Bias, Sewual Harassment Hostile, or Offensive Conduct [commaents) -
IeVIEW
Health System Staff Multiple Staff Responsiie Employes ':'m':l":::::::m' Disability; Se “m;ﬂm”::ﬂ;"::;'"& Hostile, or Risources Provided; Praliminary ivitw-no svidance of poliey viclxtion
Health System ila Former Affiliate, Staff Complainant Dizcrimination, Sewual Hestile Environment [cn.mmenrs]., Gendef.ldenl'r.rﬂﬂonbhnrﬂv Reources ided; Documentad Discussion and Summary
Harassment Adverse Action (unfair corrective action)
Heath - - Compiai Discrimination, Sexual | National Origin [Mexico) - Intimidating, Hostile, or Offensive Conduct . ded: Do sod Di om and Su .
ealth System ¥ Gl Harassment {comments); Hostile Environment [unwanted touching, gestures) s rECLT SN ¥ Ty
Discrimination, Sexual Mational Origin [Unspecified) - Intimidati Hoztile Offerdnng
Health System Staff Staff Complainant it ’ igin (Unspecified) i T Resources provided; Documented Disoussion and Summary Letter

Harassment

Conduct {comments)




Appendix 1: 2022-23 SVSH and other discrimination and harassment reports
resolved via informal resolution

Discrimination, Sexual

Mational Origin [Unspecified) - Intimidating, Hostile, or Offensive

Health System Multiple Staff Faculty Unknown Harassment Conduct (comments); Sex [Female) - Unequal Treatment of an Resources provided; Complainant's request met
Individual or Group (scheduline)
Discriminati Sexual | R Bladk] - Intimidati Huosti Offensive Conduct ts); . o
Health System Staff Patient Complainant iserimination, sexus ace (Black] - Intimida -|ng, [_, ile, or Offensive Conduct [comments] Resources provided; Mitigating measures taken
Harassment Hostile Environment {comments)
Discrimination, Sexual | Race (Unspeified) - Intimidating, Hostile, or Offensive Conduct; Hostile
Health System Staff Patient Complainant ’ (Unsp ! = ! ! Resources provided; Education for Respendent
Harassment Envirenment [comments)
Graduate Student, Discrimination, Sexual R White] - Intimidating, Hostil Offensive Conduct; Hosti
Health System = u. ® STUcent, Unknown Responsible Employes serimination, Sexus ace (White) - Intimida .lng, ostlle, ar LTensive Londuct; Hostlle Resources provided; Insufficient information for further review
Unspecified Student Harassment Envirenment (comments)
Discrimimation, Sexual Sex/Gender (M - Intimidating, Hosti Offensive Conduct
Health System Staff Staff Responsible Employes iscmmation, Sexua ex/Gen Er,{ ale] n e |rl1g, 0, e, or fEhie Londu Resources provided; Documented Discussion and Summary Letter
Harassment {agzressive behavior]; Hostile Environment (comments)
Discrimination, Sexual Sex/Gender (Male) - U | Treatment of an Individ G
Health System Staff Multiple 5taff Responsible Employes iscTiminaton, Sexua exf E_.n er | .a E] K nequa .lea memt o -an névidual or Group Resources provided; Respondent not or no longer affiliated with UC Davis
Harassment (relocation); Intimidating, Hostile, or Offensive Conduct [comments)
: Discrimination, Sexual ) o i . . . -
Health System Staff Staff Complainant Harassment Race (White) - Intimidating, Hostile, or Offensive Conduct (comments) Resources provided; Documented Discussion and Summary Letter
Discrimination, Sexual
: Mational Origin ({China) - Intimidating, Hostile, or Offensive Conduct
Health System Staff Patient Complainant Violence or Other gin | ! = i Resources provided; Respondent not or no longer affiliated with UC Davis
. i (comments); Indecent Exposure
Prohibited Behavior
Health System Graduate Student Faculty Complainant Hate and Bias Cisability - Intimidating, Hostile, or Offensive Conduct (comments) Rescurces provided; Insufficient information for further review
Medical Condition -
Health System Staff Multiple 5taff Complainant Hate and Bias N IG endition . Resources Provided; Preliminary review-no evidence of policy viclation
Unequal Treatment of an Individual or Group (lack of opportunities)
Resources provided; Preliminary review-no evidence of policy viclation; Referred t
Health System Staff Sraff Complainant Hate and Bias Other - Intimidating, Hostile, or Offensive Conduct (bullying) P : v . poficy !
Employee and Labor Relations
Race (Black] - Intimidating, Hostile, or Offensive Conduct (aggressive
Health System Staff Sraff Complainant Hate and Bias l ! = behalv'lor:l (=es Resources Provided; Preliminary review-no evidence of polioy viclation
Health System Staff Staff Complainant Hate and Bias Race (Black] - Intimidating, Hostile, or Offensive Conduct [comments) Resources provided; Insufficient information for further review
. . i i Insufficient information to provide resources; Documented Discussion and
Health System Staff Staff Unknown Hate and Bias Race {Black) - Intimidating, Hostile, or Offensive Conduct (commenits)
Summary Letter
R Black) - U | Treat t of an Individ 3 lack of
Health System Staff Multiple 5@=ff Complainant Hate and Bias ace (Black) - Unequa 'Ea, ITIE'I'I © an. ndividual or Group (lack o Resources Provided; Preliminary review-no evidence of polioy viclation
training, exclusicn)
Race (Non-White); National Origin {Unspecified] - Unequal Treatmeant . ) ) . ) . .
Health System Unknown Faculty, Unknown Unknown Hate and Bias f :I_ A gin | ) n ) | q_ Insufficient information to provide resources; Insufficient information for further
of an Individuzl or Group (differential expectations) R
revisw
Race (Unspecified) - Intimidating, Hostile, or Offensive Conduct
Health System Staff Sraff Responsible Employes Hate and Bias (Unsp, | [ & ) ! Resources provided; Respondent not or no longer affiliated with UC Davis
COMmMmen
. ) Religion [Catholic) - Unequal Treatment of an Individuzl or Group (ladk |  Insufficient information to provide resources; Preliminary review-no evidence of
Health System Staff Staff Complainant Hate and Bias . i i K
of recognition) policy viclation
Haskth Ciecram eafF CrafF Barmancihla Emnlausa Hata and Rias REligiOﬂ I:Dathc'hc:l‘ "\gE —|I'It-IITIidE'tiI'IEJ Hosti e, or Offensive Conduct RBarmnrrar nravidad: Braliminars raviaurna avidancs af neadise sinlatiae




Appendix 1: 2022-23 SVSH and other discrimination and harassment reports
resolved via informal resolution

Religion (Unspecified] - Intimidating, Hostile, or Offensive Conduct

Health System Staff Saff Responsible Employes Hate and Bias I ) Resources provided; Insufficient information for further review

Health System Staff Sraff Complainant Hate and Bias Unspecified - Intimidating, Hestile, or Offensive Conduct (bullying) Resources provided; Pmin;:a;;ﬂm;:ﬂ::::ﬂ:cﬁwwlaﬂm; sl
Health Sysvem Statf Sraff Responsible Employes Hate and Bias Unspecified - Intimidating, Hostile, or Offensive Conduct (comments) Resources Provided, Preliminary review-no evidence of policy violation
Hearth System - — Complainant Hits aadl Bl Unzpecified - Intimidatin:.x:i:;‘;;)ﬂmm Conduct (ack of | Resources provided; PMirZTnTﬁTh:?::::"THWMIwm; Referred to
Health System Staff Unknawn Responsible Employee Hate and Bias Unspecified - Intimidating, Hostile, or Offensive Conduct (unspecified) Resources provided; Insufficient information for further review

Health System Unknewn Staff Unknewn Hate and Bias Unspecified - Intimidating, Hostile, or Offengive Conduct {unspecified] |Insufficient information to provide resources; Alleged conduct not covered by Policy|
Health System Unknown Sraff Unknown Other Other - Intimidating, Hostile, or Offensive Conduct [rants) Insufficient information to provide resources; Alleged conduct not covered by Policy
Haalth System Staff Swaff Complainant Othar Cthar - Intimidating, Hostile, or Offensive Conduct (unspecified) Resources Provided; Alleged conduct not covered by Policy

Health System Patient Staff Responsible Employee Sexual Harassment Hostile Envmment{dnidninﬁngl Resources provided; Documented Discussion and Summarny Letter

Health System Dlpil'h'l'b::l: Famps Patient Responsible Employes Sexual Harassment Hestile Envirgnment [comments) Resources provided; Mitigating measures taken

Health System Faoulty Faculty Responsibie Employes Sewual Harassment Hostile Environment {comments) Rascurces provided; Preiimin w'[:::hm':: ;ﬁ::“ of poficy vielation; Referred to
Health System Former Affiliate Staff Responsible Enmployes Sexual Harassment Hestile Environment {comments) Resources provided, Documented Disoussion and Summary Letter

Health System Graduate Student Non-UCD Affiliate Responsible Employes Sexual Harassment Hostile Environment {comments) Resources provided; Respondent not of no longer affiliated with UC Davis
Health Sysvem Mi.lln':;ll::l::ume Graduate Student Responsible Employes Sexual Harassment Hostile Environment {comments) Resources provided; Education for Respondent

Health System Multiple Staff Patient Responsible Employee Sexual Harassment Hestile Envirenment {eomments) Resources provided; Education for Respondent

Health System Multiple Staff Fatient Responsible Employee Senual Harassment Hostile Environment {comments) Resources provided; Respondent not or no longer affiliated with UC Dawis
Health System Multiple Staff Staff Responsible Employes Sewual Harassment Hestile Envirenmaent {commaents) Resources provided; Documented Disoussion and Summary Letter

Haalth System Multiple Staff Staff Responsible Employes Sewual Harassmant Hostile Environmant {commaents) Resources provided; Documented Disoussion and Summary Letter

Health System Patient Department or Campus Responsible Employee Sewual Harassment Hestile Environment (comments) Resources provided; Education for Department / Group

Group




Appendix 1: 2022-23 SVSH and other discrimination and harassment reports
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Health System Patient Seaff Coamplainant Sewxual Harassment Hestile Envirenment {eomments) Resources provided, Insufficient nformation for further review
Health System Patient Seaff Responsible Employee Senual Harassment Hostile Environment {comments) Resources provided; Respondent not of no longer affiliated with UC Davis
Health System Staff Multiple Staff Complainant Sexual Harazsment Hostile Environment {comments) Rezources Provided, Preliminary review-no evidence of policy violation
Health System Sraff Multiple Staff Responsible Employee Sexual Harazssment Hostile Envirenment {comments) Resources provided; Documented Discussion and Summary Letver
Haalth System Staff Non-UCD Affiliate Responsible Employes Sewual Harazsment Hestilg Environment {[commants) Resources provided; Insufficient information for further review
Health System Staff Patient Complainant Sewual Harassment Hostile Environment [commaents) Resources provided; Education for Respondent
Health System Staff Patient Responsible Employes Sewval Haramsment Hostile Envirgnment {comments) Resources provided; Insufficient information for further review
Health System Staff Patient Complainant Sewwal Haramsment Haostile Envirenment {comments) Resources provided; Respondent not or no longer affiliated with UC Davis
Heatlth System Staff Patient Complainant Sewual Harassment Hestile Envirenment {comments) Resources provided; Insufficient information for further review
Health System Statf Patient Complainant Sexual Harassment Hestile Environment {commments) Resources provided; Respondent not of no longer affiliated with UC Dawvis
Health System Statf Fatient Complainant Sexual Harassment Hostile Environment [comments) Resources provided; Insufficient information for further review
Health System Statf Patient Responsible Employes Sexual Harassment Hostile Environment [comments) Resources provided; Respondent not of no longer affiliated with UC Dawvis
Heailth System Seatf Fatient Responsible Employes Sexual Harazdment Hestile Environment [comments) Ressurces provided; Respondent not of no longer affiliated with UC Dawvis
Heailth System Seatf Patient Responsible Employes Sexual Harassment Hestile Envirenment [comments) Resources prowvided; Insufficient information for further review
Health System Statf Patient Responsible Employes Senual Harazsment Hestile Environment [comments) Resources provided, Insufficient information for further review
Health System Staff Patient Responsible Employes Sexual Haramsment Hestile Envirenment [comments) Resources provided, Insufficient information for further review
Health System Staff Patignt Responsible Employes Sewual Harazsmant Hestile Environmant [commaents) nsuffient infarmagien to '"'f""" reasuress, il.fsponﬂtnl. reter ne longsr
affiliated with UC Davis
Heailth System Staff Fatignt Complainant Sewual Harassment Hestile Environment [comments) Resources provided; Respondent not or no longer affiliated with UC Davis
Health System Staff Patient Responsible Employes Sewual Harassment Hostile Enwirgnment (comments) Resources provided; Respondent not or no longer affiliated with UC Davis




Appendix 1: 2022-23 SVSH and other discrimination and harassment reports
resolved via informal resolution

Health Sysvem Staff Fatient Responsible Employes Sexual Harassment Hostile Envirenment {comments) Resources provided; insufficient informaton for further review
Health Sysvem Staff Fatient Complainant Sexual Harassment Hostile Environment |comments) Respurces provided; Education for Respondent

Health Sysvem Staff Fatient Non-UCD Affiliate Sexual Harassment Hostile Environment {comments) Resources provided; Education for Respondent

Health Sysvem Staff Fatient Non-UCD Affiliare Sexual Haratsment Hostile Environment |comments) Retources provided, Insufficient information for further review
Health System Staff Staff Responsible Employee Sexual Harassment Hostile Environment {comments) Resources provided; Documented Discussion and Summary Letter
Health Systemn Staff Seaff Responsible Employes Sexual Harassment Hestile Environment [comments) Resources provided; Respondent not or no longer affiliated with UC Daviz
Health System Staff Staff Complainant Sexual Harassment Hostile Environment {comments) Resources provided, Documented Discussion and Summary Letter
Haalth System Staff Staff Responsible Employes Saxual Harassmant Hostile Envirenmant (commaents) Razources provided; Documented Discussion and Summary Latter
Health System Staff Staff Complainant Sexual Harassment Hostile Envirgnment [comments) Resources provided; Documented Discussion and Summary Letter
Health System Staff Staff Responsible Employes Sexual Harassment Hostile Envirenment [comments) Resgurces provided, Decumented Discussion and Summary Letter
Health System Stat Sttt Complainant Sexus! Harsssment Hostile Environment [comments) o nton e '“::::“r:::;fr Oosumanted Becaton and
Health System Staff Sraff Responsible Employes Sexual Harassmient Hostile Envirenment (comments) Resources provided; Insufficient information for further review
Health System Staff Suaff Responsible Employes Sexual Harassment Haostile Environment [comments) Resources provided; Education for Department J Group

Health Sysem Staff Suaff Rezponsible Employes Sexual Harassment Haostile Environment [comments) Resources provided; Insufficient information for further review
Health Sysmem Staff Sraff Complainant Sexual Harassrment Hostile Environment [oormments) Ressurces provided, Documented Discussion and Summary Letter
Health System Staff Seaff Non-UCD Affiliate Sexual Harassment Hostile Envirenment [eomments) Resources provided; Respondent not o no longer affiliated with UC Davis
Health System Staff Staff Responsible Employes Sexual Harassment Hostile Envirenment [comments) Rezources provided; Documented Discussion and Summary Letter
Health System Staff Staff Unknewn Sexual Harassment Hostile Environment [comments) Formal Investigation

Health System staff Staff Responsible Employes Sexual Harassment Hostile Environment [commaents) Resources provided; Respondent not or no longer affiliated with UC Daviz




Appendix 1: 2022-23 SVSH and other discrimination and harassment reports
resolved via informal resolution

Health System Staff Seaff Non-UCD Affiliate Sexual Harassrment Hastile Envirenment |comments) Ressurces provided; Documented Discussion and Summary Letter
Health System Staff Seaff Complainant Sexual HEFassment Hastile Environment (comments) Resources provided; Documented Ditcustion and Summary Letter
Health System Staff Seaff Complainant Sexual Harassment Hastile Environment (comments) Resources provided; Documented Ditcustion and Summary Letter
Health System Staff Seaff Responsible Employee Sexual Harassment Hastile Environment [comments) Resources provided; Documented Discussion and Summary Letter
Health System Staff Staff Complainant Sexual Harassment Haostile Envirgnment ([comments) Resources provided; Documented Discussion and Summary Letter
Health System Staff Staff Complainant Sexual Harassment Hastile Environment (comments) Resources provided; Respondent not or no lenger affiliated with UC Davis
Health System Staff Staff Respensible Employes Sexual Harassment Hastile Envirgnment (comments) Resources provided; Decumented Discussion and Summary Letter
Health System Undergraduate Student Faculty Complainant Sewual Harassment Huostile Envirenment (comments) Resowrces provided; Education for Department / Group
Health System Unknown Patient Complainant Sexual Harassment Hostile Envirenment [comments) Respurces provided; Insufficient information for further review
Health System Staff Saff Responsible Employes Sexual Harassment Hastile Environment (comments); Retaliation (exclusion) Resources Provided; Preliminary review-no evidence of palicy viclation
Health System Staff Saff Responsible Employes Sexual Harassment Hostile Environment {comments, unwanted attention) Resources provided; Insufficient informatien for further review
Health System Staff Sraff Cormplainant Sexual Harassment Hostile Emaronment [inappropriate behavior) Insufficient information o provide resources; iIngufficient information for further
reyisw
Health Sysmem Fatient St Complainant Sexual Harassment Hostile Environment [misgendering] Resources provided; Education for Respondent
Health System Patient Sraff Complainant Sexual Harassment Hostile Environment [misgendering) Resources provided; Respondent not or no longer affiliated with UC Davis
Health System Staff Seaff Responsible Employes Sexual Harassment Hostile Environment [misgendering] Resources provided; Documented Discussion and Summary Letter
Health System Staff Patient Complainant Sexual Harassment Mostile Environment (sexual images) Resounces provided; Respondent not or no longer affiliated with UC Davis
Haealth System Staff Staff Raesponsible Employes Sqxual Harassment Hostile Environment [semeal images) Rasources provided; Documented Discussion and Summary Letter
Health System Staff Patient Complainant Seual Harassment Hostile Environmant (sexualized conduct] Resources provided; Education for Respondent
Health System Staff Patient NenUCD Affiliate Sexual Harassment Huostile Environment (sexualized conduct) Resources provided; Education for Respondent




Appendix 1: 2022-23 SVSH and other discrimination and harassment reports

resolved via informal resolution

Health System Staff Patient Complainant Sexual Harassment Hostile Emvirenment [sexvalized conduct] Resources provided; Education for Respondent

Health System Staff Patent Complainant Zexual Harassment Hostile Environment (sexvalized conduct) Resources provided; insufficient information for further review
Health System Unknown Sraff Non-UCD Affiliate Sexual Harassment Haostile Environment (sexualized conduct) SmiRcent KfCeTAID mlm:: r:::l?zal::spmm DO% o7 N onger
Health System Multiple Staff Sraff Responsible Employes Sexual Harassrment Hostile Environment [staring) Resouroes provided; Docurnented Discussion and Summary Letter
Health System Patient Deparun;::; Campus Responsible Employese Sexusl Harassrment Hestile Envirenment (Jubpar care due to gender ientity) Resources Provided; Preliminary review-no evidence of palicy vielation
Health System Patient Faculty Responsible Employee Sexual Harassment Hastile Environment (unfair treatment due 1o sex) Resources provided; Preliminary review-no evidence of palicy viclation
Health System Staff Staff Complainant Sexual Harassment Hostile Environment [unfair treatment due 1o sex) Resources provided; Documented Discussion and Summary Letter
Haalth System Staff St Responsivie Employee | Sexual Marassment Hostile Enviranmant [unspecified) Rescurces provides, P'”“&tﬁ*&"&;m;:mm“m i
Hesith System Patient S Responsible Employee |  Sexual Harassment Hastile Envirenment {unwanted sdvances) S s s
Health System Graduate Student Unknown Responsible Employes Sexyal Harassment Hostile Environment [unwanted advances, comments) Respurces provided, insufficient information for further review
Health System Faculty, Staff Faculty Responsible Employes Sewual Harassment Hostile Environment (unwanted attention) Resources provided; Respondent not or no longer affiliated with UC Davis
Health System Multiple Staff Non-UCD Affiliate Responsible Employes Sexual Harassrment Hostile Environment (unwanted attention) Resources provided; Respondent not or no longer affiliated with UC Davis
Health Sysiem Multiple Staff Sraff Responsible Employee Sexual Harassrment Hostile Ervironment (unwanted attention) Resources provided; Insufficient informatien for further review
Health System Patient Sraff Unknown Sexual Harassrment Hostile Ervironment (uiwanted attention) Resouroes provided; Docurnented Discussion and Summary Letter
Health System Patient Seaff Responsible Employese Sexusl Harassrment Haztile Ervvdronment (umwanted attention) Resource: provided; Insufficient informatien for further review
Health System Staff Sraff Complainant Sexual Harassment Hostile Environment (unwanted attention) Rezources provided; Education for Respondent

Health System staff Staff Responsible Employees Sewual Harassment Hostile Envirgnmaent {unwanted attention) Resources provided; Documented Discussion and Summary Letter
Health System Staff Staff Responsible Employes Sewual Harassment Hostile Envirgnment {unwanted attention) Resources provided; Insufficient information for further review
Health System Unspecified $tudent Graduate Student Responsible Employes Sewual Harassment Hestile Environment [unwanted attention, comments) nsufficient information to provide resources, Documented Discussion snd

Summary Letter




Appendix 1: 2022-23 SVSH and other discrimination and harassment reports

resolved via informal resolution

Health System Staff Staff Responsible Employee Sexual Harassment Hostile Environment [unwanted contact) Resources provided; Preliminary review-no evidence of policy violation
Health System Staff Seaff Responsible Employee Seual Harassment Hostile Environment [unwanted contact) Resources provided, Preliminany review-no evidence _n! policy violation; Referred to|
Employes and Labor Relations
Health System Staff Staff Responsible Employes Sewual Harassment Hostile Environment [unwanted contact) Resources provided, Insufficient information for further review
Health System Staff Staff Complainant Sexwal Harassment Hostile Environment [unwanted contact) Resgurces Provided; Alleged conduct not covered by Policy
Health System Muttiple Staff Patient Complainant Sewual Harassment Hastile Environment (unwanted touching) Resources provided; Insufficient information for further review
Health System Patient Sraff Responsible Employes Sexual Harassment Haostile Environment (unwanted touching) Resources provided; Insufficient information for further review
Health System Statf Non-ULD Affiliate Responsible Employes Sexual Harassment Heostile Environment (umwvanted touching) Resources provided; Respondent not or ne longer affiliated with UC Davis
Health System Statf Sralf Responsible Employes Sexual Harassrment Hostile Environment (unmwvanted touching) Resources provided; Insufficient information for further review
Health System Staff Staif Complainant Sexual Harassment Heostile Environment (unwanted touching) Resources provided, Documented Discussion and Summary Letter
Health System Staff Staff Responsible Employee Sexual Harassment Hostile Envirenment (umwanted touching) Resources provided; Documented Discussion and Summary Letter
Health System Staff Staff Complainant Sewxual Harassment Hostile Environment [unwanted touching) Resources provided; Documented Discussion and Summary Letter
Health System Staff Staff Responsible Employee Sexwal Harassment Hostile Environment (unwanted touching) Resources provided,; Documented Discussion and Summarny Letter
Health System Staff Staff Responsible Employes Sewyal Harassment Hestile Environment (umwvanted touching) Respurces provided; Decumented Disoussion and Summarny Letter
Health System Former Affiliate, Staff Staff Responsible Employes Sewual Harassment Hostile Environment [unwanted towching, comments) Resources provided; Decumented Discussion and Summary Letter
Health System Graduate Swdent Faculty Responsible Employee Sexual Harassment Hostile Environment [unwanted towching, comments) Resources provided; Documented Discussion and Summary Letter
Health System Stat! Multiple Swaff Responsible Employes Sexual Harassrment Hostile Environment [unwanted towching, comments) Resources provided, Documented Discussion and Summary Letter
Health System Staff Muitiple Staff Responsible Employee Sexual Harassment Hostile Environmens [unwanted towching, comments) Resources provided; Education for Department / Group
Health System Sraff Staff Responsible Employes Sexual Harassment Hostile Environment [unwanted towching, comments) Resources provided, Insufficient information for further review
Health System Staff Sraff Responsible Employee Sexual Harassment Hostile Environmens [unwanted touching, comments) Resources provided; Documented Discussion and Summary Letter




Appendix 1: 2022-23 SVSH and other discrimination and harassment reports

resolved via informal resolution

Heaalth System Staff Staff Complainant Sewual Harassment Hostile Environment (unwanted touching, comments) Resources provided; Documented Disoussion and Summary Letter
Health System Staff Staff Responsible Enployes Sewyal Harassment Hostile Environment (unwanted touching, comments) Resources provided; Education for Respondent
InsuFcient inf . . . Prolimi i .
Health System Non-UCD Affiliate Staff Responsible Employes Sexwal Harassment Unspecified sl ation 1o provide resources; Praliminary reviéw-no evidence of
policy viclation

Health System Staff Sraff Responsible Enmployes Sexual Harassment Unspedfied inappropriate conduct Resources provided; Letter of Warning issued

Health System Staff Sraff Responsible Employes Sexual Harassment Unspedfied mappropriate conduct Resources provided; Letter of Warning issued

Health System Statf Sraff Responsible Employes Sexual Harassment Unspeafied mappropriate conduct Resources provided; Letrer of Warning (ssued

Health System Statf Sraff Responsible Employes Sexual Harassment Unzpecfied mappropriate conduct Resources provided, Letmer of Warning (ssued
Sexual Harassmeant,

Health System Staff Patient Complainant Sexual Vielence or Other Hestile Emaronment [comments); indecent Exposure Resources provided, Insufficient information for further review
Erchibifed Bebaybor
Sewual Harassmeant,

Health System Staff Patient Complainant Sexual Vielence or Other Hostile Environment [comments); Indecent Exposure Resources provided, Insufficient information for further review
Prohibtad B P
Sexual Harassment,

Health System Staff Patient Complainant Sexual Vielense or Otheér Hostidle Emaronment [comments]; indecent Exposure Resources provided; Respondent not or no longer affiliated with UC Daviz
Prohibited & 2
Sewual Harassment,

Health System Staff Staff Complainant Sexual Vicolence or Other Hostile Environment 1wmnum'_:|-; Stalking Resource: provided; Respondent not or no longer affiliated with UC Daviz
Prohibited Behawor
Sexual Harassment,

Health System Staff Staff Responsible Employes | Sexual Viclence or Other Hostile Environmant [commants); Stalking Resources provided; Insufficient information for further review
Prohibited Behaior
Sewual Harassmvent,

Health System Staff Unspecified Student Complainant Sexual Viclence or Other Hostile Envireonment |comments); Stalking Resgurces provided; Respondent not or no longer affiliated with UC Davis
Prohibited Behaior
Sexual HEFRIIAYERT,

Health System Staff Staff Complainant Sexual Vielence or Other Hestile Environment (contact); Stalking Resources provided; Insufficient information for further review
Prohibited Behaaor
Sexual HErassment,

Health System Multiple 5taff Staff Responsible Employee | Sexwal Viclence or Other | Hostile Environment (unwanted touching]; Sexual Assault - Contact Resources provided; Documented Disoussion and Summary Letber
Prohibited Behaior
Senudl HEFBLLAENT,

Health System Staff Patient Complainant Sexual Violence or Other | Hostile Ervironment (unwanted touching]; Sexual Assault - Contact Resources provided; Respondent not or no longer affiliated with UC Davis
Prohibitéd Behavior
Sexual Harassrvent,

Health System Staff Patient Complainant Sexual Viclenoe or Other | Hostile Ervironment (unwanted touchingl; Sexual Assault - Contact Resources provided, Insufficient information for further review
Prohibited Behaior
Sexual Harassment,

Health System Staff Sraff Responsible Employes | Sesual Vielence or Other | Hostile Ervironment (unwanted touching); Sesual Assault - Contact Resources provided, Preliminary review-no evidence of policy violation
Prohibited Behaior
Sexual Harassment,

Health System Staff Sraff Complainant Sexual Viclenoe or Other | Hostile Ervironment (unwanted touching]; Sexual Assault - Contac Resources provided; Respondent not or no longer affiliated with UC Davis

Prohibited Bghavior




Appendix 1: 2022-23 SVSH and other discrimination and harassment reports

resolved via informal resolution

Sewual Harassment,

Health System Sraff Staff Complainant Sexual Vielenoe or Other Unspecified, Stalking Resources provided, Complainant's request met
Prohibited Behavior
s - - Sexual Vielence or Other = : s
Health System MNon-UCD Affiliate Non-UCD Affiliate Responsible Employes . _ Indecent Exposure Resources provided; Respendent not or no longer affiiated with UC Daviz
Prohibited Bahavior
Sexual Vielenoe or Other
H i Pati R ikl | 2! i 5 Al Poli
galth System Sta atignt asponsible Employes Prohibited Behavior ndecent Exposura asources provided; Alleged conduct not coverad by Policy
Sexual Viel Othe
Health System Staff Patient Responsible Employes xhin?;dn:mu;mr " Indecent Exposure; Sexual Assault - Contact Resources provided; Respondent not or no lenger affiliated with UC Davis
< : Sexual Violence or Other - - = .. - - R
Health System Former Affiliate Staff Responsible Employes = Relationship Viclence Resources Provided; Preliminary review-no evidence of policy vielation
Prohibited Behavior
. = Sauual Vielance or Othar 2 i = P = "
Health System Graduate Student Hon-UCD Affiliate Responsible Employes . Relationship Vielence Resources provided; Insufficient information for further review
Prohibited Behavior
i Sanual Vielance or Othar : i : R X i
Health System Graduate Student Unknown Responsible Employes == Relationship Viclence Resources provided; Insufficient information for further review
Prohibited Behaaor
" . : Sexual Vielence or Other 2 T ;
Health System Mon-UCD Affiliate Non-UCD Affiliate Responsible Employes Prokitad Bebator Relationship Vielence Resowrces provided; Respondent not of no longer affiliated with UC Davis
" Senwal Vielence or Other ;
Health System MNon-UCD Affiliate Non-UCD Affiliate Responsible Employes e Bk Relationship Vielence Resources provided; Respondent not or no longer affiliated with UC Davis
- . - Seual Violenoe or Other - . P
Health System Hen-UCD Affiliate MNan-UCD Affiliate Responsible Emplayee ok Bk Relatmnship Vielence Resowrces provided; Respondent not of no lenger affiiated with UC Davis
1 r
. ) . Sexval Vielenoe or Other = ' .
Health System Mon-UCD Affiliate MNon-UCD Affiliate Rezponsible Employes Prohibited Behavior Relatmnhip Vielence Resources provided, Respondent not of no longer affilated with UC Daviz
. ) i Sewual Violenoe or Other . i Insufficient information to provide resources; Respondent not of no longer
Health System Non-UCD Affiliate Mon-UCD Affiliate Responsible Employee Probibited Bshavior Relationship Violence affiliatad with UC Davis
. ) § Sexual Vielenoe or Other i § N . -
Health System MNon-UCD Affiliate Non-UCD Affiliate Responsible Employes . X Relationship Vislencoe Resources provided; Respondént not of no longer affiiated with UC Davis
Prohibited Bahavior
Health &m Seaff Mon-UCD Affiliate Rz, siblé E 1] Sexual Vislence or Other Relationship Violencoe Resources Provided, Preliminary réview.no évidence of policy vicl atiod
Syt o ili pon: rrip oy Prohibited Behavior ip Wi L H iminary widén podicy f
i Sexual Vislenoe of Other i i Resoufced previded, Preliminary review-no endence of policy violation; Referred 1o
Health Lid R ! | Wi i *
ealth System Staff 5ta esponsible Employes Prokibited Behavior Relationship Viclence Employee and Labor Relations
Sexual Viel O
Health System Staff Unknowm Responsible Employes wua : ? e or - f Relationship Viclence Resources provided; Respendent not or no longer affiiated with UC Daviz
Prohibited Behavior
" Sexual Vielencs or Other . : i Rezsources provided, Preliminary review-no evidence of policy violation; Referred 1o
Health Syst Staff Staff [« i & Retaliati fai 15,
eaith System empiEinan Prohibited Behavior ecalaion fambair assigremans) Employee and Labor Relations
. ) X Sexual Vielence or Other T ; ; G F
Health System Patient Non-UCD Affiliate Rezponsible Employes Prohibited Behavior Sewual Assault - Contact Insufficient information to provide resources; Insuffidient informatien for further
TEvigw
X : Sgaual Vielence or Other - . = = - .
Health System Patiant Staff Responsible Employes Senoual Assault - Contact Resources provided; Insufficient information for further review

Prohibited Behavior




Appendix 1: 2022-23 SVSH and other discrimination and harassment reports
resolved via informal resolution

Health System Patient Seaff Responsible Employes se:]::“_'r?"?: cor Senusl Asssult - Contsct Resources provided, Insufficient information for further review
Health System Staff Non-UCD Affiliate Complainant Sexual Violence or Othe Seual Assault - Contact Resourcis providéd; Respondert nat of ne longer siflated with UC Divis
Prohibited Behavior
i _ Sexual Vislence or Other I ; X
Health System Staff Patient Complainamnt Prohibited Behavior Sexual Assault - Comtact Resources provided; Respondent not or no longer affiliated with UC Dravis
Sexual Vielenoe or Other
ith Pat i 1] It = R ided; | C nfi : i
Health System Staff atignt Complainant Prohibiited Behavior Saual Assault - Contact esources provided; Insufficient information for further review
: : Senual Violencoe or Other = . & & : .
Health System Staff Patient Responsible Employes Prohibited Behavior Sewual Assault - Contact Respurces provided; Insufficient information for further review
Sexual Violencoe or Other
Health System Staff Patient Complainant i = Sl = Sewual Assault - Contact Resources provided; Respondent not or no lenger affiliated with UC Davis
Prohibited Behavior
Sexual Vielence or Other
Pati i 1] It - L E [t i i
Health System Staff atient Complainant Prokiblted Behavior Seual Assault - Contact Resouwrces provided; Respondent not or no longer affiliated with UC Davis
: " Sexual Viclence or Other o ; A
It - .
Health System Staff Patient Complainant Frohibited Behmdor Sewual Assault - Contact Resources provided; Respondent not or no longer affiliated with UC Davis
] | Othar
Health System Staff Patient Responsible Employes s ‘-'io o Sewual Assault - Contact Resources provided; Respondent not or no longer affiliated with UC Davis
Prohibited Behiior
Health Sysvem Sraff Fatient Complainant I " Sexual Assault - Contact Respources provided; Insufficient informaton for further review
Prohibited Behavior
" Sexual Vielence or Other :
Health System MNon-UCD Affiliate Non-UCD Affiliate Responsible Employes Prokiticad Bukdor Sewxual Assault - Contact; Sexual Assault - Penetration Resowrces provided; Respondent not or no longer affiliated with UC Davis
Health System Unknown Seaff Responsible Employes Sexualf.l't_nlemor _ Sexual Aszault - Penetration Inzufficient information to provide resources; Insufficent informatien for further
Frohibited Behavior .
L-Lub
g o
Health System Graduate Student Unkniown Responsible Employes Senuz ‘..ra_nlemor K Sexual Assault - Unspecified Resources provided, Insufficient information for further review
Prohibited Behavior
Health Unknawn Seaff Unknawn Sl Vickance on Sexual Azzault - Unspecified Insufficient information to provide resources; Insufficient information for further
Sysrem Prohibited Bahavior ] spacifi i i provi u 2, Ingutfi L u
LSS
. . Sexual Violenoe or Other . . : .
Health System Non-UCD Affiliate Seaff Responsible Employes Prohibited Behavior Sralking Resources provided; Education for Respondent
. . Sexual Vielenoe or Other . N ) . .
Health System Fatient Staff Responsible Employes Prohibited Behavior Stalking Resources provided; Respondent not or no longer affiliated with UC Davis
Sexual Viel Other
Haalth Systam Staft Non-UCD Affiliate Compiainant Hual Hialense or Stalking Rasources provided; Respondant not or no longer afilizted with UC Davis
Prohibited Behavior
i L . i L i B X Insufficient information to provide resources; Respondent not or no longer
Unkngwn Non-UCD Affiliate Unkngwn Responsible Employes Dizerimination Raligion (Jawish] - Intimidating, Hostile, or Offensive Conduct [graffiti) - . -
affiliated with UC Davis
Unknown Non-UCD Affiliate Non-ULD Affiliate MNon-UICD Affiliate Hate and Bias Unspecified - Intimidating, Hostile, or Offensive Conduct {unspecified)

Insufficient information to provide resources; Insufficent information for further
fevigw




Appendix 2: 2022-23 SVSH and other discrimination and harassment reports

resolved via formal investigation

Location of Incident | Complainant Affiliation Respondent Affiliation Report Source Complaint Category Complaint Spedific I stiganti Findings ¥ Final Owteome
Gender Expression - Intimidating, Hostile, or
Offensive Conduct; Retaliation; Gender kentity - Case Chysed. No sanction or corrective action issued 1o
Davt Staff F . Staff C lainant Discri th Fhl i - . Mo violation of polic
s acuhy, Sta ompiaaan ALTmIET N Intimidating, Hostile, or Offensive Conduct; Halakien o paky: Respondent,
FRetalation
. - ) o Race (Asianf; Disability -Intimidating, Hostile, or | Violation of Discrimination and Harassment Respondent was assigned additional education and
F il i 1]
Davie ormer Affiliate, Sta St Camplainant Discrimination Offensive Conduct; Hostibke Environment Pokcy transfarmed to a different Departmeant.
Davis Multiple Graduate Saff P asible Empl T ——— Hostike Environment - advances, comments, Violation of Sexual Violence and Sexual Respomdent was issued a olrle quarter employment
Students waiching Harassment Policy suspension without pay.
Vielation of Sexual Viol o Semual
Davis Wultiple Staff staff Responsible Employes Seual Harassment Hostike Environment - comments on oHalass:m.: :::Il:‘:" 8 Respondent was terminated from employment
Davis Undergraduate Student Staff Responsible Employes Seual Harassment Hostike Environmeant - comments Mo violation of policy iy Mo sanction o;tll::clmamon Ll
i i Sexual Vi Sexual i [ i
Davis Undergraduate Student Staff Responsible Employes Seual Harassment Hostike Environmeant - comments Violation o:alaﬂ:mI:I;:::nd = F“W““:mzn:::dz‘lﬁ’::?“ prigerta
. Multiple Gradaute . Hostile Environment - comments, touching, Inwestigation was ad minkstratively closed prion o
1] Respo e
el Students St msible Empl Sexual Harassment Sexual Assaul - Contact nfa cormpletion.
— 5 I 5 | R . . N
Davi Staff Staff Responsible Employes Sevual Harassment Hostile Environment - starting, contact Violation of 2 mle“(,"‘ and 2 nelent was IMEd_ 5-dlary Emploment Suspension
Harassment Policy without pay,
Sexual Harassment, Sexual : .
Multiple Uind adl ) Hostile Envi t - wts, attenthomn, Violati f Sexal Viol el Semual . T
Davis Mitple Fncorgraiuste Undergraduate Student Hesponsible Employes Vickence or Other stile bavironment - comments, atentin one At veolence am * Respondent was issued Academic Dismissal
Students il N Stalking Harassment Policy
Prohibited Behavior
Sexual Harassment, Sexual ; .
N Hostike Enel - 15, 15 Vielation of Sexual Viol o Semual _ _ N
Davis Undergraduate Student Graduate Student Responsible Employes Violence or Other AiREnwranmEn -mmmen Bl s HIeR EM,L\ B o Respondent was ssued 1-year Adacemic Suspension,
Stalking Harassment Policy
Prohibited Behavior
Sewual Harassment, Sexual
Y i il - ing; i i 1 ] ¥ - i i
el Undergraduate Student | Undesgraduate Student P asible Empl Yickence or Other Hostile Environment - comments, touching; Viskation of Sexual lolen-:.\c anid Sexual Respondent was ls«su'.'.d_l year J’lda-:.cmr Suspension and
s B Sexoual Assault - Contact Harassment Policy additional education
Prohibited Behavior
Sewual Harassment, Sexual . i A - . P
Davis Undergraduate Stedant Undergraduate Student Complainant Viokemee of Other Hostile Environment - comments; Sexual_-‘\mull i Mo violation of policy Gssed NOSIREtion|GTEaraCENS SCtinisubd it
Contact; Sexwal Assault - Penetration Respondent,
Prohibited Behavior
Sexual Harassrent; Sexual . _ N -
= = I Sexual Vi Sexmual
Davi Multiple Undergraduate Undergraduate Student Responsible Employes Violence or Other L L) to_uthma. measion of Violation of 2 mle“(,"‘ and 2 Respondent was ssued Academic Dsmissal
Students Sexual Privacy Harassment Policy
Prohibited Behavior
: Sewual Violence ar Other Y Vitation of Sexual Violence and Sexual Respandent was issued 2year Academic Suspension and
Davt Undergraduate Sted, Grad Student Responsible Employes Relationship Viok
= bl R Hatn el MBS Prohibited Behavior ESEOnSHIEXeRnTs Harassment Policy additional education.




Appendix 2: 2022-23 SVSH and other discrimination and harassment reports

resolved via formal investigation

Re dent issued 1 Academic Su ion,
. - Sexual Violence or Other Violation of Sexual Viclence and Sexual Sponcontwasissied Sysarhcacomc SDQM'O”.
Davis Undergraduate Student Undergraduate Student Complainant by X Sexual Assault - Contact c referral to Alcohol, Tobacco, and Other Drug Intervention
Prohibited Behavior Harassment Policy . . ~
Services, and additional education.
Sexual Violence or Other Investigation was administratively closed prior to
Davis Undergraduate Student Undergraduate Student Complainant i p Sexual Assault - Contact, Stalking nfa ¥ : v P
Prohibited Behavior completion.
UCD Non-Responsible | Sexual Violence or Other Sexual Assault - Contact; Sexual Assault - Violation of Sexual Violence and Sexual
Davis Undergraduate Student Undergraduate Student 3 ponsi s ! ' : ! 2 ot HUaTE _ . Respondent was issued Academic Dismissal.
Employee Prohibited Behavier Penetration Harassment Policy
Sexual Violence or Other Sexual Assault - Contact; Sexual Assault - Case Closed. No sanction or corrective action issued to
Davis Undergraduate Student Undergraduate Student Complainant S . S No violation of policy
Prohibited Behavior Penetration Respondent.
Sexual Violenc, Othe Sexual Assault - Contact; Sexual Assault - Case Closed. No sancti sctive action issued 1.
Davis Undergraduate Student Undergraduate Student Responsible Employee ad i P Enee or X er el Assau onta s ualfssau Mo violation of palicy et iinaet, T AN Srooifedve astion Fciio
Prohibited Behavior Penetration Respondent.
Davis Undergraduate Student Undergraduate Student Complainant Se'xual‘lu"n?lence or (IJther Sexual Assault - LontaCll: Sexual Assault - No violation of policy Case Closed. No sanction or corrective action issued to
Prohibited Behavior Penetration Respondent.
Viol I - 1 1l i 5 i i ion i
Davie Undergraduate Student Undergraduate Student Responsible Employee Sexual \ lo ence or (.)ther Sexual Assault Cumatl,_Sexua ntercourse with No violation of policy Case Closed. No sanction or corrective action issued to
Prohibited Behavior a Minor Respondent.
Sexual Viel Oth Investigation was administratively closed prior t
Davis Undergraduate Student Undergraduate Student Complainant e ; 'D enge or : il Sexual Assault - Penetration nfa ik L i r_a I EEISCIpHnS
Prohibited Behavior completion,
Sexual Violenc: Othe Investigati as administratively | A priv
Davis Undergraduate Student | Undergraduate Student Non-LUCD Affiliate va roteties At Vel Sexual Assault - Penetration nfa meestigation was acminstratively closed prior to
Prohibited Behavior completion.
Sexual Viol Oth . Case Closed. N i ctive action issued t
Davis. Graduate Student Graduate Student Responsible Employee 2 ; m enee or ; er Stalking No wiolation of policy ase Lios 0 sanction or corrective action fssued 1o
Prohibited Behavior Respondent.
Dravis Graduate Student Undergraduate Student Complainant Sexual \.ht.)lence or (_)ther Stalking Vielation of Sexual \’m!enc_e and Sewual Respondent was issued Academic Dismissal.
Prohibited Behavior Harassment Policy
Disability - Intimidating, Hostile, or Offensive " 5 I
Health System Suaff Sraff Responsible Employee Discrimination Conduct; Race {Black) - Inti ng, Hostile, or No wiolation of policy Case Closed. No Sallctnl':: Oo'“cdoe:teawe action issued to
Offensive Conduct P i
; Intimidating. Hosti Violati o u
Health System Multiple Staff Staff Responsible Employee Race {unspecified) . Intimidating, Hostile, or iclsticrof Dlscllmma—llon andHarassmeny inated from employment
Offensive Conduct Policy
Sex/Gender (Female) - U I Treatment of Case Closed. N ti th tion issued t
Health System Staff Staff Responsible Employee Discrimination x/Gender | em:_l _} narelieamenoran No wiolation of policy e osangion arigneameacontRecte
Individual or Group Respondent.
- i i : ; Violation of Sexual Viclence and Sexual .
Health System Non-UCD Affiliate Staff Responsible Employee Sexual Harassment Hostile Environment - comments, touching ) Respondent was terminated from employment
Harassment Policy
Violati {5 1 Vial d S | Re dent resigned f I L priort
Health System Muhiple Staff Staff Responsible Employee Sexual Harassment Hostile Environment - contact iation ol Sexuatvic em:_e andsexa sponden reﬁugne rom %m.p c.n-,rmen priaria
Harassment Policy assignment of discipline.




Appendix 2: 2022-23 SVSH and other discrimination and harassment reports
resolved via formal investigation

’ Vialation of Sexual Viclence and Sexual Respondent resigned from employment prios to
Health System Muktiple Staff Staff Responsible Employes Sexual Harassment Hostie E ~touching, Harassment Palicy assignment of discipline,
Case Chosed. N 1 L al od
Health System Staff Staff Responsible Employee Sewwal Harassment Haostile Envi - touching, Mo violation of policy e o sanetion o'ﬂ:‘::cme action paedio
Seaual Ha , Sexual i _ _ . - -
N N a. rassment v Hostile Emvironment - comments, touching, Quid Vialation of Sexual Violence and Sexual Respondent resigned from employment
Health System Ron-UCD Affilate Staff Responsible Employee Vickence or Other
. o Pro Cuie, Sexiial Assault - Comtact Harassment Policy completion of nvestigation.
Prahibited Behavior
Sexual Harassment, Sexual
: Hostile E - wts, touching: Violation of Sexual Viol d Sexual _
Health System Staff Staff Responsible Employes Vialence or Other ostile Hvironment cclmlmm S Touching. fon e rolance an * Respondent was terminated from employment
Prohibited Behavior Retakation Harassment Policy




Appendix 3: 2022-23 SVSH and other discrimination and harassment reports

resolved via alternative resolution

Location of Incident

Complainant Affiliation

Respondent Affiliation

Report Source

Complaint Category

Complaint Specific

Resolution Summary

Department or Campus

Hostile Environment -

Prohibited Behavior

Davis Undergraduate Student Responsible Employes Sexual Harassment . Alternative Resolution
Group attention
Multiple Undergraduate Hostile Environment -
Davis P € Undergraduate Student Responsible Employes Sexual Harassment ) Alternative Resolution
Students attention
) ) Hostile Environment - ) i
Davis Undergraduate Student Undergraduate Student Complainant Sexual Harassment ftenti Alternative Resolution
attention
) ] Hostile Environment - . .
Davis Graduate Student Graduate Student Responsible Employes Sexual Harassment ) Alternative Resolution
coemments, staring
. ) Hostile Environment - . i
Davis Undergraduate Student Undergraduate Student Responsible Employes Sexual Harassment contact Alternative Resolution
D ri torCa Hostile Envi t-
Davis cpartment or Lampus Undergraduate Student Responsible Employes Sexual Harassment ostiE .nvlrcnrr'en Alternative Resolution
Group sexualized conduct
) . Hostile Environment - ) .
Davis Staff Undergraduate Student Complainant Sexual Harassment i Alternative Resolution
touching, comments
Relationship Violence,
. ) Sexual Violence or Other Sexual Assault - Contact, . i
Davis Graduate Student Graduate Student Responsible Employes . . Sexual Assault - Alternative Resolution
Prohibited Behavior i
Penetration, Sexual
Exploitation
5 | Viol Oth Relationship Viol
Davis Undergraduate Student Staff Complainant xua . I_D Ence or i = slations IF OIEnCE, Alternative Resolution
Prohibited Behavior Stalking
Relationship Viclence;
) ) Sexual Violence or Other P ! . .
Davis Graduate Student Graduate Student Complainant . _ Sexual Assault - Alternative Resolution
Prohibited Behavior i
Penetration
) ) Sexual Violence or Other ) )
Davis Undergraduate Student Undergraduate Student Complainant . i Sexual Assault - Contact Alternative Resolution
Prohibited Behavior
) . Sexual Viclence or Other Sexual Assault - ) .
Davis Undergraduate Student Undergraduate Student Complainant Prohibited Behavior Senstration Alternative Resolution
Sexual Violence or Other Sexual Assault -
Dawi Und duate Student Und duate Student Ci lai t Alt tive Resoluti
avis ndergraduate Studen ndergraduate Studen omplainan Prohibited Behevios Penctration ernative Resolution
Sexual Viclence or Other Sexual Assault -
Davis Undergraduate Student Undergraduate Student Responsible Employes o i o Alternative Resolution
Prohibited Behavior Unspecified
Multiple Graduat: 5 | Viol Oth
Davis HIHPIE racuate Graduate Student Responsible Employes xua . I_D Ence or i = Sexual Exploitation Alternative Resolution
Students Prohibited Behavior
) ) Sexual Violence or Other ) ) )
Davis Graduate Student Undergraduate Student Complainant Stalking Alternative Resolution

Health System

Graduate Student

Graduate Student

Responsible Employes

Sexual Harassment, Sexual

Violence or Other
Prohibited Behavior

Hostile Environment -

comments, touching,
Sexual Assault - Contact

Alternative Resolution




Appendix 4: 2022-23 Administrative Agency Complaints

2021-22 Administrative Agency complaints

Complainant Respondent [Agency Allegations Findings
Smaff University CRD Cenied hire or promotion based on age |Pending
|ssued a Letter of Warning and
Staff University EEOC Supsension based on race, gender, and |Pending
Suspended, asked impermissible job
Staff University CRD questions based on retaliation Pending
Staff University CRD Denied equal pay based on sex/ gender |Pending
Denied reasonable accommaodation
Staff University CRD based on disability Pending
Terminated on the basis of color, race,
Staff University EEQC and retaliation Pending
Reprimanded, terminated as a result of
filing a concem related to confronting a
manager on their disparaging
Staff University CRD comments relative to another Case was settled
Denied reasonable accommodation,
Staff University CRD reprimanded, terminated based on Pending
Denied reasonable accommaodation
Staff University OCR based on disability and veteran status  |Pending
Cenied exemption from the vaccine
policy and dismissed as a result of not
Staff ANR EEOC abiding by the policy based on religion |Pending
Denied reasonable accommadation,
Staff University CRD subject to verbal harassment based on |Pending
Medically Separated based on disability
Saff University EEQC and retaliation Fending
Staff University EEQC Harassment based on race and Immediate RTS issued
Denied reasonable accommadation,
forced to retire after being issued a Dismissed due to
Staff University EEQC terminaticn notice based on disability  |insufficient evidence
Denied promotion based on age, Dismissed due to
Staff University CRD ancestry, race inzufficient evidence
Subject to harassment, forced to retire
Staff University CRD based on age, gender, and disability Immediate RTS issued
Denied a reasonable accommodation
for her disability, subjected to
discoimination on the basis of her
disability, subjected to retaliation
because she requested a reasonable
Staff University CRD accommodztion, reprimanded and CRD waived case to EEOC
Medically Separated based on disability | Dismissed due to
Smaff University EEQC and retaliation insufficient evidence
Medically Separated based on disability | Dismissed due to
Smaff University EEQC and retaliation inzufficient evidence
Laid off due to sex/zender and Dismissed due to
Smaff University EEOC retaliation insufficient evidence
Subject to differentizl reatment due to
Staff University EEOQC age and race Pending
Denied reasonable accommaodation due| Dismissed due to
Staff University CRD to disability inzufficient evidence






